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Abstract

The purpose of this study is to examine the antecedents and consequences of host country managers
(HCMs)’ acculturative stress in multinational corporation (MNC) subsidiaries in Korea. We suggest
that HCMs’ national identification (NI) positively and organizational identification (OI) negatively
influence on the HCMs’ acculturative stress. In addition, we propose that HCMs’ OI negatively
moderate the relationship between HCMs’ NI and acculturative stress. Moreover, we hypothesize a
negative relationship between HCMs’ acculturative stress and work engagement. To test these
hypotheses, we performed hierarchical regression analysis and mediation analysis of 643 HCMs in
60 MNC subsidiaries that originate from 11 countries. Results of analyses revealed that all the
hypotheses were supported except H1 (positive relationship between HCMs’ NI and acculturative
stress). The present findings provide theoretical and managerial implications, and we provide
suggestion for future research.
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I. M2

selolx] AIFEE SAshe BRHY
(MNC, Multinational Corporation)& HA}=r3}
A= 7re] AA, 23}, A, HE, AA, BA
2 zpo|2 gk AT AgH AR ds
o] dgsl] uiel dA] 7|YES FHEHEHA|
&= 2)=rQI(H) H]-g(liability of foreignness)&
Ao Betai/ Hrh(Zaheer, 1995). ©]
& FFgex 52719 ALl 25
A AT F4& AL e #HEA
(HCM, Host Country Manager, ©]3} “&x] &
AT Al 221 #AERe) Al 371 24 &
gAE Kot AT sl Hop B A 23}
AEE 7Aoo, dxTe] &3}, BA|, A
2 4 HE 347 FEdE o ojglgol B}
Z thAg ¢ Juh(Harzing, 2001; Tarique,
Schuler and Gong, 2006; Widmier, Brouthers
and Beamish, 2008). w&lA Tl 7] &
A2 ol uet Ao wedl
L 2%l wge Fuitel oA A3 &
A melape) ge W Fasi,

A1 A BA AR 2
A7k @A To] ohd SjFolek At 9% 2
o] Zldelgh= A TolA dx 7IdER 2
EAQl Zo|7} k. mEdh, EAl=e] #3147}
Ao} A=A qrle] whedElo] 9l7] wiio] th
471y seAtsrte] 2] E3tel B |
Ao #F5 9@ #APH zo|7t Yrk(Ferner,
1997; Noorderhaven and Harzing, 2003). t}
A 7ol AAAIAE FGstHA
B|ae] 22 3t 9 #AYH dAAF| 35 ¢
Y ko] ZolE Fo|7] Hld RSt
z27] Zstet #AS AT HgstA 24T
T Ao}, ] LA =AW
offtt. weba v=H7Y AFs|Ae] 24 #
slo} HPoll= AT Fshel #ao]
=™ (Ferner, Quintanilla and Varul, 2001), ©]
2 I8 =379 RS 27 S
A B @A 2o9 G 24
o @aol =g afornt ahh,

33, F3}4S(acculturation) & A= &
23tol &3 etolt eF 7he] A& Ho|n

o
o

A4 WEE B £3e] WshE ojlal

7351242 A~E#| ~(acculturative stress)+=
1A T YJER U3 HAE ~

22 oJuldlt}(Berry, Kim, Minde and
Mok, 1987). &3}43-2 & o2l d7Ecl
3HAE FA oA vheket viskE Adshs A
g5 Eah} 89, Al (burnout), 4909
T A % el =FHaL, e Al
A7 e I 2L AlEA oEl At
T3} 9t} (Crockett, Tturbide, Torres Stone,
McGinley, Raffaelli and Carlo, 2007; Hovey
and King, 1996; Kim and Omizo, 2005;
Organista, Organista and Kurasaki, 2003;
Torres, Driscoll and Voell, 2012),

