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Abstract This study was attempted to provide basic data for developing future clinical competency
enhancement of long—term care hospital nurses. Data were collected from 166 long—term care hospital
nurses in G—do. Analysis was done using t—test, ANOVA, Pearson correlation coefficient, and Multiple
regression with IBM SPSS WIN/21.0. The subjects’ clinical competency was positively correlated to
death awareness (r=.28, p<.001). The most influential factor on the subjects’ clinical competency was
death awereness (3=.235, p=.002), followed by marital status ‘married’ (=-.214, p=.004), and have
choice in days off ‘agree’ (B=.235, p=.002). The explanatory power was 16.2% (F=10.528, p<.001).
Therefore, educational programs raising awareness of death, consideration of fellow nurses to have
days off when desired, and encouraging married nurses to work are needed to enhance the clinical
competency of long—term care hospital nurses. Utilizing the results of this study as basic data for
clinical competency enhancement and in working schedule adjustment of long—term care hospital
nurses 1s expected.

Key Words : Long—Term Care Hospital, Turnover Intention, Clinical Competency, Death Awareness, Job
Stress
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Table 1. Characteristics of Subjects (N=167)
Variable Categories n(%)
Age 20—29 45(26.9)
(year)
30—39 48(28.8)
=40 74(44.3)
Gender Female 157(94.0)
Male 10C 6.0)
Marital Status single 64(38.3)
married 103(61.7)
Religion Christian 24(14.4)
Catholic 22(13.2)
Buddhism 36(21.5)
Other 85(50.9)
Education College graduate 90(53.9)
University 67(40.1)
>Master 10C 6.0)
1st Job Yes 16( 9.6)
No 151(90.4)
The Number of Beds in <150 21(12.6)
the Hospital 151-300 58(34.7)
301—450 12( 7.2)
>451 76(45.5)
Monthly Income <150 23(13.8)
151-200 28(16.8)
201—-250 49(29.3)
>251 67(40.1)
Current Working Ward 144(86.2)
Department OPD and Other 8( 4.8)
Special Parts 15( 9.0)
Night Shifts Do 98(58.7)
Don’t 69(41.3)
Number of Night Shifts <4 80(47.9)
5-9 77(46.1)
=10 10C 6.0)
Working Hours per 44 71(42.5)
Weel 48 42(25.2)
J1e 54(32.3)
Monthly average <4 19(11.4)
Holiday
(Including Year, 5-9 28(16.8)
Monthly, Menstrual 10—14 112(67.0)
leave)
>15 8( 4.8)
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Schedule Creation Cycle 1Months(4Weeks) 164(98.2)

Other 3(1.8)

Choice in Days off It really is 43(25.7)

Right 94(56.3)

It's average 24(14.4)

Not really 6( 3.6)

Current Department <12 80(47.9)
Work Experience

(Months) 13-36 44(26.3)

37-60 25(15.0)

61-119 11( 6.6)

=120 7( 4.2)

Total Work Experience <12 29(13.2)

(Months)

13—-36 23(13.8)

37-60 22(13.2)

61—-119 32(19.1)

>120 68(40.7)

ol !
oA, YA TS Ht 4.44+0.61(67% vt
A), o]H o E= it 3.04+ 0.674 (54 wHd), AFEA~
+ 04473 (47 WH), =l that e
T Wy 4.26420.708 (73 ) o] Table 2]

jutn)

Table 2. Subject’s death awareness, clinical
competency, turnover intention, job
stress and attitude toward the elderly

(N=167)

Mean+SD Min Max
3.49%0.39 2.57 4.74
4.4440.61 2.93 6.00
3.04£0.67 1.00 5.00
2.66+0.44 1.63 3.84

Variables

Death Awareness

Clinical Competency

Turnover Intention

Job Stress
Attitude Toward the Elderly

4.26%0.70 1.25 6.45

33 TPgAe] Al B4l mE 52912, SIS
o, o] o), AR s gl

dhrte) Al 5ol e Fge14e] 49, 4ol
AHETH(t=2.28, p=.024), W]ZHT} 7]Eo](t=-2.18
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W} folg Aol E WATKF=6.15, p=001). ALFAZ
Az, A Ak g A wek felshl e,
F A0 we} Aholrk AR OLHF=3.95, p=.004),
AFAZ A3 AR fo9 Aol ggleh

e ARl et o3 ApolE Bt
(F=4.46, p=.013). A% A}, 20—-29'= ‘30—39,
40A|0) T Bk s o] woltt nlERT) V)&
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WA Slgro)] whet {013 2ko] & BITHF=4.73,
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G7F SAH o= FoletAl =3ktHt=-3.00, p=.003). ¥
W Sl whe) fro) sk Apo]lE RQITHF=4.33,
p=015). 575 A}, 43]mrt o] 5-93]" KW} A4
2Eg27t FoabAl w9kt F A1 ule) 2polzt
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[Table 3].
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34 %89, S5, oo, Arsey

