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Abstract

This study examined significant differences in the impact of workplace bullying on emotional depletion
and organizational commitment, and used 400 questionnaires to examine whether there would be
significant differences depending on social support. As an analysis method, we used SPSS 24 for
sample characteristics, SmartPLS 3 statistical programs for verifiable factor analysis, reliability and
validity, path analysis, and structural equation models. Studies have shown that bullying in the
workplace affects significant positive (+) for emotional depletion, and that emotional depletion affects
significant negative (=) for tissue commitment. The influence relationship between workplace bullying
and tissue commitment was partially mediated in the direction of wealth (=), and the effect of emotional
depletion on tissue immersion was shown to be significant differences in the control of social support.
Implications are that bullying in the workplace affects emotional depletion, so corporate efforts to
prevent bullying are urgently needed, suggesting that employees can improve their organizational
commitment, by using a system or community that can promote communication with their bosses.
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