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Abstract Amid the growing interest of researchers in unethical pro—organizational behavior in recent
vears, this study validated the effects of organizational identification on unethical pro—organizational
behavior while also verifying the mediating effect of organizational commitment in the relationship
between organizational identification and unethical pro—organizational behavior. Based on the theory
of good deeds and literature review, the hypothesis was established and a survey was conducted on
employees engaged in manufacturing in southern area company in Korea. Analysis shows that
organizational identifications has a significant positive effect on organizational commitment, and that
organizational commitment has a significant positive effect on unethical pro—organizational behavior.
organizational commitment has also been shown to play a partial mediating role in the relationship
between organizational identification and unethical pro—organizational behavior. Finally, we discussed

the significance and direction of future research.
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Table 1. The Result of Comfirmatory Factor Analysis

Variable Component (itgrr;daii AVE |Cronbach's a
item 3 .84
Organizational item 2 78
Identification item 4 .74 .82 .813
(oD item 5 .68
item 1 .63
item 1 .79
item 3 74
Affective(gg;mnitment item 4 79 76 794
item 6 .70
item 5 .69
item 3 .89
; ~ ; item 2 .87
NormatlveENLé))mmltment o . 83 819
item 1 .76
item 1 .82
Unethical item 2 .79
Pro—organigational item 4 79 75 749
Behavior
(UPB) item 3 71
item 5 .66
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Table 2. The Result of Correlation Analysis

ol
(o2}
~
[0}

Variable | m |sd| 1 2 3 4
Gender(1)|1.47 .49
Age(2) |37.8]6.2.028

Educationa
backgroun| 2.78 | .73 {.093 | .008
d(3)

Position(4)[ 2.96 | .24 | .101 |.028 | .074

OI(5) |3.27.29 |.175%|.147+| .131 |.182x

AC(6) |[3.07].36(.075|.002 |.104 |.075 |.437xx

NC(7) |[3.24].69(.083|.086 |.093|.023|.378x |.384:x

UPB(8) |3.42.71|-.013—.001|.084 | .007 | .283x* |.301%x|.317x

n=310, * p<0.05, ** p<0.01

4.4 7V9HZ
27 FUA7} A B FolF (o] G v

ARoleks 7HILS AFE] SAal AL S A
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Table 3. Path Analysis(OI—AC)
Independent variable Ve t Vi
Control variables
Gender —.001 .0013
Age .008 .0961
297
Educational background —.096 1.023
Position .063 8731
Organizational Identification 437 xx 7.329
#p<0.05, *x p<0.01, *+xp<0.001
Table 4. Path Analysis(OI—>NC)
Independent variable o4 t R
Control variables
Gender —.004 .0009
Age .002 .0248
.285
Educational background —.012 .8932
Position .017 7146
Organizational Identification 378 5.3641
#p<0.05, =+ p<0.01, ##xp<0.001
Table 5= 2 &U2 H&2 4 3124 ol 2]
g A(H)4] FEFS vEAlolg= 7Hd2E A3 2ol
R REEDEE R E R R REESE
27 feld FFEL VAL oz FANAKE
=.297, 3=.312). Wb 7HE2= AA HAT
Table 5. Path Analysis(OC—UPB)
Independent o
variable Dependent variable B t ®
Control variables
Gender 072 538
Affective Age 047 -347
Commitment | Educational background .023 146
Position .014 123
UPB 297 3.258
. 341
Control variables
Gender .097 1.036
Normative Age .055 423
Commitment | Educational background 077 639
Position .043 339
UPB 31 2% 4.963

#p<0.05, #* p<0.01, ##xp<0.001
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Table 6. Path Analysis(OI~AC—UPB)

Variable
Path AC UPB
(Mediating (Dependent
variable) variable)
01 i AC
Gender —.001
Age .008
Educational background —.096
Position .063
OI (Independent variable) 437
0I - UPB
Gender .002
Age .028
Educational background —.047
Position .058
OI (Independent variable) 278k
o |~ [ac [~ [ues
Gender -.017
Age .006
Educational background —.010
Position .078
OI(Independent variable) 163+
AC(Mediating variable) 214

#p<0.05, #* p<0.01, **xp<0.001

Table 7. Path Analysis(OI>NC—UPB)
Variable
e |
(Mediating ependent
variable) variable)
0I i NC
Gender —.001
Age .008
Educational background —.096
Position .063
OI(Independent variable) 378
Ol i UPB
Gender .002
Age .028
Educational background —.047

Position .058

OI(Independent variable) 27 8

oI | = | NC — | UPB

Gender .004

Age .006
Educational background —.009

Position .019
OI(Independent variable) 176
NC(Mediating variable) .185%

#p<0.05, ** p<0.01, **+p<0.001
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