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Purpose: This descriptive research study investigated the effects of temperament and character, emotional intelligence
on self-leadership of clinical nurses. Methods: This study recruited clinical nurses at a tertiary general hospital located
in S city through convenience sampling. A survey was conducted from April 10 to May 5, 2020, using offline questionnaires.
A total of 343 answers were analyzed using descriptive statistics and a three-step hierarchical regression analysis with
the SPSS 22.0 program. Results: Factors influencing self-leadership of clinical nurses at a tertiary general hospital in
S city were persistent among temperament (3=.331, p<.001), personal maturity (3=.408, p<.001), and total emotional
intelligence (3=1.062, p<.001). These factors contributed 58% of self-leadership (F=29.20, p<.001). Conclusion: It was
confirmed that persistent among temperament and personal maturity among character, emotional intelligence were
factors affecting self-leadership of clinical nurses. Therefore, it is necessary to develop and provide programs to control
the factors affecting self-leadership of clinical nurses to increase self-leadership.
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Lo g nE Aoz dPidsh= T8 We S shzH AR W
YEdes Bl glrk(Jang, 2018). 27 Y IFH2 It
Ake] X184, A1A1A A7H(Dumont, Meisinger, Whitacre, &
qt oz} gkx}o] kA (Rosenstein & O'Daniel,

Corbin, 2012) &
2005)0| &= Al z}et A4 A Q] S n| 2t ES, 7HS WA

o] Za3HIL oA g Z7IAA o= % A kB o]
A& A& 4= Qth(Hutchinson, Vickers, Jackson, & Wilkes,
2006).

olfe Hﬁlé*ﬂﬂﬁh‘l 7 rEqatge He @
A AR e, AR 71, A2, o AE U A

A1} B2 o] lth(Baillien, De Cuyper, & De Witte, 2011;
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o AEfAL BB

Jo
U
o
K
N

71E| A& Aske Ao 2 o]ojA] Q1 HE @S 25t
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53 Yo} o] 23t Aol A ZFEA AR A S SXA7| L
AZ PSS IHE = e 8 FEE 4 J=E 182

Flo] Waste] QAzEEALY AQF ol 144 7| A3 &
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49| FEoln, o|ehg o gt 217] 9] 2= ol 4 lth
(Cloninger & Svrakic, 2000). wehA, YA S AL 712 9 4]
253 3 Aol FABES Vo, IHH PSS
S| Ay 352 R-&-A(self-directedness) 1} A}7] 2] (self-
management) 2 Al 3 2| tj4]o] FoiE o= Yz
2 Qe QAEBAle) 1457 FAjlE 710, 71 9
47, 23252 9l 5 AL 2 el Aol ARBAS T
23919] 9IS 38 A1 FARF 2 AFN A FHA
NEAX B TEshed Bag AT 2juAl By T2
H e 71227 2 AlE H A A = E i
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£ A9 tidAs SAl 24 A BEEE el 253
AANTAIES 2 BT & 3l 9l o] &3ttt &
A ﬁi:ﬁﬂ G*Power 3.1.9.7% o]-g-3to] A4lst9<S
2 +F(a) .05, 2 95 a=7] 25 (%
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3. AF=F

1) 712 4 HF &3

714 2 A
TCI)+= Cloninger, Svratic} Przybeck (1993)¢] 41 2| &3}
A Qs 7|28 o] 7 E HARRA A1) 71d 9 44
L =A43}17) Q5 AArolth. AAF B e A7) B 1A & 1408
FOR VAR AT 202%, A¥3 Y 2129, AL

A HAHTemperament & Character Inventory,
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&, A 20239 4719 SHIHER A
AAET = AR 208, Ao 22w, A=
39| 379 st A =R A E o] YU} o] Fofl A=
Ags sAZ LR AES 45 d5=eta &t
A AsE DAY ASEE u|gitt 2 £
Likert-type =2 A3 23 A] ¢hrh7} 0o 4] ‘of¢- 23
o7t 4o g2 SRk 7183 SRR (A= 91
3|9, A3 A HIA) T2 uk § 54 (configural analysis)
= B8 714G 3S Bkl AR 37HA (R4, A
A7 2Y) Z2utd FH) A ArE ez EFat
1 o] E s AlEkqict 718 3 A T2l
FLo g ERohe 3 2R F7IES T2 a9l (P)
2, =9(High)2 55<T, 70<P, Z7HMedium)-& 45 < T< 55,
30< P<70, Y&(Low)S T<45, p <3002 H7}sict 714 ©
249 z+ 31 stelAte] s 3% 22 B7IE H
(High), M (Medium), L (Low)& B7}5t &, 0|4 FE=(H,
ML)Z A5}, 3704 9] 51 9) A} W 2 2okE 201
Feo w7 274 43, 44 27 3oz BRHc) 74
9] H o] thgt Al F = Cronbach’s a &= Ed2 TCI-RS A 7Et
(Cloninger, 2004)A] Gyt g2l FetoflA] .77~.88 M Fo
H A1 A9 7719] 5192 ¢l AF = Cronbach’'s a & 7|
AR W0l A RFT371(.84), 913 3] 9] (.89), AL HRIZHY
(:86), AW (86) o= A UEton, AR} Mol A
T Z-24(.85), A7H(85), A7) 2L (89) & & vreRdTh.
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A A5 (Emotional Intelligence)2 AAA S ==
7N'ds}3t Salovey 2} Mayer (1990)9] =75 Law, Wong ¥
Song (2004)°] 474 9 BT ETS o] $3}5ich B EFE
2717074 ol8f, BRIz olsl, AAdxd, 88 T 41 5t
gz 7 amy & 167) Boz TAHA. 54
Likert-type H% 2 3 127] gt} 1ol A ‘v T2y
502 A7t oS WA SOl w52 Yulgtth Kang
(2009)2] Aol A 2&2] AlZ] = Cronbach’s a &= Z}7|7H4d
olal(.68), EFIZHAI oIl (.71), A =H(74), HAEE(73) L
2 yehger, & dFo)X= & A3 A% Cronbach’s a =
84, 7} st A B = A7) o8 (.79), BRI ©]
3(83), HARA(76), HHB-E(75) 0 2 vebgieh

