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Abstract The purpose of this study is to investigate the mediating effect of psychological empowerment
(PE) in the relationship between nursing work environment (NWE) and job involvement (JI) of nurses
in operating rooms of small— and medium— hospitals. Subjects were 150 nurses in operating rooms of
24 small— and medium— hospitals nationwide, and data were collected from July to September 2018
using a structured questionnaire. Data were analyzed by t—test, ANOVA, Pearson’s correlation
coefficients and multiple regression. As a result of the study, JI was positively correlated with NWE or
PE, PE was positively correlated with NWE. PE was found to partially mediate the effect of NWE on JI.
In order to help nurses in small— and medium—sized hospital operating rooms to positively recognize
the NWE and immerse themselves in the job, it is necessary to develop convergence program to

increase PE.
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Pearson’s correlation coefficients® #213}3it}. 7F
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3. A+ZA 3

3.1 tZdARe] dRkAl &

AT gdRbe] A% 36.54 (M) 23~57
ANE, 404 o]l 97} 37.3%(567) T} A&7t
85.3%(128™)9] o1, 71E2] AH97} 64.0%(96™), Eil
7} §h 757t 63.3%(957) ATk, oAl T 4dA] &<
A7} 47.3%(717) o, 4737822 4t 149.4 (16~
432)70 42 120704 o)Al A7} 56.0%(84 )Tt
T 2HEAYES Wit 106.7(12~384) WL = 12078
4 o]l A7t 38.0%(57%)Ath ARKISALL
76.0% (1149)om, 9] = S35 A7} 24.0%(36
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031

7} 54.7 %(82v) =2 71 Hk
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T}, thadx}e] 49.3%(74%)
@3kt Table 1

Table 1. Job Involvement according to General

Characteristics of Participants (N=150)
Characteristics N (%) M + SD t/F(p)
Age (yrs) 36.5 + 8.4
(23~57)

5.71
<29 (a) 40(26.7) 3.37£0.62  (004)
30~39 (b) 54(36.0) 3354053  &P<C
>40 (c) 56(37.3) 3.6740.52

Gender Female 128(85.3)  3.32£0.67  _137
Male 22(14.7) 3504055  (.193)

Marital .

status Unmarried 54(36.0) 3.42+0.60 —~0.91

(.364)

Married 96(64.0) 3.5140.55
Religion Yes 55(36.7) 3.54+0.54 111
No 95(63.3) 3.44+058  (271)
Education  College (a) 64(42.7) 3.4020.50
. 3.90
+
University (b)  71(47.3) 3.46+0.63 (022)
Graduate 15(10.0)  3.84+035  ~¢
school (¢)
Clinical career (months) 149.44+105.1
(16~432)
12~23 12(8.0) 3.2340.72 1.59
24~59 29(19.3) 3.4840.54  (.194)
60~119 25(16.7) 3.3540.60
>120 84(56.0) 3.5440.54
Operating room career (months) 106.7+87.0
(12~384)
24~59 31(20.7)  3.40+0.73 0.22
60~119 35(23.3)  3.46+0.45  (.881)
>120 57(38.0)  3.50+0.58
Position Staff nurse 114(76.0)  3.3840.58 480
Charge/head  3654.0) 3772040 (<.00D)
nurse
Monthly <200 24(16.0) 3.34%0.62
income 2.84
(10,000 won) 200~299 82(54.7)  3.43+053  (.062)
=300 44(29.3)  3.64%0.58
TUFHO_VGY Yes 74(49.3) 3.50%0.46 0.55
experience
o 76(50.7)  3.45+0.06  (.581)
abe=Gcheffe test
o 5 1
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Table 2. Nursing Work Environment, Psychological
Empowerment and Job Involvement

(N= 150)
Variables Possible M + SD
range

Nursing work environment 1~4 2.46 £ 0.40
Staffing and resource 202 + 0.54
adequacy

Nursmg'foundatlon 261 + 0.40
for quality of care

Nurse p.martmpa_tlon 235 + 0.46
in hospital affairs

Colleglal nurse—doctor 264 + 056
relations

Nursing 'umt manager ability, 264 + 0.54
leadership and support of nurses
Psychological empowerment 1~4 2.89 + 0.45
Meaning 3.10 £ 0.49
Competence 2.99 + 0.52
Self—determination 2.83 £ 0.52

Impact 2.64 £ 0.64
Job involvement 1~5 3.47 £ 0.57

3.3 Uubd Sxo] mE ATE<e] Aol

FTAHY 52 715ARe] Autbd B upE 2HE
Aol zpol= 294 olstel 7% Bt 3.377, 30~394]
o] 797) 3.357 0. & 404 o]Ael AL 3.67HEL} B
THE=5.71, p=.004). 33A] &<l 797} AF-E<]
AEE 340802 tighd Ak o del 7§ 3.84%- K}
K (F=3.90, p=.022). 18]35l AWEA}F )5
oA R AHEQ Hr7) volth(1=3.80, p<.001).
Table 1
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Table 3. Relations among Nursing Work Environment,
Psychological Empowerment and Job Involvement

(N=150)
Variables NWE PE JI
r (p)
NWE
PE .40(<.001)
JI .55(<.001) .63(<.001)

NWE=Nursing work environment;PE=Psychological
empowerment;JI=Job involvement
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T3 JdATHz=4.38, p<.001). Table

Table 4. Mediating Effect of Psychological Empowerment
on the association between Nursing Working
Environment and Job Commitment

(N=150)
Step1" Step2? Step3?
Variables NWE—PE NWE—JI NWE, PE—JI
B B t (p) B B t (p) B B t (p)
4.73 7.27 5.26
- - - .
NWE 0.25 .35 (<.001) 0.22 51 (<.001) 0.15 .34 (<.001)
. 6.86
PE 0.29 47 (<.001)
R? 31 .36 .52
digted 26 33 50
F (p) 6.33 (<.001) 13.12 (<.001) 21.95 (<.001)

NWE=Nursing work environment;PE=Psychological

empowerment;JI=Job involvement.

D=Adjusted for age, marital status, religion, education, clinical career,
operating room career, position, monthly income after dummy coding

?=Adjusted for age, education, position after dummy coding
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