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Abstract : The purpose is to increase the likelihood of physical education students for employment

in public institutions by examining the priority for hiring sports—related public institutions. The subject

of the study was purposeful sampling of a total of 11 persons including 4 sports professors, 3 NCS

experts in sports field, 2 judges from public sports institutions, and 2 personnel in charge of hiring
public institutions. Through this process, from January 3 to March 12, 2020, the importance of

priority was analyzed using hierarchical structure analysis using the main factors of NCS vocational
basic competency. All data are coded so that statistical processing can be performed. Using SPSS/PC

(ver. 21.0) for Windows, the hierarchical structure analysis was used for frequency analysis and

priority determination. First, communication skills (.231), organizational comprehension skills (.177),

resource management skills (.128), interpersonal skills (.110), vocational ethics (.082), problems in the

major areas of recruitment of sports—related public institutions Solving ability (061), information
ability (.056), mathematical ability (054), self-development ability (.052), and description ability
(.049) were analyzed in order. Second, in terms of evaluation items, communication is communication
skills (.442), mathematical skills are basic computation skills ((512), problem solving skills are thinking
skills ((722), self-development skills are self-management skills (.587), Resource management ability
was analyzed in order of time management ability (.531), interpersonal relationship ability as

teamwork ability (382), information ability in computer use ability (.677), technical ability in

technology understanding ability (.599).
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