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The Mediated Effects of Metacognition in the Relationship between
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Ju—Rang Han

Professor, Division of Nursing, Seojeong University

o

A g SHlsh 7k statol 4] 20104 1817] 672 Wo|uketel ol @ 13899 Salelgle. A 20194
69 1094 E 149744 7171994 REAE o] £7519 0], SPSS WIN 25.0 program® ol &-3ko] #415151
ok AP A dEel, e deelat BE fole ol bt Qi Ao et wa ey
He eldeielze 9 v, FHEs DA dze] Aol WEIA} Ao WAL E Atk
7S FAS B ATATE BEUEA SYE D del s oY) e FHUDNS WEIAE
S oot g arye FAZEa9 e 488 Bast 9ee AdEd

Abstract The purpose of this study was to identify the mediating effects of metacognition in the
relationships between shared—leadership and resilience of the nursing students. The study subjects were
138 nursing students who participated in Team Based Learning for 6 weeks, in the first semester of
2019. Data were collected using self—reported questionnaires and analyzed using SPSS WIN 25.0
program. As a result of the study, There were statistically significant positive correlation between
shared—leadership, metacognition and resilience. Also, shared—leadership affected resilience and
metacognition had a partial mediating effect in the relationship between shared—leadership and
resilience. The finding from this study indicate that it is necessary to develop and apply various
teaching methods and intervention programs to increase shared leadership and metacognition in order

to increase resilience of students in nursing colleges.
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regression analysis)S AAsFE 2™, Barond}
Kenny [25]9] 39tA AA}z2 g2l39i ).

3. A4 3

3.1 tidAe =

o) dAre] duba] Ed o= e ozt 86.23% =
Bokom, <152 304 Hvke] 88.41% = Wokth &4
a5 o)A 50.0%, LA 43.48% = w3kl H]
ato] o]aA] ShAo] Thar BRIt Tl Tt ol

iy £y

Table 2. Level of Shared—leader ship, Metacognition,

Resilience (N=138)
Variable Minimum Maximum M=SD
Shared—leadership 1.20 5.00 3.75 + 0.66
Metacognition 2.68 4.48 3.58 £ 0.38
Resilience 2.04 4.89 3.63 = 0.50

(r=.457, p<.001)<} 2l st AFAA 7} o, HE}
Q= YA (r=.456, p<.001)<} Folgt A7}
AATH Table 3).

Table 3. Correlation of Shared—leader ship, Metacognition,

°] 59.42%, §1& 1°] 40.58%°]ATH Table 1). Resilience (N=138)
L. Shared—. Metacognition Resilience
Table 1. General Characteristics NELD) Variable leadership
r(p) r(p) r(p)
Characteristics Categories N (%) Shared—leadership 1
Gender Male 19 18.77) Metacognition 425" 1
Female 119 (86.23) Resilience 457" 456" 1
Age(year) >30 122 (88.41) “p<.001
31= 16 (11.59)
Natural Science 69 (50.00)
High school Liberal Arts 60 (43.48) 34 %‘%ﬂﬂﬁﬂ' ﬂé}ﬂ Od-}—\“o”] %ﬁ]ql/q ﬂ]ﬂ'?lxl
Other 9 ( 6.52) o] wiZ &3}
Religion e oo oigrtel BHEEAE el wAllA Her
None 56 (40.58)

3.2 PR FRElu A, HERRIA], 2l
AE
odAte] FREA 5 3.7
HERSI A= 3.58+0.38W 0|t} &
3.63£0.5048 o] tH(Table 2).

520.66% olglom,
EEREES

33 Feuidd, HERIA, elde]dl Tkl A
T TS HERIA (r=.425, p<.001), FZE A~

Q1A 9] wir &}l HES 93l Barond} Kenny [25]€]
3eHAl Azl oJste] 3| RS Fgeielnt WA 1t
Aol A =H el 2-fFElelid o] miZPHS] HERRIA] o)
frofet s Fom AYEe 17.5%US 211519
tH(B=.425, p<.001). 29AIoll A Sl F
Sl gzl ol s Flem
HEe 20.3% ©|ATHPB=.457, p<.001). 3EAA &
o} vERIAE SE¥sRE gdedx

2 AAA TS AAEk e 1 Ad FhEuA
(B=.321, p<.001)7} HIEFIA] (B=.319, p<.001) =7 &

o] ¥

Table 4. Mediating effect of Metacognition in the Relationship between Shared—leadership and Resilience

(N=138)
Step Variable t p Adjusted R? F D VIF
1 Shared—leadership — Metacognition 425 5.485 .001 175 30.048 < .001 1.000
2 Shared—leadership — Resilience 457" 5.995 .001 .203 35.946 < .001 1.000
Shared—leadership, Metacognition — Resilience 282 27.908 < .001
3 Shared—leadership — Resilience 3217 4.018 .001 1.221
Metacognition — Resilience 319 3.991 .001 1.221

Sobel test : Z=3.222, p<.001

"p<.001
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