ABAA ALsle, A5E D @8t Rofol
A B g 2Ed Iz e g, H5H
A7l AxH oz olold o, olglash
olRiAfel A i ARAEE Al ool
FAEAT= @AZE ATkl Berry, 1998;
Berry et al., 1987; Crockett et al., 2007; Gil,
Vega and Dimas, 1994; Hovey and King,
1996; Organista et al, 2003; Williams and
Berry, 1991). 223l 7|9(Z3]) WehoA| &
stA4g 2EY 2o FEG HY AFEL <l
F -3 719 7Y B 053871 A
Ao 3148 £3148 2EYAE Arst
= NdF dAFel wE=1 e AV Stk
(el: Mendenhall and Oddou, 1985; Nahavandi
and Malekzadeh, 1988), wlglr] &E3}#g 2
Ef 2o gk A7te] MelE Sdste] o=
7190 e efAps|AL Weto A EshAg 2EH A
E A7E 297t Qi

=479 s xts]Ale] 2F F dA] &
YAEL AT E3lo} g F3E 7R
AT ML AFB|ALA ZH-BHHA 3 2=} S]AL
o EAL, wRe v Sl R3|AL 7he] Ao
A oeFet 9SSl o 3148
AR HaL, o] FA A sl olAps|ake] &

(m & 2N
4o



3= Y =271 A3AF @A) BElrr A BEiEe

Gilson and Harter, 2004), 7R2lo] Heolo} &<,
2o g Fol AHA JRL MAE F
23 @4 o|th(Brown and Leigh, 1996; Kahn,
1990). weba] SIS Sshe R
7192 A3AF @A HAbe £ekH-s ~E
2o A 23, olE mHH o g FEldor

@ gast Ut

= 74@ ]'% /‘]'u% 7}1-:13] ]ﬁ Eﬁ-oﬂ 2,
T YA (identification) AE7} =& /\]—%1-% A
2 23t AZat7] ojel e #3tH§ 2EY
27 =A JEidga 438 O}ﬁq-(Bartlctt,
1970; Gordon, 1964; Melikian and De Karapetian,
1977).

T} o8} Ae]EHintercultural psychology)
o] AlAIZF Sl th71e] John W. Berry9} 19| &
g5E2 T':Q’xqo AEYAE Al 0101*1
b s RS RAHE A
HEe o Ause s
Ao % A AAE BES
TS AU S e 2

_|>i
=
o
tH

S e n Ak
g
o

2 o o
:é
L’L‘
=2
n:L

o
oo
EeORPN
Ao
ot
2
o
>‘

l>

) e
WL U AT} 2 AL 22 AN
A& F35h Heko gk LA
AL, oo whe} A2 E3tol| g3}
w348 2EY 27 bg2A vehd F 3l
(Berry et al, 1987).

2 A= Berry et 4l (1987)9)] wke} th=3
7191 Wetol A AB|AL 2] HEjAEe] Ae
E3HAE 2Eg 2] dPajls F AR T
wakach, TAF R A3AF dA dEAt
Zpale] afgh Estel AAES et A=
Z Vel JIE=YUA](national identification)
o} J&5 w3l JoHe] WAE F8ke A=E
Uehl= 225U (organizational identification)
7t @A) #HeRbe] 314 2E 2 ofugh
S v A=A AT EaA} oy =gk uE
TArS} 2 FAA] FEAtgo] dA He

—r

2EFAY AYalat 23 139

2he] #8lHg 2EH 20| v A= TS A
B, #3518 2EY 2] AARA F31H%
2Ef 27t @A Rt AF-def(work
engagement) o] WX FEFES AmE 14} g}