3) Az =Hhy
A3z 2]t 4] (Self-leadership)2 Manz @} Sims (1991)7} 7

et A= ey AZAE 7|22 Kim (2003)0] 47 - H.¢
=B ARSI AT A7, 25, SR, A EA,
A7 u), el ©J3t Thel 5 67 4910 2 kot 3RAH 5
18%8o 2 A=) Ith 57 Likert-type =2 ‘A& IHX
QT 1ol A 1R 5], % 90 W e s H4)
EeTSAZ Y o] £52 9n|Ftth Kim (2003)9] A+
o] A Cronbach's @ = 870|311, 2 H7Lof| A= 83|31t} Z-
SR AR E=s 27| HE(80), Z5AH(83), FEHEA
(:80), RF7] HAH(70), A7) 8] TH(.84), ThA]o] o]t T (64)2
Uebget.
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3} 24, ARo] Wgat B o] thate] A7 AU}
B3tk SIS AT A AR A7l 5
o 3RS thg oz 2SI $EAH HH AR RS
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6. AI2EAM
479 A}2E SPSS/WIN 22.0 L2 18- 0]85}a] Th&

3} o] Ao},
- PR Qb
- HpgRe) 714 o
F3} BEARE B
R CECERE PR
FFO)HZ (¢ test) 0 & B A5G T)
R kT A At 7170 WE 71E 9 4F,
HAE, AL i 2ol t-test? ANOVAE °]&
sto] &AJskqict.
th/dAke] A 2 A of AeiAl S v X+ shel 29l
ofst7] sl 3%A Y1A1A 2)7E4 (Hierachial regress-
ion analysis) 2.2 EAJ3}¢c}.
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1. ARt Uutd EM

2 ATt gk B4 o7 JAHEE 10~204 o]
AH21.9%), AEAFEE U] E(73.8%), & SAKB4.0%), F
W FR(64.7%), TFRAE IAEE(21.0%), AE 3
£ R2(66.5%), 7132 FAAR 7|17+ At 7|7kA Rt

SATHE61%)7} 7 S8 Hl R Urehon], 7h57) Ale
571 9 BAE53%)T 1S E DX BH28.9%)7H
7)) UebgtthTable 1).
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2. &xte 7|1 X5 2|0 LS

el
2 A7 IR 718 SH G EE A Y, A=5
(60.03125.56), 9131 3] 7(69.09+27.13), AF3] A 717 (62.51 £
30.06), Q1112 (44.81£26.50) 2. 2 F7HMedium) 2.2 H7}5|
AT, A4 2] 31 AL 2184 (36.40126.93), AT 7H(52.76
+28.84), 27| 29 (44.25+28.32), A A4 = (44.08+27.94)
£ $HMedium) 0.2 F7HE Gl oH, I35 Ao Ald @
A bttt 2/ 259 1t 807 TH ol 54.8616.59% ©]
3, 7} 3F91 9 R & 207 TRl 27173 ol 14.65+
LE

2

AN
1.25%, E}017HA] o]d] 14.55+2.36 0. 2 7ZHA =,
w} A Urehgey Al 2jeAle) Bae 00 whEo] 6353
+7.21g0]9 e, 7 stgl gz 159 wh] 284
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11.32+1.98%, 7| BAH11.7141.728 0. & 74 =9ko o, t}
o2 A7, BELS, A7), SHel 93t B ol

