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Abstract  This study analyzes the effects of individual Competence on job—seeking activities and
employment. For the sake of empirical study, we have used microdata public data provided by the
National Statistics Office of Korea, which is composed of 731,852 people. Empirical results were
obtained by applying structured equation model with using job—seeking activities as a mediating
variable. Results showed that those three variables such as age, level of education, and specialty had
a significant effect on job—seeking activities and employment. Especially, we found practical implication
that regardless of gender, it becomes likelier that individuals can find jobs when their job—seeking
periods are shorter. Also, level of education has positive effects to employment. The limitation is that
these results are not associated to data which has the quality of employment and that they do not
reflect the uniqueness of 2018. In this sense, job—seeking support education programs by local

governments need to be designed out of this implication.
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Table 1. Abstract Literature Review

. e Considered Variables
uthor ey eme
Competence Job Seeking Employment
D. H. Yoo & H. J. Min. (2012) [12] College Majors, the Outcomes, First Job 0 X X
J. H. Lee, et al. (2016) [3] Job Competence on Job—seeking 0 0 X
S. B. Lee, et al. (2016) ([:15] Project Managers Leadership, Individual 0 X X
ompetency, Performance
N. S. Jo. (2017) [21] Korea Education
E. J. Lee. (2017) [22] Korea Education
B. I. Seok & M. S. Han, (2019) [23] Jobs 0O 0O
J. C. Lee, (2013) [27] Education Satis.faction, 0 X 0
Employment Supporting Program
S. W. Kim, (2016) [17] Job Seeking Types of Youth X
M. Arbex, et al., (2019) [18] Network Search in Labor Market 0
. the Effect of Individual Competency on
This Study Employment and Job Seeking 0 0 0
Table 2. Characteristic of research subject 3.2 3old Q9o A
Category Frequency WFE Abolo] AaAIR7) 0.8 oW thsaidAd
Sex FMalel Zj::;;‘ E:;Zi o] FAIZE AvkaL deA vk RS EAgE A,
cnale A eigpagel Slee AT S Rt
Under 20 44,884 (6.1%
: 22 018 H 2 1.05900 4 3.239%= 10 o
20s 76,807 (10.5%) z— o J/] ] % J/]EH ]/]—9]— ] }-
5lo
30s 102,477 (14%) Fel= At
Age Group 40s 132,377 (18.1%) ?ﬂ‘%, }‘éﬂeﬂ’% é@@z{:i )?—;]'Xéf:ﬂ' = = 71:}\;_}' Z;GE'_%LO/]
50s 141,650 (19.4%) A== 2 = 498128.624 (p<.001), TLI = 0.892, CFI
60s 116,215 (15.9%) = 0.9221, RMSEA = 1022 YEeR} 8 7153 0]
70 and over 117,442 (16%) o} B4 Ay}= Taple 3. o] HolSo] Y & 7)ol
Under Elementary School 127,749 (17.5%) :rLZ—],, —ZHﬁ ]]’Zﬂtﬂfﬁoﬂ/\ﬂ Z‘:Zhﬂi/‘ O]ET‘:— @ET‘E
Middle School Graduation 101,755 (13.9%) = kd—E
PEn= A = Z1Hls
High School Graduation | 260,084 (35.5%) 001A] 55 frejgink. 72 &) AlEes A2nks
Educational Technical College 70,566 (9.6%) ou}l AR SAE 1 0.893 = YA UdAA] o] =
Background i , 070 — _——
Graduarion T SR ARISR el Qe o e
University Graduation 148,352 (20.3% ~
R = FAE ERl
raduate Schoo 23,346 (3.2%)
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3.3 SEM ¥4
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Table 3. Confirmatory Factor Analysis (Female & Male)
Estimate Female Male
Latent Variable e Varie'ible (Sioiesy Female Male
Question) S.E. C.R. S.E. CR.
B B B B
Economic Activity State 1 0.970 1 0.977
Individual Level of Education —0.393 | —0.263 | —0.480 | —0.307 | 0.002 | —170.154wx | 0.003 | —188.926%wx
Competence Affiliation —0.302 —0.179 —0.409 —0.197 0.003 —114.055%s#: 0.003 —117.821
Age 3.119 0.160 0.714 0.035 0.031 101.185%:x 0.035 20,569
Job—Seeking Periods 1 0.259 1 0.157
Job—Seeking Job—Seeking Way 1.084 0.974 1.139 0.979 0.002 561.504 sk 0.002 558.600xxx
Channel of Job—Seeking 1.015 0.895 1.095 0.973 0.002 557.862xx 0.002 550.63 3k
Period of Employment 1 0.688 1 0.703
Employment Working Hours 5.761 0.992 9.249 0.994 0.035 166.182%:x 0.100 92.61 1
Employment Last Week 1.902 0.947 3.196 0.956 0.012 165.04 9 0.035 92.595%xx

#p<.05, **p<.01, *+p<.001

"o ob Seekng?

Job_ Seeking

Fig. 2. Execution Result of Multi—group Structural Equation Model by Gender Group(Left: Male, Right: Female)

Table 4. Path Analysis of Structural Model (Male & Female)

Path Male Female
at!
B CR. B CR.
Individual Competence —> Job—Seeking 0.033 38.776%x%x 0.000 0.131
Individual Competence —> Employment —0.161 —92.287#k% -1.019 —164.033*#x
Job—Seeking —> Employment —0.051 —89.428xxx —-0.120 —142.662%%x%
#p<.05, #p<.01, **p<.001
75 7N1e] Selo] TASHEe Folnd Aol 1 3.4 wiA &I} BA
= Ao RQle] FEAoR 7AZHY 5 - 5 oy
AL vE RQLE] e AeEmit FERYS T3 TABF] A5 A Aol
AEIE AP Qi 2 SelE S A mhe
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Table 5. Mediating Effect Analysis (Female & Male)

Path (Female) Total Effect

Direct Effect

Indirect Effect 95% Confidence Interval

Individual Competence —> Seeking Job 0.0000 0.0000 0.0000 —=0.001 ~ 0.001
Individual Competence —> Employment —0.248 —0.248 0.0000 —0.251 ~ —0.245
Seeking Job —> Employment —0.085 —0.085 0.0000 —0.086 ~ —0.084

Path (Male) Total Effect Direct Effect Indirect Effect 95% Confidence Interval
Individual Competence —> Job—Seeking 0.033 0.033 0.0000 0.031 ~ 0.035
Individual Competence —> Employment —0.162 —0.161 —0.002 —0.167 ~ —0.159
Job—Seeking —> Employment —0.051 —0.051 0.0000 —0.052 ~ —=0.050
#p< .05, *p<.01, **p<.001

i EITL oA i) S8l FEAEHE s Aol ATk o= W A9t wSAwe] wet F
& NS HNE BAe) AT Table 59 2 QIS ol Ao Aol i AL elulwt, =
oL WA RS A v NEE 05% ATl A, W B iR AR Al £(-)4)
A 0.0167 ~ ~0.2459) ke ghat e grol EASY 3RS Wk ol FAdlel golx] TAFo] LojAw
& EFAA QAT FABEFE (p < 0.05) FFOE & wHAES) Vol ¥4 9L Fr AL T
FAR R feleith, o) Aool AT 24 eldith 5l el A9 TAREe) AEH) 2
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