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Abstract This study demonstrated the effect of IT Ssupports for lintegration Ccompetency(ITSIC) on
organizational performance by using organizational temperance and absorption capacity as medium. The
research model was verified with Smart PLS 3.0 based on the survey conducted overa total a total of of
126 pparticipantseople's surveys for the employees. First, the ITSIC had a positive effect on both the
alignment and adaptability and also on absorption capacity. Second, it was confirmed that organizational
temperance hads a positive effect on absorption capacity. Third, when the organizational temperance
was mediated in the relationship between ITSIC and absorption capacity, ithad a indicated a positive
effect. Fourth, absorption capacity had a positive impact on organizational performance. The
implications of this study differ from the existing studies throughby validatingvalidation of
correlationscorrelations by extending IT technology and organizational performance to organizational
ethical factors. In addition, it has been established that the ethical factors of the organization also act
as leading factors of absorption capacity. ITSIC helps managers make balanced decision-making, which
can contribute to improving absorption capacity by giving members a positive perception, ultimately
having a positive impact on organizational performance. It suggests the importance of building
appropriate IT infrastructure and cultivating organizational virtues in order to improve the performance
of organizations in which absorption capacity is essential.
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Table 1. Reliability of the questionnaires

Factor Loading C/R AVE | Cronbach's @
ITSIC1 0.948
ITSIC2 0.938

ITSIC 0.964 | 0.870 0.950
ITSIC3 0.910
ITSIC4 0.935
Alignl 0.847

Align. | Align2 0.788 | 0.859 | 0.671 0.754
Align3 0.820
Adapl1 0.851

Adap. Adap2 0917 0.923 | 0.800 0.875
Adap3 0.914
AC1 0.884
AC2 0.833

AC. AC3 0.883 0.918 | 0.737 0.881
AC4 0.827
FP1 0.947

FP. | ] FP2 | 0.947 | 0.960 | 0.888 0.937
FP3 0.933
NFP1 0.844

NEP. | | NFP2 | 0.928 | 0.905 | 0.760 0.842
NFP3 0.841

* ITSICUT Support for Integration Competency),
Align.(Alignment), Adap.(Adaptability), A.C.(Absorptive
Capacity), F.P./N.F.P.(Financial/Non-Financial Performance)

Table 2. Validity and correlations

ITSIC | Adap. | Align. A.C. E.P. N.E.P.
ITSIC 0.933
Adap. 0.611 | 0.894
Align. 0.617 | 0.674 | 0.819
AC. 0.688 0.778 0.734 0.858
F.P. 0.358 0.528 0.443 0.505 0.942
N.E.P. 0.543 0.632 0.499 0.588 0.736 0.872

* Diagonal (Bold) : Square root of AVE
43718 €8 & A4t &
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Organizational Virfues(temperance)

RZ=0.381

( t-value), one-sided

R2=0.373

Table 4. Indirect Effect

(grmere o - Path 8 | 'S Dev|t-value |p-value
RFDZSS‘ ITSIC—Align—AC 0.18 | 0062 | 2.924 | 0.004
o b performance ITSIC—Align—AC— FP 0091 | 0.037 | 2436 | 0.015
O ol oo B - ITSIC—Align—AC—~NFP 0.106 | 0.039 | 2.688 | 0.007
gosTI™y G4 . g ITSIC—~Adap— AC 0264 | 0.064 | 4146 | 000
[ | e i o155 Tovis 33 oo
ITSIC—~AC—FP 0123 | 0.045 | 2.759 | 0.006
Fig. 2. Model Analysis results ITSIC—~AC—~NFP 0.143 | 0.052 | 2.74 | 0.006
Align—AC—FP 0.147 | 0053 | 2.781 | 0.006
PLS A= mHo] e Wolels] 9. R square  AIETTACTNIP 0171 | 0055 | 3.127 | 0.002
o] kel &I} $EE 4H0.26 °1A), 5(0.13~0.26), 3t
(0.02~ 0.13)% F&5tal UTH4S]. & A7+ =P H
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LE Az thojA] 2290 ujg 9 F2clek W2y} ) Z2]9] u[gQl 2743} HY2 BF S5l 34
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Table 3. Hypothesis Testing Results =gste] ZiRloNA sk 713 B Aee EEtel F
g=F Aot FHAER] JTFE F= AR E £ Stk
Path B S. Dev |t-value | p-value |Results st Hoeo olu wWalo] ufel 22o] TR TZAA,
H1 | ITSIC—Align. | 0.617 | 0.063 | 9.741 | 0.000" | Accept ATk B2 005l s} shA] slol, 9JHojq ARE
H2 | ITSIC—~Adap. | 0.611 | 0.059 |10.379 (1000‘: Accept ol o] H}A] 0] QolalA] S 9lo] 2xo] Boclek
H3 | ITSIC—A.C. | 0.244 | 0.082 | 2.972 vooam Accept o] ZAMOl ke ZL AL ks ojck 2 Yol A
H4 | Align—AC. | 0.292 | 0.089 | 3.271 | 0.001" | Accept o} AAJet 7o mElo] THA O] A AFHS W5
H5| Adap—A.C. | 0.433 | 0.089 | 4.875 | 0.000"" | Accept of 2=Hoz 29| ololw} ATEHC= Chatterjce
H6| AC—FEP. 0.505 | 0.069 | 7.345 | 0.000" | Accept [21] A9} QAFSt Axtol},
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