Qlch(Table 2).
3. ARt 2REMY 71T U 4% 93

1) 2REAE gt 710 53

gAre] TR e} 71 fae] BEAS Sl
shelg At f2lshA BaAo] AITH=133.501, p < 001).
AR, TREAER 10% o A3k thEH 718 &
AR, Wb -2 5 513 (Passive-Avoidant)
MHH (13.1%), 3 9-A%-2(Alienated-Cowardly)
MHL (11.5%)°]™, 2|34 BE2 45 2|94 (Pas-
sive-Avoidant)f-% ¢l MHH (12.5%), Ao\ 2450l &
2 238 7+ (Hypothymic)& ¢1 HHM (12.5%) 2. 2 1}
Egton, I3 S A HI A TS Ast 5 343
(Sensitive/Passive-Aggressive)--8 Q1 HHH (19.0%), Zr~4
o] FH31a1 Q17HA o TgsH(High Reward Dependence)
%< MMH (13.8%), Z7o] @il 243 913 3] v](High
Harm Avoidance)-& Q1 MHM (10.3%), E4FA = o955}

(Sensitive/Passive-Aggressive)+3 ¢l HHH

K

145347
(13.0%), AF7]154 24 Q1 X7 =3 & (Narcisistic)--3 91 HMH
(10.1%), g=/d o] S-F-3taL 1zkaA ol (High Reward
Dependence)8-3 91 MMH (10.1%) 2 Ul o], o]
Z2 7HpAo] FRs1a elzkA o wi7EH(High Reward
Dependence)-$-3 ¢ MMH (17.8%), T3t A3}o| A 5524
A A A A S 4 = ZA 2S 7 (Intermediate
Adaptive Optimum)-§-3 21 MMM (15.6%), HA| =4 3 o]
B 4408 918819 (High Harm Avoidance) 331 MHM
(15.8%), 4% 3 1] A (Passive-Avoidant)3-3 ¢1 MHH (10.5%)

2 UEgtH(Table 3).

ulzrat
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2) 2ERAE ARte) 47§19
R CEEERER TS
g BNl Y AL E YT =1346
TREAER 10% o4 AX|SHE B EL 4 &
B, Yo B el AT AT o) A-o]4] Low Self
Transendence)-3-3& 21 MML (13.1%), Ze]go] &30
22 gelrle mHksks(Imitative)- 88 1 LML (13.1%),
QJ7ro] BEahT 2718 Urkas] vl=2] 2 ol (llogical) §-3

QI LMH (11.5%) 2 Uepston, 2|3 1§52 o8 o] 73}
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Table 1. General Characteristics of Participants (N=343)
Variables Categories n (%)
Total career of working (year) <1 53 (15.5)

1~<3 74 (21.6)
3~<5 68 (19.8)
5~<10 73 (21.3)
>10 75 (21.9)
Marital status Single 253 (73.8)
Married 90 (26.2)
Educational level College 21 (6.1)
University 288 (84.0)
Over master 34 (9.9)
Religion None 222 (64.7)
Protestantism 63 (18.4)
Buddhism 25 (7.3)
Catholic 33 (9.6)
Working unit Medical unit 61 (17.8)
Surgical unit 72 (21.0)
Nursing care integrated unit 58 (16.9)
Special unit " 9 (20.1)
Outpatient unit 45 (13.1)
Oriental medicine unit 38 (11.1)
Number of department shifts (time) None 228 (66.5)
1 55 (16.0)
2 23 (6.7)
3 20(5.8)
>4 17 (5.0)
Expected period for nursing job For a long time 127 (37.0)
Only for the required period 158 (46.1)
Quit work quickly 38 (11.1)
Etc 20 (5.8)
Motivation for choosing a nursing job Suitable for aptitudes and interests 7 (21.3)
Recommendation from family and friends 99 (28.9)
Job to help others 33 (9.6)
Job guarantee 121 (35.3)
Easy to go abroad 1(0.3)
Etc 16 (4.7)
Total 343 (100.0)

" Intensive care unit, emergency room, endoscopy room.

55 uEle 2RSh=(imitative) -8 Q1 LML (13.9%), o} 0] = (high self-transcendence)-7-%& 91 MMH (11.1%), &

e o, 22 A4 gekar B A 95 o
el MMM o] MML (11.1%) 2] A=
(125%), 745 - (PEFTAMABELS BAS ek 53t
AA1ZFo] HZFHlow self-directedness)-F-3 ¢l LMM (15.5%)
o2 ettt BAR A0 79 Bhelo)A] Befsta $EHel
(high cooperativeness)#8 < MHM (8.7%)¢] 713

2 H&Ql(intermediate adaptive optimum)--

o, oA BE2 RS 2ol FASHA A U= A2 EpRgri(Table 3).

