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Purpose: This study aimed to identify the factors that influence the wellness of bus drivers by examining the
relationships between job stress, physical activity, subjective happiness, and wellness. Methods: Self-report
questionnaires were distributed during October 2017. Results: Based on a multiple regression analysis, the
significant factors found to affect the wellness of bus drivers were physical activity (3=.48, p<.001), subjective
happiness (3=.25, p=.001), and job stress (8=-.17, p=.025). The total explanatory power of the study variables
for wellness was 45.7% (F=33.04, p<.001). Conclusion: These findings highlight a need to develop workplace
wellness programs to reduce job stress and improve physical activity and subjective happiness among bus drivers.
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and Labor, 2015).
B8] F445

Stk (Ministry of Employment

£ 89 B2 HS 24 22
B s 2 AN, 28, w1
& W71 2d 5 Qo 2R o W
24 22A= l::gﬂ o] Qlth(Lee, Lee, Kim, & Lee, 2010;
Hwang, Oh, & Lee, 2009; Min, Kim, & Kim, 2014). =3+ ¥
A QAXNEL AA| 750 5T A ApA| 2 Q18 2]
=44 Aee] WA KT F 52417 o] FAIE =T
2 Qe A BB B clopat LYol :EEo] o,
YRR Qg B AT FUETI R SHe A8 54
=716 2 UElgTtH(Korea Occupational Safety and Health
Agency, 2016). vl 2} ALieke] WA L HAE] A7)t U
Uzo] e AAY AL AT G2E MALANES
HAE A G s FAshE AAES 75 T 54 o
kst AZFYE 22 2ky Q= Ao Z YERGTH(Crizzle et
al, 2017). £ 22| dotst 2R AT T B4 o]
S0 T fol #34 S nA AolRt d&Hol= &
Fohi v o4 DR DA Aejeh Ao L
o] A 2.910] et AT Fohis] YEUC
FHBATHQ0I69] HALAY HPAAT =
o w2l elo] FATHE M4 LAAE SACZRHY
AAA - oA £, WA 23T WFAL 9, = AT
L A
AR 2B AS AT ACE JBT) So W2 24
A & 578 A Aol S ook Shel P B0t
/3ol diAslof ot FEHE= ‘l oA T2 2FYel
Ha] 2o 20 A8 AEHAE AT QrhH(Lee et al,,
2010; Min et al., 2014). ¥ S]—lx]—.l R A E]]_/:t a2
A}o] A4 - A A1A Aol VR G2 W Eat obyEt &
220 12 AOA S o] FHE DDA 25
Ape) 21102 288 4 l10] ALsl o] SRz S 4

r-l

oIk e AR BA LAk 4B A a2 Tt ol
LA Asds AgaAj] Bt 240 AT ANE B
(Kim, Yi, Lee, & Kim, 2014; Lee et al., 2010) o]&2] &+

el ol ol e et s 2ok of
i

SHY TRAEL WA YA F B0 5
8 A hob ok obe 78402 ¢
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3 AR EE FET 22 A7 2.%lol =257] frk(Bird-
sey etal., 2015; Crizzle et al., 2017). A 4| &5 £ A
AR} BT 59 91BS ST Fa U9
o], 4757 AP AL A AAETS S7HI7I=
A o] FQ 3}t (World Health Organization, 2019). u]= =+
NALGIRAAE F AP £ LA A 22AE
) AFYAE vl w2 SN AT, =
Hlgo| Uyt L=Ato] H|3 foulsHA & ALz YEte
o, S8 AAYES) A4S thrre] LS WBEH
Z0 2 YEeltth(Birdsey et al., 2015). o]E% ¥A 23¢9
BB 2 22AE O oS0 AATE T U
0] e AP A= grotR 7] of YA s €] ol A= A
o) =Y SASL ¥ LAARS) A7 RISt TRt 717
EA|, D20 gt AP AL7}F JAAtH(Birdsey et al., 2015;
Crizzle et al., 2017). =] 5ol A= Z2AF A
7F 232 48] o], o So| FAIzbe) TR AIZFESE o
obA] A A E-S FHsfiof Ttk M2 e o o] 52 AIA]
W53} W29 WA AmRE Ao| Hasi.

