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Abstract This study aims to develop and apply Person—Centered Nursing educational program for
clinical nurses. This study followed the ADDIE instructional design model to develop the
Person—Centered Nursing educational program for clinical nurses. To investigate the effect of
application, a non—equivalent control group posttest—pretest design was used to evaluate the clinical
nurse’s self—awareness, interpersonal relationship competency, self—esteem, co—worker support, and
nursing job satisfaction. The results of the study showed that the self—awareness, interpersonal
relationship competency, co—worker support and nursing job satisfaction scores of the control and
experimental groups were significantly different between the groups based on time of measurement.
Person—Centered Nursing competency was identified as a crucial element in addition to the knowledge,

skills, and attitude essential to a clinical nurses.
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Fig. 1. Conceptual framework for this study.

&
r2
-
=
o
2,

= ™
oy

=)
Lo
o
0%
N
I
>,
o
v
H
&
oy
5
P
iy
i
iy
A
N,
2

|

ol
ﬂ?

(o

T U )
o,

o
A oE o 8 &
>

ol
r\l
U by Gy
& > 1o
%
B o
oo
— r_?(_"
2 o
N
=
i
T
N
)
N
N,
H
rlo
Q,
Ny
fiu
)
fot

o 2l
2 o
Jo
>
ol
ol
N
do
rot

B
dpx
X

=
ox
D)

B
1

Frolg .05, A7) 0.25% 3ok
o] SAWFe} FrAke ZdQl dilkA,
V3rEAte] QVdA-E5%] 2R o] §f
1A, A4 Ao, A
A7 &t
AR FESFE =53}

254, & 50

N
M R
rO

o 4 Lo

2o oo

I
o
1

o

L o
32 N o
olf
i)
x
N,

=1
ol

BN

»

fid

1A
o ol

0,
o
o

o
i

v
o
il

of o 32 M 4T T L o
_8‘ .
o
ru
)
il

°

i
i

(e
i)
o Mo 32
(%)
(@]
ol
ofj
—

2ES
A7 skl
A AP
A AHske]

r
o
<

o e

o
o

2
fo
i
32
I3

30

A 2] =]

2

o},

2.3 A7 =T

2.3.1 #7114

711212 247] 2pale] WA Abarel 1Hge] Fol&
7]&ola, BRIl 93 T ARl dldo® A&
14 ah= A& 2n8lH, Fenigstein 5[18]12] #}7]914]
ZAAH(Self—Awareness Tests)ZS Eun [19]0] <=4, B2+
3 =5 Aol Al FEhRtal AMgsle] SAS I =
T % 2089 Likert 58 == 18 ‘A8 18] ¢
tpell A 53 w9 TETP R FdE Gl
9, 11, 14, 16, 19912 ggikste] aAdsklar, A7t
S5 AR AT 55 oJvlek, s 4
20~1004elth, AFHE=E =F AL G
Cronbach’s a=.80°]%131, Eun [19]9] Aol A += .74
Fom, B Ao 710Ut

FAE 3, 6,

KN
T

RJATAISH S thE AR vk, I, =S & o
£ Alghy) gapHolal kg A 4
AT TS |8, Haley [20]9] viQl#AS}2 =
(Relationship Change Scale)Z Moon [21]°] 4,
Rk =r s ARl A S EhiaL ARgsto] SAEI3ITY.
T & 18389 Likert 548 2 L2 14 ‘A3 oy
ol A 57 w9 2oy R =k HaTt
= gldAlEEo] =55 YrletH, 7hsd TS 18
~807 o]t} 212 %= 7 FA] Cronbach's a=.369]
2131, Moon [21]€] dellA= 880|100, £ 1]

A AFREE 8309t

v}

o
=T

2.3.3 Aol=T3t

AlopETAEe: YrSls BRI R R ALlS dvkt
ZEA QAL =Tl g oml b,
Rosenberg [22]2] A}o}EF7+ 54 =T (Rosenberg
Self—Esteem Scale)& AHE-F3ITE B & 10539
Likert 43 2= 15 A& 23] FriolA 45 w5
a8 R AT 42 3,5, 8, 9, 102 gt
Akste] AR, Ha7t 7T AolETHol 5
< omsi, 7bsd F4H2 10~405 0]tk Nohs}
Sohng [23]¢] A& %%+ Cronbach’s a=.75%3, & &
Toll A AFEE 7939