2 A1} 2§74 o] x}e]A)o] 735k (low self-transcendence) -3
opulm 27} el on), B
22 A4 ik ek A] S1EE)T O£ mg o (intermedi-
ate adaptive optimum)-5-& QI MMM (13.2%), A-o] o] 2=
31 252wy e mHFsk=(imitative)-§-
nrolo £F A 011 9]& 29l (dependent)F3

301 LML (10.5%),

9] LHL (10.5%) 2.2 U}
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Table 2. Temperament and Character, Emotional Intelligence, Self-Leadership Level (N=343)
Variables Categories M=SD Min Max
Temperament Novelty Seeking 60.03+26.56 0.00 100.00

Harm Avoidance 69.09+£27.13 1.00 100.00

Reward Dependence 62.511+30.06 0.00 100.00

Persistence 44.81+26.50 0.00 100.00

Character Self-Directedness 36.40+26.93 0.00 98.00

Cooperativeness 52.76+28.84 0.00 100.00

Self-Transcendence 44.25+28.32 0.00 99.00

Personal Maturity 44.08+27.94 0.00 99.00

Emotional intelligence Self-emotional Appraisal 14.65+2.15 8.00 20.00

Other's emotional Appraisal 14.55+2.36 5.00 20.00

Regulation of emotion 1211+2.44 4.00 20.00

Use of emotion 13.55+2.42 4.00 20.00

Total Emotional Intelligence 54.86+6.59 33.00 79.00

Self-leadership Self-observation 10.52+1.72 5.00 15.00

Rehearsal 11.324+1.98 6.00 15.00

Self-goal setting 10.00+2.09 3.00 15.00

Self-reward 11.71+1.72 6.00 15.00

Self-punishment 10.04+2.52 3.00 15.00

Management of cue 9.95+1.78 4.00 15.00

Self-Leadership 63.53+7.21 40.00 89.00
4.5 SAIIE 7170 M2 1R L HZ, 2N B 99 19 Qub S Hulsz Agetd
X5, Mz 2|f4 xto] SR stlow, drta S4o] F5Hal A2 BT Yo

AR e 8% A9 glom, By AAe AdE: ¢

) A FARA Y 710 W1 E L AAY A SR R0 hekethp=.002). QuHE B4 5 A 2| EAl
olE BAT A%, 7148 F AW SAHLE fo5t RS A= e NEE SIS 2 ad Izt

A Ui & (F=4.18 p=.006), £3], ‘2.2 ZF 3 At 77}11 ok (B=-.127, p=.036), 2152 A& 7] & 7} 2

7} HF50820 02 A epon], HA el S84, 9l AL (5=-286, p<001), ‘HY B (8=-318, p<.001), Al

K Hsmod BAROR Gojgt Aol 2 Uehton|(F=387, % 0] '(p=-146, p=013)2 A 2T Ao FAHOR 4]

p=010; F=4.90, p=.003), ‘9. 2} 224’ that }7} BEd TR AT R 2R 25 M 7)1 L 4,

ol 7 wA UEth A5 Aol BA A= A NS BE 197 Sl BEem Ax

2 1480] BAR02 oI ehkorlF-356,
p=1010), ‘02 ey ARl 1404802 Bl &
A ek 1154 FAag 717be] mhe A 2jryle) o
s xjo] EAAT} Aol oJFt Tl 7 EAH O §o)
S hepsk 00y (F=4.79, p=.003), ‘9 ) Rl o gl i
2} H 8210358 02 BE oAk 2 LElGTH(Table 4).

0ol
peiirel}

5.4z 2o &

o9k
mjo

Ol x|

rir

SRR} A 2 ol ABBA7E Sl 2L TFE]
91 35 9144 37
sisy& Ashgich A 2o Aol AuS F

4] (Hierachial Regression Analy-
T8 805
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2 Aol m] x| M 57% st glod, B3 A9 4
F=eFYet Ao g vehitthp <.001). 718 oAl QIS (B=
328, p<.001) T Ao A] Q1A AT (B=407, p=.024)9} 3
A %5(8=1.039, p <.001)-> A Frj4lo] FAHSZ &
oA A FHIAZ Uepton, 718 oA Arel A vzt
3 (8=-.137, p=.005)1} g A ol A] A}-&-73(B=-.326, p=.007)
Az gejqo] BAIH R fo5tA A A AIaA = vet
W SeAl A 1aA < 28 A o] EYH WSS A=
p <.05 of 3Bt A A o= [F-oJ7H(p <.05) HelS 2% 3¢
Amgol T BAgH A} Wk 58% APsti glom 2y
A 9] A7t oA Urebetthp <.001). A 2jef o
ATgel HHA 54 52 Ao A 7t

