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The Effect of Empathy and Career decision—making self—efficacy on
Learning flow of Nursing Students
in Non—face—to—face Classes
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Professor, Devision of Nursing, Hyejeon College
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Abstract This study investigates the relationships among empathy, career decision—making self—efficacy
and learning flow of nursing students in non—face—to—face classes caused by a Pandemics. The subjects
were 165 nursing students, analyzed the collected data using SPSS WIN 21.0. According to the study,
empathy, career decision—making self—efficacy, and learning flow were a significant static correlation.
The variables that significantly affect learning flow are major satisfaction and career decision—making
self—efficacy, and explanatory ability is 22.7%. Based on this results, it is proposed to prepare a plan

to advance major satisfaction and career decision—making self—efficacy in a non—face—to—face classes.
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Pearson’s correlationg ©]-83}31

] Sk5E-o] B X kR ¢S Multiple regression
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1109(66.7%) 0.2 714 Bgka, 2L 258 470
8178(49.1%) 0= WHZFA]1 4 5773(34.5%), 214
Table 1. Characteristics of participants N=165)
Variable Categories n(%) M+SD
Age(yr) 25.02%8.99
Gender Male 33(20.0)
Female 132(80.0)
Employment 47(28.5)
Motivation for Valuable profession 49(29.7)
selecting According to the aptitude 44(26.7)
departments |4 yvice of Family and Friend 15(9.1)
Others 10(6.0)
Self (with family) 120(72.7)
Residence type | Others(dormitory, boarding
house etc.) 44(27.3)
Leave of absence | €S 36(21.8)
experience and plan|yy, 130(78.2)
Satisfaction 110(66.7)
Major satisfaction |Mediocrity 55(33.3)
Non—satisfaction 0(0)
Extroverted 27(16.4)
Characteristics | Introverted 57(34.5)
Mixed 81(49.1)
Live video lessons (Zoom etc.) 7(4.2)
Non—real—time video lessons 88(53.3)
Non—face—to—face | Non—real—time learning
class preference |material class 38(23.0)
};eazlgnon*real time mixed 32(19.4)

9] A% Table 29 2t} &

47 279 (16.4%) R} Bkl vigid o] MEEs=
AAAZE Bd Ak 7ol 53 887(53.3%), H] AA7F 8
7ol 3 389 (23.0%), 33 329

7t skl

& 79H(4.2%) =Tk

Table 2. Empathy, Career decision—making Self—efficacy

and Learning flow of participant (N=165)

Variables M=£SD

Empathy 3.51£.39

Fantasy scale 3.55+.62

Empathy Taking perspective 3.66%.55
Empathic concern 3.64+.52

Personal distress 3.19+.62

CDMSE 3.69+.48

Goal selection 3.914.54

CDMSE Job information 3.81+.57
Problem solving 3.394.90

Future planning 3.24+.61

Learning flow |Learning flow 3.64£.55

*CDMSE : Career decision—making self—efficacy

g
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Table 3. Empathy, Career decision—making self—efficacy and Learning flow according to their general characteristics

(N=165)
Variable Categories Empathy CDMSE Learning flow
M+SD f/F(p) M+SD f/F(p) M+SD f/F(p)
Gonder Male 337429 | _g.43 3.65+.08 _ 59 351460 | _qa4
Female 3.55+.40 | (.016) 3.70+.47 | (599 | 367454 | (152)
Employment 3.44+ 36 3.69+.42 3.66+.53
Valuable profession 3.51+.37 3.724+.52 3.724+.57
M"t“'Zt;‘;zrf;’fe;:emng Aptitude 3.62+.38 (}igg) 3.74+.48 853; 357E52 | 37396)
Advice of Family/Friend 3.45%.39 3.67+.36 3.49+ 54
Others 3.42+.56 3.38+.59 3.58+.69
] Self (with family) 3.51+.39 10 3.74+.48 935 3.66+.56 79
Residence type
Others(dormitory etc.) 351437 | (922) 3.55+44 | (0200 | 358453 | (.432)
Leave of absence Yes 3.50+.38 14 3.75+.44 78 3.55+.57 o4
experience and plan No 3.51+.39 (.889) 3.68+.49 (.438) 3.65+.55 (.347)
Maor satisfaction Satisfaction 3.55+.38 1.79 3.75+.46 949 3.73+.56 315
Mediocrity 3.43+.39 | (075) 35748 | (017 | 345+49 | (.002)
B Extrovertedla 3.44+ 48 - 3.89+.40 6.03 3.73+.56 47
Characteristics Introverted ° 3.444.38 (051) 3.54+.46 (.003) 3.48+.57 (.033)
Mixed © 3.59+.35 3.73+.48 @b e | PSC
Live video lessons 3.69+.28 3.98%.65 3.69%.65
Non—face—to—face class |Non—real—time video lessons 3.48+.39 1.87 3.68%.46 1.98 3.59%.56 1.36
preference Non—real—time learning material class | 3.45+.42 | (.136) 3.59+46 | (1200 | 359+51 | (.258)
Real/non—real time mixed class 3.62+.35 3.79+.47 3.81+.53
*CDMSE : Career decision—making self—efficacy
ok oM, AFWEEE Wk A%, 4Ae W 35 rEr|atle] SteEg] A% 2el
A ARG EAR1 AAo| S5EY AR BAAL A5 EtAe] SHEEe] oJeESe uHE gl
2 frelstA 30 Table 59} 2}, 212244 A7) &7 o dFasl
& slelp) 918 Shreq), TaEE, QU 54 F o
34 F3Fsd, A=A A At S5ede smoe mq"om So)3 2ol Lpehin wael A
Cataigl FUHE, AAL OENSE 48 F SPRrE )
sl B, ARAY ANES, EE Qoh 94, 81918 /R ged Anks v 3
¢ 7+ FHAAE Table 49 2ok 374589 124 =&} Ao2 YEYTE Durbin—Watsong ©]83F S
4 AN 553 (r=.20, p=.010), 37 FHFEY A9 AT 1.8997 20 7k A7 EA o] ¢l
(r=.16, p=.043) iéﬂ ANE e SAEEd=46, An(eAtge] B4, HHWe] Tl (Tolerance

Table 4. Correlation coefficient of Empathyy, Career
decision—making self—efficacy and Learning

flow (N=165)
Empathy CDMSE Learning
Variable flow
r(p)
Empathy 1
CDMSE .20(.010) 1
Learning flow .16(.043) .46(<.001) 1

Linit)E .922~.9522 0.10]40]a, ®Akgox}
(Varicance Inflation Factors, VIF)& 1.050~1.085
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