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Abstract This study was to identify generational difference of values of life and factors influencing
turnover of Korean nurses. Total 294 nurses of generation—X, Y, and Z participated. Analysis of
variance(ANOVA) and Multiple Regression Analyse was conducted. The result of the study was that
Gen—X and Y nurses considered family life as the most important thing in life and Importance of work
was the next by Gen—X and leisure time by Gen—Y. However, Gen—Z7 nurses regarded leisure time as
the most important. These findings indicate that influencing factors on turnover of Korean nurses were
different by nurses generations. These results indicates that it is necessary to develop different

strategies by generations in order to manage turnover issues for Korean nurses.
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Table 1. Overall Life and Job Satisfaction, Values in Life and Turnover Intention by Nurse Generation

Generation
Variables Total Xt Y A F )
M=£SD M=£SD M=SD M=£SD
Overall satisfaction 5.96+1.56 6.63+1.51 6.02+1.22 5.31+1.69 a>b>c 15.34 <.001
Job satisfaction 4.98+1.84 6.24+1.80 4.79£1.58 4.12£1.58 a>b>c 31.44 <.001
Vocational aptitude for nursing 3.42+0.92 3.87£0.98 3.43+£0.82 3.01+0.78 a>b>c 18.92 <.001
Overall health condition 3.00£0.90 3.34+0.98 2.90+0.91 2.83+0.74 a>b,c 7.46 .001
Burden Physical 2.43£0.85 2.87£0.79 2.24+0.87 2.26£0.74 a>b,c 15.17 <.001
on work Psychological 2.29%0.88 2.60%0.89 2.2240.87 2.11+0.81 a>b,c 6.67 .002
Depression at work life 2.48+0.76 2.03£0.61 2.55%0.74 2.80%0.73 a<b,c 23.21 <.001
Family life 6.21+0.96 6.47£0.76 6.33+0.38 5.85+1.10 a,b>c 9.57 <.001
Social activity 4.89£1.24 5.21£0.96 4.76£1.30 4.74+1.34 3.55 .030
Values in Leisure activity 5.83+1.04 5.51+1.05 5.85+1.11 6.10+0.88 a<c 6.38 .002
Life Work (nursing) 5.32+1.15 5.82+1.02 5.35£1.05 4.86%+1.18 a>b>c 14.56 <.001
Religious activity 3.62+2.02 4.83£1.71 3.29+£1.94 2.95£1.91 a>b,c 21.32 <.001
Study/self—development 5.04£1.02 5.30+0.99 4.95+1.05 4.93+0.97 3.21 .042
Turnover intention 3.11£0.63 2.72£0.56 3.26+0.62 3.26£0.56 a<b ¢ 22.04 <.001
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Table 2. Rank in Life values by Nurse Generations

Values in Life Generation

_Total X Y Z
Family life 1 1 1 2
Leisure activity 2 3 2 1
Work(nursing) 3 2 3 4
Study /self—development 4 4 4 3
Social activity 5 5 5 5
Religious activity 6 6 6 6

>
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Fig. 1. Importance of Factors in Life Value by Nurse
Generation
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5, 92T} 255 o9 mol]E AoRE
B}k tH( Table 3).
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Table 3. Correlation between Variables and Turnover

Generation
Variables Total
X Y 7

Income —.27" —-.10 .02 —-.05
work experience -.15" .05 -.23" 23"
Job satisfaction —.40" —.22 | —.38" | -.25"
Vocational aptitude -28" | =377 -.15 —.03
Overall health condition -.16 -.01 .01 -.28"
Burden | Physical -30" | —.08 | —27 | -.20
on job Psychological 36" | —.22 | —427 | -.25°
Depression at work life 427 43" 34" 22

Family life -.13 -.10 -.12 —.01

Social activity —.08 25" —.14 —.04
Life Leisure activity A1 —-.01 .10 —.04
Values | work(nursing) -35" | -22 | —32" | -.03

Religious activity -.22" -.01 -.15 -.07

Self development .01 17 .06 .01
*>.001, * >.05
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Table 4. Influencing Factors on Turnover Intention by Nurse Generation (n=294)
Variables B SE B t p
(Constants) 3.70 0.33 10.49 <.001
Depression at work life 0.13 0.06 0.18 2.24 .026
Working Dept —0.38 0.10 —0.22 —3.88 <.001
Importance in life_work(nursing) —0.14 0.03 —0.25 —4.04 <.001
Total Y—generation 0.19 0.07 0.15 2.57 011
Income -0.12 0.04 —0.16 —2.65 .009
Burden on work(psychologic) -0.12 0.05 -0.17 —2.49 014
Importance in life_Study/self—development 0.07 0.04 0.12 2.06 .041
R?=.59, Adjusted R?=.35, F=17.04, p=<.001
(Constants) 1.85 | 0.19 9.58 | <.001
Depression at work life 0.47 0.09 0.52 5.36 <.001
Gen—X Working Dept —0.50 0.12 —0.41 —4.22 <.001
Working schedule 0.43 0.15 0.28 2.85 | .006
R?=.46, Adjusted R?=.44, F=17.29, p=<.001
(Constants) 4.43 0.32 13.96 <.001
Burden on work(psychologic) -0.23 0.08 —0.32 —2.84 .006
Importance in life_work(nursing) —-0.14 0.06 —0.24 —-2.53 013
Gen—Y Working Dept —0.47 0.16 -0.27 -2.92 .005
Overall health condition 0.20 0.07 0.29 2.92 .005
Job satisfaction —0.09 0.04 —0.22 —2.02 .046
R’=.36, Adjusted R*=.32, F=17.90, p=<.001
(Constants) 3.92 | 0.26 15.18 | <.001
Gen—Z Importance in life_work(nursing) —0.14 0.05 —0.28 —2.60 | .011
R?=.08, Adjusted R?=.07, F=6.76, p=<.011
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