4 Yol AR0] A1) DA Sl ol 3
= Y=o SheAlE FBH0 2 Uehjs 28 itHlyu-
bomirsky & Lepper, 1999). 3§ E-7+0] S22 7)219] 4to]l &
79] G 02 Bekofizh 229 ALY Ak ALF A
5%]]94 oty o= F&S n| 2 th(Lee & Park, 2016). £3] X}l 9]
Balz 2ROl BT 22 el g B

o

= AP ek oLk Ao ARe) ALY BATLE SR A
£ v th(Carolan, Harris, & Cavanagh, 2017). T 2-£9] A]
RS AR Rl £491 A 2EAES AR 5y
< g o o] 9] FHA PE o] Ayl v A= FFS
AHE a7} qich wEhA 2 Ao s AlWHAE 48t
L osd 2RAEY 4R 2EA2, ARYE, 20 P
AU 29 A= g wefstal, o5 a¢lo] Ay m|A=
AP st S,
R-EEL

2 A7) TAY 2L g3 2k A, M2 £ 2
2Aje] ek S5 AR B B4, AR AEds, A

E A Y EL, QUL HE ottt 24, HA &%
o 220 Yuba EA 9 7 B EAo ©E Ay A9
z}ol 2 ghelate}, A, thalRFe] Z B AEF A A BE, =
2] P53, YR A E ghefeteh UA, HE &%



2. A7

2 AT A= Aol AAIRE 25 A 33Tol| A 25
Sh= B2 AAE e = skl A1 2 AR 7 e T
19A]~60A] B[] A2, &5 AFdR ol 248 A2 22
AL FoA HA - JRE F2 St A2A 2 HERAR
oo FT A o= 53Tt

ATLNAR} 2= G Power Z 2 13(3.1.6 version) S &-&
skl A9 80, o< .05, F3F A =7] 15, 3] =40l
Al d&H 107 2 832 735 10778 0] a7EJlem 2t
£ THste] 2 ATONE F 13030 HEAS vjRsh]
ohAEHoR BEN UL T ARAS AelT 11958

SR T

ot

UHAl 542 Y, 9%, A&, FEY, AR R
273, FARF a7
(Body Mass Index, BMI)Z -
e, AR A B2 5 IFAEY, T IR 28

ZANE o tigt 3o g A= Aok thAaRke] A AR
5 B71sl7) i AHE g AERAL 23S F oA
A19] 7] (cm) 2t Al5-(kg)S RI8HAL, AF(ke)< 719 AlF
(M) 2.2 Ui F2]o] w2t A AFA5-S AL Bke
T2 WHOS] ofAjobel vt Zety|Zof whah 241 5(<18.5
kg/m’), AAAZ(185~<23.0 kg/m’), THA|Z(23.0~<25.0
kg/m?), H]2H(>25.0 kg/m’) & TR}

1) HT AEY2A
B AEYAL G HE AEYL ZHET G5

(Korean Occupational Stress Scale Short Form, KOSS-SF)

HA6ER), 2YEeE o PARI 2 2L 1)
9 ko) 4o)4 9 1A Qe 1R T4 4
A Likert 4 0]0), 47} £S48 AR 220271 £8S
ojufgic}. W4 W= 77) 51919 €8 10082 2 Bhalato] g
Atk Al = RSS2 E R AEE A1 R AEd
& 32 PR3] P E A 7] A - (KOSHA GUIDE:
H-67-2012)0f| 4] AARE EH=¢l B F2Ak0] S44kat vl
3}t Chang 5-(2005)2] d+Lo|A] Cronbach’s a &= .800]
a1, B ¢ Lol A= Cronbach’s a = .800|%ic}.

2) A A&

XA E-2 A7 3¢ (Health-Promoting Lifestyle Pro-
file II, HPLPII) =-2] 31919 & S A4 &5 B € 823
= ARESHATE == mA A tiekal EH| o] | (http: // deep-
blue.lib.umich.edu)oj| 4] t}2-2 = gro}A] ARE3}R T HPLP
I Y &=7-9] 3t=0f HZ-& Hwang (2010)0] H S s}o] AR
AASE D} BT 8BS AHsIh o] E7E FAHe
2 o) oA Wl oA eerhId) o= T4 44
Likert §E2 W47} 5445 AALE 271 288 oo
gttt Hwang (2010)2] -9l 4] Cronbach’s a &= .930]31 2.
o, 2 ¢329] Cronbach’s a &= .85%T}.