=
=

2.3.4 FBAA
FERAAE 24 U FRENE e A4 A9
AEA AdS ognjai, A7 Al SloiM 5

2 AP B2 D T A4 4

—1s 71 0 O =

2

=
=4
AL
1]

(co—workers)



368 YyAEGETAT A18H Al11E

£ U35hH, Cutrona®} Russell [24]9] X2t A}3]4] X
A &7-(Social Provisions Scale)Z Yang [25]°] 44
ato] AREEF =5 AREEIITE ETtE F 20
Likert 58 L2 14 ‘A& 282 Lr}ox 54 ‘w)]$-
€tV R FAFEUY. RS 2, 3, 8, 12, 15, 16, 17,
18, 2001 A3Hikste] AHsIlaL, H7t #5575 &
SAAF e Sfr)sh, 7}bﬂ T4 20~1007 0]
t} Yang [25]9] Al2]%=+= Cronbach's a=.94%31, &
ATl A AFEi= 84T

2.35 1%
DAL 457} A, AP} Bl
2] 5 A7 ksl Belsle] gRehs F9A A
RS olv]slH, Lee 5[26]0] ek QAzEEALe]
2R Z;T‘XéE:rL(Development of Job Satisfaction
Scale for Clinical Nurses)E #|#}9] 3]8h& ka1 ALE-
st TE & 3353 Likert 5% =2 14 A
& 187 grPolA 54 S a=Ecf R FAEh A
Tt =2 AT REO] a5 ov|siH, 7t
THL 33~1656%1 0]t} Alg == 7iE FA] Cronbach’s
a=95%03, £ dAFelA A EE 8930t

=R
APk

foi

fo

=

=]

o
rE rhl

>
lo

7)1 %38ke] B4 (Analysis), A4
(Design), 7H%}(Development), 213 (Implementation),
B 7H Evaluation) 2] b9 A= FAE AT} Table 1

Table 1. Development of Person—Centered Nursing
Educational Program based on the ADDIEModel

5) Determining training strategies and learning
methods

6) Evaluation tool design

1) Development of Person—Centered Nursing
educational
program for clinical nurses
3. Development —Development of educational program
—Development of scenario content

2) Validation of validity

) 1) Pilot program implementation
4. Implementation o .
2) Verification of program validity

1) Evaluation of Person—Centered Nursing

5. Evaluation .
educational program

Phase Content

1) Literature review

person—centered, person—centered care,
person—centered nursing

education program, nursing competency,
self— awareness, interpersonal

relationship competency, self— esteem.
co—worker support, nursing job

1. Analysis

satisfaction

2

-

Needs assessment

Interview for case development and need
assessment

1) Development of program purpose for nurses

2) Development of program goal for nurses

2. Design - .
3) Composition of program contents

4) Program operation flow design

ADDIE=Analysis,Design,Development,Implementation,
Evaluation.
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Table 2. Homogeneity Test of General Characteristics
and Dependent Variables

Exp. (n=29) Cont. (n=28)

Variables Categorie ¥ or t p
n (%) or M£SIn (%) or M£SI

Gender ~ Women 27 (93.1) 26 (92.9) 6817
Men 2 (6.9) 2 (7.1)

Age (year) <30 26 (89.7) 23 (82.1) 333"
=30 3 (10.3) 5 (17.9)

Religion ~ Have 14 (48.3) 13 (46.4)  0.02  .889
Not have 15 (51.7) 15 (53.6)

Education Diploma 0 (0.0 2 (7.1 237"
Bachelor 29 (100.0) 26 (92.9)

Eﬂf:r(yogar <5 17 (58.6) 19 (67.9) 052 470
>5 12 (41.4) 9 (32.1)

?fiagiﬁi‘;tgjl‘;gml 14 (483) 10 (35.7) 092  .337
i’/‘;ﬁ;‘iﬁl 15 (51.7) 18 (64.3)

Monthly 5, 9 (31.0) 4 (14.3) 117

income

(10,000

won) >250 20 (69.0)

24 (85.7)
Information

Have 14 (48.3)
of

17 (60.7) 0.89 346
person
centered  None
nursing

15 (51.7) 11 (39.3)

Self—awareness 66.00£6.77 66.11+5.94 0.06 .950
Interpersonal 60.79+6.46  61.39£6.03  0.36  .719
relationship competenc:

Self—esteem 27.2443.20 27.61£3.50 041  .682
Co—worker support  78.7248.26  80.04+9.44 056  .579

Nursing job satisfactior 108.72+10.34 108.96£11.49  0.08 934

Cont.=control group, Exp.=experimental group, M=mean, SD=standard
deviation, 'Fisher's exact test, *Special ward=intensive care unit,

operating room, cardiovascular intervention room, injection room.

