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Abstract  This research measures the urgency and importance listening to experts' opinions as a
proposal for vitalization of folk modern dance groups. Firstly, the open type FGI(Focus Group
Interview) was implemented for five groups of an expert by applying the new industry foster theory,
and total 24 types of second questionnaire were developed through importantly referred or repeated
contents. They were distributed to 20 people including a dance group representative, a planner, a
university professor and etc to measure experts' importance and urgency. In the research result, For
big list, Financial aid for both importance and urgency appear first, and for comparative analysis of
importance and urgency for small list, differences in infrastructure construction are shown. "expansion
of dance program's advertisement channels" and "rank 1" appeared in "Secure space for dancers".
Suggestions for analyzing such results are as follows. It is shown that "detailed financial aid for the
operation of dance groups" and etc in the aspect of financial aid, "the employment of professional
human resources including design and producing etc" in that of performance and education related
production development, "training a dancer who can assimilate a complex genre" in that of manpower
training, "arrangement of exclusive space for a dance group" in that of infrastructure building, and "the
employment of professional human resources including design and producing etc" in that of consulting
support are important and urgent matters considered by experts.

Key Words : dance group, modern dance group, dance vitalization, dance strategy, new industry foster
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Table 1. Regional distribution of dance groups and
group category[17]

Region No. of Groups | Founding Body gr?).ugi
Seoul 195
Busan 38
Daegu 12
Incheon 11 National, public,
Kwangju 6 estagt;)lfkf:én errl(t)ups v
Daejeon 13
Ulsan 7
Geyongi 56

Table 2. Employment form of dancer and income
condition[4]

Performance activities income

Attiliated group Per((:sz)tage condition(annual)
By major (10%88u$on)
National, publig, Korean
goverrcllment established 8.0 Dance(Tradition) 685
ance group
estagllitsyhyegrg:rllzcelaglroup 13.2 Dancle{(o(r;r):;ion) 362
Private group 37.8 ballet 602
Independent dancer 31.5 Modern Dance 330
Employment form Percentage(%)
group director 4.1
full —time 12.2
temporary/contract 24.8
freelancer 42.3
others 7.4
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Table 4. Research Content and Procedure

List position ::Iift Content
dance group director Openly inquired about
1st choreographer, measures to revitalize the
questi 5 modern dance troupe,
on planner, utilize 5 new industry
professor perspectives
dance group director .
group 24 questions such as
deputy director questionnaire development,
9nd Financial aid, Performance
. planner and education related
questi 20 .
production development,
on L
professor Manpower training,
Infrastructure building
dance group members Consulting support, etc.
dance group director
deputy director We asked openly what the
3rd government and local
questi planner 20 government hope for the
on activation of the modern
professor d
ance company.
dance group members
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Table 5. Experts' key words

List Experts' key words

art and literature fund, support fund, private,
local government, separation of personal
expense, new deal, subsidy, funding

Financial aid

fusion, sustainability, vital power, circulation,
art education, system improvement, dance
group exchange

Performance and
education related
production development

plan, fusion, administrative manpower
employment, job creation, administration
education

Manpower training

permanent group, arts centre, local
government, practice room, culture centre,
advertisement, homepage building,
association with companies

Infrastructure building

homepage, administration education,

Consulting support .
& Supb broadcast, advertisement, know—how
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Table 6. Survey and questionnaire participant

First open type FGI questionnaire participant

No. work place position

1 A modern dance group director

2 B modern dance group director

3 C modern dance group choreographer
4 D modern dance group planner

5 E university dance department professor

Second questionnaire participant

No. work place position

1 A modern dance group director, deputy director five
planners

9 B modern dance group director, deputy director five
planners

3 C modern dance group director, deputy director five

planners

4 D university dance department two professors

E more than 10—year dance group
career

three dance group members
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Table 7. Big list importance analysis result

