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Abstract The purpose of this study is to grasp the difference in vocational education and training and
vocational competency according to the career movement path, targeting middle—aged Koreans (ages
40 to 64) who have experience in vocational mobility. A survey was conducted for a month in February
2020, and among the 1,224 data, 845 middle—aged adults who had moved within the last 5 years were
selected. First, 69.0% of them moved to work, and 48.2% of them moved to ‘employment—employment’.
Second, among all groups, 80.6% did not participate in vocational education and training. Third, the
‘employment—employment’ group had the highest perception of job basic ability and job competency
and job seeking skills compared to other groups. And the job competency of middle—aged workers who
moved from ‘employment to unemployment and housework (childcare)’ appeared to be slightly lower

than those of other groups.
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Table 1. Middle—aged's most recent career path

. housekee .
emplo education- | . .. retirem
unemplo . ping(child
career yment ent — training care) ent
aths| — |° - i total
emplo employ employme =~ employ
ment employm
yment nt ment
ent
n 407 240 41 72 85 845
% (48.2) | (28.4) (4.9) (8.5) (10.1) (100.0)
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Table 2. Differences in career paths according to socio—demographic characteristics

->IEAE V) 30.9% 2 40t F U =9k

3)
5)

career paths unemployment education: housekeeping retirement
employment — . . P
. sum — training (child care) i %
socio—demographi employment employment | — employment| — employment | employment
characteristics
men 430(100.0) 238(55.3) 125(29.1) 28(6.5) 0(0.0) 39(9.1)
sex 89.9417
women 415(100.0) 169(40.7) 115(27.7) 13(3.1) 72(17.3) 46(11.1)
age 40~49 431(100.0) 214(49.7) 112(26.0) 23(5.3) 47(10.9) 35(8.1)
age 11.792°
age 50~64 414(100.0) 193(46.6) 128(30.9) 18(4.3) 25(6.0) 50(12.1)
undergraduate .
X 273(100.0) 103(37.7) 102(37.4) 9(3.3) 20(7.3) 39(14.3)
education high school 30.369"™
university graduate| 572(100.0) 304(53.1) 138(24.1) 32(5.6) 52(9.1) 46(8.0)
married 614(100.0) 305(49.7) 148(24.1) 29(4.7) 68(11.1) 64(10.4)
marital separated/divorced ; . s . -
status Jdisbanded 91(100.0) 39(42.9) 36(39.6) 3(3.3) 4(4.4) 9(9.9) 35.757
unmarried 140(100.0) 63(45.0) 56(40.0) 9(6.4) 0(0.0) 12(8.6)
high 83(100.0) 42(50.6) 8(9.6) 10(12.0) 11(13.3) 12(14.5)
ecs‘zzx‘jc middle 343(100.0) | 184(53.6) 84(24.5) 14(4.1) 36(10.5) 25(7.3) 45.397™
lower 419(100.0) 181(3.2) 148(3.3) 17(4.1) 25(6.0) 48(115)
poor 85(100.0) 35(41.2) 29(34.1) 3(3.5) 8(9.4) 10(11.8)
health
condition moderate 405(100.0) 196(48.4) 121(29.9) 18(4.4) 30(7.4) 40(9.9) 5.763
good 355(100.0) 176(49.6) 90(25.4) 20(5.6) 34(9.6) 35(9.9)

"p<.05, ™p<.001
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Table 3. Differences in career paths according to the occupational characteristics of the middle—aged
education- housekeeping .
career paths - employment — unempfyment training (child care) retlriment ,
occupational characteristic » employment employment ~ - employment ’
P POy employment employment ploy
manager/expert 206(100.0) | 125(60.7) 33(16.0) 10(4.9) 19(9.2) 19(9.2)
secretary 163(100.0) 93(57.1) 43(26.4) 13(8.0) 7(4.3) 7(4.3)
occupation 52.534™
service/sales employee 207(100.0) 87(42.0) 66(31.9) 7(3.4) 22(10.6) 25(12.1)
etc 269(100.0) 102(37.9) 98(36.4) 11(4.1) 24(8.9) 34(12.6)
wage workers _ _
ol —time) 546(100.0)|  310(56.8) 139(25.5) 28(5.1) 26(4.8) 43(7.9)
employment | wage workers . P . . o a .
type (temporary/day laborer) 173(100.0) | 51(29.5) 59(34.1) 5(2.9) 33(19.1) 25(14.5) 70.797
non—wage Workers = =
Joeli—omployment | 126(100.0) 46(36.5) 42(33.3) 8(6.3) 13(10.3) 17(13.5)
spontaneity of voluntary reasons 565(100.0) 299(52.9) 122(21.6) 28(5.0) 62(11.0) 54(9.6) 48.342"
job movement involuntary reasons 280(100.0) 108(38.6) 118(42.1) 13(4.6) 10(3.6) 31(11.1)

