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Analysis of Participation Status in Clinical Nursing Education and Needs for Continuing
Education among Clinical Nurses according to Hospital Type
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Purpose: This study investigates the participation status in clinical nursing education and nurses’ continuing education needs to develop
educational programs. Methods: Participants were 227 nurses working in medical institutions where nursing students practiced, and the
selection criteria were nurses with more than two years of clinical education experience; data were collected using structured questionnaires.
Results: More than half of the dlinical nurses had completed a preceptor training program for clinical nursing education, and the subjects
mainly educated by nurses were new graduate nurses and nursing students. The obstacles to clinical nursing education were lack of
compensation, lack of manpower, lack of patient nursing time, excessive workload, and lack of knowledge as educators. The educational
methods preferred in continuing education were small-group workshops and online education. The desired educational topics in continuing
education were current nursing practice standards, simulation nursing education, and the role of clinical nursing educators. Conclusion:
Based on our results, it is necessary to understand the importance of clinical nursing education, which is essential for clinical nurses,
to prepare a specific system for them and to develop and operate a systematic education program according to medical institutions’
characteristics.
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Table 1. General Characteristics and Educational Characteristics (N=227)
Total Terti.ary Gengral Univgrsity Others
hospitals hospitals hospitals
Variables Categories (N=227) (n=122) (n=43) (n=47) (n=15) ¥ p
N (%) n (%) n (%) n (%) n (%)
Sex* Female 216 (952) 117 (95.9) (93 0) (93.6) (1000) 158 665
Male 11 (48 5 (4.1) 3 (7.0) 3 (64) 0 (0.0 ’ ’
Age (years)* 20~29 107 (47.1) 59 (484) 7 (395 24 (51.1) 7 (46.7)
30~39 96 (423) 47 (385) (55 8 18 (383) (46 7) 562 467
=40 24 (10.6) 16 (13.1) 2 (47) 5 (10.6) 1 (6.6)
Educational Undergraduate 174 (76.7) 91 (74.6) 2 (744) 37 (78.7) 4 (93.3)
background* Master's 41 (18.1) 22 (180) (23 3) 9 (19.1) O (0.0) 785 249
Doctorate 11 4.8) 9 (74) 123 10 0 (0.0 ' ’
Missing 1(04) 1(67)
Clinical career (years)* <5 64 (282) 35 (287) 10 (233) 16 (340) 3 (20.0)
5~9 94 (414) 50 (41.0) 19 (44.2) 15 (31.9) 10 (66.7) 644 376
>10 69 (304) 37 (303) 14 (326) 16 (34.0) 2 (133)
Completion of Yes 140 (61.7) 74 (60.7) 28 (65.1) 37 (787) 1(6.7)
preceptor education No 87 (383) 48 (393) 15 (349 10 (213) 4 (933) 2525 <001
program*
Completion of Yes 80 (353) 41 (336) 16 (372) 14 (298) 9 (60.0)
continuing education  No 146 (64.3) 1 (66.4) 26 (60.5) 33 (70.2) 6 (4000 4.92 178
related to nursing Missing 1 (04) 1 (23)
Subject of Nursing students 110 (30.1) 66 (33.8) 20 (2900 18 (23.7) 6 (24.0)
education** New graduate nurses 177 (485) 89 (457) 33 (47.8) 43 (56.6) 12 (480) NA
Experienced nurses 74 (203) 39 (20.0) 15 (21.8) 13 (17.7) 7 (28.0)
Other 4 (1) 1 (0.5) 1 (14 2 (26) 0 (0.0)
Educational One-on-one (preceptorship) 188 (67.6) 100 (63.7) 32 (61.6) 43 (81.1) 13 (81.2)
methods** Lecture 22 (79 13 (83) 6 (11.5) 3 (57) 0 (00) NA
Practical training for multiple learners 68 (24.5) 44 (280) 14 (26.9) 7 (13.2) 3 (188)
*Fisher's exact test; **Multiple responses; NA=Not applicable
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Table 2. Barriers to Clinical Nursing Education (N=227)
