(Abstract)

The Relationship among Work-Family, Work-Leisure, Work-Growth and
Turnover Intention of Nurses

"I—-Ok Kim, “Sun Haeng Kim, ****Hyunseung Roh

*Deparfmenf of Nursing, Sahmyook University
Seoul Mediical Center
Department of Public Health, Sahmyook University

This study is to identify the relationship among work—life balance and turnover intention of nurses and examine the
influence of work—family balance, work—leisure balance, work—grow balance on turnover intention of nurses.

Data were collected from nurses working at five hospitals with more than 30 beds in Seoul and analyzed by
descriptive statistics, t—test, ANOVA, Pearson’s correlation analysis and multiple regression analysis using
Jamovi(1.6.23) program. The final sample were made up of 247 participants.

In the correlation analysis, work—life balance and turnover intention showed negative correlation. As a result of
multiple regression analysis, work—grow balance affected as a meaningful influence factor on turnover intention.

It is necessary to carefully examine the sub—factors of work—life balance in order to understand the impact on
turnover intention of nurses. And, hospitals need to provide organizational support for nurses' growth and career
development.
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(Turnover intention according to the general characteristics)

(n=247)
Variables Categories Turnover Intention
n(%) MxSD torF yo)
Demographic factors
Agelyr) (30 56(22.7)  2.83 % 1.02 288 0.040
31~39 95(38.5) 258 + 1.01
40~49 73(29.6) 2.33 = 0.90
=50 23(9.3) 2.42 =+ 0.90
Education level College(2~3 yr) 34(13.8) 259 + 1.03 0.99 0.376
University(4 yr) 174(70.4) 259 + 0.97
More than master degree 39(15.8) 2.34 + 1.01
Marital status Unmarried 88(35.6) 2.75 = 1.05 2.36' 0.019
Married 159(64.4) 2.44 + 093
Children With 107(43.3) 243 + 094 —1.66 0.098
Without 140(56.7) 264 = 1.01
Work—related factors
Job position Staff nurse 160(64.8) 256 £ 0.97 0.64 0.526
Nurse manager 50(20.2) 2.63 = 1.04
Director of nursing 37(15.0) 2.39 + 0.95
Hospital bed number {100 8(3.2) 225 + 0.84 0.72 0.548
101~299 23(9.3) 2.40 = 0.92
300~499 98(39.7) 2.63 = 0.99
=500 118(47.8) 253 + 1.00
Commute time (30min 107(43.3) 253 £1.00 0.79 0.558
30min~44min 53(21.5) 252 £ 1.00
45min~59min 44(17.8) 2.39 + 0.75
60min~74min 21(8.5) 2.88 = 1.03
75min~89min 16(6.5) 262 = 1.02
>90min 6(2.4) 283 £ 1.65
(05 (.01 (001
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(Correlation for Work-life balance, Turnover intention of participants)

(n=247
Work-life Work—family Work—leisure Work—grow Turnover
Characterisitics
Work—life _
balance
Work—family
balance 0.54
Work—leisure 069" 056" _
balance
Work—grOW 0. 6 9*** 0'4 6*»& 0'70»** _
balance
TurnOVer _0'40*** —O' 27*** —O. 3 2*** —O' 37*** _
Intention

(05 "¢01 (001

<E 3> Y-4T FYo| o|E|2|xo| DAl ¥Y
(Effect of Work-Life Balance on Turnover Intention)

(n=247
: Turnover intention
NEHERES B SE B t P-value

Age(Ref:{30)

31~39 -0.08 0.18 -0.08 -0.44 657

40~49 -0.35 0.23 -0.35 -1.50 135

=50 -0.20 0.29 -0.21 -0.70 482
Marital status (Ref:unmarried)

Married —0.40 0.17 —0.40 —2.25 .025
Children (Ref: with children)

Without children 0.08 0.17 0.09 0.51 .605
Education level (Ref:college;2~3yr)

University(4yr) -0.19 0.18 -0.20 -1.07 .283

More than master degree —0.24 0.24 —0.25 -1.02 306
Job position (Ref:staff nurse)

Nurse manager 0.14 0.16 0.14 0.88 378

Director of nursing 0.01 0.21 0.01 0.02 978
Hospital bed numbers (Ref:{100)

101~299 0.03 0.37 0.03 0.08 .931

300~499 0.05 0.34 0.05 0.16 .869

=500 -0.01 0.34 -0.01 -0.04 .963
Commute time (Ref:{30min)

30min~44min 0.04 0.15 0.04 0.29 769

45min~59min -0.09 0.16 -0.09 —0.58 .558

60min~74min 0.22 0.21 0.23 1.04 295

75min~89min —-0.01 0.24 -0.18 -0.72 467

>90min 0.29 0.38 0.30 0.76 443
Work-—Life Balance —0.46 0.06 —0.45 A {001
F=4.25(p{.001), R*=0.21, adj.R*=0.19

ok

(05 (01 (001
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(Effect of Work-Family, Work-Leisure, Work-Career Balance on Turnover Intention)

Variables

Age(Ref:¢30)
31~39
40~49
=50
Marital status (Ref:unmarried)
Married
Children (Ref: with children)
Without children
Education level (Ref:college; 2~3yr)
University(dyr)
More than master degree
Job position (Ref:staff nurse)
Nurse manager
Director of nursing
Hospital bed numbers (Ref:{100)
101~299
300~499
=500
Commute time (Ref:{30min)
30min~44min
45min~59min
60min~74min
75min~89min
=90min
Work—Family balance
Work—Leisure balance
Work—Grow balance

(n=247)
Turnover intention
B SE B t P-value
-0.07 0.18 -0.07 -0.41 .680
—0.40 0.23 -0.40 -1.69 092
-0.27 0.30 -0.27 —0.91 .363
-0.30 0.18 —-1.69 —-1.69 .09
0.00 0.17 0.00 0.01 995
-0.20 0.18 -0.20 -1.06 .286
-0.19 0.24 -0.20 -0.79 427
0.10 0.16 0.54 0.60 545
0.09 0.22 0.66 0.44 .660
-0.01 0.38 -0.01 -0.03 .968
0.1 0.35 0.1 0.33 741
0.01 0.34 0.00 0.01 .995
—0.01 0.15 -0.07 -0.46 645
-0.06 0.16 -0.06 —0.40 .686
0.22 0.22 0.22 0.99 319
-0.15 0.25 -0.15 -0.59 550
0.30 0.39 0.30 0.76 447
-0.18 0.1 -0.13 —-1.68 .093
-0.14 0.11 —0.11 —1.21 225
-0.33 0.12 —0.24 2771 " .006

F=3.41(p¢.001), R?=0.23, adj.R?>=0.16

(05 ™01 "¢.001
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