ol ].9_%_

AT L\‘I‘
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Table 3. Temperament and Character Types by Working unit (N=343)
Mol Sl PSS i owpan O
Characteristics unit unit anit unit unit it
Type
T C T C T C T C T C T C T C c
Temperament Character n(%) n(%) n(%) n(%) n(%) n(%) n(%) n(%) n(%) n(%) n(%) n(%) n(%) n(%)
HHH Sensitive/ Creative 30 7 2 0 6 3 11 0 9 3 1 1 1 0 13350 134.61
Passive-Aggressive 87 (0 (33) (00 B3 (42 (190 (00 (13.0) (43) (22) (22) (26) (0.0) (<.001) (<.001)
HHL Explosive/ Organized 12 12 2 8 4 2 1 0 3 3 0 1 2 3
Borderline (35 (35 (33) 49 (6 (28 (17 (00) (43) 43 (00 (22 (G3) (79
HHM Hypothymic Mature 29 9 5 0 9 4 5 1 6 4 2 0 2 0
85 (26) (82 (00) (125 (5.6) (B6) (17) (87) (5.8 (44) (00) (53) (0.0
HLH Passionate/ Fanatical/ 20 0 4 0 5] 0 3 0 5] 0 2 0 1 0
Histrionic Paranoid (5.8) (0.0) (66) (0.0) (69 (000 (52) (00) (72) (0.00 (44) (00) (26) (0.0)
HLL Adventurous/ Autocratic 1 4 0 0 0 1 0 0 0 2 1 0 0 1
Antisocial 03) (12) (0.0) (00) (00 (14 (00 (©0) (00 (29 (22) (00) (0.0 (26)
HLM Impulsive- Bullying 7 1 1 0 1 1 2 0 1 0 1 0 1 0
aggressive (20) (03) (16) (00) (14 (14 @4 (©0) (14 (0.0 (22 (00 (26) (0.0
HMH Narcisistic Inventive 29 3 6 1 7 1 3 0 7 0 4 1 2 0
85 (09 (@8 @6 (97 (@14 (G2) (00 (@101) (0.0 B9 (22 (53) (0.0
HML Opportunistic- Logical 0 7 0 0 0 1 0 2 0 1 0 2 0 1
Libertarian 0.0) (20) (0.0) (00) (00 (14 (00 (34 (00) (14 (0.0) (44 (00) (26
HMM High Novelty High Self- 12 10 2 2 2 1 1 2 2 3 4 2 1 0
Seeking Directedness  (3.5) (29) (33) (33) (28 (14) (170 (B4 (29 (@43) B9 (44 ((26) (00
LHH Cautious/ Moody/ 10 10 1 1 2 1 2 2 2 3 0 2 3 1
Passive-Dependence ~ Cyclothymic ~ (29) (29) (1.6) (1.6) (28 (14) (@4 (G4 (29 @3) (00 44 (79 (6
LHL Methodical/ Dependent 12 13 4 1 2 1 1 3 2 4 1 0 2 4
Obsessional (35 (38 (66) (16) (28 (14 170 (G2) (29 (58 (22) (00 (53) (105
LHM Ragid-Patient Submissive 12 16 3 4 5 4 2 4 1 2 1 0 0 2
(G5 @7 @9 (66 (€9 (G6) G4 (€9 @14 29 22 (00 00 (G3)
LLH Reliable/Staid Disorganized/ 4 18 1 2 1 3 0 4 1 5 0 3 1 1
Schizotyical ~ (1.2) (52) (1.6) (33) (14) (42) (0.00 (69 (14) (72) (0.0) (6.7 (26) (26)
LLL Independent/ Melancholic 1 20 0 2 0 6 0 4 0 4 1 2 0 2
Schizoid 03) (58) (00) (33) (0.0) (83 (0.0) (69 (0.0) (5.8 (22) (44) (00 (5.3
LLM Hyperthymic Immature 1 20 0 4 0 5 0 4 0 1 0 3 1 3
03) (5.8) (0.0) (6.6) (0.0) (6.9 (0.0) (69) (0.0) (14 (0.0) (67) (26) (7.9
LMH Scrupulous- Tllogical 7 18 0 7 0 2 2 4 3 3 2 2 0 0
authoritarian (20) (52) (00) @115 (0.0 (28 (@4 (69 (43) 43) @44 (44 (00 (0.0
LML Self-effacing Imitative 2 31 1 8 0 10 1 3 0 3 0 3 0 4
06) (90) (16) (131) (0.0) (139 (17) (52) (0.0) (43) (0.0) (67) (0.0) (10.5)
LMM Low Novelty Low Self- 2 29 0 5 0 7 0 9 0 5 1 2 1 1
Seeking Directedness ~ (0.6) (85) (0.0) (82 (0.0) (9.7 (0.0) (155) (0.0) (7.2) (22) (44) (26) (26)
MHH Passive- Thoughtful 34 11 8 2 9 1 5 2 5 4 3 2 4 0
Avoidant 99 (2 (@131) (33) (125) (14) @B6) (B4 (72) (5.8 (67) (44) (105 (0.0)
MHL Alienated- Trusting 21 13 7 8 3 1 4 8 2 4 3 1 2 1
Cowardly 61) (38) (115 (49 42 @14 ©9 (G2) (29 (8 (67) (22 (63) (26
MHM High Harm High 31 17 6 1 5 5 6 2 5 6 3 1 6 2
Avoidance Cooperativeness  (9.0) (5.0) (9.8) (1.6) (69) (69) (103) (34) (72) (B7) (679 (22) (158) (5.3)
MLH Gullible-Heric Suspicious 7 1 2 0 0 0 0 0 3 0 0 1 2 0
(20) (03 @3 (00 (©0) (©0) OO (00 @3 (©0O (00 @29 G3) (00
MLL Oppositional Selfish 1 7 0 2 0 1 0 1 1 1 0 1 0 1
03) (20) (00 (33 (00 (14 (©O0 (17) (14 (@14 (00 (22 (00) (26
MLM Low Harm Low 3 8 1 3 1 0 0 1 1 1 0 1 0 2
Avoidance Cooperativeness  (0.9) (23) (1.6) (49 (14) (0.0) (0.00 (1.7) (14) (@14 (0.0 (22 (0.0 (53)
MMH High Reward High Self- 35 1 4 0 5 1 8 1 7 2 8 5 3 2
Dependence Transcendence (10.2) (32) (6.6) (0.0) (69) (1.4) (13.8) (1.7) (101) (29 (17.8) (11.1) (7.9) (5.3)
MML Low Reward Low Self- 4 20 1 8 0 1 0 1 2 3 0 5 1 2
Dependence Transcendence (1.2) (58) (1.6) (13.1) (0.0) (1.4) (0.00 (1.7) (29 (43) (0.00 (11.1) (26) (5.3)
MMM Intermediate Intermediate 16 27 0 2 5 9 1 5 1 2 7 4 2 5
Adaptive Adaptive 47y (79 (00) (33) (69 (125 (170 B6) (14 (29 (156) (89 (53) (13.2)
Optimum Optimum
Total 343 343 61 61 72 72 58 58 69 69 45 45 38 38