JL

I. O|2X uiE A 7td 2%

1. BESUAPL 2atxS
AEYAN DlXIs S

Freud(1938)¢]] wt=™ =< A|(identification)
= g 7iRle] &5k Altolvt tidE A4l
o W73} Fe] mdE AT o E wiehn
A NS B S Al yolst A4
Aehe Ao} Age] el wAse g

o]t}(as cited in Im, 2007), 3+HA, Al3]F LA
(social identification)s= &+ 7] ¢lo] E43} A}3]
Aol FALoR FAAS= ol ALg
ol &5 AN FUA Al 7
2ol %3 Aeko] BFYE omlghAbrams
and Hogg, 2006; Bhattacharya, Rao and
Glynn, 1995; Lau, 1989). A}3lEUAE= 7l<lo]
595 ekol S ek Az 2 e
I LARE e AoW, A RISFUA
(national identification)@} Z22F A (organizational
identification)2 F+&& < it}

vEF Aot B3] Smith(1991)& W1
F9(nationalism)& “AA4 = A4 =7}
£ 75 Ao e O TdES
AsHel A2, 53 B sk 5
871 9% o9 A e ol Aelsk.
= gAHe NEFelE Bl FPHE shtel
B30]u], ol WA AR, B ¥ 7o)
AN e = E?‘/ﬂ(sameness)*o* omgk
o}, E3F Calhoun(1997)& WZE AL “Z
HAol AAY} old ZTUd &AL ZG3}
IPER TAHE MFH %Zﬂ” olgfaL A
At = ST oA HEE FUAE WF
FdAEt & & tk(Kunovich, 2009).

g, Z3hAgold AR o E3hH wi A
2 AT e ARE ) A%Holn A4
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Aol Hxo g ol3t F3lo HI'E ondlt}
(as cited in Bae Jun-Young and Lee
Khan-Pyo, 2012; Berry et al, 1987). 9
R AR DEEERE
s 7H‘§°l?izl‘ﬂ, FHZoll= 7H A
w3te] Wshs Awel 3y whizel Weld

—rﬁ]— S (psychological acculturation) 0|21l

F314g 2EY s 2EH 29 shzEA

N E(stressors) o] 3443 Aol
3 Zoltt, &31H-g HA oA LA
= Z\—Eﬁﬂioﬂ% &g, Bl 2 5 22
= Aele] 7, AR £,
H)FF(marginality) 5°] AcHBerry er al,
1987). w3l4¢ 2 E3l4g 2E s 93
Hog Mz o2 E3lo} A& F Jd 2
o] FALENA FFHoZ AT A, of
=3 A 9 Hoke] o] thE ?J‘?lr
9 kel AL vlE) o B HskE AE
slaL, olo] Wl 2EH2E ¢ Wo| W Ao
2 d8A JkBerry, 1998), WA tF=4 7]
Aol FefAts|Atel] ZHEIE BAME E41 B
A= Al 37 22 FAE 9A 284S &~
E2z QF s AAAT, £ AFE

53] 939l Hlg F2 Bl glo} Fad o4
& @ty gt W7 BeAEe gads

2EY 2o 27E WA} gt
S=A714 s AEAbe] Q1Y T3 FA
= &2 A, BAl= &4l A‘ﬂ, a8jal A 3=
22 AAEZ o|FojAH, FA BRI} &
Ab = Al 379 A3|ALet HEE e 97
& Fdshs A 5o <l dx #Elxe= 4
A=z} BAbr, 2]al A 3] ohekdl #3tket
A& €t 7ile] vhE #3t Hekge A
=, &, Aolgl #3lE 7Hd Hu A& =
H 23148S slloF 3 "ol HHsHA =HH
(Berry, 1980, 1983), #3148 oA 7)<l
B2 E3hRe] BYUA], Ao F #AG Afe] T
o7 ol3) £317-S 2EY2E AYs Hot
(Gil et al, 1994). o]¢} 22 WA th=3]
714 AFAF AR #eRE T=mE 7Y ARs]AL
o5 340 5T 25 vge dEER
3] A= Z3he} 2 =2 F3fo H-33)

of & FQ o AHsIA =Hr o]zlst E314S
HAoA #314g ~EH2E A €t

Aoz Eolel Wk Yool Bl 4
B e i I
3= 2318 Ao gt 3k Jfole] Hez
a5 w3 AAdol EFErh(Phinney,
2009, sk A DA Ea4s) YA
SRR At w2 Algke Ao Elol
S FASEE Axrt v Al Ho
£512-3-2 A3shs FAolA Ao it

