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Abstract

Compared to the quantitative increase in women's workforce, women's status in the organization
remains poor. When it needs diverse perspectives and flexibility cope with the environment, it is an
urgent challenge for companies to manage women in organizations. In this study, it is explored the
internal factors of the organization that allow women managers to be more immersed in the
organization. While previous researches have focused mainly on employment equality policies, this
study expands the scope of existing research by considering the organization's internal support factors,
such as mentoring, education and training, and organizational atmosphere. The female manager panel
data showed that mentoring, education and training, and organizational climate all increase the leading
influence of female. This leading influence affects organizational commitment and mediated between
organizational internal factors and organizational commitment. In other words, it has been found that
it is important for female managers to take the initiative in their position as well as the internal support
of companies for female managers to immerse themselves in the organization. This study could
contribute to solving the dilemma of the use of women's workforce by companies that fail to recover
all investment costs such as recruitment, education, training, and compensation of excellent women's

workforce.
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A 2743" | 272 | 3.036" | .326 | 2.260" 200 | 1.948 206 | 2.729° 225 | 24517 | 231
i) 7t b= F7tg b= b= ot
A2ho| e e e e ot FHE
x| zein) g g E] Z71g b= 7t
o -.000 007 | -.004 .007 " | .005 028" | .005 023" | .005 024" | .004
7|20 -.061 095 | -.075 094 | -.010 066 | -.005 065 | -.028 063 | -.022 063
AR -.067 091 | -.061 .090 063 .093 062 088 .060 .098 .060
HE 1917 | .059 228" | 038 213" | 038
SYES ugEH 060" 027 101" | .017 096" | .017
ZERY| 104" | 052 1557 | .035 1467 | 034
OHHs | RN A5 1167 | .021 093" | 021
R-squared 1721 2024 1848 2183 2931 .3084
A R-squared 10303 0335 0748 0153
F-value 175.19" 202.04” 185.44" 221.13" 306.09" 333.34"

N = 625(7112l); 986(&%), * p < .10, * p € .05, ** p (.01

FERAEDC ol ifHEFEEd JFH)e] AH
BIE ROUFE GFE Foof gt} o] A EEHS
ot M7t S Bgol AdH AAgolA] w7
T FEHs] f9% 9T 1 SFHFY ol
FootA] %S A= LA (full-mediation) T
74 Aot =, i}t EEwSTE A o

= BEHRu7(partial mediation) A7} AH3HA
Hoh vpAeto g, o] IAolA =&H 7ol gt
EYHS] H|EED} JPASL} #2eA) S5
gk 4] v RS} ALY BEAE bt
gog A¥ HZ(sobel test) IFFS o, HAE
237t BAZCR ROt 27E HY 4 Slojof gt
=

A5S Ao 94 [# 219 23 394= S50
FAER] FFE v 7 e sAHsEC] 2Fl
A}O

HAEAY. e, Y 4oMs S5 it
7] A anE glskint. gl 23, uirid
TRl FA JFYH2 FHER A=Yl dis &
AXow fFoRt Aoz FRIFHATHD = 116, p <
01). "HAHe g By coflMs SHHe Al 7HA|2} )
7t A 2ol A=A 11 23, IEFb =
213, p €.05), ISE-(b = .096, p € .05), ZHEH
7I(b = .146, p € .05), F=& FFH(b = .093, p
05) H57F BE BAHOR {35t Zlo] gRl= k.
S, wizEal Fea gFEe] AdEME W, =1
Wl MEY, wSEd, 2AE719] v EES} 2]

As7t B Eolts A 0& YegtHE 29 2¥6
v W), ek e JFEL WEY, nSEH, 27
E717F 2FEQ vXe FFE FEWAsHE A
oz oIt Sobel-test AZZAT, WEH( =
2.618, p € .01), ¥_EH({ = 1.972, p .05), AR
A7t = .1.812, p € .10) B2F EAHoZ {oJ3t A
oz yegth webs FrA o] AEG(FH
4-1), ISEACM 4-2), 2AE7IOHE 4-3)2F =
g9 TAE uifE Aolghs 7ML BT AXE
= Aoz yEyit
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Alo] zAjo] mrh A3 oz Bolslgith HAEroR
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2. AL AAH

= ofsHES] dieHIstES AW 20099 R-H &
S FEFoH, 20159 V€ HE o4 HAE
(62.4%) AA thE 3 HAE66.4%)7 B3t =5
oty ‘AR HYEH o5 olFt FHe= F
A olF ZEI A4l 9 F4h ETEY EE(E0D
59 HHE AAUA 2A Y FYAYE Z4E 1
X}Hﬂ Attt 59 AEhE2 71 oy 29
E2 et Qlom(og7k5+, 2016), 1 +F
E‘— 1901:} 64 go] 2okl ATHEA, 2016). o1
o AEDEL 7129 o Y4 AFENA A48 4
A TR BA o]fE FH olfE A7EoH,
olg B3t E2 F2 ARFREQI SHA A
I Aol FFHAT. AL FFolvt 7MY &
o I A4 g 5ol dmAel Wetolet T 4= Yk
g, 2 Aol ARRlRE 9] HERTHE
JE0] A&H o AYS /N 4 s ek 7]

8310 7]5tsto] AwEo g2 xZo] Kt &

Ao &8% & Sl FoE AFotuA gtk =
2 AolAe AT Ae AL S _7&7‘—1
YEAJES 7|do] ojBA HAIBkL &Y dopdt of
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E WA $1 23 Y B} 22 YAKIONA A4l
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