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Records identified through database searching ( n = 1897 from
RISS, NAL, KISS, Kmbase, NDSL, Dbpia, Google Scholar,
MEDLINE, EMBASE, Cochrane Central, CINAHL on January 2000
to December 2020)

Additional records identified
through other sources

{n=1}

Records after dupli

cates removed

{n=1032}
h 4
Records screened Records excluded
Out of scope
{n =866 } {n=810}
h 4
Full-text articles assessed for eligbillity Did not meet inclusion
* creteria (Subjects are
{n=256} nursing students or

midwives 13 articles,

] [ Eligibillity ] [ Screening ] [Identification]

¥

not working in
hospital nurse 2

Studies included in qualitative synthesis or posters 3 articles,

{n=28} news articles, 4 thesis,

articles, only abstract

chineses 2 articles, 2

Included

|

no content provided 2
articles)

Studies included in quantitative synthesis
(Meta-analysis) {n = 20 }

{n=28}

(Figure 1) Flow diagram of study selection.
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Self efficacy
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Hardinezs

AN

Work characteristics  (r=_38)
Health perception
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Happiness of nurses
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Mursing work environment

(Figure 2) The theoretical framework of this study according to nurses’ happiness.
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FES FHHoE Lrls SAH BAS AT HEol e A AMEE E8Hol ARHI Sllen 4A9] OECD
J%, e xAo|A Fshs w4, 244 AA], HH4Y 5ol Better Life Index [21]%} Zo] g2 02 79| AYS Z74s}
752} jele] WBI WP Belo] Yok, T BHA 1 7] 9% BTRE 1eAe] B2 245 Qo Bk
Hoj| 23td A7-=9] FF| Ui Ao diFE dFu 23 A 544 B AdE o 55T 25 FHE 7Y A3
< EeHA L low 7oAl ZiRle] FEo 23S il 3l o AFT 485h 2RAIRRS BEule o] oty dize] o
k. Seligman [13]2 7HQ19) FEZ 712 & 3= 2 7HA WAoo L7ls /9 FE Ee AARIY] FER HHS
SpEe AQks AT % A%, 29 U 23 2L A4Sl B ¢ Holof FitHe). mebd 1kEAle] RS WA ]
Ae 53] S85HA thFolof Tl sioich ° d= HIS Aoide FEARA &0l B7RE oy, 7] et T= T2
of 2125 otal DAY FAflol 5o sh= A Aokl BA, Ee EARete] WA 1|3 oAtRA 2Tl 4
AoH B4 hEA) Pu oA Fu 7sAel kEEA 8 A7 59 AVHOR 24% 4 gk doise] ZE A4 &
T YT AU TP 23 o BV AIA) FES oL 75 ARsIolol T Rolet
71 A%t Mz Al=so] Basit ZtoAte] PRI BEE HeES SRIT 23, F 38709 |
oA PES SR AFEoA s diFE T8 PE F 71 gRlE o Rt JABAE Hl 4, A4, dF
T2 sl 1540 YERS 2HAAT. @A At AEdAS oHonE Agdsln BE 7H5Ale] BRI 57} of
o WEe ol 2T 4 e E7E Qglod BRH T A9 Bg mgnh S5 IRy, FAUAR, 1EY
ol X3 280 AT 71 wol AH ETE QHQY 9 A, B4R el AZE AEdAL 60 o] Zt
SHSOIQIH}. 7 =7t B 4] gt +84 W7E 2= 22 TS Bk AEteAEe] Adet 350 Wit FgeHA
& FEHA AT olAY FEL PEoleks Eol2 AEH AolA YT AR: AERICEA] R4, Aotd@dE 3F
71% SHARE Hi7f o] whER, 3 4, 4] A 5 o ¢ 24, AFegoiM 5 59 FHE FES EASIAL
(Table 2) Effect Size and Homogeneity Test (N=28)
Outcome n r Lower limit Upper limit VA p 12
Personal factor 7 .60 46 71 7.21 <.001 92.2%
Resilience 3 .68 A48 81 5.33 <.001 93.3%
Positive psychological capabilities 1 .62 .54 .69 11.16 <.001 0.0%
Self efficacy 1 .56 47 .64 9.93 <.001 0.0%
Personality 1 52 43 .60 10.1 <.001 0.0%
Hardiness 1 34 23 45 5.59 <.001 0.0%
Work environments 7 51 44 .57 11.89 <.001 74.7%
Quality of nursing work life 1 .61 54 .67 13.11 <.001 0.0%
Nursing performance measurement 1 .60 .07 .87 2.17 .030 97.5%
Empowerment 1 .58 A7 .67 8.41 <.001 0.0%
Clinical nursing personality 1 57 45 .67 7.55 <.001 0.0%
Nursing professionalism 2 53 32 .70 4.44 <.001 0.0%
Professional autonomy 1 A48 40 .56 10.03 <.001 0.0%
Nursing work environment 2 43 .36 .50 10.92 <.001 0.0%
Work characteristics 15 38 32 43 12.20 <.001 76.9%
Perceived stress 1 -.61 .53 .68 11.19 <.001 0.0%
Health promoting behavior 1 46 31 .59 5.63 <.001 0.0%
Job satisfaction 2 45 21 .63 3.47 .001 91.9%
Fatigue 1 -37 26 .50 5.59 <.001 0.0%
Emotional labor 5 -32 27 37 11.54 <.001 0.0%
Health perception 1 .29 .14 23 3.66 <.001 0.0%
Burnout 1 -29 19 38 5.51 <.001 0.0%
Turnover intention 2 -29 .20 38 5.77 <.001 0.0%
Occupational stress 1 -27 13 40 3.61 <.001 0.0%
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Purpose: This study was conducted to explore research trends on hospital nurses’ happiness. Methods: Studies
published from January 1, 2000 to December 31, 2020 were searched. At the first search, 1,898 articles were
extracted from academic databases. Twenty-eight articles were used in the systematic review, and 20 included
meta-analysis. Results: There were 38 variables explored in relation to nurses’ happiness. The variables with the
highest meta-analysis value were resilience, positive psychological capabilities, quality of nursing work life, and
perceived stress on nursing performance measurement. Among the areas classified based on the nurses’ happiness
theoretical framework, personal factors (r=.60) and work environment factors (r=.51) showed high meta-correlation
values. Conclusion: The relationship between the hospital nurses’ happiness and work-related factor in various
dimensions has been confirmed. Considering variables related to hospital nurses’ happiness in the future, various
programs at the individual level and organizational level should be developed.
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