Mze £3} 7re) Aol e} Zaps) <lale
A ek olelsh st Aol o Q152 <

A A
155 23} Qelte)
7 wers urwu}.
AAT wohol e 24 ¥ohE AT 9

shol i3t B A AAeA Hrl, of
= 8 2aAe 2E w} B2 Aol
ol 4 itk webd thest o] 7Hd 18
A7stoich

71 1. AFAF R Bejake] HEEAA7}
EEFE B3AS 2EUX) £
Zlo|tt,

2. ZRSUNIL 2K
AEZAQ DXz F
ALBIA A o] 2ol 7IHkE o] A FUAl
AAE8eE Ashforth and Mael(1989)2 =
FUNE “EHT o] shtel, e A
24ol &l Qeka Ashe A 5 B E
o] XzZ7o g Aot Hh(Ashforth and
Mael, 1989: 21; as cited in Bae Jun-Young

Mo o N
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and Lee Khan-Pyo, 2012), webr] 27 741
o zAENZ B3 2Ao] FEi} A
AHhle] Ao 1AstaL, x2e] 7hx|9} B
£ o] whitel 22s A= el v
I zA o] A A FFFE mAA H
TH(Ashforth and Mael, 1989). ©|&3F Z2FYd
A 274 TR Aol | ela ol
oAt 7ol ok sitel 2He Agatel &
AR, ZHol g 2477 BET, 270
q3p ol FAH e wAA Hn
(Ashforth and Mael, 1989; Barnard, 1938; Mael
and Ashforth, 1992; OReilly and Chatman, 1986).

Bt ol g} 2AFAAE A FA LS
Ux]sh= F5d 542l 8F, <=8(compliance)
< F7MA171a, RS (ingroup) 453 ol
(attrition)< Z:l'ﬁ\_/\li’]“ A2 L#EHA A
(Aronson, 1992; Dukerich, Golden and Shortell,
2002; Dutton, Dukerich and Harquail, 1994;
Mael and Ashforth, 1995; Tajfel, 1981). H3gF

99 7te] Fozg, FAEYE
7]_,_o;] AR Mgy =3 2o o}
¢l 23 H3F, o B s ad
= o] “:‘r(Cheney, 1983). o)<} 7L°l z25d
Al TEYES FAlH =5 S8 of
Yeh(Pratt, 1998), 225 LAl thak 7]& <
TE2 He B4 ATl m2d 225 dA
= olgolwel FOo GFE viw, HAwe
2ol e of, 227k 3ol et W,
A 22, olgt ) Ao, g o) Anele
A)e] FFE vAE AR ebdrhRiketa,
2005).

S

AFNA 2ABANG} Bohas sEd
2] BA G iR v S8 Aol A, 2
UL L B 24U e B
2 AT EIHE ol e
wol & Aoz o & ek, e 245
AP e B 2AFUATL e Bl

wot @AFe Boks Aete 2348 TR
7 Bk Asate 25 £8st 4x), aelw
G B B olEo|m By eela s

7] wEo| E3}He AEYAV) FS Aow
ol & AT, WA Best ol 714 22
Ak,

712 2. A3AL EA] AR 22 S LA}
£95E Bol48 *E?ﬂlé} s
Ao lE}.
3. PIZEUAIR FESUAC
NENg

3} 2S A AN 2Aprle] 1183 £33l A
Ao gAEtE= Algre HE3 Esldo] F
| Yo} #3lAe ~Ed27) B UERE
It} &Fxuk Apale] whsk Eakel A4
Axrt =ugts J&53 29