H AFOVIRRe] dubs] S0 R AFare] A o
2Jo] 277(93.1%), AH-> 1k
A -l 158(51.7%), HEshE 2 A dE 299
(100.0%)°1Jt}. 57422 51 v]nk 1799(58.6%) 011
a1, A= 5 151(51.7%) 0190
2505+ ©14 2078(69.0%) |
A8 $eo] 15W(51.7%) 01tk duks 5o wE &
A9 AR A AT gz FAHCE ot
zfo)7F §lo 7 wto] TAE o= SR Hgh A
Atttz o] 27114, tiRldAl s, ApolET4
TEAA, AT tig A¥ W A HFE
independent t—test 23} A E {23 2}o|7} ¢l
o 7 o] Ag Ao FRIETH(Table 2).
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sleRe A8 7 A Ayl vk 2t Table 3).
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QUNFARNE. W LR 1ol Fol gt AT o]
SHA 92ttt SHAA ] w2 A1 ]
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Table 3. Effects of the Person—Centered Nursing Program on Dependent Variables

Comparison by time in

Pro Post Post 2 aroup Source  Categories Sum of df Mean F P
Variables  Group Post 1—Pre Post 2—Pre square square
M=£SD M=+SD M=£SD t P t D

Self— (r];::XSQ) 66.00£6.77 67.83£3.96 71.97+6.44 1.44 .161 3.48 .002 Between Group 214.54 1 214.54 4.07 .048
awareness Within ~ Time 328.87 2 164.43 5.54 .005
(gz;té) 66.11+£5.94 66.21+4.92 66.75£7.87 0.12 .907 0.38 .709 Subjects Group*Time 210.20 2 105.10 3.54 .032
Interpersonal(fj§é> 60.79+£6.46 65.41+3.70 66.45+£7.30 5.21 <.001 3.18 .004 Between Group 524.76 1 524.76 8.27 .006
relationship Within Time 161.54 2 80.77 2.07 .131
competency (ngtg) 61.39+£6.03 61.00£5.40 59.75£10.50 0.55 .558 0.69 .498 Subjects Group*Time 397.05 2 198.53 5.08 .008
Self—esteem (r];‘:ng) 27.24£3.20 31.384+3.16 31.17£3.00 5.55 <.001 4.36 <.001Between Group 41.93 1 4193 3.39 .071
Within ~ Time 378.32 2 189.16 18.41<.001

(I?S;tg) 27.61£3.50 30.57+2.85 28.64+4.05 4.23 <.001 1.03 .313 Subjects Group*Time 60.42 2 30.21 2.94 .057

Co—worker (fzxgé» 78.72£8.26 86.03+7.47 79.48+9.41 6.43 <.001 0.36 .725 Between Group 512.05 1 512.05 3.86 .055
Within ~ Time 1336.72 2 668.36 9.93 <.001

(r?i;té) 80.04+9.44 80.46+10.62 73.36%£11.06 0.34 .738 2.39 .024 Subjects Group*Time 489.00 2 244.50 3.63 .030

Nursing (E_X§9)108 72%10.34116.10+11.70115.00£19.51 4.18 <.001 1.39 .177 Between Group 2292.12 1 2292.12 9.59 .003
job Within ~ Time 608.98 2 304.49 1.80 .169
satisfaction (gigté)l()&%ill,w 108.324+9.75100.57+£17.31 0.53 .598 2.25 .033 Subjects Group*Time 1537.12 2 768.56 4.56 .013

Cont.=control group, Exp.=experimental group, M=mean, SD=standard deviation, Pre=pretest,

%Jﬂl(F 2.07, p=. 131) A
Lolli= 23k ZFol 7} o (F=5.08, p=.008), #|
A 2] =] AT

R

AAIL(F=3.39, p=.071), A%
AATHF=18.41, p<.001). A|Z}z}
)3k 2ol 7} 9l (F=2.94, p=.057), Al 3714
Q)\}\E}.

.

Post 1=posttest 1, Post 2=posttest 2.
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