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Convergence study on the relationship between happiness, clinical
nursing personality and job satisfaction perceived by small and
medium hospital nurses
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Abstract This study provides basic data on the development of a program to improve the quality of
nursing services and job satisfaction in the clinical field by identifying the relationship between nurses'
feelings of happiness, clinical nursing personality and job satisfaction, and identifying factors
influencing job satisfaction. The subjects of the study were nurses working in two hospitals located in
M City, and the data collection period was from April 27 to May 11, 2020. The collected data were
analyzed using SPSS WIN 23.0 program. As a result of analyzing the factors affecting the job satisfaction
of the subjects, happiness showed an influence, and the explanatory power was 20.4%. In conclusion,
it is necessary to develop concrete and systematic programs that can improve the happiness and job

satisfaction of nurses.
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Table 1. Differences in job satisfaction according to the general characteristics of the subject N=126
job satisfaction
Variables Categories N(%)
Mean(SD) t or F(p)
Male 14(11.1%) 2.74(.32)
Gender 2.65(.106)
Female 112(88.9%) 2.88(.29)
20~29 57(45.2%) 2.83(.31)
Age(year) 30~39 33(26.2%) 2.90(.27) 72(.489)
> 40 36(28.6%) 2.88(.29)
Yes 66(52.4%) 2.87(.30)
Marriage 11(.734)
No 60(47.6%) 2.85(.29)
Yes 47(37.3%) 2.83(.35)
Religion .90(.343)
No 79(62.7%) 2.88(.25)
College 65(51.6%) 2.90(.27)
Eg;‘;a“on Bachelor 60(47.6%) 2.82(32) 1.30(.275)
Master 1(0.8%) 2.85(.00)
Staff nurse 92(73.0%) 2.86(.30)
Charge nurse 22(17.5%) 2.90(.28)
Position 15(.927)
Head nurse 11(8.7%) 2.85(.325)
Team leader or higher 1(0.8%) 2.850(.00)
2 shifts 3(2.4%) 2.86(.35)
3 shifts 79(62.7%) 2.86(.30)
Work method - A42(.737)
Full-time 37(29.4%) 2.88(.25)
Other 7(5.6%) 2.75(.41)
1 11(8.7%) 2.87(.31)
1< ~(2 16(12.7%) 2.83(.28)
Experience 2< ~(3 19(15.1%) 2.80(32) 1500
(vear) 3< ~(5 19(15.1%) 2.85(.34)
5< ~ (10 39(31.0%) 2.94(.22)
<10 22(17.5%) 2.82(.34)
personality education Yes 68(54.0%) 2.87(31) 16(.682)
experience No 58(46.0%) 2.85(28) o
(5 93(73.8%) 2.87(.30)
Personality training hours 5< ~<(10 23(18.3%) 2.90(.29) 2.02(.136)
<10 10(7.9%) 2.69(.22)
(3 100(79.4%) 2.88(.30)
Number of completion of N o
character education 3< ~(5b 16(12.7%) 2.87(.29) 1.16(.314)
<5 10(7.9%) 2.73(.25)
Affiliated hospital 86(68.3%) 2.86(.30)
Personality education Nursing Association 10(7.9%) 2.97(21) 63(531)
organizer
Other 30(23.8%) 2.85(.29)
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Table 2. The degree of variable perceived by the

subject N=126
Variables Mean+SD Range
clinical nu(sing 215+ 0.38 1-5
personality
happiness 2.76% 0.36 1-4
job satisfaction 2.86 0.29 1-5
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Table 3. Correlation between variables

Variables 1 rp) 2 r(p) 3 r(p)
1 1
2 -48" 1
3 28" 457
005 “p¢01 pc.001

clinical nursing personality @ 1
happiness : 2
job satisfaction : 3
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Table 4. Factors influencing job satisfaction

Variables | B SE B R |Adj. R? t p

constant | 3.89 18 21.59

heppiness| 30 | 07 | 34 | 21 | 20 5.74 .000

R?=.21, Adj. R’=.204, F=33.03, p{.001
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