Total Tertllary1 Genlreral2 Un|v§r5|t>3/ Other*
) (N=227) hospitals hospitals hospitals (n=15) ) Post hoc'
Variables (n=122) (n=43) (n=47) X D ost hoc
M+SD M£SD M£SD M+SD M+SD
Lack of compensation 388+£0.77 388077 393070 3944087 3.60£051 348 323
Low nurse staffing level 354+099 3574095 3.63+1.07 353106 3.07£080 467 .198
Heavy workload 3354095 3344093 3671089 3304095 273088 11.09 .011 2>4
Burden to my colleagues 255+0.76  256+0.75 2634073  2.53+0.78 2.33+082 160 .659
Overtime 2844073  284+£0.70 288+0.76  2.89+0.73  253+083 311 375
Lack of patient care time 344089 3444091 340£096 355080 3.13£0.83 339 335
Lack of orientation of the role from manager 2524095  244+098  2.60+093 2534095 280+0.78 290 408
Lack of communication between school and hospital ~ 2.05+0.84  2.12+082 1844090 196+0.78 240+091 699 .072
Lack of knowledge as an educator 340+084 3344085 3194093 3.66+070 340+084 11.03 .012 2<3
Difficulty answering questions 209£089  210+090 1.93£086 1.96+086 287+£089 1540 002 1,23<4
Role conflict 2724076 2714075 265078  2.70+0.78  3.13+064 471 .194
Lack of orientation for education subjects or content 2.69+0.80 269+082 2524089 266+0.70 3.20+041 870 .034 2<4
*M=Mean; SD=Standard deviation; "Mann-Whitney test with Bonferroni correction
Table 3. Educational Methods Preferred in Continuing Education (N=227)
Educational methods
Variables Categories Large-scale small group Onlm‘e Total
lecture workshop education ¥ p
(%) n (%) n (%) N (%)
Age (years)’ 20~29 45 (42.0) 34 (31.8) 28 (26.2) 107 (100.0) 10.81 026
(n=226) 30~39 22 (232) 45 (47.4) 28 (294) 95 (100.0)
=40 11 (458) 6 (250 7 (29.2) 24 (100.0)
Educational background® Undergraduate 68 (39.1) 52 (29.9) 54 (31.0) 174 (100.0) 2297 <.001
(n=225) Master's 8 (20.0) 24 (60.0) 8 (20.0) 40 (100.0)
Doctorate 2 (182) 9 (81.8) 0 (0.0) 11 (100.0)
Clinical career (years)" <5 30 (46.8) 17 (26.6) 17 (26.6) 64 (100.0) 778 100
(n=226) 5~9 25 (26.6) 41 (43.6) 28 (29.8) 94 (100.0)
>10 23 (33.8) 27 (39.7) 18 (26.5) 68 (100.0)
Type of hospital® Tertiary hospitals 45 (36.9) 50 (41.0) 27 (22.1) 122 (100.0) 1942 004
(n=226) General hospitals 11 (26.2) 14 (33.3) 17 (40.5) 42 (100.0)
University hospitals 18 (383) 30 (42.6) 9 (19.1) 47 (100.0)
Other 5 (26.6) 1(67) 10 (66.7) 15 (100.0)
"Missing value=1; *Missing value=2
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Table 4. Topics Preferred for Continuing Education (N=227)
Tertiary hospitals General hospitals University hospitals Other
(n=122) (n=43) (n=47) (n=15)
Topics n (%)T Topics n (%)T Topics n (%)T Topics n (%)T
1 Current nursing practice 74 Simulation nursing 21 Simulation nursing 26 Simulation nursing 10
standard (60.7)  education (48.8)  education (55.3)  education (66.7)
) Simulation nursing 53 Current nursing practice 20 Current nursing practice 21 Current nursing practice 7
education (43.4) standard (46.5) standard (44.7) standard (46.7)
3 Role of clinical nursing 41 (ritical thinking and 19 Teaching and learning 18 Teaching and learning 6
educators (33.6) problem solving (44.2) theory in nursing (383) theory in nursing (40.0)
4 Irr;’ltjtri[())irss;nil 39 Teaching and learning 16 lrzgizir:ﬁnzl 17 (Critical thinking and 5
P> (32.0) theory in nursing (37.2) P> (36.2) problem solving (333)
communication communication
5 Critical thinking and 33 LZJ‘[ae;F;ifﬁinil 14 Role of clinical nursing 13 Role of clinical nursing 4
problem solving (27.0) RS, (326) educators (27.7)  educators (26.7)

communication

"Multiple responses (Percentage of case)
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