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Purpose: This study aimed to identify how job stress and teaching efficacy impacted organizational commitment.
Methods: Data were collected from 158 nursing professors via an online survey, from Jan to June 2019. Results:
The study found that four factors affected the organizational commitment of nursing professors: i) type of nursing
institution in which they are currently employed (3=-.16, p=.030), ii) position as an assistant professor (3=-.37,
p=.012) and an associate professor (3=-.44, p=.002), iii) salary in the 50-59 million won range (3=.20, p=.024),
and above 60 million won (8=.41, p<.001), and iv) professor’s teaching efficacy (8=-.18, p<.016). Conclusion:
To increase the organizational commitment of four-year university professors, job characteristics should be
considered. In the case of lower positions and salaries, additional compensation and programs that increase
school affiliation should be introduced. Teaching methods training, lecture evaluation monitoring programs, and
clinical training may also improve teaching efficacy.
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Table 1. Differences of Job Stress, Teaching Efficacy, and Organizational Commitment according to General Characteristics (N=158)

o ) Job stress Teaching efficacy Orgam%atlonal
Characteristics Categories n (%) commitment
M£SD  torF (p) M*SD torF (p) M*SD  torF (p)
Age (year) <39 34 (21.5) 53.6+10.45  1.46 405t4.14 1.65 4801734  1.63
40~49 81 (51.3) 51.8+10.57  (.235) 4061391  (.195) 51.2+8.03  (.199)
>50 43 (272) 49411178 42.0t4.61 50.2+10.66
Marital status Married 126 (79.7)  50.9+11.12  -1.35 412+419 145 50.9+852  1.90
Single 32 (20.3) 53.9+9.89 (-179) 40.0t4.06  (.148) 4761918  (.059)
Education level Master 17 (10.8)  48.3+1147  1.49 408+3.78  0.01 505+6.51 045
doctor 133 (84.1) 51.7+10.68  (.228) 14.0+4.29  (.990) 50.3+9.01  (.634)
Postdoctoral course 8(5.1) 56.2+13.13 14.0+3.42 47.3+8.27
Major career Clinical nurse 143 (90.5) 52411044  4.08 4091415 0.76 50.2+8.58 2.44
other than Industrial nurse 6 (3.8) 46.619.52°  (.008) 4284549  (.516) 50.8£9.19  (.062)
professor School nurse 2(1.3) 40.0£31.11° a>c 44.015.65 65.0+12.72
Others 7 (4.4) 405+8.58° 40.5+3.45 46.1+7.71
Total professor <1 23 (14.6)  51.6+10.72 091 38.3+349" 377 479t6.61 081
career (year) 2~3 30 (19.0) 52.3+12.74  (.436) 41.7£391°  (012) 49.619.34  (487)
4~9 85 (53.7) 52.14+10.76 414+434° b,c>a  50.8%8.90
>10 20 (12.7)  47.8%8.66 414+371° 51.2+9.23
Professor career <1 41 (259)  52.2+10.77 047 39.1+417°  3.69 487+751  1.20
in present 2~3 39(247)  52.8%12.88  (.703) 41.6+3.68° (.013) 49219.00  (.309)
university 4~9 72 (45.6) 50.7+9.92 41.6+4.32° b,c>a  51.3%9.39
(year) >10 6 (3.8) 49.1+11.01 41.5+2.07° 53.3+4.03
University type College 112 (70.9) 515+11.24 -0.13 40914.03 -0.25 51.1+8.67  2.06
University 46 (29.1) 51.7+10.22  (.896) 4111456  (.798) 4801855  (.041)
Position Assistant professor 112 (70.9) 525+10.72  1.77 40.6+£398  1.27 49.7+856" 341
Associate professor 30 (19.0) 51.1+11.59  (154) 4141478  (.284) 48.8+891°  (.019)
Professor 6 (3.8) 46.1+10.34 43.5+3.78 58.6£9.39° c>a, b
Others 10 (6.3) 45.749.97 421+445 55.1+6.00°
Appointed No 122 (77.2) 51.8+11.17  0.55 4061418  -2.07 4994847  -0.88
professor Yes 36 (22.8) 50.6+10.10  (.580) 422+3.99  (.039) 51.3+£9.56  (.376)
Annual income <3,900 39 (24.7) 513+12.41 253 409+4.02 1.33 47.8+7.18" 581
(10,000 won) 4,000~4,900 56 (354)  54.5+10.81  (.059) 4031410  (.265) 48.4+8.61°  (.001)
5,000~5,900 22 (14.0)  49.8+7.93 40.8+4.14 50.849.12° d>a,b
> 6,000 41 (25.9)  48.7+10.28 42.0+4.40 54.6+8.59°

Table 2. Degree of Job Stress, Teaching Efficacy, and Organ-

izational Commitment (N=158)
Variables M=SD Min~Max
Job stress 51.5%+10.92 16~80
Teaching efficacy 41.0+4.18 10~50
Organizational commitment 50.2+8.72 15~75

o= eht, BEgA4 ) 2L Q.

194 meo] 37)41e EAH R §olshglon] (=579,
p<.001), 22 B9 17.6% A, 27 Bel=o] 4
£ uAE aglon: @A) 2Rshs tEtLe] $7(8=-16,

p=.032), Ao A Zu(p=-42, p=.005), F1(B=-.48,
p=.001), G&o]A 5000~59008+(3=.21, p <.020), 60005F
A o4} (B=-45, p <.001)2] ThAIRLR Lhekigeh. 2€HA] el
A GubA 54E BAIR oA A7 AEF A, A
S SUHTE BYHUS W 2E Y A Y2 211% 2 71
stom 20t 2d 9A] FAHOR {3t ATHE=5.65,
p<.001). 23] Y=o FFS v = Qo2 = A IF
sh= ot ] 53 (B=-.16, p=.030), 2ol A ZH4(3=-.37,
p=.012), F-3L5(B=-.44, p=.002), A4 5000~59007H¢1
(B=.20, p=.024), 6,0007- o}4H(B= 41, p <.001)] chAF=}2}
A7) E57H(B=-18, p<.016)0] B3-S F= Ao & pelytct
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Table 3. Correlation among Job Stress, Teaching Efficacy, and Organizational Commitment

(N=158)

. Job stress Teaching efficacy Organizational commitment
Variables
t (p) r(p) t(p)
Job stress 1
Teaching efficacy -20 (.012) 1
Organizational commitment -.20 (.009) .25 (.001) 1
Table 4. Factors Influencing Organizational Commitment (N=158)
Model 1 Model 2
Variables Categories
B B SE t P B B SE t p
(Constant) 54.95 260 2115 <.001 42.52 7.81 544 <.001
University type ~ College (ref.)
University 314 -16 1.45 216 .032 -312 -16 1.42 -2.19 .030
Position Assistant professor -8.00 -42 2.78 -2.88 .005 -701  -37 2.76 -2.55 012
Associate professor  -10.57  -.48 3.14 -3.37 .001 -9.68 -44 3.10 -3.12 .002
Professor -1.58  -.03 4.26 -037 712 -1.74  -04 417 042 678
Others (ref.)
Annual income <3,900 (ref.)
4,000~4,900 265 15 1.75 151 133 286 .16 1.72 167  .098
5,000~5,900 518 .21 2.20 235  .020 493 20 2.16 2.28 .024
>6,000 885 45 1.93 458 <.001 816 41 1.91 428 <.001
Job stress -0.07  -.09 0.06 -1.18 .239
Teaching efficacy 037 18 0.15 244 016
R’=213, Adj. R’=.176, F=5.79, p<.001 R’=256, Adj. R’>=.211, F=5.65, p<.001
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