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Abstract :

Journal of the Korean Applied Science and Technology

The purpose of this study is to identify the factors Job Embeddedness of a university

hospital nurse. Data was collected from August 1 to August 10, 2017, for 238 nurses working at a
university hospital in C city. Data were analyzed with descriptive statistics, t—test, ANOVA, and

multiple linear regression. As a result of this study nursing organizational culture was 3.3240.33,
organizational communication satisfaction was 3.19+0.37, and job Embeddedness was 3.19%0.44.

Job Embeddedness, nursing organization culture(r=.502, p<.001), and organizational communication
satisfaction(r=.673, p<.001) were positively correlated. Factors affecting job Embeddedness are
organizational communication satisfaction(f=.575 p{.001), work experience ‘more than 10 years'(#
=.342, p<.001), nursing organization culture(=.203, p<.001), followed by work experience of more
than 5 to less than 10 years(8=.121, p<001), and the explanatory power of the model was
57.4%. According to the above results, it is necessary Job Embeddedness level of organizational
communication satisfaction at any time and develop nursing practice and educational intervention

programs in consideration of work experience and nursing organizational culture in order to

increase the degree of access to nursing positions of hospital nurses.

Keywords * Nurses, Organizational Culture, Organizational Communication, Job Embeddedness
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Table 1. General Characteristics of the Study Participants (N=238)
Characteristics Categories n(%) M=£SD Range
Gender Male 10 (4.2)

Female 228 (95.8)

<30 150 (63.0) 30.8618.33 22-58

Agelyear) 31~40 48 (20.2)

Bevet 41~50 35 (14.7)

>51 5 Q.0

. Yes 99 (41.6)
Religion

No 139 (58.4)

College 45 (18.9)

Education Bachelor 163 (68.5)

> Master 30 (12.6)

N Staff 224 (94.1)
Position

>Charge 14 (5.9

: Single 167 (70.2)

Mariral stacus Married 71 (29.8)

Clinical work 1~<5 122 (51.3)

experience 5~<10 39 (16.4)

(year) >10 77 (32.4)

2 shifts 14 (5.9)

Duty pattern 3 shifts 182 (76.5)

Fixed® 42 (17.6)

Outpatient 8 (3.4)

Work Ward 134 (56.3)

department Special” 85 (35.7)

Others 11 (4.6)

Turnover Yes 55 (23.1)

experience No 183 (76.9)

*Intensive care unit, emergency room, and operating room.
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Table 2. Levels of Organization Culture, Organizational Communication Satisfaction

and Job Embeddedness (N=238)
Variables M+SD Range
Organization Culture 3.31£0.33 1~5
Innovation oriented 3.30%+0.54
Relation oriented 3.434+0.60
Hierarchy oriented 3.47+0.55
Task oriented 3.00£0.50
Organizational Communication 3.18+0.37 =3
Satisfaction Horizontal communication 3.18%0.62
Supervisor communication 3.4410.46
Media quality 3.33£0.60
communication climate 3.4240.52
Organization integration 2.62+0.67
Personal feedback 3.04+0.57
Organization prospect 2.92+0.64
Subordinate Communication 3.51£0.56
Job Embeddedness 3.18+0.75 1~5
Fit 3.3440.53
Links 3.06+0.56
Sacrifice 3.09+0.50
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Table 3. Differences in Organization Culture, Organizational Communication Satisfaction and Job
Embeddedness according to General Characteristics of the Study Participants
(N=238)

Organization Culture Or'gan'lzatlona.d . Job Embeddedness
. . Communication Satisfaction
Characteristics ~ Categories Tor F Tor F Tor F
M#SD  C 20T Scheffs  M#SD U0\ T Scheffe M#SD ' 00" Scheffé
(p) (p) (p)
Gend Male 3.30+0.31 0.23 3.20£0.30  -0.08 3.19+0.38 0.01
e Female 3324034 (81D) 3194038 (924) 3.19£045 (99D
<30° 3.33£0.31 3.19£0.34 3.09+0.39
Agelyear) 31~40 3.2840.40 0.34 3124042 095 3.25+0.46 9.00 albed
41~50°  333+036 (799 3254043 (416 3.49+048 (000~
>51¢ 3.39+0.26 3.14+0.41 3.29+0.48
Relivion Yes 3.30£0.35  -0.66 3.21+0.38 0.92 3.22+0.44 1.02
& No 3334032 (512) 3174037 (360) 3.16+0.44  (309)
. College? 3.31£0.36 0.35 3.19£0.40 411 3.17£0.40 13.24
Education Bachelor®  3.31%0.32 3.15+0.36 ab<c 3124040 ab<c
(.703) (.018) (.000)
>Master®  3.37+0.38 3.36%0.36 3.55+0.54
. Staff 3314033 -1.56 3174036 -3.69 3152041 549
t
ostHon >Charge  3.45+043  (012) 3534033 (000) 3784052 (000)
Marital status Single 3.33£0.33 0.67 3.19£0.36 0.42 3.12+0.43 -3.11
Married 3.30£0.36 (.501) 3.17+0.40  (677) 3.32+0.43 (.002)
Clinical work {5 3.36+£0.29 3.21+0.33 3.09£0.39
experience 5~<10° 3.24+0.36 (21'(3)8) 3.1440.39 (04;; 3.14+0.42 (1805(3 a,b<c
(year) >10° 3.30+0.38 ) 3.17+0.42 ' 3.37+0.48 '
2 shifts® 3.21+0.29 3.08+0.37 3.18+£0.32
Duty pattern 3 shifts®  3.3140.32 (12?8) 3.18£0.36 (1182) 3.12+0.41 (18090? a,b<c
Fixed* 3.38+0.40 ) 3.27+0.42 ’ 3.46+0.50 )
Outpatient 3.26+0.36 3.19+0.37 3.21+£0.23
Work Ward 3.30£0.33 1.69 3.21£0.36 1.60 3.18+0.46 2.33
department Special”  3.33£0.34  (169) 3.13£0.38  (.190) 3.15£043  (075)
Others 3.52+0.38 3.33+£0.41 3.52+0.40
Turnover Yes 3.31£0.39  -0.23 3.224+0.39 0.78 3.29+0.46 1.90
experience No 3.324£0.32  (.822) 3.184£0.37  (.435) 3.16£0.44  (059)
*Intensive care unit, emergency room, and operating room.
Table 4. Correlation among Organization Culture, Organization Communication Satisfaction
and Job Embeddedness (N=238)
Organization Cgr;%irlilr?c:?izn Job
Variables culture . . embeddedness
H(p) Satisfaction (o)
r(p)
Organization culture 1
Organization Communication Satisfaction .56(.000) 1
Job embeddedness .50(.000) .67(.000) 1
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Table 5. Factors Affecting Levels of Job Embeddedness (N=238)
Variables SE B t p
(Constant) -.020 204 -.100
Organization Communication Satisfaction .685 .061 575 11.207 .000
Clinical work experience(year)(>10)" .323 .042 .342 7.661 .000
Organization culture 270 .068 .203 3.941 .000
Clinical work experience(year)(5~<10)" 144 .054 121 2.683 .008

R’ =.581, Adj. R’ =.574, F=80.78, p<001

Reference: TClinical work experience(year)=1~<5=0
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