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ABSTRACT

This study aimed to assist the improvement of organizational commitment and the preparation of an action plan regarding
support from the organization by examining the effects of organizational culture types and perceived organizational support
on firefighters’ organizational commitment. To this end, 205 fire-fighting officers from the northern area of Gyeonggi-do
were surveyed using the purposive sampling method. The results demonstrated that among organizational culture types, the
perception of group culture, rational culture, and organizational support held by firefighters had a significant influence on
their organizational commitment. Based on these results, this study suggested various support plans at the organizational
level for stimulating group culture and rational culture among firefighters, and improving organizational commitment.
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Table 1. Target for Investigation’s Sociodemographic Characteristics

Variables Categories Frequency %
Male 168 81.9
Gender
Female 37 18.1
<35 84 41.0
Age > 36 121 59.0
Mean 39.09 (Standard Deviation 9.12)
. Less than High School 37 18.1
Education
More than College 168 81.9
Fire Fighter 103 50.2
i Fire Sergent 69 33.7
Position
Fire Captain 28 13.7
Assistant Fire Chief 5 24
Fire Fighting 62 30.2
Rescue 13 6.3
Assigned . .
Task First Aid 37 18.1
Administrative 82 40.0
Other Task 11 5.4
Regular Day Shift 85 415
Work Type Two Shifts 23 11.2
Three Shifts 97 473
< 10 year 89 434
Work > 10 year 116 56.6
Experience
Mean 146.93 (S.D 113.21)
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Table 3. Target for Investigation's Descriptive Findings

Variables Mean SD

Group Culture 3.89 .60

Developmental Culture 3.44 1.20

Hierarchical Culture 3.90 .61

Rational Culture 3.50 .76

Perceived Organizational Support 3.61 .69

Organizational Commitment 3.90 .68
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Table 4. Differences in Organizational Commitment according to
General Characteristics

T-val
Variables Categories N Mean SD (P-X;EZ)
Male 168 | 396 | .67
(code = 1) 2316
Gender «
Female 17 167 €9 (.022)
(code = 0) > '
<
=33 84 | 3.74 77
Age (code = 1) -2.879
- = 36 121 | 4.02 59 (004"
(code = 0) ’ ’
Less than
High
School 37 | 4.12 .67 oo
Education | (code = 1) (.638)*
More than
College 168 3.86 .68
(code = 0)
<
Wyear g9 | 375 | 73
Work (code = 1) 4.301
Experience | > .039)"
Hpert z10year | ol 4 | g | (5P
(code = 0)
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Table 5. Hierarchial Regression Analysis for the Organizational Commitment
Variables B S.E B t
Gender 253 128 141 1.982°
Control Age -.083 185 -.060 -.449
Variable Education 174 124 .098 1.401
Work Experience -.151 181 -.110 -.833
Group Culture 462 074 428 6.279™
Developmental Culture .033 .038 .058 .872
D\igfi';‘;le;‘t Hierarchical Culture 075 077 067 973
Rational Culture 173 .066 193 2.614
Perceived Organizational Support 575 .056 .584 10.243™
R? 378
Adj. R? 365
F 30.329™
Durbin-Watson 1.653
p < .05 "p < .001
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