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Abstract This study analyzes the impacts of undergraduate-work-experiences for beauty-major’s graduates.
168 samples were selected from Graduates Occupational Mobility Survey data 2012 ~ 2017. As a result of
a Multiple logistic regression analysis, a job experience, job period, and number of experienced job type
mattered. In case of having non-major job experience while studying, the opportunities of finding a job of
one who has no experience was higher than that of one had over a year work experience. While in case of
having major job experience in the field of studying, one who has experience over 6 months and less than
a year had higher chance in finding a job than that of one who had over a year work experience. I hope
this promotes reviewing a systematic educational policy and helps to get a fundamental information on
job-seeking behavior of beauty major graduate.

Key Words : First job matching majors, Major satisfaction level, Job experience, Number of job experience,
Period of job experience
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Fig 1. Research model
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Table 1. General Characteristics
A B C D E
2012 38 22.6
2013 29 17.3
2014 27 16.1
a e
2015 24 143
2015 29 17.3
2017 21 12.5
Male 17 10.1
f Female 1561 89.9
b under 2bs 145 86.3
26s - 30s 17 10.1
¢ 30s - 40s 4 2.4
over 40s 2 1.2
Metropolitan region 67 39.9
c h Non—met.ropolitan 101 60.1
region
) Having experience 95 56.5
I No experience 73 435
no experience 73 435
) 1 time 65 38.7
J 2 time 19 1.3
g over 3 time 1 6.5
None 76 452
less than 6 months 45 26.8
‘ 6 -12 months 27 16.1
over 12 months 20 11.9
Dissatisfied 22 13.1
Satisfied 146 86.9

A Categories, B : Independent variables, C : level, D :
Frequency, E : Percent(%)
a : Resecrch period, b : personal characteristic,

¢ : School characteristics, d : School life

e ! research year, f : gender, g : age,
h . School location, i : Job experience
j © Number of job experience,

k : Period of job experience

| © Major satisfaction level

az}fqoll @‘%k— = 8% ’;% 1 P3iA

oIE zﬂ:}w ] A3 Ofl—,-(p—value 001) H% %14’]9"7\194
o A3 717 p-value 0.04), & AZ5(p-value 0.03)2
Z0F UeRit AE T (p-value 0.12)= Ag 44|
A YAElo] Gue vAA S A0R Uehizh of
A At & BB YA L AEol ke sl A
Ax}e] ZQJo] w2 1 A H ukEL 7} =9k AgY A
22519 FABITE A ARl A8 GA] of o] mE
Ml B4, shusA, St E4 Aol #4dve
BAHoz qofsiel. 1PuE et & U ARL A
A Ay Aol FFE vE Aol & M2
AT, At 5 B YSEE BT DA 2
I3k w)E Aot L sHEL J|ZE EYA A=
Z3M= Table 20 AABHIT

Table 2. Test of Independence by general characteristics

C
A B D E F G
H H H

2012 16.7 6.0 226
2013 12.5 48 17.3

2014 11.9 4.2 16.1 =1 747
a 2015 1.3 3.0 14.3
2016 13.7 36 17.3
2017 10.7 1.8 12.5

b Male 8.3 1.8 10.1 220,329
Female 68.5 214 89.9
25 65.5 20.8 86.3

. 25-30 8.3 1.8 10.1 2=0.977
30-40 1.8 0.6 2.4
40 1.2 0.0 1.2
Me:;"‘.’s::ta” 292 | 107 | 399

d 9! =0.834
Non—metr.opoll 176 125 60 1

tan region

. Dissatisfied 8.3 4.8 131 220 456

Satisfied 68.5 18.5 86.9
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Table 2. Test of Independence by general characteristics ) _ _
: 594 43S 59 43T A% 3 9 4 o, 4
. ’ : o 3} % u]AE Hop 28 7Rk Aet & 9 Ay
H H 8 W7t A 42 A A0l rAls d¥E A
f exg::i'ggce 393 | 173 | 565 | o AelA Backward LR E&Z AR3F Logistics TH53]
No experience 375 6.0 435 ‘_H %_'—&]’8]—5&14— 71‘:_]—7517,?3_374‘, ZH{E]' % @:g— %%'].i] %']_ 76‘?::']
1 589 | 149 | 738 o] = A% ¥ ¥ 7Ixto] 14 o] uf oim] 4 7
. 2 07 [ 54 [161 | g Fol g ) el ALR| A k540] 4534 =
3 48 06 5.4 - - =
, e T o0 T ae A Uepdar, vHE Aiet & AE 43 A Aol 3= A
: St T o 2, A AY 7] 19 o4 uf o] 674% og~1
. 2 149 | 83 | 232 | oo | ot ) FE Az HY 7hsAdel 11.18481=
3 77 | 18 | 95 = YEstth olgfet At AAsAE £948 AF
‘ 30 | 24 | 4 U HYL At 3 AF BUA o AR v A
1 375 | 60 435 . =
- e 101 | 359 T YA BAA E= nAEEANA =0T A AT
! s Tes Tas s ] 2726 o AR B Skt o] de 9 5
7 42 | 24 | 65 gk A o B AT 4A 4 A 5 2
X* (.06, ** (.01, ** p(.001 o 7|7ko] 2R 9IRS w AX Ax| oz oA
A o Independent variables, B : level, C : First job type, D : T ]L ] = ] wA= lﬂ] o= ] H%—_Ea‘_zﬂe
A
—=

Major-related job, E @ none major-related job, F : Total, G : Test
statistics H © % or mean
a : Research period, b : Gender, ¢ : Age, d : School location, e : Major

satisfaction, f : Job experience, g : Work experience at major related
field(Months), h : Work experience, i : Count work experience  during
undergraduate at major non-related field (Month)

1 : Nore, 2 : less than 6, 3 : more than 6-less than 12, 4 : more
than 12, 5 : 1 time, 6 : 2 time, 7 : more than 3

7R 4ol AN A F25T 4 Uk 24

39 £447H= Table 3 Aot

Table 3. Factor analysis of impacts that influence first workforce and major conformity degree

Valid Causes B SE. Wald

df

95 % C.l.for
Lower

EXP(B)
Upper

Sig. Exp(B)

Non-major related working
experience period in
months C

8.443

0.038

Non-major related working
experience period in
months C (1)

1.512 0.734 4.238

0.040 4.534 1.075 19.121

Non-major related working
experience period in
months C (2)

0.439 0.763 0.332

0.565 1.5562 0.348 6.916

Non-major related working
experience period in
months C (3)

1.265 0.932 1.842

0.175 3.545 0.570 22.040

Major related working
experience period in
months C

6.611

0.085

Major related working
experience period in
months C (1)

1.680 0.771 4.749

0.029 5.367 1.184 24.324

Major related working
experience period in
months C (2)

1.041 0.848 1.508

0.219 2.833 0.538 14.930

Major related working
experience period in
months C (3)

2414 1.307 3.412

1

0.065 11.184 0.863 144.933

Constant -1.386 1.020 1.846

1

0.174 0.250

Major related/Non-major related working experience period in months C : Over a year

Major related/Non-major related working experience period in months C (1) : No experience

Major related/Non-major related working experience period in months C (2) : Less than 6 months

Major related/Non-major related working experience period in months C (3) : More than 6 months ~ Less than 12 months
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