Big list Importance | Priority

Table 10. Manpower training small list importance
analysis result

Financial aid 4.95 points 1

Performance and education related production

4.85 poi 2

development points
Manpower training 4.7 points 4
Infrastructure building 4.8 points 3
Consulting support 4.3 points 5

B7hE AAsar 439
(table 8), F%F 14912 "]
Aol A 5

A7(4.85%) 3} “=7 Lo Qldn A
L (4.85%) 0.2 Vebgal, ¥ 2w 2REsht
=o A= 2AbA 3K table 9), 718 2 AF ARy
AL (4.45%) 02 159, A SHoAME =AM
F(table 10) 7§ 79ke] theFet F=E 4318 5 Q)
= QREAl R (4.57) 07 1559, Q1T E R S| A
= ZAMZH(table 11), 7§ 2130 36 Ad g
" (4.9%) = 159, 14" A SHAAM = AT
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A (4.48) 02 1592 Vet
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=
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N

Table 8. Financial aid small list importance analysis

. I T -
2—3. Small list mporta Priority
nce
Training a dancer who can assimilate 45 1
various genres based on dance !
Manp | (for creative performance and education
ower |related production development such as VR 36 3
trainin| performance) fusing human resources ’
g training
producing and design manpower training .
4.35 2
and etc

Table 11. Infrastructure building small list importance
analysis result

2—4. Small list Importance |Priority
gaining a exclusive space for a dance 48 9
group ’
(for advertisement and material share and
. e 4.65 3
etc) website building support
an darr's yoga related events and
Infra expansion of the invitation of cooperate 4.45 4
struc donation including forum donation
ture
buildi|  (for dance cloth and objet market
ng expansion) expansion of company's 3.75 6
provision of dance articles' information
expansion of dance program's
. 4.9 1
advertisement channels
local government's certification and 44 5
naming donation ’

Table 12. Consulting support small list importance
analysis result

result
2—1. Small list Importance | Priority
personal expense subdivision and 485 1
enlargement of support ’
national dance group members personal
. |expense support (Ex) new deal, dancers' job 4.85 1
Fina
. market)
ncial
aid budget execution period extension 4.25 3
venue rental fee expansion(venue rental 16 9
period extension) ’
stage set rent fee support extension and etc 4.25 3

Table 9. Performance and education related production
development small list importance analysis

result
2—2. Small list Importance | Priority
employment of professional
manpower charged in 385 3
performance and education related o
Performance production development
and education
related employment of design and 445 1
production |producing professional manpower :
development fused education support for 4 9
cooperation with other genres
exchange with other dance groups 3.7 4

2-5, Small list Importance | Priority
business plan and consulting support on 135 9
budget details writing ’
public communication education
support(art of conversation, personality 4 5
education, safety education and etc)
CQHSU SNS and etc PR education 4 5
Iting — -
suppo | existing dance manpower's accounting 44 1
it and administration education support :
creation of finances and fundraising 11 1
activities education ’
dance group operation know—how and
guideline of private rules building 4.2 3
education and etc
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WA AR, QAHPY, ek o] TF 2w, | relaes professonal maroove
production fused education support for
Z‘lg% X]%O] 3‘1/_':0 = L}'E}‘b\]—q development cooperation with other genres 3.7 3
exchange with other dance groups 3.4 4

Table 13. Big list urgency analysis result

Big list urgency Priority
Financial aid 5 1
Performance and education related - .
R 4.55 2
production development
Manpower training 4.55 2
Infrastructure building 4.55
Consulting support 4.25 3

o= L‘rE}Mﬂ A 2 wsyE ZENE S =
ZAPEA Y (table 15) 7138 2 A& Hw9lE A87(4.3

Aol 12:9], Q1lepy SHoIA

87Nk Tk A 3} 4= glE or Al
AA7(4.57) 0] 159, A=+ é”ﬂoﬂ*ﬂ% ZAPE 7}
(table 17), “mf 8¢t 1.94)7} 14

