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Abstract To investigate these hypotheses, we used data from survey questionnaires on CEQ’s of 176
persons. First, the results showed that charisma and servant leadership are positively related with goal
oriented motivation. transactional leadership did not related with goal oriented motivation. Second,
leadership among Excepting for charisma, transactional and servant leadership affect significantly
related with activity oriented motivation. Third, we also surprisingly found that charisma, transactional
and servant leadership are not related to learning oriented motivation. Fourth, we also showed that goal
oriented in motivation of educational participation positively related with agricultural business
outcomes. In the addition, the results showed that charisma and servant leadership are positively

related with agricultural business outcomes.
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Fig. 1. Research Model
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Table 1. Demographic characteristics (N=176)
Division Frequency Ratio Division Freq.uence Ratio

Female 60 34.1 Less than 3 Year 32 18.2
Gender

Man 116 65.9 3~5 Year 26 14.8

Single 22 12.5 Years of 5~7 Year 18 10.2
Marital status service

Marriage 154 87.5 Less than 7~10 Year 19 10.8

20 Year 9 5.1 More than 10 Year 81 46.0

30 Year 15 8.5 General manager 39 22.2
Age 40 Year 29 16.5 Vice executive director 13 7.4
group

50 Year 71 40.3 Position Executive director 19 10.8

60 Year 52 29.5 Vice president 16 9.1

Middle sc 7 4.0 President 89 50.6

High sc 74 42.0 LT, 1 Billion won 97 55.1
Academic College 23 13.1 1~2 Billion won 37 21.0
background

University 58 33.0 3~5 Billion won 7 4.0

Graduate 14 8.0 Turnover 5~10 Billion won 11 6.3

5 112 63.6 10~20 Billion won 11 6.3

5~10 35 19.9 20~30 Billion won 4 2.3
Employees/ 10~20 15 8.5 MT, 30 Billion won 9 5.1
Person

20~50 9 5.1 Production 81 46.0

50~100 5 2.8 Agri. Processing 56 31.8

Si 5 2.8 industry Channels 34 19.3
Location

Gun 171 97.2 Franchise 5 2.8

Notes: LT— less than, MT— more than

Table 2. Reliability analysis results for variables

Factors Initial item Question aftgr factor Reliability ‘analysm Cronbach’s @
analysis question

Charisma 8 7 7 1929
CEQ's . Transactional leadership 5 5 5 .863
leadership

Servant leadership 15 6 6 915

Goal oriented 7 6 6 .920
Education Activity oriented 6 5 5 895
motivation

Learning oriented 6 3 3 .835
Outcomes Firm’s outcome 5 4 4 .889
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Table 3. Exploratory factor analysis of variables

Statistical component

1 5 3 . 5 5 - Communality
Charisma4 .850 726
Charisma?7 .850 719
Charismab 841 785
Charisma6 798 .825
Charisma3 772 811
Charismal .658 844
Charisma8 .586 .600
Trans—Leaderb .860 .686
Trans—Leader4 .853 .661
Trans—Leaderl 791 .708
Trans—Leader3 780 784
Trans—Leader2 523 .818
Serva_Leader2 .822 .692
Serva_Leader3 .817 .819
Serva_Leaderl 782 812
Serva_Leader9 767 .698
Serva_Leader4 740 .667
Serva_Leader13 718 .638
Goal orient3 871 781
Goal orient2 .816 791
Goal orientl 789 .854
Goal orient6 .730 761
Goal orient4 717 788
Goal orientb .635 .748
Act orient2 .869 719
Act orientd .823 675
Act orient3 .804 764
Act orient4 752 763
Act orientl 740 747
Act orient7 .588 782
Learn orient4 .855 735
Learn orientd .836 .856
Learn orient2 .800 .806
Outcome3 796 757
Outcome2 759 .833
Outcomeb 719 798
Outcome4 715 712
Eigen values 11.685 5.038 3.176 2.797 2.056 1.668 1.542
Explained variance ratio 31.580 13.617 8.585 7.559 5.556 4.509 4.167
Ratio of cumulative variance 31.580 45.197 53.782 61.341 66.897 71.407 75.574
Kaiser—Meier—Olkin measure of standard formation adequacy : .7491,
Bartlett's test for sphericality: X2= 6581.575, D.F= 666, Significant probability= .000
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Table 4. Technical statistics and correlation analysis results

