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[Abstract]

Recently some researchers have challenged the truism by arguing that ethical leadership evokes
followers’ engagement in unethical behavior when that is benefit for organization(unethical
pro-organizational behavior, called UPB). In this paper, I propose the relationships among the ethical
leadership, affective commitment, and UPB based on social exchange theory and social identity theory.
Using survey data from 10 companies 90 employees, the regressing analysis results indicate that there
is positive and significant direct relationship between ethical leadership and UPB, and affective
commitment paly as a partial mediator role among ethical leadership and UPB. Some implications,

future research directions, and study limitations were discussed.

» Key words: Ethical Leadership, Social Exchange Theory, Social Identity Theory, Unethical Behavior,
Unethical Pro-Organizational Behavior, Affective Commitment
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Table 1. Results of Reliabilities and Validities

Factor | Eigen- . Cronbach’s
Factor roading | Value Variance % Alpha
EL1T 812
EL2 .800
EL3 791 4.22 33.24 .840
EL4 .750
ELS .700
UPB1 819
UPB2 .758
UPB3 .738 2.04 18.05 .801
UPB4 721
UPB5 575
AC1 799
AC2 .690 1.201 4.13 .790
AC3 .653

EL: Ethical Leadership

UPB: Unethical Pro-Organizational Behavior

AC: Affective Commitment

Table 2. Mean, Standard Deviation, Correlations

Variable Mean | SD 1 2 3 4
1. AGE 320 | 7.35
2.TENURE 688 | 520 | .48
3.EL 3.09 | 098 .01 .00
4.AC 314 | 079 | 31™ | 27 | 37
5.UPB 287 | 060 | -.01 -.03 25 21

Table 3. Results of Hypothesis Test

Mediator: AC
Variables Dependent Variable: UPB
Step1 Step2 Step3
Ind—Med Ind—Dep |Ind&Med—Dep
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Inde
pend | g 1727 210" 109
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