CEE R

B dF A= Lyubomirsky £} Lepper (1999)¢]) 2] 72t
531 Shin (2000)2] @0 4] STl 2 Mejstol ALET 73
%] 38 = (subjective happiness scale)E A3}t o]
ETE42%9 74 Likert H=2 FAHG oW, Hert w2
5 A PEFO] =52 2u|ght}. Shin (2009)2] Aol
A] Cronbach’s o = 700|912, & ¢Fo)|A] Cronbach’s a =

794t

4) Iy

Y2+ Choi, Son, Kim¥} Ha (2016)7} 7i@Hst 22218
VYA 2HEFE AGoHct o] B AAA UUAUE
@), BAA - A AYLGER), AR AYAGBE), YA
2 QY2AGED), 49 AYACEH OR $188FoR 7
k. o] = ul-- TTHGH) oA “HE 28A] gtk
(174) 0.2 749 59 Likert §52 Y47} 5858 dUx

Vol. 29 No. 4, 2020 297



TEE

7} =88 9Jmjgtth. Choi 5(2016)2] #5Lo)l 4] Cronbach’s a
L 910]%l21, B Lo A Cronbach’s a = .870]9]t}.

4. XAI2LE

JAol A5 ¥ 2 245 AR 3320] A4 2EAE
giake 2 20174 109 108~10Y 200714 HEZALS A3
shith. 242 A7) A M2 254 AU QTS
BHEA B A7) BAT UG, e AEE 5 AREA
that slehe TaATh ARRA FAL WA LA o) F2
o1 g5 Agolut FAM 5 M4 LRSS GolahA wre

% Gl BAE o) §3HgiTh AEA) A4 oF 1559] A)ztol
sadglom, HREANE BT FET F AL GAES
shsiet.

= AlE

2 ATHE ATHOIRE B E] Yoto] HERAES
S o] B SRSl AREALY] B AT g,
WS 3 A T AEA Aol FolshES shrk

MR RARE Folo] I3 thiAol HEAS Rk

o, 8% A7 gole] 4LH 0 2 TR shEehE AAER]
ol 2 AT 4 910w ojulet Holo)E W] S AL A

Btk AR Y HEAQH = o g AejEo] H|go] 1
FEaL, o w7 Q) FEE =S HA & Ao, +HE A
He 222 A7k 9fsf AH-E A Y-S skt

6. AIZEN

271 %] A}2 SPSS/WIN IBM 23.0 T2 7 -2 A}-8-3}]
BA A2 shglest 24 SAPEE 2, 497
AR B B ASTAZ AAlste] 4
EERAE HESGch B, el
A% B S T2 AU 29 Fol ttest
o} ANOVAZ AH§3ho] HAI5Hg 0 m, A5 152 Scheffé
testS ol §-3kol AZTTE. AA, WA AALE, 3
B AEdA, R Y87, AUso 4nas
correlation© 2 EA3HTk. WA, ThR-e] AUl 2ol G
H A WAE] Jarele SIS Slal chE Rl AEA e A

Pearson’s

298  Korean ] Occup Health Nurs
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Holx S
il
. tHARS] QEel U X2 Ba S

3
547 31xﬂi Uehg T, az%f,'—& 711
oI5 891%2 cfri8 A
e RRBE ATE AT A A 1
0% e 4 B AR 7%, 5
39.5% 2 A0 Z2A7} AFA Y ARAEE BB ojAte
2 Qlx)ahe A0 & ehitth tiAte] A7) §A47E 59
42.9%%3L, 0159] FH7|7He B#255d0|a, sh2of 1
91 chif R Wi 17.2700] 2 Urehgth SR 355 12 5
3] o4} 65.5%, 120l 1~43] 20.2% 2] &= A 2 LFel T A A3k

R4 vt 41.2%, I 30.3%, A Z 28.5% &0 2 U
EbstT

A8 A B4 F ohAte) & DAL 11-190] 29%,

104 0]5}7} 38.4% 2 Lhepgieh. 75 TRAIZES B 50.54]
Ho B FF 52T oYY LH7HAAS5% R 7P 2 vlEE At
AR on, 2287 HEEE Es= H 63.0% 2 UERY
t}(Table 1).