™ p<.001

Table 4. Difference in time required for occupational mobility (months) according to the career paths of middle—aged

dependent variable ndependent variable N M S.D t/F Duncan’
employment— employment 407 13.98 33.562 a
unemployment — employment 240 20.02 28.354 a
time required for
occupational education-training— employment 41 19.90 17.031 18.642™ a
mobility (months)
housekeeping(childcare)— employment 72 52.00 59.992 b
retirement — employment 85 24.61 34.461 a

“h<.001
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Table 5. Differences in career paths according to middle—aged vocational education & training participation

career paths empl(zment unemployment egﬁi&? hot;liféiizgirgg(c retiriment 2
education-training participation employment | employment emplo_)yment emplo_; ment employment
participation yes 91(22.4) 62(25.8) 41(100.0) 14(19.4) 202D |
expenence none 316(77.6) | 178(74.2) 000.0) 58(80.6) 64(75.3)

occupational mobility 39(42.9) 40(64.5) 13(44.8) 7(50.0) 12(57.1)
pp;ligc(;;itioofn improving job competency 35(38.5) 10(16.1) 8(27.6) 0(0.0) 7(33.3) 22.465"
certification 17(18.7) 12(19.4) 8(27.6) 7(50.0) 2(9.5)
promotion/improving job 49(53.8) | 20(32.3) 10(34.5) 4(28.6) 8(38.1)
competency
;};Ei?paatfltc: 2?;;‘(’)%’:;3 gg?ﬁty/ca“oe 102090 | 18(20.0) 15(51.7) 2(14.3) 4(19.0) Z.a
none 23(25.3) 24(38.7) 4(13.8) 8(57.1) 9(42.9)
early job 34(8.4) 29(12.1) 2(4.9) 8(11.1) 7(8.2)
Ic)(r)(r)nnrl)(:t?r?glwgf: ijr?Sbufﬁciem 117(28.7) 57(23.8) 16(39.0) 20(27.8) 12(14.1)
the right time | just before retirement 43(10.6) 26(10.8) 8(19.5) 3(4.2) 9(10.6) 26.858"
Zﬁiiggﬁjf“foéﬁ;y 75(18.4) | 53(22.1) 8(19.5) 13(18.1) 20(23.5)
anytime 138(33.9) 75(31.3) 7(17.1) 28(38.9) 37(43.5)
total 407(100.0) 240(100.0) 41(100.0) 72(100.0) 85(100.0) -
"p<.05, "p<.01, "p<.001
Table 6. Differences in vocational competency according to job mobility in middle—aged
N M SD t/F Duncan’
employment— employment 407 3.86 0.652 b
unemployment — employment 240 3.61 0.718 a
basic vocational |y iontraining— employment 41 3.60 0.670 6.893" a
competency
housekeeping(childcare)— employment 72 3.57 0.677 a
retirement — employment 85 3.73 0.677 ab
employment— employment 407 3.63 0.598 a
unemployment — employment 240 3.46 0.650 a
job seeking skills| education-training— employment 41 3.57 0.625 3.411™ a
housekeeping(childcare)— employment 72 3.47 0.648 a
retirement — employment 85 3.51 0.637 a
employment— employment’ 407 2.35 710 b
unemployment — employment 240 2.00 746 a
usefulness in job education-training— employment 41 1.98 .689 13.769™ a
competency
housekeeping(childcare)— employment 72 1.92 .687 a
retirement — employment 85 2.01 732 a
“p<.01, ™p<.001
SR AYelES Aol L gl F U FE et deo R AQuEEd o] 5245 AR,
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