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{Abstract)

The purpose of this study is to resolve the factors that affect happiness levels and 1 Considering
the increasing importance of maintaining and developing the careers of working mothers, this
study sought to analyze the effect of the meaning of work (MOW) and child-based self-worth
(CBSW) on the work—family interface and career commitment, This is the first exploratory study
to examine MOW and CBSW as resources for working mothers, For 10 days, starting August
18, 2020, 309 working mothers were asked to complete a questionnaire commissioned by a
professional research institute, and 250 valid samples were then analyzed. The analysis found,
first, that MOW had statistically significant positive effects on work—family enrichment and family—
work enrichment and a negative effect on work—family conflict. Second, CBSW had a positive
effect on work—family and family-work conflicts. Third, work-family enrichment had a positive
effect on career commitment, while work—family conflict had a negative effect on career
commitment. Finally, the mediation effects of the three paths were determined: MOW—work-
family enrichment—career commitment; MOW—family-work enrichment—career commitment;
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CBSW—work-family conflict—career commitment, These results suggest that, to better manage

the career commitment of working mothers, attention should be paid to the MOW, CBSW, and

work—family interface.
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1.555(261.292/168), CFl== 0.983, IFIT 0,983, TLI
0.978, NFIX= 0,901, RMSEAE 0.043(90% 212|771
Al 033~053) 22 el zbHes  HFR|E
(CMIN/DF+= 3013}, GFI, TLI, CFI= 0.9, RMSEA
£ 0.080]3} ; Hair et al., 2006)S FE3H= Ao2
e} 58 A} vt niek ot B ol
A ARSE S el digk ARl QRlRekEs
HH, o] onli= 728~.95, ofmye] Ak
THE .83~.895, U7 FAIshE 883~.947, U7}
A A 851~.89, . AHEYL 823~ 9028 BF fF
o3t QRIS HAFo@ZR(p(.01), B 7
AREE AAHRIE ] BFEEE AoR I,

o

15 o g

o r
E
g

e e

rO

A Agold] ST e 5L Bug o
ol A Ede Wl 1% e s
o 24 el the 27} ool 24 v A
HAE 2= Ao 3t Zo2 JF B 3
7keh= WP 0 2 HFRAFZR](AVE, average
variance extracted), T4 7Id A1Z]%(CR, construct
reliability) 50] Itk 2E Ao AVES 7id
AFE7E 718X 0.59F 0.7 o) o)do = v}
el SRl=qit

SEERAE 5 29 Aolol T Ba5EA
F7F 7 a9le] AT Al 2RAFEG
29 % g9l Aojol ekl Stk 1
Fornell & Tarcker(1981)2] 1S we} A7k 4
I, BE Ao whderd/do] SelE ok

v, A+23

_—

1. 71284 % da2A 24

71EEA A A (E 3 2k Yo 9|
(mean = 337, sd. = .688)7} AR )71A]
(mean = 2,95, s,d, = .710)Et} FFgho] & Ao
2 Uehsith, $AXCE HAFHARE ¥ARL ol
HAYREC] ARtk d Al o 2 7Kg #

=
ofaha Qs AOR ST 5 9k, TheoE &

SO

(E 3) 71282

by FEuA = Ax

Ao] ofn 3.3726 0.68830 -0,540 0.398
AR 71] 2.9541 0.71029 0.031 -0.129
BEEY 3.0467 0.85881 0,254 -0.223
d-7Hy ZAst 3.6322 0.65833 0,660 0.862
7Hg-d F4s) 3.6833 0.59480 0,224 0.125
7V8-d A5 2.7543 0.83473 0.170 0,692
A7 A 3.0252 0.78619 0,160 -0.594




HAQne] e ofmjs} AFukAlr)7HA7E AHEd

o MAe JF - A7 FsdAle wpEHRE FHSR -

7V A dA N S8 o] A rERT A
o 2 T 7 ek dAIt HPRNAA A
o] ik ot F oh;} Q] 7]_7§71-‘: (mean =
3.05, s,d. = .786)°] 7}A4-d ZS(mean = 2.75,
d. = .834)HT} Fitgho] & Ao Yehged
Do) 2ol o B FRolhs HE F5T
9t AAL g% (skewness)9} A& (kurtosis)
hslsich. sheis $ao) weh s ekl
A, AEE 5—39]- o] el w29
'?” =7} oot Hew B3] mejie 4o
S} gopiel waak cl 42 AT B
ook, W19 e, H= gro] Hiigho] A3 &
W1 29} 48 WA 2o} TPAF ATHE 2
© o= UEhT