n
El

2. MRS HP AEYA, MHES, T #22,
YLjro HE

&2 Aol Fofdt At A7 AE# A= 49.43148.18
(M1 0~100) 0] eH, 39 831 F A FAe/d Ao 59.45+
15797402 7} Eqto ], HAFR A 56.69+19.049, T
25 50.38+19.14% 0. 2 507 o2 Yehd W] A7
37} 36.37415.938 0.2 714 Utk AR BE-L 2.114+0.56
A 1-47) e 2 SR 25 WA Yehten], 28
2 PEZ-2 45240868 (HHY 1~73)0] 3L, YA E=3.33+
0537 (9 1~51) 013} AU 29 549] 22 F AAH 4
U20p AL A AU A7E 3478 02 7P w3k, AlA1 A 4y
2310+0.848 0 2 713 Yotrh(Table 2).

3. gxte Yt £ A 2 2H S0 WE



Table 1. General and Job-related Characteristics of Participants

Table 2. Degrees of Job Stress, Physical Activity, Subjective

(N=119)  Happiness, and Wellness (N=119)
. . n (%) Reference
Variables Categories M+SD Variables M+SD value
Q)"
Gender Male 119 (100.0)
Job stress (range: 0~100) 49.43+8.18 54.8
Age (year) o ey Job demand 446141268 584
(28.6) Insulfficient job control 59.45+15.79 66.7
=zl & Sf“) Interpersonal conflict 503841914 445
Sl Job insecurity 4958+11.98 667
Martial status Unmarried 15 (12.7) Occupational system 49.08+11.82 66.7
Married 99 (83.1) Lack of reward 56.69119.04 66.7
Others 5(4.2) Organizational climate 36.37£15.93 50.1
Educational level <High school 106 (89.1) Physical activity (range: 1~4) 2.11+0.56 -
= College 13 (109) Subjective happiness (range: 1~7)  4.521+0.86 -
Chronic disease Les gg (Zgé) Wellness (range: 1~5) 3.33+0.53 -
presence © (496) Physical wellness 3.10£0.84 -
Subjective health Healthy 58 (48.7) Emotional wellness 3.4710.65 =
status Moderate 47 (39.5) Social wellness 3.47+0.74 -
Unhealthy 14 (11.8) Intellectual wellness 3.18+0.73 -
Occupational wellness 3.43+0.71 -
Current smoking Yes 51 (42.9)
status No 68 (57.1) T Reference values of occupational stress for Korean male workers.
Duration of smoking 1~10 3(5.9)
(year) >10 48 (94.1) AUA A E7} §oJn]3HA &=9kth(Table 3).
25.5+10.19
A t of smoki 17.2+7.34 -11s - o
mount of smoking (¢2) 4. B2 AEHA MIYEE, FUH 2L ULA 70|
Numbers of drinking No 17 (14.3) ArE A
(times per month) 1~4 24 (20.2) ==
>5 78 (65.5)
Body mass index Normal weight 34 (28.5) AR Ay 2= AAES (=160, p <.001), 724 =
(BMI) Overweight 36(303)  ZH(r=A46, p<.001)3} §-0|]5t A ARTAL Qe Ao
Ob 49 (41.2 _
prousoy TR RG] R sE a9, p < 001)E fJ0)d ¥
Z M—{]—:ﬂ— 7 oll— HoF Table 4
Working experience <10 46 (38.4) A ARA7F = A0 R TH(Table 4).
(year) 11~19 51 (42.9)
2 2089 5 thaxtel WUAN YHE OlxE Y
Working 40 20 (16.8)
h I 41~51 46 (38.7
fomspere) Saie TR dUse) gge nINE adg o) e )
50.5+8.70 B8 AA)E}7] A Dubin-Watson S4| 32 A3 2 A1}
Satisfaction of working Satisfied 75 (63.0) 21602 2A71He] gle AL g Yeht eagle] 534do]
environment Unsatisfied 44 (37.0) AZE ) 2T AL SHolst ATt Za}etA = 819~.883
S 2 0.1%F Bt Fon, BAF QIR =(VIF)&= 1.13~1.222
%, AAFAS, % 10 oS W) ghot thEgAA-S e gisieh 2 A7