AZ 273E A9l HEE £
& Ax 3 #3148 2Eg 29
4 glth(Williams and
Berry, 1991). wheba] Aphle] afgk Z3tet 4
AL fFAsteE AEEBELA)G 45
2} guste @A Frehe AwEAE
A 2ke] s Apgo] £3tEe 2Eg 2o f
e JEe AE dav) Sk
24 @A welsh Ade) g wotst
RS FAsE A= IE5FY
H2a 2o gastel WAF 275
ZAFTUA] FFo] BF =2 ¢, dX #e
A= A= Eokg HEd =AY £
RS e Bat ot ot a3
S SO b e el B 2U
E A3 =Ha, o= Q&) 548 =
] o] 7V R ASE HT 4 ek

e

v}
I
X
kv
o

2~z
T

fr >

vhE WA ATt A T waleh
AR At FES WEFUN S0l
2, A5 9 At WAE o
el ZAFAA FEol e B, @A @
A Grg FASHE Aol e 52
25} 2UAE Ada) B3 o)z 3 23
Ag rEdze] FEo) 4 BE Ao d
A} ) o)

Wk bzt A} WA Beldke] UEEY
b EESE BATE Boh 2 QY B
AsAke] £ 0 QT By 7o) FAAo o)
3 9140l Eobd BaAS sEdT B
vehd R a5 gt s A
AA iAol 2HFAA} 2L Aol @
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A FeA7t ABIAfske] A% HQ) BA P2
5o Aste] 23 olslsla, FaE 2
Aole}, Ed 2AFAA} B AL WX

el AoAfel AAe FRE] uck

A3} Aalo] shiehe vheg AL, o
g Aol BE Feie Bal @A woh
9w s S} B3 9 Q4R Bl )
Aold Hrhs fARS Ro#m wsin,
T wolE FEE7) Hrhe Fhetel ¥} 7}
A 7o) BAAE 2 F AL Aoz o4

= RN

£ 2ABUA} ¥ 255 okl Lehd Aol
T 5 leh ool vgg vigow

&3} ol 71 3¢ ARt

7h 3. ABAL WA BelRe) 2HFAAE
MEFAAS) S 222 1

o AWl WAE kA Rolet.

4, 2 AEY AT} Z2HO0

z2e  AxF(dedicated)o]al, A2 Q]
(energetic) 2, & ALl 2o & 7}t
A3 =(engaged) A Y-S QR ghr}, vt
Hoz Ano| Yol AT Y AL A
2e] ol 3] WA glilinvolved), A+l
9] o] P=3}+=(enthusiastic) EFS Hol7]
wlE-olt}h, Kahn(1990)2 Ao2 7Hel= 4
9] (personal engagement)® “Z2] A5 ]
AEE ANES] Anol AL Aol
W, R JaeE AAg BT - gk
Aolelal A ols}Sdthas cited in Bae Jun-Young
and Lee Khan-Pyo, 2012; Kahn, 1990).

2 F-doo gt Ao AT 55 =W
ARdelE gy, A, dFoE YuHE T
Yol n, F0e, Ao wEH vhge) Ay
2} 8 4= gth(as cited in Bae Jun-Young
and Lee Khan-Pyo, 2012; Schaufeli, Salanova,
Gonzalez-Roma and Bakker, 2002), o]==o|lA]
27)(vigone G- Tl 717 o] =S thet
I, 5 7 Foll ofelged AHds vl £7]

e EES HolFH, 2 £ dyAst
Al BdEe HAFE Zlelth, aEx

A= (absorption)2 JFol &3] &F, IF
sk, P 8 Folle Algke] WA Aurt
I, 5o AlE FEEkeEd olERs 7
= Zlo]t}(Schaufeli er al, 2002).

