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[Abstract]

This is a study on the type of perception about the transition of female firefighters to emergency car drivers.
The purpose of this study is to identify the perception of the female firefighters on the circulation of emergency
car drivers and to identify the characteristics of each type of firefighting officers and to provide basic data
for the development and utilization of the emergency car drivers' work of female firefighters. The Q-sample
of 27 statements was conducted on 31 subjects including 26 women and 5 men, and the data were analyzed
using the QUANL program. As a result, the three types classified explained 60.8 % of the total variance,
and the explanation power of each type was 50 % for type I, 5.6 % for type II, and 5.2% for type III.
Type 1 was named 'feminist type', type Il was named 'future-oriented type', and type III was named 'educational
preparation type'. According to the perception of emergency cars by female firefighters, it was investigated
that discrimination caused by gender should be eliminated and female firefighters can drive an emergency
car if preparation and systematic education are made. Therefore, fire officials need to develop their personal

abilities through gender equality and systematic education programs.
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3. P sample Method
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Table 1. Female paramedics type recognized Q
Sort distribution
Ne
Strongly disagree utr Strongly agree
al
s 1 2 3 4 5 6 7 8 9
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Numb
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5. Method of data processing and analysis
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III. Research Results

1. Q Sample Selection Results
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Table 2. Q Statement selected by sample

= Q statement
on
1 Since they are emergency vehicles, systematic
training is needed for women fire fighters.
2 Although there are individual differences, training
can improve the operating ability.
3 This is either an opportunity to discover hidden

talents or an opportunity for development.

4 It looks cool with the destruction of stereotypes.

When female fire officials drive, there may be more

5 interference from patients or guardians.

6 The co-workers and the conductor may feel
uncomfortable with the female driver.

7 Female drivers may lack the ability to manipulate
vehicles and understand machines.
With the development of high-tech

8 equipment(accident location and vehicle safety
technology, etc.) the driver of the female crew may
be able to respond on-site.

9 Female drivers lack the ability to cope with
unexpected situations.

10 If a woman drives and manipulates a car, male

firefighters can focus more on fighting the fire.

If a female driver is in charge of a fire engine pump,

1 the accident rate will be lowered.

12 It is more efficient for a female driver to drive a
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command car and a fire investigation vehicle than
an ambulance.

Female drivers can interfere with emergency on-site
activities such as stretcher movement.

If a female member drives an ambulance, the 119
paramedics may be burdened with their work.
When driving an ambulance, on-site control would
15 be difficult for reasons such as assault and
drunkenness.

Driving is not physically demanding, so it would be

16 better than fire fighting and paramedics.
Women's shift to driver positions will lead to cyclical

17 positions, which will provide efficiency in
organizational management(human resource
utilization).

18 When a woman drives, her colleagues collaborate
and cooperate more.

19 If a female member is hired as a driver, she will be
good at driving safely.

20 There will be more pressure on female drivers about
the accident.

2 Men and women are the same for driving(experience
will be important).

2 Discrimination between men and women and many
complaints will be resolved.

23 High attention and preparation are needed for
female employees who have worked for many years.

24 For easier circular placement in the future, rotation

should be done from people in their 20s and 30s.
A change in organizational culture will be necessary
25 due to the transition of female members to driving
positions.

26 Women do not prefer driving positions.

27 For physical reasons such as height, driving a large
fire pump car is limited.

2. Q Type Formation

o] 11972 ¥e] 71GxFERE Ao st QlAle =
ARRE At 37H9] fRdol AR o] 3709 R Al
AFe] 60.8 %S AFskl 9/t Table 39 7 RFE
A2g A A 193(18%)L 50 %, AI-3H(6%)
5.6 %, AIS3(7H) 5.2 % o AyaS 71X 9o

o2 A48 oYayseue 1 gol ¥Ys

fEo2 & 4 9ot

ﬁd
r

Table 3. Type eigenvalue value and variance

The Type I | The Type I | The Type II
Eigenvalue 15.4890 1.7485 1.6214
Variations 4996 .0564 .0523
Cumulative 4996 5561 6084
variance

A A 7L AR 7}F7<I(Factor Welght)
Eoﬂ]xL 7lo] Table 4o]c} A 193 R 193
AIHE 7308 F-eEo] L%E}L*q oH o8 01]/\1