TR, T ZFARE, 228 T
Lo g dyLe fogt Rol7t gle AR s
ofl At FHA A7 ol weh duss $AXCR
oJn|gt 20| & B 9=d|(F=10.07, p <.001), Z}410] A7 5}ct
I Az kst g A 27 EHA] gehar 2125t 22 Ao vl

Rl Ayl folg dae wA el ARTEE
= 48, p <.001), ZTH YE7H(B=.25,p=.002), 7 AEH A
(B=-17, p=.028)2 UGt o5 2919 dy2of gt F
gL 45% 2 891 5|9l Th(F=24.57, p <001)(Table 5).
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Table 3. Differences of Wellness by the General and Job-related Characteristics of Participants (N=119)
Variables Categories M=SD torF (p) Scheffé
Age (year) <40 3.23+0.51 0.13 (.879)

41~49 3.35+£0.49
>50 3.34+0.56
Martial status Unmarried 3.24+0.41 0.39 (.675)
Married 3.35%+0.55
Others 3.24+0.40
Educational level < High school 3.321£0.53 0.04 (.842)
> College 3.49£0.59
Chronic disease presence Yes 3.30%0.51 0.65 (.519)
No 3.37+0.56
Subjective health status Healthy 3.49+0.55° 10.07 (<.001) a>c
Moderate 3.30t 0,41b
Unhealthy 2.84+0.54°
Current smoking status Yes 3.26+0.50 0.02 (.259)
No 3.37+0.52
Duration of smoking (year) 1~10 4114+0.40 0.15 (.699)
>10 3.20+0.46
Numbers of drinking No 3.41£0.42 0.96 (.433)
(times per month) 1~4 3.48+0.48
>5 3.26%0.57
Body mass index (BMI) Normal weight 3.33+0.54 2.16 (.096)
Overweight 3.51£0.52
Obese 3.231+0.52
Working experience (year) <10 3.30£0.47 0.25 (.779)
11~19 3.35+£0.59
20 3.40£0.55
Working (hours per week) 40 3.17+0.82 2.90 (.059)
41~51 3.48+0.45
>52 3.28+0.44
Satisfaction of working Satisfied 3.41£0.52 0.09 (.764)
environment Unsatisfied 3.22+0.54
= 9 2EAE) TR A D R 30400} 2
Y, e, DS 5 YIS G0 Y= A0 vt
150 ol ol 0 REA B AT 1 B0l ol gl s 25 SR )
2 13 40~50)7} 75.7% 8 AR o) A7) FeAAle] St chokat TS 9§ ol B E o] Y-S o 4 AT

5021 gt &t EARY o] SidEle HASALY] LA 7|AHE
e 2 g Kim (2015)9] Aol A B A= Q1 56.64, 78 7]
A HALEY FARE tAte 2 3 Kim 5(2014)9] A+
ol A 40~50T)7} 79.8% 5 A8 At FARSE A2 eyt
L P B B e e e e e el s e R R A AT X
H3P7E A7) A 59 sl Aol Hutr| 2 5 =
ISR As) AU A2 B AA7L] A2t

L A4 o]th(Cha & Han, 2003). 2 AF-o] Zojdt M2 249
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& Aol Frof gt A
A 1~5%8) L & YEydth
g A7 (Jung & Ha, 2019)°]
IS HAh & Aol Feidt
AAA dy£E31

solael E

71 22X E 2o
&5 A ol gt e
QA AR HYANE A

sk
7] o

el BEAS B A595(8
&ﬁﬂ?%ﬂﬂiﬂﬁmﬂii
3.21~3.354 0 & v]|=3t 2
ooy 229 U s
ﬁiﬂﬂﬁﬁhﬂ°P=

FAZRE A 50 Bl NS
B30 Hﬂmaqug

Ao yze



Table 4. Correlations between Job Stress, Physical Activity Behavior, Subjective Happiness, and Wellness

(N=119)

el Job stress Physical activity Subjective happiness
r(p) r(p) r(p)

Job stress 1

Physical activity -.27 (.003) 1

Subjective happiness -.37 (<.001) .30 (.001) 1

Wellness -.39 (<.001) .60 (<.001) 46 (<.001)
Table 5. Influencing Factors on Wellness in Bus Drivers (N=119)

