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Abstract  This research emphasized that the importance of ERG elements such as existence needs,
relatedness needs, and growth needs. Moreover, it focused on verifying the effects of these three
elements on organizational attachment through person job fit. In addition, the mediating role of person
job fit was clearly identified as a key variable that can lead to organizational attachment. To verify this,
an empirical analysis was conducted on workers engaged in state—owned company, service,
manufacturing, and distribution industries in Korea. Through empirical analysis, it was found that all
three elements of ERG improve person job fit. Furthermore, person job fit was found to increase the
level of organizational attachment. Thus, it was found that person job fit played a partial mediating role
in the relationship between the three elements of ERG and organizational attachment. This research
also identified which element has the strongest influence on person job fit. Through these results,

practical implications were presented and future research directions were discussed.
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Table 1. The Result of Convergent Validity

Standardiz
Variables Estimate | S.E.| CR. | p R ed . |AVE| CR
egressio
n Weights,
EN1 1 .834

Existence | EN2 | .984 [.05517.922] =] 808
Needs |EN3| 1.109 [.049[22.608| w=| 947 |.754| .916
(EN)  [EN4| 952 |.051[18.567| ++| .84

EN5| 1.087 |.053[20.362| =+ .906

RN1 1 848
Relatednes| RN2 | .867 [.041]21.206] =] 867
s Needs |RN3| .774 [.041(18.826] +++| 825 |.666| .904

(RN)  [RN4| 805 |.044[18.199] #+«| 814
RN5| 741 |[.052(14.369] =] 719

GN1 1 .896
GN2| 992 [.040[24.813] =+| 901
Growth FoNsT 952 |.045(21.373] #+%| 856

: 741|931
Needs oA 1,034 [.044[23.256] we] msz | HY| 93

(GN)

GN5| 935 |.042[22.495] %+ 872

GN6| .866 |.054|15.918] #++| 749

PJF1| 1 801

Person |PJF2] 754 |.050[15.163] x=| 674
Job  [PIF3[ 763 [040[15.518] <] 671 | .| o)

Fit  [PJF4| 1.017 |.036(28.408| +++| 961

(PIE)  [pyr5| 1.052 [.037]28.324] #=+| 960

PIF6| 998 |.034]29.658] #++| 972

OAL| 1 915

OAZ| 948 |.028[34.261] #++| 896

Organizatio 0A3| 907 [.04320.968] +x+| 841
nal  [OA4] 1 03528961« 030 | | oo

Attachment| OA5 | 1,033 |.040 [25.875| #++| .902

(0A) [oa6| 942 |.037]25.53 | =+ .899
OA7| 1041 |.037[28.004] #++| 923
OA8| 1.022 |.038[26.574] »+¢| 910

Mgie X(p)=991.335(.000), X/di=2.555, RMSEA=.079,
Index IF1=.907, CFI=.907, PNFI=.764, PGFI=.669
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Table 2. Path Analysis(EN—PJF—0A)

Path Estimate S.E. C.R. D
EN | — | PJF 175 .037 4.746 otk
PIF | — | OA .620 101 6.124 Kotk
EN | — | OA .245 .045 5.445 ok
g s | e [ dover [ e
EN — PJF — OA .140 .080 212

X(p)=408.551(.000), X/df=2.939, RMSEA=.089
Model Fit Index NFI=.913, IF1=.941, TLI=.927, CFI=.941,
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Table 3. Path Analysis(RN—PJF—0A)

Path

Estimate S.E. C.R. D

RN | — | PJF

335 .044 7.669 ok

PIF | —| OA

485 105 4.616 okt

RN | —| OA

343 .058 5.875 ok

Mediating Effects

. Lower
Indirect Effect Bounds Upper Bounds

RN— PJF — OA

199 116 319

Model Fit Index

X(p)=403.929(.000), X/df=2.927, RMSEA=.088
NFI=.909, IFI=.938, TLI=.923, CFI=.938,
PNFI=.734, PGFI=.626
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Table 4. Path analysis(GN—PJF—0A)

Path Estimate S.E. C.R. p
GN | — | PJF .309 .042 7.429 ok
PJF| — | OA .552 .105 5.267 otk
GN | — | OA .267 .053 5.021 ok
Mediating Effects Igiifre(zctt Lower Bounds Upper Bounds
GN — PJF — OA 212 134 .318

Model Fit Index

X(p)=479.175(.000), X/df=2.976 , RMSEA=.089
NFI=.900, IFI=.931, TLI=.918, CFI=.931,
PNFI=.763, PGFI=.655
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