A ok G 4ol askslol gt Al
B WS S ol AR Tk
2k Al g thAAQ] s & S A &
‘;]' % oﬂ“_rLg] HPA A AAE Seke] A

N

é
r-{m

=

AR B, 4 S

APV 2] 3
55 HE BE AWAGT} 1% 5FOE &

(9] IS AT ek, =, el ol

257} 6 29 ARWAE B, S9

of efnls} AR A s} TS

i
e

2. 7Kl HE

& 7ol THE Ash ] ol v (mul-
ticollinearity) Aol s AEES st9ich S
Q) ale] ejnls} AisuAAA| The] ARAS)
02022 s} e ol At gelg si5te] Sl
2 & HHE2 (hierarchical regression)& G343 A}
VIFZEo] Q1A% 100] m]X|#] Bal= Ao = e} o}
204 A= A, olst 2e HYE 5
S OETANe] BAE AEE te Am 2y
Tt & AFellMe Do onjeh ARkt

71712] 2kl A - 718 s dArE e Be- W
o] QIFHAAE %

[e}

R

A5 gt olel wel o -

(E 4) AaeiEA
1 2 4 5 6 7

9] ofm|(1) (.775) 242" 744" 587" 476" 0.072 0.026

A 5REA171 714 (2) (.797) 320" 196" 0.089 561" 522"
AEEAQ) (.818) 508" 336" 183" 0.079
71 SHsHE) (.878) 527" -.043 -.109
718-4 FAsH5) (.857) -.008 -.005
7H-d 2540) (.817) 823"
-7 235(7) (.824)

1) p<0.0s5, "p<0.01
2) AVE in ()



=757

a}13]A) 1 247 4% 2020, 11

71 AERAL s mEe drrdos
Eislont RIS 298 Faeges 4
1

19 2l 2292 HBE S B
o] (& 5yoll L A= AAEIL}. e
T A% 3, Aid AT A% CRrRE 932, TU
L 918 A 90 oife] =L Z=Fo|n] A)A A3}
L

T A4 RMSEAE ,084(90% AZ]TZF 076-.092) %

A %7}7} frefstne

H1-& %_‘4 41117} d- 7}7§

1__

ol o @ 2

G BASRE igolet do) ofnl 47}76 >
AH(£=.657, p<ons} 7H8-4 %-Nﬁ}(ﬁ= 7, p

<opdl FAFLE Foldt A+ <

(¢} R
A iER FEoR W 5 o & APEE Ao epsiey, v o] ofnle ArY BE(B
ER ot AFREd ARRFo A A4 =172, p<0De} 7}8-4 Z5(B=-.098, p<.05)°]
CFI, TLI, RMSEA A% A5 v]ugh d3} 75 FAHLE Folgt FO)o Y vAE Aow v
ol AP o] ek o2 YERT 1‘4% Efytth webA 7P 12 AAPE "ok o]x Y de
o2 % ¥ 7] Xxto] AL Adete] w ou7} F= AR 92 Ut 7HHelx o] T
Ages vlagt 23, 2% 2 Sk e %4 < A Bt Aeg £ AL B2, 4
(% 5) B89l X H|w
2y x* df p CFI TL RMSEA 90% o
TFEE 563.815 177 .000 .932 918 084 .092
BAEY 695.925 175 .000 .900 882 101 109
(E 6) Tx0F AT} ; HI-H3
71 A= FFsPlT S.E CR AEA%
Hi.1 MOW — WFE 657" 0,064 10,372 27
- H1.2 MOW — FWE 547" 0.059 8.688 2|7
H1.3 MOW — WFC -172" 0.070 -3.414 A
H1.4 MOW — FWC -.008" 0.073 2,011 2R
H2.1 CBSW — WFE .048 0.049 963 712}
- H2.2 CBSW — FWE -.030 0.041 -.554 717k,
H2.3 CBSW — WEFC 677" 0.048 11.258 A
H2.4 CBSW — FWC 708™ 0.048 12.003 akas
H3.1 WEE — CI 4917 0.074 8.421 A
- H3.2 FWE — CI 126" 0.076 2,257 717},
H3.3 WEC — CI 174" 0.057 -2.801 A
H3.4 FWC — CI 3597 0.053 5,713 7z}
F 1) p<o.10, "p<0.05, “p<.01
2) MOW(de] ofm); PM(T7A onl); MM(YS B8 on] RHE7)); GG(F32] A& 98 571); CBSWHAIISTHIARZ|7HA));