(100.0) (100.0) (100.0) (100.0) (100.0) (100.0) (100.0) (100.0) (100.0) (100.0) (100.0) (100.0) (100.0) (100.0)

T=Temperament, C=Character.
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Table 4. Differences in Temperament and Character, Emotional Intelligence, Self-Leadership according to the Expected Period

for Nursing Job (N=343)
ExPected For along Only f?r the Quit work
period for . required . Etc
ine iob time iod quickly
Variables Categories nursing jo pet1o torF (p)
n (%) 127 (37.0) 158 (46.1) 38 (11.1) 20 (5.8)
M=£SD M=£SD M=£SD M=£SD M=£SD
Temperament  Novelty Seeking 60.03£26.56 58.72+26.64 61.17£26.44 65.79126.71 48.40+24.37 2.10 (.101)
Harm Avoidance 69.09£27.13 64.67+27.74 71.03+£26.65 74.29125.80 71.95+£27.40 1.95 (.121)
Reward Dependence 62.51+30.06 66.48+29.10 61.49+29.98 56.53+33.55 56.80£28.50 1.55 (.202)
Persistence 448142650 50.82+£26.10 41.54+26.81 37.21+24.38 46.95+23.97 4.18 (.006)
Character Self-Directedness 36.401+26.93 41.52+27.78 34.74+26.29 25.61+23.09 37.55+27.38 3.87 (.010)
Cooperativeness 52.76+28.84 56.24128.97 52.69+28.18 42.87+31.23 50.05+25.72 2.19 (.089)
Self-Transcendence 442512832 43.031£28.18 44.20+29.11 51.61+27.00 38.35+24.42 1.22 (.301)
Personal Maturity 44.081+27.94 49.79128.40 4256+26.86 31.05+27.07 44.55+27.23 4.84 (.003)
Emotional Self-emotional Appraisal 14.65+£2.15 14.72+1199 14.68+£2.25 14.61+253 14.00+1.56 0.66 (.575)
intelligence Other's emotional Appraisal 14.55+2.36 14.54+2.45 14.6312.27 14.37+271 14.40£1.90 0.16 (.925)
Regulation of emotion 1211+£2.44 11994232 1235255 11474262 1210%£1.77 1.50 (.215)
Use of emotion 13.55+2.42 14.04+252 13.33£2.37 12714237 13.80+£1.58 3.86 (.010)
Total Emotional Intelligence 54.8616.59 55284643 54.9916.74 53.16%17.19 54.3014.86 1.09 (.353)
Self-leadership ~ Self-observation 10.52+1.72  10.74+1.93 10.39£1.57 10.29+1.54 10.50%1.67 1.22 (.304)
Rehearsal 11.32£1.98 11.61+2.05 11.15£1.96 10.82+1.98 11.75£1.25 2.49 (.060)
Self-goal setting 10.00£2.09 10.27+2.19 9.94£2.06 9451190 9.90+1.89 1.65 (.178)
Self-reward 11.71£1.72  11.91+1.84 11.53£1.67 11.79+1.76 11.80+£1.06 1.16 (.326)
Self-punishment 10.04+£2.52  9.92+2.69 10.06£2.54 10.21+2.24 10.30+£1.78 0.23 (.879)
Management of cue 9.95+1.78 10.35+1.72 9.86+1.81 9.29+1.78  9.40+1.31 4.79 (.003)
Self-Leadership 63.53£7.21 64.80+7.82 62.89t6.98 61.8416.96 63.65£3.84 244 (.065)
07 B (3=-129, p=008), ‘A A (8=-136,p=009), o HE-& Aol WA 2 Ael S5lo] ke eyl A3}