Mean Stapd;rd Charisma Transactiqn ServanF Goal Agtivity Le_arning Out
deviation Leadership leadership oriented oriented oriented come
1 4.052 561 1
2 4173 .539 546 1
3 4.022 .562 5643 7083 1
4 3.872 723 347 .383x 4405 1
5 3.614 722 159 135 L2503 504 1
6 3.517 788 .025 134 .029 .189x 176+ 1
7 3.710 745 597k 499 4983 .395%x 178+ .024 1

Charisma 2. Transactional leadership 3. Servant leadership 4. Goal oriented 5. Activity oriented, 6. Learning oriented, 7. Outcome

Notes: #p < .05, =#p < .01

Table 5. Analysis of the relationship between leadership of CEO & motivation for participation in the curriculum(Goal

oriented)
Non standardization | Standardiz . L.
) ) Coelastic statistic Suggested
Model factor ing factor Probability :
hypothesis
B SE. B tolerance VIF
Constant 1.522 441 3.454 .001
Charisma .207 .106 161 1.948 .050% .669 1.494 1—1Accept
Goal Transaction .
. K 1.206 .865 .096 1.394 165 .959 1.043 1-2 Reject
oriente leadership
d Servant o - -
X .430 107 334 4.008 .000%* .654 1.528 1—3Accept
leadership
R2 =.216, Adjusted R2 =.203, F=15.842, Significant probability= .000,

#*P<.05, *P<.001
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Table 6. Analysis of the relationship between leadership of the agricultural CEO & motivation for participation in
the curriculum (Activity—oriented).

Non standardization Standardizi Coelastic statistic
Model factor ng factor ¢ Probability Suggested
hypothesis
B SE. B tolerance VIF
Constant 2.646 474 5.580 .000
Charisma .057 114 044 497 .620 .669 1.494 2—1 Reject
Activity | Lransaction 1.938 931 155 2.082 1039+ 1959 1.043 2—2Accept
! leadership
oriented
servant 271 115 211 2.348 020% 654 1.528 2—3Accept
leadership
R2 =.090, Adjusted R2 =.075, F=5.703, Significant probability= .000,

*P<.05 , #P<.001

Table 7. Analysis of the relationship between leadership of the agricultural CEO & motivation for participation in
the curriculum (learning—oriented)

Non standardization factor Stan;jardlzm N Coelastic statistic Suggested
Model g factor Probability .
hypothesis
B SE. B tolerance VIF
Constant 3.262 .539 6.047 .000
Charisma .064 .130 .046 494 622 .669 1.494 3—1 Reject
Learning | Lransaction 1.253 1.059 .092 1.183 238 959 1.043 3—2 Reject
R leadership
oriented
Servant .058 131 041 442 659 654 1.528 3-3 Reject
leadership
R2 =.011, Adjusted R2 =.006, F=.662, Significant probability= .000,

*P<.05, *P<.001
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Table 8. Analysis of relationship between motivation & performance in Curriculum by CEO

Non standardization Standardizing Coelastic statisti
Model factor factor ¢ Probability s SHHsHe f”gges{e.d
ypothesis
B SE. B tolerance VIF
Constant 1.761 406 4.333 .000
Goal 468 .088 454 5.338 .000%# 667 1.499 4—1 Accept
oriented
Outcome iﬁgggg 074 .088 072 848 .398 670 1.492 42 Reject
Learning 116 071 122 1.638 103 866 1.155 4-3 Reject
oriented
R2 =.169, Adjusted R2 =.155, F=.11.695, Significant probability= .000,
*P<.05, #P<.001, *+P<.01
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