Variables B SE B t p

(Constant) 2.24 0.40 5.59 <.001

Subjective health status (ref.=healthy) -0.01 0.08 -.01 -0.18 .859

Job stress -0.01 0.01 -17 -2.23 .028

Physical activity 0.46 0.07 48 6.35 <.001

Subjective happiness 0.15 0.05 25 3.25 .002

Adj. R*=45, F=24.57, p<.001

oh whelo] W2 9] TRl A4 YU2e A1EH 2
YAL 347802 714 B3 oloh 2 ATHE Al o]
8 2SI A 0.2 Yuishs A AL 5 e o
X 2ERTE B0z Fugko A ARG AT A
Zheit. 2eA AU A7t A& H 02 Bt
gAE S s A2, AFUES T 7199 AL #F
4, Y7 & A4S S AL A FEesto] 7] o5t o]
tH(Ammendolia et al., 2016; Baicker, Cutler, & Song, 2010).
etk ZEASO| 5 RF W2 AR Hlis YEA 54
TEA AYAE Fo)|7] gt theRt defn =2 T gjo| Za
sitt. ol=r WF AT ¥ 3] (Transportation Research Board)
oA I A8 Ea) B A SAAR A A Ay o
AT Buxof 2w, g EY T A A HAE
WAEE, Bt 18, G, ST T HEAES o
&17] SeiA e A7 ZY 22O S dYA T2 IS
A3z A o] Easirtal Hirst gtk (Krueger, 2012). W=
28 EGi A SAAES O AR 22 E A1) flsiA]
T S /N8R, v=9] 3t A& k= 2531 Al
o] ¥ E(].B. Hunt), 2% °] 3H=(Con-way express), 171+0]
t] YA g (Schneider National)2 917 Dy A Alg 32 thoF
Az B A E Y ZEAS A HEE 9y
ZRIUGHEd 220, AAEE 23 2209, 39
A9 4 229, AF04 2209 )2 ATshn Ut

Boolgt

(Krueger, 2012). uteba] -ejutetel 4w AR5 A48 B
2 A AU LS SN BelY A RY 2P FL
A 71e AU s TR AT Ao Bastd, 2
EAH 2419 A7 AT o] e SHLE Q141E Bl AFIA ]
S AU A 220 43402 Fofsh glo] Fadtc
M 25 22AY AR A2 A 59 99 Fol4
‘BAZEL 50389 02 KOSS-SF £ 7|4k}l Chang
5(2005)0] ANGH R HE DR2AE] AR A=A YT
ZE ARSI 5% BBk ZHQT5: 458) S e Ao
Upehir. bR A eke] Qb 7] 4% (KOSHA GUIDE:
H-67-2012)¢f ¢J8}H KOSS-SF A =E o]83d}o] A& A
2920002 2T AW} B BE IRAE] AT 2
E e ARSI 75% o S she ghieh 2 S g 391
o] AR AEY A 2L FAFAY AR AEH L A%
P2 7| 9FE A wo] Bastrhy ek BALS
o B BR TL AN YRS gaskiE 288 2,
ARl W7t BE W 7k FETHE 2 GolFa ol 33
F1 Afggo] glepolth. M2 244 TRAE 2RAZEY o
BE-E Zhape] 204 Lk AUET QYR AFHE ¢
£2SER 22870 SAAL A ool 4 Helo] FE AR
o QAL ol Ul GRE U 540l 222 F FRI
Rl 5ol AR AEE AR U Zlolet zhEith M2 &
59 2EA) T 2 LE BBk AL BA ol
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o] 5 AEd 9 2.2l0] RIS FHSRE Aol Wa
st AFE Aol A= WA 5 S2ARS] F287E A
& 53 2240 48 AEd A Bej2 Bast o
2 Aol Frofet A 25 L2 AARE Hee
21120567 (HY 144)02 E7HFTRT G2 Ao 2
Bt} 5] 2 e150] Folat A 28Rk 70% o3l T}
AS -2 HTHI S ke o) o] 55 A3 A 55X Ak
<52 o)t 3|99 o HYATS T3l A& E-HH
SHAEE AT ST A3 AATEY H2 W 27
b Ao e, 7 A wjukal A e edeh w 9l
| gut 222 vlg] Fou|sHA & Aoz gt
(Crizzle et al., 2017; Krueger, 2012). o] 0| 3f| ] o A= AFG A+
SR B A 5 25 ZEASY A ET 2
S YA AA ST ZH 2203, ERHAY7|HS S84
S, 5712 EH A S0l Tt AL EI T 9.0 B (Krueger,
2012; Puhkala et al., 2016), -2yt = HA 5P 212
Ao LEAIZM} 22 EA4S MR AASE S 22O
27, Mg 3k Ho] AR st
2 Y TEAY A YELS 4.52+0.867 (¢
1~78) 02 A= Hed Ao = Yeisdth Sl HE 2%
A BAAE ko 2 2B PuTke 2HT AFATI 5
o 213 A ¢l vl o FAIT, =8 ST U E e

