Journal of Digital Convergence ISSN 2713—6434 / eISSN 2713—6442

Vol. 18. No. 11, pp. 87—97, 2020 https://doi.org/10.14400/JDC.2020.18.11.087
AZE =3} FH[E T 7|9y F dAYUSE 94
A7 = H & &3k 7|49 & o = <

A, o)A, g
'Syt V|Ed G AUty WA, SR etn Ve d g ATty wg

Study on the longevity mechanism of a company
through analogy of human aging

Kyu—Jin Choi!, Kang—Sun Lee!, Dae—myeong Cho*
IStudent, Graduate School of Technology and Innovation Management, Hanyang University
Professor, Graduate School of Technology and Innovation Management, Hanyang University

£ o ¥ ATE Faol 457190 891 TP 7 28 M ofw AEBL o] FEA P51 MAUES
AN Gk, o F $3) Q171 wste] BAS ATsha o)F 71919l L AAUZ FuIFORA, Z19e] HHsh
5 A4 Bl J19e) F5 WAUES BEAG O, olF BEF Flsl F519 A ANSIT 35
AAUZS A, QAL Aol AT R TYNAE ATHE, /1% T D) A%5H Belt Bestc 24, 1
Aa BES B AAF] A45H] B0l HE, /% A% ReDE B o4 8 st A,
7kl EL Fal Fue 715 YL o TE, V1A 87 Wael 0 97195 S A1900k Bk @ AT 7)Y
Aol A%7PsAY A2 S0 Q2T Ao AR, Yol TR 719 % Bk EE A8 RPS AN
stz gt

FAo} ol A, wak, Aol AR, AN, &%

Abstract This study summarized longevity factors of enterprises and presented longevity mechanism.
By analogy of human aging and corporate longevity, the company's decline and longevity phenomenon
were analyzed to derive corporate longevity mechanism, presented domestic and foreign longevity
enterprises' cases study using above mechanism. The longevity mechanism first, as the human body
restricts free radicals by dietary restrictions, companies also need continuous input efficiency. Second,
as cognitive reserve by high thinking activities helps heath lifespan, companies can strengthen their
profitability by continuous R&D. Third, as humans improve antioxidant functions by exercise,
companies should develop risk management capabilities for environmental changes. This study can
contribute to sustainable strategies for corporate managers, ultimately plan to suggest model of

evaluation or diagnosis of corporate longevity.
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Table 1. Human and Corporate Survival Factors[3]

Condition Human Corporate
Basic condition Nutrition Customer
Growth condition Exercise hormesis
. " Social
Longevity condition Rest Responsibility
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Table 2. Analogies between Human & Corporate

Human Corporate
Food Capital
Input
Oxygen Labor Force
Bone, Muscle Asset
Output Activity Energy Financial Performance, Cash
By—product R .
(By—product) Active Oxygen Internal interest group/
(By—product) department selfishness1)

1) surplus capital and manpower are generated, causing aging of
organizations by "internal profit group" and "organizational egoism"
like active oxygen in human. These reduce the health life of a
company.
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Table 3. Longevity Analogies of Human & Corporate

Human Corporate Implication
Dietary restriction [20,21] Strict Cost
Fundamental prevention of Management 271 Input Managing
active oxygen generation Continuous management
yeen & of input efficiency
Higher Thinking Activity[23] Continuous R&D
Cognitive reserve investment[28] R
. . . . Intelligence
mitigates cognitive function| Continued new product Managi
reduction, correlates launching for profitability aging
physical activity positively| of business portfolio
Improving Risk
Exercise[24] Management
Properly generating active Capability[ 28]
oxygen, improve Advanced crisis Self—
antioxidant enzyme management'capabl'hty Training
. that enable immediate
function .
operation of emergency
strategies in crisis
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Fig. 2. Longevity Mechanism of Human & Corporate
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