WFE(Y-714 F48h); FWECFE-A $48h); WFC(Y-7Hd 2%); FWCOHE-d 4%); CCEEERD)



AEE]

FAdR Ao onje} 2SRk 71 7}

Al vA=

%% -

U7 Az A vl EdtE 4R

ofnje} BB FFE Foled], ompAslaL glom(Z
Aol 9], 2018), ‘9Jn] 9= U(meaningful work)-&
% Ad F 2 ZEEHI Irh(Voydanoff,

2005).
H2o e A 5ekxlr )77 A7 A
o PXe FFE EAEHT AR 7 EA 7}
A7 FAstel 7H8-d FAst niAE Rk

frofshAl egteh. frelde A A ka7t

27k 75 d7Pg FAstdlE A+ S T

2| A9k, FAtol = F()o FFE vA=

Ao vEth v A ziae 971

25 (p=.677, p<.0D%} 7H4-d AF(B=-703, p

<oDel BAHSRE frofg AH(+)o] S MAE

Aoz yepdtt, webA 7P 233 2-47F A|A7}

e}, sHARE APAFRR 7 9 A7 s

o tisf ts FAAQ HaATFE AEH, o=

54 A719F geEveE RS gl gt &8

Z(2019)¢] AFelA AR 2P E 7IEe R A7t

ZFe 218k o]% ofmye] o - 7MY AT HA

o] HskE AuEgkE), Ao 2Esa X%t

15 &2 AFe] Ao} o] dAHOZE= EolAA]

150l oAl Fashs AR Y o=

gtal Aghd Al71e] g = A9, -7
ol Eobd QAN o= Z}LH 373

23l ZSolgl= Hoa 258w Ashd

o Z}H% = 71EAG el gk Adgk Ao]

Faghs ofn|git},

H3= 718 AsdArt BE=ddl nixle 9%
Ak 7P EA BE AL frofsihAl v
U717 S B =491, p<0D9t 717E-L S
BH(B=.126, p<.05)= BF AHEY SAHCR
frofgh J+)e] JFgFE vAlE ﬁzi LEFRTE
H A7y 2E(B=-174, p<
()9 S WA AR, 7}75*—%1 7&%—
0Dl H+)e FFE vAE= A
2fgt A= AT Aol 1.‘5
A7 23} BEALEA7 = T

=

u°" (IS T =P
011'1 OIH T, e

g

=
kls

Holl 57421 JFg=
3 4
MA EARA NN BE
ERtTh(7783] 9], 2020).

A i as) Bl
S ggs REXE D (bootstrapping) HHHS

Ql_
=

78 upzo

LS I B

°
e ¢

m&&i td

B3ttt FEXEHEL 20000 FEXE#HY
¥HS 3)al percentile-based confidence interval &

243 Akeloleh. REAEYE A= pitol .05
njako|WA] v|EFsEA x| A2 E7le] 08 ¥3F
s ghom WphEIbL Qe Aow B ©
A7 W) 19 Bl glee B
(Phantom) W2 AAsle] 79 ‘53EHE = 71
A5 el e mRse] 3 3
Agato] A pjETke AEH

mlo ol um

EXE#HE

(E 7y WY WEE oled Y NS A
F AhE 2R heolnt. el St B2t

|
o HXE AT 1% FFoA fojs Aoz
VERITH £ =386, p<.01). ] 7HdET o= U] 7}
Ao} A PdEIE £l glok 2% feold
e 47K SAsE AA AEEYe 9%