A, 448 A4 5
$129) 37 2 B
et

Table 14. Financial aid small list importance analysis

result
3—1. Small list urgency |Priority
personal expense subdivision and 5 1
enlargement of support :
national dance group members personal
. expense support (Ex) new deal, dancers' job 4.9 2
Finan
. market)
cial
aid budget execution period extension 4.5 3
venue rental fee expansion(venue rental
. . 4.45 4
period extension)
stage set rent fee support extension and etc| 3.95 5
Table 15. Performance and education related
production  development small list
importance analysis result
3—2. Small list urgency | Priority
Performance |[employment of professional manpower
and charged in performance and education| 4.15 2
education related production development

Table 16. Manpower training small list importance
analysis result

3—3. Small list urgency |Priority

Training a dancer who can assimilate various

4.5 1
genres based on dance
1;/{221; (for creative performance and education

trainin related production development such as VR| 3.85 3

g performance) fusing human resources training
producing and design manpower training and 44 9

etc ’

Table 17. Infrastructure building small list importance
analysis result

3—4. Small list urgency |Priority
gaining a exclusive space for a dance group 4.9 1
(for advertisement and material share and
. L 4.55 4
etc) website building support
an darr's yoga related events and expansion
Infrast| ©of the invitation of cooperate donation 4.25 5
ructur including forum donation
e (for dance cloth and objet market
buildin|  expansion) expansion of company's 3.7 6
g provision of dance articles' information
expansion of dance program's
. 4.85 2
advertisement channels
local government's certification and naming 16 3
donation ’ b

Table 18. Consulting support small list urgency analysis

result
3—5. Small list urgency |Priority
business plan and consulting support on 40 3
budget details writing ’
public communication education support(art
of conversation, personality education, safety| 3.95 5
education and etc)
CO_HS SNS and etc PR education 3.75 6
ulting ——— -
suppo | existing (_iapce manpower’§ accounting and 445 1
it administration education support
creation of finances and fundraising activities 105 1
education ’
dance group operation know—how and
guideline of private rules building education| 4.25 2
and etc
= = al A
HpAuRe 2 ARAES Fol Fawet AFae e}
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Table 19. Big list importance & urgency comparison
analysis result

B i s | e,
Financial aid 4.95(1) 5(1)
Performance Aand education related 4.85(2) 4.55(2)
production development
Manpower training 4.7(4) 4.55(2)
Infrastructure building 4.8(3) 4.55(2)
Consulting support 4.3(5) 4.25(3)
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Table 20. Financial aid small list importance & urgency
comparison analysis result

_ . importance | urgency
4=1. Small list (Priority) | (Priority)
personal expense subdivision and 4.85(1) 5(1)
enlargement of support
national dance group members
personal expense support (Ex) new | 4.85(1) 4.9(2)
Finan deal, dancers' job market)
cial

budget execution period extension 4.25(3) 4.5(3)

aid

venue rental fee expansion(venue

rental period extension) 4.6(2)

4.45(4)

stage set rent fee support extension

-
and etc 4.25(3)

3.95(5)
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Table 21. Performance and education related production support(art of conversation, personality
development small list importance & urgency education, safety education and etc)
comparison analysis result SNS and etc PR education 4(5) 3.75(6)
- e’X15t1ng (.ia.nce, manpowefs- accounting 4.4(1) 4.45(1)
4—2. Small list 1mp(.)rt§mce m‘ger{cy and administration education support
’ (Priority) | (Priority) - - —
creation of finances and fundraising
R P . 4.1(4) 4.05(4)
Perfor employment of professional activities education
mance manpowelj charged in perforrr}gnce 3.85(3) 4.15(2) dance group operation know—how and
and education related production o R o
and guideline of private rules building 4.2(3) 4.25(2)
development .
educat education and etc
ion employment of design and 4.45(1) 4.3(1)
related| producing professional manpower ’ ’

i - . . ..
prt?orllm fused education support for ) 1) Table 25. small 1.1st importance & urgency priority
develo cooperation with other genres ’ comparison
pment . :

