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Abstract Purpose: The purpose of this study was to explore the experience of workplace bullying
among new nurses in general hospital. Method: Participants were 7 new nurses in 3 hospitals
located S city Korea. The data were collected through in depth interviews with open ended
questions from September to December. The collected data were analyzed using phenomenological
analysis method. Results: The experience of workplce bullying among new nurses was verified into
theree themes and 9 categories. Conclusion: Preventing workplace bullying which is aimed at new
nurses is essential as a challenging issue . This study is significant in that it can be used as primary
data when developing effective strategies and intervention programs to improve the nursing
environment in the future.
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Working department

Table 1. General characteristics
No Age
(year)  career(month)
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Intensive care unit
Intensive care unit
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Table 2. Category and Themes of New Nurses in
General Hospitals

Category Themes

Searching for shelter to be

recognizable from the workplace
Focused on nursing work
bullying, Impossible clue to the

solution
Relying on to colleague
join, but not a breakthrough
Going to someone who

seems to be able to protect me,
but not a breakthrough

Suffered a blow from Can't escape from the world
everyone against them

Workplace bullying from
doctors

Heart is getting sick as it gets
Mentally and physically ill
workplace bullying

The pain in my body
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