71&9] ofg] Aol whEH ZRdole 2
=9 (organizational commitment), A 3 2]
PE(Type A behavior), Y%= (workaholism),
AE #F(ob involvement), &g W &
(in-role behavior), 98 9] g (extra-role
behavior), 7]¢12] 91 == (personal initiative)
T A0 FHBAE 7HAIL YA, o] A
GBI Be 558 Adoz welEem
9 thH(Hallberg, Johansson and Schaufeli,
2007; Hallberg and Schaufeli, 2006; Salanova
and Schaufeli, 2008; Schaufeli, Taris and
Bakker, 2006; Schaufeli, Taris and van
Rhenen, 2008). Bqt ol g} 2o dol& 7}
AR Qe wEAE e FEe 447
(neuroticism)¥} A Zl(burnout), FA1%, S|
4 A%, we e o 5L ey
(Gonzalez-Romd, Schaufeli, Bakker and
Lloret, 2006; Langelaan, Bakker, van
Doornen and Schaufeli, 2006; Schaufeli er al,
2008). wheba] & 2| 2ks| AL §1A] Brefate] #3}
Ag 2EYATF 25575 ATt v A

ole} clPgate] Thet 2ol 7hd 45 Agsheich

744 4, A BA BElAe] B3lH S

A~
EYort £e5E Avdert v

£ Aol

B ATE FFo AP Sk
S=A71d Asjabe] 23 S0 AS|AL &
iy S U s vy FAAHe
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Table 1. Number of Subsidiaries and Respondents per Parent Country

Country Number of Subsidiaries (%) Number of Respondents (%)
Finland 2 (33) 32 (5.0)
France 1 (1.7 13 (2.0)
Germany 10 (16.7) 120 (18.7)
Hong Kong 2 (33 16 (2.5)
India 1(1.7) 21 (3.3)
Japan 6 (10.0) 51 (7.9)
Netherlands 1(1.7) 6 (0.9)
Sweden 1(1.7) 15 (2.3)
Switzerland 2 (3.3) 14 (2.2)
United Kingdom 6 (10.0) 40 (6.2)
United States 28 (46.7) 315 (49.0)
Total 60 (100.0) 643 (100.0)

2 g=77]9 A3ARE KIS-Value(3H=41-8-9
7H8 B HlolEHlo]2)7} BF3ta e o=<l
FA71 7hd skt = Ad5ATY
2 o] of=IFA XY A2z A1Ek A6
%, A3 A2z A2dhdl o emFEA A7t
EA 7R o= AHFEATH] 19
A o]ielar, o FAHgo] 24 Sl F
T v SAF Y] 10% o3l 7gS Tt
o}, KIS-ValueZ} BH&3t1 9= o=2olEx}7]
4 FoAA =471 AAE AEatr] 2lE)
=l FAAZF §elo] ofbar sl A,
219 71 109 olsi (e g AMFAS] 7))
A A, FAIHY] o] 2AFEA A
SR AE, G758 W2 A, Ao, A
olil A= F) T oA A5kt
TA 7 Hope] 7|E ATEL o= AFEA
Z21H o A3 o=l AP FATH] 1Y
A o]ifolaL, 10% ool AES HIES H4
o2 71 A=l FF7} e AF =T
271902 F/ate] vh=mA7|Y AsAE A
Haloloh, 2y v=471d AEAket S
719 2k 7P & Aoz} Earo] Faro] ohd
olFolehs A3t 7o) 2Rt oF fehs

AFATAZ A A
AA AR F 10%e] A% 1ES F
& 2RS4 gloka B
Ro] AFHA drka persheleh. webA

:

I
2
(o
fu
N
oy
o
4
4

4

N
%0,
rr

ol
At
B AT gl dhaollr AR TS 73
3tal Qe oA Y] AFAbe] 27 F9l |
A FAEZRE A5 E 7] Y3 A=
A (contact point) WHE T3l &2k A& £
AFE BT F 6650 AEZAL 3
o, 9 AR F 71dY 5ol A
312 9w 1559 AEF S0 &HsHA
2 AEAlE 7R AES AL, 110

21 607N Th=r 271 ARE] At 25 F2 643
o] JEARE FHF B0l ARk +

13} 2}
Rl gae el 425%(66.1%), o4
o] 2187(33.9%), $EA AR HW EF
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Fig. 1. Research Framework