T F 7K ARZotH( =322, p<.01; £=.069, p
<.0. @9 o= o -7 FAskE Akt
o) wet AEEQo] FIsE ofujelER U
g = AR AYRAAE o -7 45
Hohe= o -7 S28E #elshs 24604 &9
ZQ1 ] WEFo] "Hrh= S ARG At
AZMA7F A EYGel v|AlE T ETE %
oxl frefet Aoz VERITH £=.156, p<.01). ©]
R E o] 7EAY] AR IR EATE E3E
Ack. 27 el A= 4 Ao vl &9
gho] ot o= »}E} dr - 118, p<.01). =
Y77 22 AYgEs o d9dlMe] &
AE 712z Aol Hi Joﬂ e} )]

8= onjolm g 2SRRI A %
AHE HAQRE FHX e 25s AT
el Lot A AR
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(E7) o7igst HE 2ok H4-HS

Indirect effect

Path
B Lower bounds Upper bounds
MOW — CC 386" .340 655
MOW — WFE — CC 0.322587" 315 622
MOW — FWE — CC 0.068922" .049 .190
MOW — WFC — CC 0.029928 -118 .095
MOW — FWC — CC -0.03518 -138 .109
CBSW — CC 156”7 .086 .290
CBSW — WFE — CC 0.023568 -.129 102
CBSW — FWE — CC -0.00378 -133 a1
CBSW — WFC — CC 01178 - 434 -011
CBSW — FWC — CC 0.254172 -.101 203

1) p<o0.10, "p<0.05, “p<.01

2) MOW(2] ou)); PM(TAZ ou)); MM(YS 53+ on] vHE7)); GG(F-32 AE $I8 571); CBSWHRRAGHIAZ|71A));
WFE(E-7}4 548D, FWECHE-4 S23h); WFC(Y-7H8 Z2%); FWCUHE-d 2%); CC(EHEY)

)b].
) oeu 41:1 gl xm*u
7

ERRER
S 91% I s,

do o

=
olo

o
el
ko
oX,

F2L717k2] 9

d -7 s aA(ds, $Esh7t

Ao A

A9 AU 038 ddon des Ao

o), Al2)4) E}

3e B3 2% A48 2

4 7
AR P 2Rs Gl A spls
Q] .

PREE=HAM 7]—%] 7 2 dA-4

A asie} RS e, W el 99

S AR IA} S B 2ye gEuriey el
ug dEuss 01%6}04 7H‘ﬂé Azdg 7Pday)
q

o frejde A
%%éﬂ%:ﬂ%dmt$gﬂ7H%Aﬂﬂ,%° <]
= 47 S p=.657, p<oD9} 7HE-d F
K =547, p<.0Dl TAHLZ f2Igt AH(+)<]
TS A= FeZ gt vhE Ao ofnje
7P A5(B=172, p<on9} 7}5-d 2SR
=098, p<.05)9) EAHoZ FoJgt B(-)o] IS
nxe Ao Yeldth, 4, AU ZiRe

U7 AS(B=-.677, p<on9} 7}g-d 258
=703, p<.0D°l FAZHCZ Fol3t H(+)2 JF
< HRE Aoz veith AR, o - 7H s
A vl 7 8 25 AgEddd frolg F+)9
FFe vAe= g veiEth dA, wiiEdE

ST 7 AR T AR B9 AR Y

S-Q7bg FAs-FEEY, Qo] o7y
o sk A, AR D 2
$-49BYR et



Al Aol ogujsh AU} AHBY e 9F - D7 s WAERE FHoz
ol ATANE mrl, OB W AFA A B Wsl] slw shdle) abt 244 Agle) 34
e A chast 2tk A9l A9E 71AE % ik web Al Aol
A, ol ofulrt Aol nAE G B eljol gk JARe] ARl Aglel FEol ol
S ATE T QA APl B el B 27 dold Bue BEoR o)Rold gl 3
@ A7e 7o) golone B A7) Ak A AA RS 24T 5 Y V1o =
& NS ABE Lol ourt dobg BEe 2ol Way Zlow welt
£ 202 98, 9o FAsels Aol IR IR, Joll BeSE o - 714 2L AR T
A Aow o AQma Aol ouls FHH U7 25E AolAn glovk, mesEol B
QA TS e FaT YA SHAS WS 4% Q- DL AAD ke Ao ek
o ofn] g U Admel) Holgoma g the e A stEle ned 2o} %7i
2 ohjel Ko dese] BRE 3 Aelge)y) asihe Ae ANk It shels
3% 5 olrk wer U Ao WYIAE B A5 FEo] ALFE Aol o} AN glon}
Th sofehe AQmEe] 1 Yol Addt onlE AU JPEAS W Tl A
FE 5 JES B FANe] AT sk A @ BeAol gitke Zloe ekt ol U
= Fad ofnpe] Psh o] Basihs Aot 271