AR FHEAVL 0 AlRkelag 1 Ajelo] 48 90] %

Table 4. Configuration of the type P samples

Type ID Age Sex Work Factor Weight
1 42 F 19.8 2.7882

4 29 F 2.9 1.6980

5 25 F 15 3.3901

6 35 F 10.10 1.5958

7 32 M 2.6 1.5332

8 49 F 23.0 1.0572

10 40 F 16.7 1.5811

11 56 F 23.9 1.0686

I 13 44 F 17.11 9965
(N=18) 15 28 F 1.3 .8334
16 56 F 23.9 1.3125

18 31 F 2.6 1.2735

19 35 F 1.7 1.7013

20 36 F 9.9 .6899

21 36 F 9.9 .9885

22 53 F 25.0 1.2172

24 42 F 10.0 1.4872

30 47 F 15.4 .8309

2 39 F 11.6 1.7372

14 34 F 1.2 1.2705

I 17 28 F 24 1.3892
(N=6) 25 43 F 2.6 .9339
29 49 F 24.0 .9130

31 48 M 17.0 .5047

3 28 F 0.6 1.1131

9 45 M 23.0 .5493

12 49 F 22.0 5944

(NH=17) 23 25 M 1.10 1.1717
26 32 M 1.10 4589

27 40 F 7.8 6246

28 45 F 17.10 1.3766

3. Characteristics of Women 119 paramedics
by type
3.1. Type I: Feminist type
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Table 5. The statements above 1 of z-score in

feminist type

Hojelo] gozH A% 1—%@M Walg 5t

}\]l:ﬂ-

Q-item

Z-score

2. Although there are individual differences,
training can improve the operating ability.

1.82

17. Women's shift to driver positions will
lead to cyclical positions, which will
provide efficiency in organizational
management(human resource utilization).

25. A change in organizational culture will be
necessary due to the transition of female
members to driving positions.

3. This is either an opportunity to discover
hidden talents or an opportunity for
development.

21. Men and women are the same for
driving(experience will be important).

.99

14. If a female member drives an
ambulance, the 119 paramedics may be
burdened with their work.

-.81

5. When female fire officials drive, there may
be more interference from patients or
guardians.

-1.15

20. There will be more pressure on female
drivers about the accident.

-1.18

7. Female drivers may lack the ability to
manipulate vehicles and understand
machines.

-1.58

9. Female drivers lack the ability to cope
with unexpected situations.

-1.63

26. Women do not prefer driving positions.

-1.77

3.2. Type I : Future-oriented type
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Table 6. The statements above 1 of z-score in
future-oriented type

Q-item /-score
2. Although there are individual differences,
training can improve the operating ability.

12. It is more efficient for a female driver
to drive a command car and a fire
investigation vehicle than an ambulance.

24. For easier circular placement in the
future, rotation should be done from
people in their 20s and 30s.

1. Since they are emergency vehicles,
systematic training is needed for women

fire fighters.

17. Women's shift to driver positions will
lead to cyclical positions, which will
provide efficiency in organizational
management(human resource utilization).

5. When female fire officials drive, there
may be more interference from patients
or guardians.

22. Discrimination between men and
women and many complaints will be
resolved.

4. Tt looks cool with the destruction of
stereotypes.

7. Female drivers may lack the ability to
manipulate vehicles and understand
machines.

2.01

1.89

1.82

.98

3.3. Type II: Educational preparation type
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Table 7. The statements above %1 of z-score in
educational preparation type

Q-item Z-score

24. For easier circular placement in the
future, rotation should be done from
people in their 20s and 30s.

23. High attention and preparation are
needed for female employees who have
worked for many years.

8. With the development of high-tech
equipment(accident location and vehicle
safety technology, etc.) the driver of the

female crew may be able to respond
on-site.

1. Since they are emergency vehicles,
systematic training is needed for women
fire fighters.

2. Although there are individual differences,
training can improve the operating ability.

21. Men and women are the same for
driving(experience will be important).

6. The co-workers and the conductor may
feel uncomfortable with the female driver.

14, If a female member drives an
ambulance, the 119 paramedics may be
burdened with their work.

7. Female drivers may lack the ability to
manipulate vehicles and understand
machines.

15. When driving an ambulance, on-site
control would be difficult for reasons
such as assault and drunkenness.

5. When female fire officials drive, there
may be more interference from patients
or guardians.

1.84

1.52

1.32

1.27

1.18

97

-91

-1.16

-1.56

-1.60

-1.98

4. A Discussion on the Characteristics of Women
119 Emergency Management Units by Type
4.1. Type I: Feminist type
A19Be SR RS
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