National
Identification Hl (#)

H3 (9
:
Organizational Hie

Identification

Az 72 36,941, 63412 VEbstal, S}
A2 7)7ke] Ha gEH= 24zt 8, 8»4 6.1
doz vepdth a2 gEAte] HES o
2] 2247 (34.8%), I3 1567 (24.3%), x]-Xo

1237(19.1%), B3 1158 (17.9%), 4L 259
(3.9%) 0.2 ERITE

2. Hot =3

1) S&5HE (2FE9)

A Sl WA Bkl Arde
+ Schaufeli, Bakker and Salanova(2006)9]] wh
2t W el disl 985 7HAar dvkar A7
3 AX, 4 uf o] EFgitia Aydehs
I%’ 5 o/ FE-S Likert-type 78 =R =
A3FAtH Cronbach's a=0.870).

2) Ui (BRHXE 2B

BRI ASE WA Bl 284S
2~Ed2AE Sandhu and Asrabadi(1994)¢} Gil
er al (1994)°l w2k U7t 7k e e
ZHAA AR 13} S|A} skl A-Fsh=] e
S A AL 5 N FES Likert-type 77
e g2 =23}t (Cronbach’s @=0.881).

3) Sy

B=A719 A8t A Belde] WEE

(LESLAIRL ZRISUA)

Acculturative

Stress

Wotk

Engagement

A]E Phinney and Ong(2007)] w2} o}
2 ST Ute e A% 5 )
5& Likert-type 78 HEZ ZHYrH
(Cronbach’s @=0.876).

SR AL @A Pl 245
Al Mael and Ashforth(1992)°] wh&} ‘Wi7} o}
U gl BAke] AEE vel ATole 4
Vb= AR 5 37 FES Likert-type 74 &
=2 ZH3}AH(Cronbach’s @=0.780).

o

f
=

e

% 274 W W} pEe) WEES EA

Aol Z3Fat Atk (Berry, 1997, 1998;
Gil et al, 1994; Williams and Berry, 1991).
TAH R FHAe] AE, AA 717, AF3|ALe]
2713713 A ek As)ake] A7(2020-4
Hin), a2ga BEATe AAdArES &
34 Ag](cultural distance)E EAHFZE B
Aol 33}t

iy

3. S
ool e A5 WMEEE w5
2 drel mae (Fig DI 2
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Table 2. Reliability and Convergent Validity Test

145

Factors SFL t AVE CR
National Identification
National Identification 1 0.753
National Identification 2 0.911 19.570 0.719 0.817
National Identification 3 0.871 19.213
Organizational Identification
Organizational Identification 1 0.679
Organizational Identification 2 0.754 12.856 0.54 0.723
Organizational Identification 3 0.770 12.961
Acculturative Stress
Acculturative Stress 1 0.682
Acculturative Stress 2 0.811 15.798 0.659 0.767
Acculturative Stress 3 0.908 17.072
Acculturative Stress 4 0.829 16.089
Work Engagement
Work Engagement 1 0.881
Work Engagement 2 0.825 22.488
Work Engagement 3 0.760 19.761 0.550 0.827
Work Engagement 4 0.664 16.249
Work Engagement 5 0.612 14.548
Work Engagement 6 0.669 16.431

X35=186.292(p=0.000), GFI=0.954, AGFI=0.937, NFI=0.954, CFI=0.977, RMR=0.075

Note: GFI: Goodness of Fit Index, AGIF: Adjusted Goodness of Fit Index, NFI: Normed Fit Index, CFI:

Comparative Fit Index, RMR: Root Mean square Residual
Table 3. Discriminant Validity Test
Factors 1 2 3 4
1. National Identification (0.719)
2. Organizational Identification 0.188 (0.541)
3. Acculturative Stress 0.000 0.005 (0.659)
4. Work Engagement 0.151 0.329 0.024 (0.550)