A, Sele] 4 2 1) AYRe] A

AR A3t gl 4% viAla a2 A
BYEdl omd JFE vIAEA gt gl

_11;519_21: o

0% o2 AFY Zolt}, 2

o] Azol =l AL st 7y

o ZEWAG A GRS BIYLOR, AUF

HA17EA 7 okl A)7lskh A4l glolA] A

& Aol BaF Aoz melrh, 53, Aol
St %

PR P P A NP ARE I IS = shd A7)
g
I

[

o QA2 gl dashe I e
Ue H(&EREF, 20190004 o] Al7]dl HYdel
AR 7PZ1€’ el FAAl He A3l o
‘5]- o] HE H].ELOE 7<47<4~5]- 7bzﬂ7<4 ;(] Jo] g9
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A, el Slnl7h Azt el Qo] A
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oM Fad 434 AAES AT we o
7o) AEs 7k ARl Lo Sn|E £
7§18 WHZRIBE RBE Ak AT
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=
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714 el AeSo] Aldibde] the 7]da Yakst
A 25 £ Je2 AR SYPEZL 1=
(21, 2019a)8u7toF & Ao,
npxeto 2 B d3rt 7ixE AT
7 ke 1‘4—9—31]' 2 AR, B AT A
e 0 R A5
= gl

A o

12

NIO 1
0 ko do
Rloox ol @

il
k.
¢

ofr
ol

o

T ooomoN
ook
o

7] fJste] FEAFME AF QB H2S ¥
ks Aol Fes Ao Helt FGI &
o] A4 AFE FAA SH AFEE Fr=
=% Fasity, B4, 23] dvtsls Aldshe
HE 54 HIE F5317] ko] vlefe] AT

A TR |

1) IrE@=ol, 224  htps://opendic. korean,
go.kr/dictionary/view?sense_no=1371081&vie
wType=confirm

2) A5 - AAY - AAE - xotz
(2019). “Le] ofn)” AF AT FF 2009~2018'A
Sl - 9 St A AR =22 e R, 7S
A AT, 21(1), 79-101,

3) 4743 - &L - TFB020). 7P 23} 3
ARSI B571% T AN A 2
ol w2 g AAH A7 7 e )
B3 g dek3)A], 33(1), 1-24.1.

4) EA019), A - AT $AHES) L7
FYA Tk Q12jaho ]} 2 o] 1]
= ofgfe] B Y 2jo|2 ol Akt s 2l
o2 FATAALENA, 500, 57

5) ¥R (2019b), A - 7FH o] FHY R o] Al
Hol WA GBS, A
PIHFIA, JoIPEe) ZAENE B0
=, BE71HE1 ], 2009), 66-51,

6) MR - BRI 2008). SPEAAL) 27 W)
A A|zko] 72 E 819} o] Ao ol m] A= gk
B Algske] A Akd |l ZF] 21(2), 24)—263.

7) RS - Zelt - HEA12(2015). oY o} ARA-
TR 2717 )7 o] 53T ApA o] Ale] A A
ol vA= FF S=alElst3) A dut, 34(D),
109-131.

8) A&E(2019). X}Lﬂ«l Z5 ol Yfstol w2 7]&
g d - L%—’T%PJ s} AEhst
3l ekl ”*P—%‘H

9) A - °H7§<zo19) OJDMPJ 7123}, A
2 57 &5 A ARz )7ER] oF B
of o] iE} AF. F=eldtEA - oA,
24(2), 125-147.

10) 797 - ZA13] - ubAlo} - 1578(2012). g of
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