2, Rl gk Bji=e] A

I <l
NralsEl (r=.28, p<.001)¥} <= aaAI7E A3
20| = AFAEY A(r=.30, p<.001)9} =4
A7} QTh AFEAEH A w210 tiEk BjE(r=.18,
p=020)°} F4HAATE AAT

1l

601: A -
td7te] drdlledd G vl 89S 2l
3l7] flete] sl AT ARG o<

2)
o gsTdd EAE AR fs FAkeHA
(Tolerance)®} VIF(Variance Inflation Factor)& &
A& Az} FAeHA .96~98, VIF 1.012~1.0352, 3=}
GAIZE 0.1017, FAFEEAIF 10 o) s dA] &of vk
% 32429 LA sidde) Bk b w5 A<
Durbin—Watson Test®] 7-$- d=1.731% 29| 7P
= ko] A7 )date] glvkal BA o] =875 3t
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Table 3. Death awareness, clinical competency, turnover intention, job stress and attitude toward the elderly
according to the general characteristics of the subject

(N=167)

Attitude Toward the

c c Death Awareness Clinical Competency | Turnover Intention Job Stress Elderly
haracteristics ategories
M£SD |t(p)/F(p) M=%SD |t(p)/F(p] M+SD |t(p)/F(p] M+SD [t(p)/F(p] M=ZSD | t(p)/F(p)
Working Hours od 44 3.4740.39 4.45£0.57 3.0840.53 2.69+0.44 4.30£0.70
Week ¢ ’ 48 3494036 %L [ 432x054| 140 [308x072 998 | 2ss+036] 087 [408+0.89 16Y
(Hours) (.837) (.249) (.559) (A417) (.186)
Other 3.5140.42 4.53+0.70 2.9620.79 2.68+0.48 4.33+0.60
Vonthly average <4 3.3340.43 4.36+0.68 3.1240.45 2.6440.40 4.3340.54
Holiday 5-9 3574038| | o0 | 4603052 oo | 3324075 , | 277+044| 087 | 4.18+0.65 o
&23‘;?;”*?\42::;1 10-14 3512039| (131) | 4432061| (480) | 2.9740.67] (065 | 2.63x04a| “*° [420x069 (406)
leave) >15 3.35%0.30 4.32+0.70 2.8140.67 2.74%0.40 3.89+1.26
It really is | 3.61+0.42 4.59+0.57 2.9240.76 2.6940.41 4.2440.76
Right 3.4520.35| 902 | 4.33£0.60| 975 | 3.03£0.64| 144 | 2.60£0.42] 148 4301057 73
Choice in Days of ' . . (.220) ",
It's average | 3.40+0.47| (112) | 463+0.62| (044 | 32440.63) (-231) | 2.80+0.50 1.08+1.04 (.532)
Not really | 3.57+0.41 4.49+0.72 3.30£0.49 2.760.61 4.44+0.46
<12 3.43%0.40 4.4240.61 3.01£0.60 2.63%0.40 4.20%0.71
Current 13-36 3.4840.35 4.39+0.69 3.08+0.81 271054 | o | 4.28+0.69
Department Work] - 1.99 _ _ 0.48 0.33 ' 1.17
- 58+ 5140.5 + + +
Esperience 37-60 3.58£0.42| (oo | 451053 L) 31420.47) (20| 2.682042| (.793) | 4444063 oo
(Months) 61-119 3.60%0.35 4.62+0.54 2.90%0.98 2.600.27 3.98+0.96
>120 3.78%0.40 4.56+0.37 3.0240.67 2.7840.48 4.5240.52
<12 3.33+0.34 4.21£0.58 3.1240.43 2.59+0.34 4.23+0.57)
3— + 5+ +0.75 2.49+ +
Total Work 13-36 3.3620.34 . 4.45+0.71 . 2.77£0.75 yo0 249£0.52| o | 391%0.81 L
ienc 37— 3.36:£0.2 ' 1.45+0.62| 3.25+0.4 ' 2.85+0.52| (.038) | 4.43+0.71| -
?&%irtf;;e 37-60 3.36£0.36| ‘o0 520.62| (o, | 3.2540.48 ‘oo | 2.8520.52| (.038) | 4.43£0.71) 0
61-119 3.51%0.35 4.36£0.62 3.19£0.79 2.760.42 4.27+0.58
>120 3.61£0.42 4.56%0.56 2.97+0.68 2.63%0.39 4.3240.74
20-29 3.4340.32 42240.55'| o |3.01£058 2.68+0.43 4.12+0.75
Age 30-39 3414032 | 4 453058 | (013) [3.2020.67] 159 [ 2704049 | %46 [420+075] L1
(year) S (.034) [ D200 PP el I LY Bt (.628) |20 (.329)