TNRAA ol (8=-.084, p=.024), 7]l A AR A/ (B=
-135, p=.004), A Ao A] Z-&AJ(B=-.325, p=.005)0] A Z =]
Aol BAH o f-o51A HA4 A FHBAE A= A2 U
ERgth. 25 30 BEollA= 7]d oA QAW (p=331, p<
001), A7 A A4 &= (B=.408, p<.001), = LA S
(B=1.062, p <.001)& A= gjie] 342 AHIAE v] X
= A= ZRIE I th(Table 5).

L
—

Cloninger (2004)9] 412]A8&38H4] Q1424 (Cloninger et
al, 1993)& 7] 2.2 5}l e 718 9 A ZAE T(TC) S
Sl 22 JBAMNA HEste] A IE 71E E
HAE 24 A3}, /) AZ 204 ARSI B} A1
A vERd A2 g8t AR (HEATY HARA A
of et ¥h--0 2 o) A =] o] 93-S elulaict HA e

T A= Aol AlY W2 22 F7HE P2 A

9Jo o
==
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olch. 4Zm YL olzto]

—T—-’;’-ﬁ}-‘: 23 9 74049 Al

g A FPEm B 5
stk #3014, in4t 2
Z 4] gF g2 AEH A ST g7 o=}
EE YN AHANNE 22 AT Y 5T A=
ZoE Ao A2hET 3 2AAS 3 A1 ol
ERIZHY ofali7h 7Hd = A Uehd A2 718 5 AHR] A 1A
o] 3 2 A9 31 5k A SIS 4915 3 2
514, A7 A A A} T ESOR, X, B, A
71H|5, ThAfof] &gt ] =0 2 UES-2 44 9 XPE"&‘ o]
e T
T3 & dAFolA 71EREE
1], AHE] A7 }‘5]) -4‘01 e A (configural analysis)<
E—sﬂizwﬂ% EREY, £A2T ZRRAE 71 S
B2 Aol A ‘/]‘E]'ﬁ’o‘:“] AA L FFA o thE A2 7]
ZegL ol7rukA o WAt 1‘?,-3,5] ¢l MMH (High Reward
% 394 532 MHH (Passive-Avoidant),

2}, 7148 vpgko 2 g vke) A
AL

A AGHA T =

ZFA A
Ao 7

37HA) QA2 98

Dependence), 5~



UYLS ALY 7| - §4, AYXIS0| A2 2|EHof 0|

Table 5. Hierarchical Stepwise Regression of Influencing Factor on Self-Leadership (N=343)
Variables Categories Step 1 Step 2 Step 3
Total career of <1

working (year) 1~<3 -.048 513 -.008 873
3~<5 -.099 186 -.051 .343
5~<10 -.058 466 -.018 .753
>10 -.190 115 -.075 .376
Marital status Single
Married 144 .086 .044 .455
Educational level College
University 054 517 .040 490
Over master -.019 .833 -.007 912
Religion None
Protestantism .023 .680 -.031 467
Buddhism .058 297 .028 480
Catholic 156 .005 .033 401
Working unit Medical unit
Surgical unit <.001 .996 .015 731
Nursing care integrated unit .030 .626 -011 797
Special unit 019 761 -.031 485
Outpatient unit - - - -
Oriental medicine unit .039 577 -313 .755
Number of None
department 1 -.025 .698 -.024 .588
shifts (time) 2 -.018 779 .037 .409
3 -.076 .310 -.038 468
>4 .002 .982 .018 724
Expected period Will work for a long time
for nursing job Only for the required period -127 .036 -.037 .386
Quit work quickly -.090 134 -.009 .830
Etc. -.033 573 -.014 723
Motivation for Suitable for aptitudes and interests -286  <.001 -129 .008 -113 .015
choosing a Recommendation from family and friends -.059 .333 .007 .877 .013 .750
nursing job Job guarantee -318  <.001 -136 .009 -127 .009
Easy to go abroad -.036 .507 .020 .592 .018 .604
Etc. -.146 .013 -.084 .046 -.070 .076
Temperament Novelty Seeking .037 410 .032 443
Harm Avoidance .051 393 .067 228
Reward Dependence -137 .005 -135 .004
Persistence 328 <.001 331 <.001
Character Self-Directedness -.326 .007 -.325 .005
Cooperativeness -.070 .553 -.062 .588
Self-Transcendence .063 167 .049 195
Personal Maturity 407 .024 408 .019
Emotional Self-emotional Appraisal -.207 .006 -212 .003
Intelligence Other's emotional Appraisal -255  <.001 -.260 <.001
Regulation of emotion -462 <.001 -.468 <.001
Use of emotion - - - -
Total Emotional Intelligence 1.039 <.001 1.062 <.001
Model R? 15 62 61
Adjusted R* .08 57 58
F-ratio 2.10 12.95 29.20
df 26 38 17
p .002 <.001 <.001

