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Abstract The purpose of this study was to compare the elements of anti—discrimination laws on
disability in major OECD countries. This study used the analysis framework for the elements of the
anti—discrimination law on disability presented in the national report of Chopin et al.,(2018). In
addition, It was analyzed including the Anti—Discrimination Act on Disability, the General
Anti—Discrimination Act including Disability, the Equality Act in the UK, and the Human Rights Act in
Canada. The research results were as follows. In Austria, Belgium, France and Sweden, it were found
that the countrys satisfied all of the provisions of the Act on 'Direct discrimination', 'Indirect
discrimination', 'Harassment', 'Legal standing to act on behalf of victims', 'Legal standing to act in
support of victims' and 'Prohibition of victimisation'. In particular, in Korea, 'Legal standing to act on
behalf of victims' and 'Legal standing to act in support of victims' were not included. However, it was
a country that satisfied the provisions of the Act on 'Direct discrimination', 'Indirect discrimination',
'Harassment' and 'Prohibition of victimisation'. Finally, this study suggested legal and institutional

supplementation.
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3= 2018 APHEAW B WEA (A comparative
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Sjole) APEEAYE ol Ao)E wold), &
& xPEEFAH(Disability Discrimination Act [DDA]),
e xEgol A Aol oW (Federal Disability
Equality Act [BGStG]), ®#7]ell 2852 (General
Anti—discrimination Federal Act [GAFA]), 7iyttli=
Q1% (The Canadian Human Rights Act [CHRA]I),
dinld= 28BS H(Act on Prohibition of
Discrimination in the Labour Market etc.
[APDLM]), A&== 21d 1;1 ] (Non—Discrimination
Act), THAE= AHIFAH[HEE 2008—496](Law no
2008—496 of 27 May 2008 relating to the
Adaptation of National Law to Community Law
in Matters of Discrimination [Law no 2008—4961),
=92 ANk 5o H(General Act on Equal
Treatment [AGG]), oJ&g]ol= ol XPHF A (Law
No 67/2006, Provisions on the Judicial Protection
of Persons with Disabilities who are Victims of
Discrimination [Law 67/20061), W@ #=(Disability
Discrimination Act), Y- 3l & o] F2 g 2P 3
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Act), xZ29ol= HFAPESA Y (Equality and
Anti—Discrimination Act(GEADA)), EZ2F 22 Zol|
AEF A (Law  46/2006 which prohibits and
punishes discrimination based on disability and
on a pre—existing risk to health [Law 46/2006]),
2912 e ql A2l B AR A =AW (RDL 1/2013,
General Law on the Rights of Persons with
Disabilities and their Social [RDL
1/2013]), 2=9¥l-& x}*EH (Discrimination Act [SFS
2008:5671), Y= B5 (Equality Act [EqAD), wl=¢
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FAE B R B AR U 2] gl A & %) wExg Sol WA A} A wke o
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AR AN vl golol] B AES O] F 5= A o SR WAL wERT S WY A} gl ke
Table 1. Comparison of Anti—Discrimination Law
Legal Legal
Direct - Indirect ||y, o | standing | standing | p pipiion of
discrimi | discrimi ment to act on |to act in victimisation
nation nation behalf of |support of )
Anti—Discrimination Law vietims victims
Protection
extended
Article Article Article Article Article Article | outside
employm
ent
AUS | 1992 Pisability Discrimination Act Sec. 5 | Sec. 6 | Sec. 35 | Sec. 123 | - - -
[DDA]
AUT | 2005 Federal Disability Bquality Act §41 | §41 | §41 §13 §13 | §95 | Yes
[BGStG]
General Anti—discrimination Federal Act Arts. 16 ,
BEL 2007 [GAFA] Art. 14 Art. 14 Art. 14 Art. 30 Art. 30 and 17 Yes
The Canadian Human Rights Act Sec. 5, Sec. 5, . . _ . ,
CAN 1985 [CHRA] 78 78 Sec. 14 Sec. 40 Sec. 14.1 Yes
. | Act on Prohibition of Discrimination in the Sec. Sec. Sec. _ _ N
DN} 1996 Labour Market etc. [APDLM] 2 | 1 | 1@ See. 7(2)) No
FIN 2014 Non—Discrimination Act Sec. 8 Sec. 8 Sec. 8 - - Sec. 16 Yes
Law no 2008—496 of 27 May 2008 relating to
FRA | 2008 the Adaptation of National Law to At 1 | Art.1 | Art.1 | Art. 6 | Art. 6 |Arts. 2, 3| Yes
Community Law in Matters of Discrimination
[Law no 2008—496]
. General Act on Equal Treatment Sec. Sec. Sec. B X A ,
GER 2006 [AGG] 31 39 33 Sec. 23 | Sec. 16 Yes
Law No 67/2006, Provisions on the Judicial At 2 At 2
ITA 2006 | Protection of Persons with Disabilities who rr 2 rr 3 - Art. 4 Art. 4 - -
are Victims of Discrimination [Law 67/2006] | P& para.
Disability Discrimination Relief Act _ _ _ _ _
JPN 2103 (5 22 2 BRI Art. 4 Art. 4
Act on the prohibition of discrimination Art, 49
KOR 2007 against disabled persons Art. 4 Art. 4 Art. 32 - - r 2' Yes
[Disability Discrimination Act] para.
NLD 2003 Disability Discrimination Act art. 1a art. l.c art. l.a - - arts. 9 Yes
and b and 9(a)
Equality and Anti—Discrimination Act N N N N _ N ,
NOR 2017 [GEADA] Sec. 1 Sec. 8 Sec. 13 Sec. 40 Sec. 14 Yes
Law 46/2006 which prohibits and punishes Art Art Art
PRT 2006 | discrimination based on disability and on a 3( ) 3(b5 - lr(i) Art. 15(1) - -
pre—existing risk to health [Law 46/2006] a ”
Law 62/2003, on Fiscal, Administrative and Art. Art. Art.
2003 Social measures [Law 62/2003] 28.1b | 281c | 2814 | At Art. 37| No
ESP RDL 1/2013, General Law on the Rights of
2013 Persons with Disabilities and their Social Art. 2.c | Art. 2.d | Art. 2.f Art. 20 - - -
Inclusion [RDL 1/2013]
T ch. 2
. Discrimination Act ch.2S. | ch.1S. | ch.18S. ch. 6, ch. 12, ¢ - .
SWE | 2008 [SFS 2008:567] 1-7 | 4pt.2 | 4pt. 4 | Sec 2 | Sec. 22 12?9 Yes
UK | 2010 Bauality Act Sec. 13 | Sec. 19 | Sec. 26 - - Sec. 27 | Ves
[EqA]
American with Disabilities Act 1990, as Sec.102 | Sec.102 _ . _ = .
USA 1990 Amended [ADAAA] 302 302 Sec.505 Sec. 503 Yes
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