FUG 70 YBY ZHSTE Aol PEAL S
_]

o >

o

f

A75.04902 B Aol Foldh M2 2459 a2
A QEzto] 23 o Wotth ZRA) Yue Fxe}
AR O 3 A0S Fo Auet w4 5
= L

3T

T, Aol Y TEREEE FRADC RN 22 4TS

2016). LEZAIZES] AF T2 i FES 2SS AHsHEA
AR FAMoF S M 254 3
aHg ), o] 59 FHA PEdS U=
2ha g e Sl whEkA ZRQl ) A SR okt &
AR 22 I 2 S A A 25U 2 3
4 SE olE 287 3Tk
2 Aol WA 25 SEAS AT AEY S, A
, A YEAT DY L0 JREAE B AT AR E
T PEAT DY L F ol SEaAE e
O 2 UERIL, 2 AEF Aot duyie SO FouRH A
AL Y= A2 Uetgth 224 ez =9
ARYATM Fod FEAT Y29 FBEA (Choi et
al., 2014; Ha & Park, 2017), A 4|52} A9 ko] A

o

%

s
Z

L i DA ol o Ja
-
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7 (Ha & Yang, 2019), &5+ 2 E & 29} 440 2 of -9 A3
Al(Ko, Lee, & Ko, 2013)7} HF = o] 2 A2 & R A6}
o} B2 249f0] BARHE DRAEo] R AR A A
AR, WAL B SIS, 20 FB4 LA
S UL pEo] S7IEE AT 1 o] 89S 17
ZZAQl YUA T2 WL 7| Fse Ao Yasit.
2 A7 32 2 A 2E5Y LEAY Dy 2o 7F
&2 FFE A= 802 AAEEA Ao E e o
TE A Z2AE ez o AP ATl AAZES
Quj2o] oju]a §THE vl ATHL 31o](Ha & Yang, 2019)
2 AF2IE A AR AET AA BT A H Rt
ofUie} LS|, FAIE, YA 273 AUsel] foiet 3T
= AE AR 2 AA Qo HA RdAke} o] A A4
2o thF S obd B5dhe ZEASA FET A"
o] F0817] Tl o] 59 AUAE 9i3) LAY 4]
Ao A AABEE SAZI7] 17t Thefet A=Fe] B ast
o U] AGIARA TR A E WA 5 =4}
o 7S A48tar 20153 3 2016 off A 25 2=
A5 0] ALYE A A WA 4 9l T a9 R L
Q1L sols}n BT 4 YES HALHAS $7 QA%
Zhol=ahel' & g AL v FHol2tar & 4= k. B
2 4 2R GUAE 93] o] ol =ele wigos
17 ALAO A Bl A 23] FEAS| B8 U H
FAAE TN B3 T AU L 22 TR AL
SETTE
2 5 2EAS] Ay L) g A F
218 A s Ezko 2 ek, ol 49172
Ao Auircl A BB o] BAS AR M
A FE fgudo] dyid §Fe nAe ALz
(Choi, Lee, & Ahn, 2014; Ha & Park, 2017; Ha, 2019)
A A R|SFATH T FE ol A ¢lo] A4l <
B Lol 4 ol HE PR3 =S FBH O 2 ehp
£ 3t} (Lyubomirsky & Lepper, 1999). A 2459 22
&%

0] 49 hFHE 40 F7IoH A NS HFLE o] &

Mo

ok

P ool

~

L
_])4 U-blt

a]

