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Abstract This study was intended to analyze the effects of Organizational Culture on

manufacturing(automobile) employees' Organizational Trust and Organizational Commitment. A
proposed model based on previous research was empirically tested via structural equation modeling by
AMOS using 362 valid samples collected from current employees of G—automobile Enterprises in Chang
Won. The results of the empirical analysis are summarized as follows. First, Organizational Culture had
a partially direct impact on Organizational Commitment. Second, Organizational Culture had a partially
direct impact on Organizational Trust. Third, Organizational Trust had direct impact on Organizational
Commitment. It has been confirmed that Organizational Trust has a partial mediation effect(full
mediation effect) in the process of Organizational Culture and Organizational Commitment. This study

showed similar results as other previous studies.
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Table 1. Feasibility and Reliability Analysis Results

Cronbach'
s a

0C 4| .869 159 145 .026 | —.011 | .157

O0C 1 .852 215 195 | —.012 | .093 .094

0C 3 831 221 .206 167 .052 .064 928

OoC 2 827 .150 .225 .082 .038 104

0C 5 798 119 119 .017 .019 153

RC 2 .248 793 .369 .056 .024 177 875




116 dAE§5dAT A18d Allls

(F=45.03(p °}

H R AFE 32, 8%)i UrEMﬂr gHA HRISk=(D-W)

BAES 1.9230.2 20 ARG 3hS HojFaL 9loiA]

ﬂi}gl 55343 7ol AT §le Ale® H7HEI A,
A 22 <= (Variance Inflation Factor: VIF)+= EE

?oﬂ/ﬂ 10 ﬂlUP~ o]aL glo} tsaad A= 8l
Zow FRlE Tt

i e r

Table 3. Analysis between organizational culture and
organizational commitment

RC 4 .235 784 .248 .021 | —.033 | .224
RC1 212 Niy .348 .006 .060 | .154
RC 3 213 754 323 113 .056 227
DC 2 .238 .333 173 .063 | —.002 | .185
DC 3 257 .387 753 .039 | —.089 | .200
DC 4 .305 .355 745 | —.015 | —.023 | .205
DC 1 232 344 733 112 .010 .252
HC 4 .090 110 .030 875 195 .033
HC 3 | —.017 | —.048 | .092 | .867 | .260 | —.044
HC 2 136 .083 .033 756 339 .066
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GC 1 119 .062 .015 .269 .832 .027
GC 3 .008 | —.050 | —.056 | .386 741 071
OT 3 169 211 173 | —.047 | .065 .848
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Table 2. Descriptive Statistics and Correlations

Variables 1 2 3 4 5 6

DC 1

GC 768" 1

RC —.012 .066 1

HC 1417 | 153" | 5777 1

OT 694" | .659™ .030 .132° 1

oC 551" | 516" 109 1747 | 488" 1
“ P <.001, " P < .005

4.4 7V

Model Depen var : Brand Awareness
R?=.168 Modified R®=.144, F=7.246(.000)

Indep var B S.E Beta |t—value |p—value| VIF
Constant 1.174 228 5.155 .000

DC .388 .069 .386 | 5.661 .000 | 2.494

GC .198 .065 .208 | 3.060 002 | 2471

RC .080 .058 073 | 1.367 172 1.533

HC .050 .059 .046 .855 .393 1.550
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Table 4. Analysis between organizational culture and
organizational trust

Model Depen var : Brand Awareness
R2=.168 Modified R2=.144, F=7.246(.000)
Indep var B S.E Beta |t—value |p—value| VIF
Constant 1.154 174 6.649 .000
DC 414 .052 459 7.932 .000 2.494
GC .260) .049 .304]  5.276 .000 2.471
RC .005] .044] .005 .107 915 1.53¢
HC .018 .045) .018 402 .688 1.55
*P < .05 P < .01, ™ P < .001
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Table 5. Analysis between organizational trust and
organizational commitment
Model Depen var : Purchase Intention
R2=.349, Modified R2=.345, F=98.457(.000)
Indep var B S.E Beta |t—value |p—value| VIF
Constant 1.670 181 9.252 .000
oT 543|051 | 488 10.607 | .000 | 1.000
P < .05 P < .01, ™ P < .001
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Table 6 Mediating Effect Analysis of organizational trust

Indep var dep var B S.E B t §2)

(Constant) | 1.154 | .174 6.649 | .000

DC A14| 052 | 459 7.932| .000

Sg’_? GC 260 | .049| .304| 5.276| .000
RC 005|044 005| .107| .915

HC 018 | .045| .018| .402| .688

(Constant) | 1.174 228 5.155 .000

DC 388 | .069| .386| 5.661| .000

nggz GC 198 | .065| .208| 3.060| .002
RC 080 | 058 | .073| 1.367| .172

HC 050 | 059 | .046| .855| .393

(Constant) 973 .240 4.059 .000

DC 316 | 074 | .314| 4.279| .000

step3 GC 153 | 067 | .160| 2.288| .023
0C RC 079 058 | .072| 1.363| .174
HC 047 | 059 .043| 807 | .420

oT 175| 069 | 157 | 2532| .012

* P < .05, =P < .01, #= P < .001
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Table 7. result of sobel—test

channel V4 D
DC — OT — 0C 3.97 0k 0.001
D-C — OT — OC 2.288x 0.022

#* P < .05, =P < .01, #=x P < .001
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