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Abstract The purpose of this study is to investigate the effect of gratitude disposition of geriatric
hospital employees on job satisfaction and life satisfaction, and the moderating effect of the gratitude
diary experience. A total of 485 copies of the research questionnaire were selected for workers in four
geriatric hospitals who are promoting campaigns related to the gratitude diary. For data processing, a
simple or hierarchical regression analysis was performed using SPSS 26.0. As a result of the study, The
gratitude disposition had a statistically significant effect on job satisfaction and life satisfaction.
However, the effect of gratitude disposition on job satisfaction and life satisfaction and the moderating
effect of the audit diary experience were not statistically significant. The purpose of this study is to
develop programs for job satisfaction and life satisfaction of geriatric hospital employees and provide

basic data on manpower management of geriatric hospital.
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Table 1. General Characteristics (N=485)
Characteristics Category n % M £ SD
20 ~ 29 138 | 28.0
30 ~ 39 67 | 136
Age () 40 ~ 49 | 104 | 211 40'5;1)2'5
50 ~ 59 | 127 | 258
60 ~ 69 30 | 67
Gonder M 58 | 11.8
F 435 | 882
(2 94 | 191
2~ 4 137 | 278
Working years 5~ 9 118 3.9 6.46.7
() (yr)
10 ~ 14 58 | 11.8
> 15 63 | 128
Gratitude diary Yes 189 | 383
experience No 296 61.7
32 32 B0l Zto| Mpray
F8 Q9 AT, HRAE, 4] 1 el 719
TAE st S0 R QIFEA T 5449 A,
TReAS, Jane] WAL Tl fstel JTEML
AABHATE FAFES ARE(=.497, p(0)), 4o
TE(r=.405, pCO0DF} FAHCE FOlstGict E3t 2
Table 2. Correlation analysis between variables
(N=485)
Variables | GD | Js | Ls | Age | wy (Sfrzdn%
GD 1
Js 497% |1
LS A405%* | 4807 | 1
Age 304% | 184%* | 124% | 1
WY 222% | 111* | 060 | .325** 1
(Sj;drj;) 030 | 081 | 049 |-120%| -018 1

Mean 382 | 347 | 323 | 402 6.4 -
8D +0.68 | +0.60 | £0.65 | £12.5 6.7 -

**p(.01, *p.05
Gratitude disposition=GD Job satisfaction=JS
Life satisfaction=LS Working year=WY
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Table 4. The effect of Gratitude disposition on job
satisfaction and the moderating effect of

Gratitude diary experience (N=485)
stage Variable Job satisfaction
g 3 t b | R [AqR] F
Constant 9.377 | £.001
! GD 497 [12.566] €.001 247 | 246 | 157.894
Constant 9.351 | <.001
2 GD 498 [12.479| {001 | .247 | .244 | 78.804
GDE(Dummy) | -.007 | -.177 | .860
Constant 8.098 | .001
GD 509 [11.337| €.001
3 GDE(Dummy) | .136 | .6501 | .617 | 248 | 243 | 52552
GD
x -.146 | 533 | .b94
GDEDummy)

Independent Variable=ID Dependent Variable=DV

Gratitude disposition=GD Job satisfaction=JS

Life satisfaction=LS

Gratitude Diary Experience(Dummy)=GDE(Dummy)

B4, Q7] BEE NS 2EEeloE £

Table 3. The effect of Gratitude disposition on job

satisfaction and life satisfaction (N=485)
\Y DV SD t p Statistics
Constant | .159 9.460 | <.001 R=.497
R2=,2247

Adj R?=.246

JS 041 | 497 |12.600]| <.000 F=158 757
5 p0071
6 Constant| .179 - 8.461 | <.000 R=.405
R2=.2164

Adj R%=.162
LS 046 | .405 | 9.738 | <.000 F=94.823
p(001

S1oe ) WAPIEE Aol W] Aol ALY g
AL ABEIER)Y HEAE Fol Sulat
oolth. FAoE Awm, 280l A Azt
A7 AR AT AL, Gh -1195(p=23)2 5
AR OR oIS elgkeh. 5, ARl 4o T
U G oKt Av GAAY] HFo] FAH O

Sols 2AaTE el Ea5kTable 5 23)

Table 5. The effect of Gratitude disposition on Life
satisfaction and the moderating effect of

Independent Variable=ID Dependent Variable=DV
Gratitude disposition=GD Job satisfaction=JS Life satisfaction=LS

3.4 ZAMEI0| HRBES 9l Afo| REX0Y DR
B M| Zo| THa
R0PRY TR PAFo] ARUE, 4] o]

XA BBE T

3 A 17 -.533(p=.594) %

Gratitude diary experience (N=485)
Life satisfaction
stage Variable 3 ; 0 R? AR? E
Constant 8.338 | €.001
1 Ieh) 209 [9.823] <001 167 | 165 | 96.488
Constant 8.370 | <.001
2 GD 404 | 9.633 | €.001 | .169 | .165 |48.656
GDE(Dummy) | .039 | .924 | .356
Constant 8.012 | <.001
GD 625 |3.296 | .001
3 GDE(Dummy) | -.298 |-1.046| .296 171 | 166 |32.942
GD
x -.382 |-1.195| .233
GDE(Dummy)

Independent Variable=ID Dependent Variable=DV
Gratitude disposition=GD Job satisfaction=JS
Life satisfaction=LS Gratitude Diary Experience(Dummy)=GDE(Dummy)
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