*VIF (Variance Inflation Factor)=10 or higher, emotion utilization is removed from hierarchical regression analysis.
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FEol JAE =2 A3y 3¢ MHM (High Harm
Avoidance), 5 5424 4% 2 HHH (Sensitive/Passive-
Aggressive), 75414 A7 =324 {8 <] HMH (Narcisis-
tio), A7olL} Z5o] Be et 792] 3l HHM (hy-
pothymic) .02 37 Lhefsieh B, AA2H A o
B 4GS Feleo] 2
s mitative) 8 LML, 241 8|51 523} 212
o] &3t (low self-directedness)-F& LMM, 2 Q7+
S0t A2 A Bk W 91557 912 el
(intermediate adaptive optimum)-3% MMM, 275412
o)1 7+ 2] 7] &-0] A5t &3t (melancholic)-F% LLL, §4]
2289 n|A%3Himmature) 33 LLM, &zt 234 o)
Z}o] A (low self transendence)3-& MMLY] £ 2 LEMG
oh ol AT ATE AT B 0, 712439 agle An

2 Wobso] 3 4] 2835104, 4 A7) 2o =
ok stnl, B3] Zxje] A7) o A EsE BaTy e
SN A9, BA), 24, £94 AneAEo] A F £

HE
<5l A w WIHH Az fHY2 FHE AR
Az,

2 Q78 Fotol, AT ety shelus F s a 1
AR A AT, A, S8, DA Sl
Bl e o9 AT A ZRAY U AP, Fu

b@ & T ol A2 EMEE HEoll A LAa= AH st

Sashe Edo] RET Az 0;‘@*310\11 ol Az
243 5 AT AN G e e 21 W o

| 7

%
TS 3= o2 LERG Lee (2015)9] A2 tE A A3
t}. thakAbe] QukA EX = 745 %) A}Gﬂﬁ 717 o w}
714 444, T 24X A= 2 H 4 Aol 2441}, 2.
T A QA RFANA 7185F T AW A A7 5
AT Y ezl SAHLRE FY5HA Uee
U2t A ES S 2 A et A S0l A
L5 S AAEE] B =7 14.048 02 Foon FA 2
2 FoJstqich 3 A= T o] 5o 5 ThA ol 9
7 SAM LR fostglon, B3] ‘o 2 RE o’
At Aol A Bt 10358 0.2 et e A5z
Frofstitt. ol2gt AFATE vFo & o, YLFEALY
PAF 2710f| 22 2L AU 58 H F7| 5 oAE FAI8t
A0 AFNEEE o)3 27]|H2 S ¥ 4= Y= w5
Fad o s YzhErt o= AP Ao A THTARE it
o2 AT AT Y 2AFZY FFLE F=A
© 2 YEPFI(Cho & Moon, 2019; Hwang & Lim, 2018;
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Hwang & Moon, 2020), #91-& iAo 2 3 A7 (Kwak &
Ryu, 2020)¢} &2l S Ak S 2 $t(Erdenesukh, Kim, &
Kim, 2020; Kim, Yoon & Kim, 2019) &G-o]| A A 2|42
2AEYAF (S dFe FeAez YEid dFZEHE A
Aol I ek B3, Sk T AT Folof g HEe
&P U AY o2 U3 AS AEd WAL e F A7
Zh Ap71v), Aol 23t FEj oA Bt Mt =4 vEhd
Lo A 8 A S A F717HAE 2 el of vl-p- S8 3 o
£ Folste §F a¢oz Helk o] 3t Aih= PREEAL
A NE LAz A Aot 22 OS5 7
SA AR, A A, QA GEE A=A Farshs Aol A= 2
Hol 9SS R ot AFUS = aRNE gd F UL
o, AA2 AlA9F A S B, 7*’55}““/\1 HEo =&+
UL FHA ARE G AANT S $3sh= o Jlof A
Aoz Zdadh s FPAE %l% A olgh= Lee (2015)
o A7 TS AR} o EF, FEAE o= G A
A1 AT R A TR oFo] HBRA} Sl A0 1}
e LA 50] & HEAH BRI Qlo1A] 4
32 B9l AR AINE X R|5}9 2 1 (Kim, 2005; Lee, 2013;
Song, 2012), MR\ 3 ZHEQ R Thol) B AT A= 71
SAE Ao B 3 A ST R A TS AV Lo A
£ A So] 2T folsh AL uA A7
(Kim et al., 2011)&} 7+ B A}O] A A 50] &2 A P}t
7} E=the A2 A H(Lee & KoH, 2015)%= & ¢10] Ao} &
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