OI!O ol

I

o

o3

w fo¢og o2 2
(g o A o og
4L o oo

o
oz

Al

2

7

-/

2 Q13 DASE Ahohs dol W4 HolA: glon, a4
AT =R DAL YA o He 2 A EL AR

Fol SR 2o 2 dHFHKim et al., 2014). T-&=FF
O AR} ZE2 T A A AA F AAF Sl A ZFAIREUH U
52 A9 BE ARFES AT ROl FASH: 22ALY
H]&0] 29.8% <1t H|s|A] &Aool FAH= Z2A+2] 46.8%
7} 2RSS AFE= A 02 B E Qlrh(Park, 2006). o]



Aol A A FY 2EAEY A FELS =017 ¢
A= ARSI M Aol A TSk A A ol
S Ast7] ARt AFAG Ao o A A Q) B} PEL F
g Ay o] B asi
H2A 259 2R dy2o thao 2 GRS A= £
T2 222 A7 AEFAQI A 02 UEpT o] = Y AR
2 Z2AE oz §F QoA A7 2B A= 17 T
4] Ao F-ol gt G mFIthaL 3 Ko 5(2013)¢] A2 3t
FAREATE M A &8 LEAES TRAI WY 549
Ag 5apRtol] T2l 5 7]&ofof shar, Bl e s hs
QAskar AA|ZH ) HSlehs B2 g/ RS SEeldfoF sh=
2 FRRTE op 2} ohokgt & A Y FAlo e
22X TR A AEG A A TS FASt e AR &
23 ot (Hwang, Oh, Lee, 2009; Kim et al., 2014). &3] 2573
theeQl HA A STt AR o] BS54
stk A Aol A & 4= %ol (Kim, 2006) H2 254
22A59) YY£E SUA)Y AeAlE oS0 4n Ax
A28 GaA7)E Ro| Bastct. Selutehel Aok
7)z20]) ok T2 A669 (MR A |20 o3t 774 of
W22))o 2 g T AA A 529k YA A AEY A
5 AYS sk Z2A disiA AT 2 2EF
22 QIFH A7 ¢S flsl 22AIE AR v, 2
QLA 5 1A e A 2R o) whe, FAA
7

el
ar
CIRISERTE
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% AT} g BTt HhERololH B2 &
AAR] A B AL S 9% AHFH T2 S0l
o A7 HTh MA £ YR SHOR QIR B 2
g, 5402 Re 9 Aol - AAH £ 5 rhor A
SE Ll B2 LRAE] mduo] 98-S 1T
o1& 913t WEd W2 Z2IYAY L Seyo] Basiet

B 25 2R AUAS Asnw, Ay
A1 F5H] S A= 3 A A7 HelA
SJelzk glek. oleft el ofol Bt 3 A A7) Ak
° Fa EAY Y2 59 TRAE o2 ATThy
A2 WOIES ) thizel Skt v 259 A A
AE ;T 1) ofHrh. wehA] HEA] B B FAEA
o 9T M2 S5EN F DEHZ, AQH L, vhH 2 5
chit 452 EUN Z2AS PO F 54 At Ba
Sk B, & AL W2 25 DRAEY AADE, AT

LEF L, FHA PEAT YL A S AR e =

= Bo ABE, AR Ad, 2P Pug gy
Ao gt FREE TEL B vla 049 225 4
Yol e mlAE 2.9lo] that ATAE I Aol
SRR

Z2E 2 A
#ATE A FEEA AT B2 25 2219
W WO R o5 T AEd L, AAEE, FUH B
7 =S sefaha, ofgo] Al 2o] GFL UL 21
Fs A A EE k. A7 AT WA 25 DRAE U
Uzl G mAE 201 AATE, FuY Y5, 4R
2Ed 2z eyt

AIE v o2 9 7hA) Al A& shalat et AA,
TREA AY HA 5 TEAE QR 5
ATANE LHtslsr|olls A7 S B R A
SFHAIE EAL SR A A 25 ZR=AE WS
o2 A77t 2 asitt E4, & A2l T HA 25
TEAY AYAE FAA717] HsiMe AAEE 8 3
e AL AR AEHAE AAD S U= T =

229 vhistel Yool i ExaFol Basid
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