>40 3.58+0.45 4.5340.63 " 12.96+0.71 2.620.40 4.3240.65
Gender Female 3.51£0.39 2.28 4.45%+0.59 0.42 3.05%0.67 1.10 2.68%0.43 1.83 4.27%+0.69 0.81
Male 3.2240.25 | (:024) | 4.36+0.86 | (.673) |2.81+0.71| (:271) | 2.41+0.46 | (.069) |4.08+0.96 (419
Marital Status single 3.41%£0.32 —-2.18 4.241+0.54 —3.45 3.00£0.58 —-0.55 2.58%+0.44 —1.82 4.184+0.79 —-1.12
married 3.5420.42 | (030) | 4574062 | (001) |306+0.73| (:578) | 2714043 | (071) |43140.65| (-261)
Christian | 3.77+0.44° 4.52+0.75 3.03+0.65 2.54%0.41 4.27+0.62
Catholic 3.57+0.48"| 615 1 4564048 | 194 |2.90£0.61| (g0 |2.68+0.38 | 112 1430+0.80| (g
Religion - — (.001) (2' ('11 (.342) . )
Buddhism | 3.43+0.35 | y<cq | 4.5420.55 | (:295) |3.1420.77| (611) | 2.7540.39 4.28+0.60| (969
Other 3.4140.33¢ 4.35+0.61 3.0420.65 2.65+0.47 4.23+0.75
College graduate | 3.48+0.39 4.46£0.56 3.07£0.71 2.68+0.48 4.19%0.77
. — 175 1.52 0.49 0.37 145
2duc S + + + + +
Education University | 3.48£0.36 | (700 | 4.3850.67 | 00 | 3.03£0.62| o | 2642038 | Coo o |4.37£062)
>Master 3.7240.54 4.74£0.57 2.8520.65 2.58+0.44 4.12+0.54
. Yes 3.40%0.45 | (g3 | 4.3420.65 | _ogg |3.06£0.62| (10 | 2.63£0.51 | _ga9g |4.23£0.60| _g 16
1 ‘ Ob “ - “ . . - . - : -
No 3.50+0.39 | (:353) | 4.45+0.60 | (-488) |3.0420.68| (913) | 2.66+0.43 | (.773) |4.26+0.72| (.873)
<150 3.5410.48 4.4240.57 3.03+0.72 2.72+0.54 4.11+1.00
ggssl\jﬁnzﬁzr of 151-300 | 3.50+0.39 | ggg | 4474059 | (59 |3.1520.71| 177 | 2.63£0.39 (08-32) 4.3240.71| (59
Hospital 301-450 | 3.3540.28 | (:613) | 4244077 | (:667) |326+0.42| (154) | 2734038 | 4.35+0.57| (.665)
>451 3.50%0.38 4.4620.61 2.9240.64 2.660.46 4.2340.63
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o ) Death Awareness | Clinical Competency| Turnover Intention Job Stress Attltud](;l TOYard the
Characteristics Categories derly
M#SD  [t(p)/F(p) M=ESD [t(p)/F(p] M£SD [t(p)/F(p] M=SD |t(p)/F(p] M=SD | t(p)/F(p)
<150 3.6540.45 4.4840.68 3.0240.68 2.6340.39 4.2540.78
Monthly Income 151-200 3.54£0.40 | 991 |4.63£0.45| 115 [3.0720.71| (o3 | 2.75%0.42 (0625) 4.25£0.71| (15
201-250 3.48+0.39 | (:088) | 4374061 | (:328) |3.02+0.60| (-990) | 2.66+0.44 | 4.31x0.72| (.924)
>951 3.4240.36 4.4140.63 3.0440.71 2.63%0.46 4.2240.68
Ward 3.4740.38 4.4340.61 3.044.0.68 2.6440.44 4.2340.69
Current Working , _ 1.96 0.38 0.03 0.99 _ 0.57
+ + + + +
Department OPD and Other | 3.75+0.54 | "0 | 4635045 | oo | 304081 | gee | 2.7420.50 | (o)) |4.3620.50 | 2o))
Special Parts | 3.53+0.34 4.44+0.69 3.0840.54 2.80%0.40 4.43+0.93
Night Shifts Do 3.48£0.40 | _g 46 | 4.31£0.60 | _3 49 [2.9720.69| _qgg | 2.5820.41 | _g500 |4.22£0.76| _q 71
’ Don't 3.5140.38 | (-646) | 4634057 | (001) |31440.63| (093) | 2.78+0.44 | (.003) |4 30+0.62| (478)
<4 3.4740.38 4.59£0.56°| | . | 3.080.67 2.76£0.43°| | L, |4.2840.59
Number of Night -9 3754054 | 96 [4312059°| (.010) |3.03x0.68| 025 [255+0.40°| (015) [4.27+0.78| 053
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