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Creative Leadership, Organizational Trust, and Job Enthusiasm of Public Officials

in Educational Administration Structural Process of Impact on Innovation Behavior
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Abstract

This study was approached from the perspective of leadership as a study on innovation, a concept
that can develop and maintain a continuous competitive advantage in the rapidly changing environment
of management and public service organizations. the purpose of this study is as follows. first, it defines
the concept of creative leadership and tests the relationship with innovation behavior through various
variables. second, the relationship between conceptually defined creative leadership and job enthusiasm
and organizational trust is tested in the organization of public officials in the educational administration.
third, it examines the relationship between job enthusiasm and organizational trust, which are
parameters, innovation behaviors of public officials in the educational administration. the finddings are
as follows. job enthusiasm, organizational trust, and creative leadership were suggested as prerequisites
that directly influence the innovation behavior of the organizational members of the educational
administration office.
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