exchange with other dance groups 3.7(4) 3.4(4) 1st priority of importance | 1st priority of Urgency
personal expense personal expense
Financial aid subdivision and subdivision and
Table 22. Manpower training small list importance & enlargement of support | enlargement of support
urgency comparison analysis result Performance
and education | employment of design and |employment of design and
4 i importance | urgency related producing professional producing professional
=3 Small list (Priority) | (Priority) production manpower manpower
. . development
Training a dancer who can assimilate 45(1) 45(1)
various genres based on dance -0 -9 Manpower Training a dancer who can|Training a dancer who can
- trainin assimilate various genres | assimilate various genres
Manp (for creative performance 'and £ based on dance based on dance
ower education related production
: ansi f da .. .
trainin| - develo)pr;ler}t SECh as VR 3.6(3) 585(9) Infrastructure sz;z‘;;lzl(gld\irti:[elxcneent gaining a exclusive space
g |performance) fusing human resources building s for a dance group
training channels
producing and design manpower £.35(2) 4.4(2) existing dance manpower's |existing dance manpower's
training and etc 99 : Consulting accounting and accounting and
support administration education | administration education
support support
Table 23. Infrastructure building small list importance &
urgency comparison analysis result
4.4 Aw7F IEH
. importance | urgency = . - -
4—4. Small Tist (Priority) |(Priority) F7H] o2 HE7F 20%160A] 78 GAstE 9%
. - S H = o
gaining a exclusive space for a dance 4.8(2) 4.9(1) 8= tyl’l }‘]%}‘6] ;f-—'_]'ﬂ\': 5, Fg_l‘ E’l T‘?:ﬂ’oﬂﬁ 7]‘?’_} %Oﬂ
group ’ ' = =
e RS — s S /PR Aiste] S5 s $Hs A9
or advertisement and material share an _ . ~
etc) website building support 4.65(3) 4.55(4) ??l' lﬂ, %3——5}‘7“ OJT;LEFE‘ 101339/] {%7]' ?_]Ei‘]rjl—g‘ Hal'éﬂ
an darr's yoga related events and 6‘]—93\1’4—_
Infralexpansion of the invitation of cooperate| 4.45(4) 4.25(5)
Stru¢|  donation including forum donation
ture
buildi  (for dance cloth and objet market 700 : 7P A 9 F8uk 84 3E 93 o 71E Q1 X
ng expansion) expansion of company's 3.75(6) 3.7(6) o _ g o= -
provision of dance articles' information .dg] 2,]—78'0] 75?_/\30]":]' Oﬂiﬂtﬂ -q}:'?_'—%‘(gﬁoﬂﬂ X]
" =] o oy &) j= e
expansion of dance program's 4.9(1) 4.85(2) k= TTD]E e ?—]Ejlx]%/\]'ﬂ ——lﬂj—’ Kb X]
advertisement channels ' ’ IAE A $-d5l= AR A xFEx| Qo] & Q)
local government's certification and 4.4(5) 4.6(3)
naming donation ’ ’ B B B ~
00 : gt A dA WE e AL E
) € B2l B2 ldtel AT of
Table 24. Consulting suppgrt smalll h.st 1mp?rtance & = 3o 2 w&E ZEA ke s AAL Aot
urgency comparison analysis result ol hopsl e ale] glo)i ARelgle] tha &
5—5. Small list importance | urgency o AYHLE Fa3k Ao E S SlojH = TAR
Priority) |(Priecity) olojA7l ek, Aol FaB FAdERAY T
Consul |business plan and consulting support on - - Q0 i7}e] =0 = —77}0] AL HlEFS SRS
ting budget details writing 4.35(2) 4.2(3) o E]"—L’] m= 1‘—“] [SA=i= ]’oi A
suppor [ — A - AR gl 7Nk vhasken] ERe te A
t public communication education 4(5) 3.95(5)
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