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Abstract The purpose of this study is to analyze the contents of previous domestic studies on the
components and measures of coaching leadership. The subject of analysis is the results of a survey
on 224 coaches and a total of 85 coaching leadership-related papers published in domestic
academic journals from 2011 to 2020. The results were as follows. First, while Stowell's view was
most cited, he did not operationally define the components of coaching leadership. Second, Cho
& Tak were the first to propose a coaching leadership scale in Korea. However, they acknowledged
the instability shown in some of the items they had developed. The implications are as follows.
When conducting coaching leadership research in the future, it is necessary to consider the
operational definition of the coaching leadership components, the study of consistency with the
coaching field for the developed components, and statistical verification.
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Table 1. Respondent Status

Division Freq. Ratio
Male 119 53.1
Gender
Female 105 46.9
20's 1 0.4
303 16 71
403 64 28.6
Age
50's 101 451
60's 40 17.9
70's 2 0.8
~ 5 years 87 38.9
6 years ~ 10 years 74 33.0
Coaching
11 years ~ 15 years 50 223
Career
16 years ~ 20 years 11 49
21 years ~ 2 0.8
unqualified 10 4.5
Korea Associate Coach 48 214
Coach -
o Korea Professional Coach 135 60.3
Quifications
Korea Supervisor Coach 19 8.5
others 12 53
Total 224 100.0

% others : ACC, PCC, NLP MP.
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Table 2. Coaching leadership research status by year
Year 201 W2 2013 2014 2015 2016
Freq, 2 4 4 1 10 7
% 23 47 47 12 118 82
Year D17 W18 2019 2020 Total
Freq, 7 18 12 20 85
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Table 3. Coaching leadership research status by
construction component

Division Frequency percent(%)
Stowell(1986) 65 81.2
Cho & Tak(2011) 9 1.3
Others 6 7.5
Total 80 100.0
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Table 4. Resits of coaches’ responses to the presentation
of goals(directions)

Division Freq. Ratio%)
The coach(leader) only supports the
customer(subordinate) to set his own 205 916

goals(directions)
The coach(leader) presents the goals

(directions) to be achieved by the 15 6.7

customer(subordinate).

I don’t know 4 1.7
Total 224 100.0
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