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Overview of Occupational Health Management System in Korea
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Purpose: Regarding workers’ health promotion and disease prevention, the law on the health management
system has been enacted and implemented since 1961. However, regulations related to health managers do not
meet recent demands for changes in fields such as industrial structure, occupational health problems, or the
improvement of occupational health skills. This study aimed to suggest improvement strategies regarding the
health management system in the workplace. Methods: We summarized past empirical or theoretical literature.
Results: This study summarized the overview and history of the Korean occupational health management system,
advanced foreign occupational health management system, and the effectiveness of the health management at
workplace. Further, this study proposed various strategies to improve the occupational health management
system in Korea. Method: We summarized past empirical or theoretical literature. Conclusion: The effective
operation of the health management system in the workplace would improve workers' health, in addition to
enhancing national competitiveness through securing a healthy workforce.
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Table 1. Changes in the Criteria for Appointment of the Health Managers

Execution Contents
date Type of business Workplace size  No. Qualification
1990.7 1~5. Mining, manufacturing >1,000 3<  Doctors and nurses
300~ < 1,000 2< Doctors or nurses
50~<300 1<
6. Other manufacturing >2,000 3<  Doctors and nurses
500~ < 2,000 2< Doctors or nurses
50~ <500 1<
7. Business excluding 1~6 & construction industry >3,000 2 Doctors
1,000~ < 3,000 2< Doctors or nurses
50~< 1,000 1< Nurses
8. Business prescribed by Ordinance of the Ministry =~ 30~<50 1< Industrial hygiene management
of Labor engineer or related degree
1993.11  1~18. Mining, manufacturing >2,000< 3<  Doctors
500~ < 1,000 2<
50~ <500 1<
19. Other manufacturing >3,000 3<  Doctors
1,000~ < 3,000 2<
50~< 1,000 1<
20. Business excluding 1~19, land/ pipeline >5,000 2<  Doctors
transportation (excluding railway transportation) 50~ < 5,000 1<
& construction industry
21. Business prescribed by Ordinance of the Ministry =~ 30~<50 1< Industrial hygiene management
of Labor engineer or related degree
19975  1~18. Mining, manufacturing Same as above
19. Other manufacturing Same as above
20. Business excluding 1~19, land/pipeline >5,000 2<  Doctors
transportation (excluding railway transportation) 50~ < 5,000 1< Nurses
& construction industry
21. Business prescribed by Ordinance of the Ministry ~Same as above
of Labor
1997.6 1~19. Mining, manufacturing >2,000 2<  Doctors or nurses
500~ < 1,000 2<
50~ <500 1<
20. Other manufacturing >3,000 2<  Doctors or nurses
1,000~ < 3,000 2<
50~< 1,000 1<
21. Business excluding 1~20, land/ pipeline >5,000 2< Doctors
transportation (excluding railway transportation), 50~< 5,000 1<
travel agency/ travel assistance, public/ social/
personal service (excluding sanitation/ similar
service, broadcasting, golf course industry and
laundry industry) & construction industry
2003.6 Some industries were added.
2009.7  Some industries were added.
2015.1 The construction industry was added.
2017.10  Some industries were added.
2020.1 Some industries were added. Workplace with 5,000 or more workers among 24~43 industries:

change of qualification from 'doctors' to 'doctors or nurses.'
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Table 2. Businesses Obligated to Appoint the Health Managers

Classification Businesses

Mining 1. Mining (excluding mining support service business)

Hazardous 2. Dyeing, arrangement and finishing of textile product 3. manufacture of fur products 4.
manufacturing manufacture of fur accessory 5. manufacture of fur and leather 6. manufacture of footwear and

Other manufacturing

Non-manufacturing

Construction

footwear parts 7. manufacture of coke, briquettes and refined petroleum products 8. manufacture
of chemical and chemical products (excluding medicines) 9. manufacture of medical substance
and medicaments 10. manufacture of rubber and plastic products 11. manufacture of non-metallic
mineral product 12. manufacture of basic metals 13. manufacture of metals processing products
(excluding machinery and furniture) 14. manufacture of other machinery and equipment 15.
manufacture of electronic parts, computers, video, audio and communication equipment 16.
manufacture of electric equipment 17. manufacture of automobile and trailer 18. manufacture of
other transport equipment 19. manufacture of furniture 20. dismantling, sorting and raw material
recycling 21. automobile general/ special repair business 22. business that manufacture and use
hazardous substances requiring permission

Manufacturing business excluding 2~22

24. Agriculture, forestry and fishing 25. electricity, gas, steam and air conditioning supply 26. water,

sewage and waste treatment, and raw material recycling (excluding 20) 27. transportation and
warehousing 28. wholesale and retail 29. accommodation and restaurants 30. book, magazine and
other printed matter publishing 31. broadcasting 32. postal and telecommunication 33. real estate
34. research and development 35. photograph processing 36. business facilities management and
landscape service 37. executive offices (persons engaged in cleaning, facility management, and
cooking) 38. schools (Persons engaged in cleaning, facility management, and cooking) 39. juvenile
camps 40. health care industry 41. golf course industry 42. personal and consumer goods repair
(excluding 21) 43. laundry industry

44. Construction
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Table 3. Qualifications of the Health Managers Appointed in the Workplace (as of June 2019)

Manufacturing &

Qualifications T Construction Total
Nurse 4,619 (72.1) 445 (27.1) 5,064 (62.9)
Doctor 130 (2.0) 0(0.0) 130 (1.6)
Occupational hygiene instructor 2(0.0) 0 (0.0 2(0.0)
Professional engineer industrial hygiene management 2 (0.0) 0(0.0) 2 (0.0)
Engineer industrial hygiene management 467 (7.3) 752 (45.8) 1,219 (15.1)
Industrial engineer industrial hygiene management 131 (2.0) 186 (11.3) 317 (3.9)
Professional engineer air pollution environmental 1(0.0) 0 (0.0) 1(0.0)
Engineer air pollution environmental 757 (11.8) 127 (7.7) 884 (11.0)
Industrial engineer air pollution environmental 223 (3.5) 19(1.2) 242 (3.0)
Graduates of the department of occupational health and hygiene 34 (0.5) 82 (5.0) 116 (1.4)
Graduates of the department of health and hygiene 44 (0.7) 32(1.9) 76 (0.9)
Total 6,410 (100.0) 1,643 (100.0) 8,053 (100.0)
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Table 4. Improved Criteria for the Appointment of the Health Managers

Type of business Workplace size No. Qualification

1~22. Mining and hazardous manufacturing >500 2< Doctors or nurses
50~<500 1<

23. Other businesses >1,000 2< Doctors or nurses
50~< 1,000 1<

24. Construction

Same as current regulation
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