Note: Diagonal values in parentheses show the AVE. Off-diagonal values show the squared

correlations of each of the factors.
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Tatham and Black, 1998).
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Table 4. Descriptive Statistics and Correlations

Variables Mean S.D 1 2 3 4 5 6 7 8 9
1. WE 4.94 0.93

2. AS 3.24 1.27 -0.12

3. NI 5.07 1.14 036 -0.03

4. Ol 4.76 1.20 050 -0.08 0.37

5. GEN 0.35 0.48 -0.09 -0.13 -0.01 -0.06

6. TEN 1.74 0.90 003 014 011  0.08 -0.19

7. SIZE 6.13 1.40 -0.10 012 -0.01 -0.02 -0.13  0.30

8. AGE 3.03 0.49 003 -013 -0.03 002 -0.07 017 0.5

9. GbPC  10.73 0.41 006 -009 -005 0.00 0.06 0.01 -003 0.36

10. CD 3.52 0.85 001 003 -004 000 -011 014 000 011 041

Notes: 1. WE: Work Engagement, AS: Acculturative Stress, NI: National Identification, OI: Organizational
Identification, GEN: Gender (Male: 0, Female: 1), TEN: Tenure, SIZE: Subsidiary Size, AGE:
Subsidiary Age, GDPC: GDP per Capita, CD: Cultural Distance

2. Correlations larger than +0.095 are significant at the £0.05 level and those larger than +0.122
are significant at the £€0.01 level (two—tailed).
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Table 5. Results of Hierarchical Regression Analysis

Dependent Variable: Acculturative Stress

Variables Model 1 Model 2 Model 3
coef S.E  coef S.E  coef S.E
National Identification (A) -0.020 0.054 -0.039 0.053
Organizational Identification (B) -0.093 * 0.051 -0.104 ™ 0.050
A XB -0.119 ™ 0.036
Gender (Male: 0, Female: 1) -0.255 ** 0.123 -0.267 ** 0.123 -0.294 * 0.122
Tenure 0.164 ™ 0.068 0.178 ™ 0.069 0.194 ™ 0.068
Subsidiary Size 0.090 ** 0.043  0.085 ** 0.043  0.085 * 0.042
Subsidiary Age -0.424 0.127 -0.424 ™~ 0.127  -0.447 ™ 0.126
GDP per Capita -0.134 0.163 —0.134 0.163  —0.140 0.161
Cultural Distance 0.051 0.075  0.047 0.075  0.051 0.074
Constant 5.029 ** 1588  5.051 1584 5214 ™~ 1.569
A 0.268 0.277 0.298
Adjusted R 0.256 0.261 0.280
s R 0.009 0.021
F 25.688 *** 24.862 25.608 ***
A F 2.290 10.765 ***
Notes: 1. *X0.1, **pX0.05, ***<0.01.
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Fig. 2. Interaction Effect of National Identification by Organizational Identification on

Acculturative Stress
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Table 6. Mediation Effect of Acculturative Stress

2B A0 el Ak 149

Dependent Variable: Work Engagement

Variables Model 1 Model 2
coef S.E coef S.E
National Identification 0174 ™ 0.034 0173 ™ 0.034
Organizational Identification 0322 ** 0.032 0317 ™ 0.032
Acculturative Stress -0.054 ** 0.022
Gender (Male: 0, Female: 1) -0.159 ** 0.078 -0.173 0.078
Tenure -0.018 0.044 -0.008 0.044
Subsidiary Size -0.060 ** 0.027 -0.055 ** 0.027
Subsidiary Age 0.022 0.080 —0.001 0.081
GDP per Capita 0.167 0.103 0.160 0.103
Cultural Distance —0.016 0.047 -0.014 0.047
Constant 3.586 1.003 3858 ™ 1.01
A 0.306 0.311
Adjusted R 0.294 0.297
AR 0.005
F 25,748 23.384™
AF 3413
Notes: 1. *X0.1, **pX0.05, ***p{0.01.
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