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FHH0 1 X, HRAEYA, XOIESY

BATAY APEANT B RAE2oke] BAGIA
rpolEFZre] AR
s o Ao g

°L-1L—”i7‘]‘§ Al 152 28] Qotd, BAuA:= BA
ST SPE] AR E Ol E FAgstal Aot
(Ministry of Government Legislation, 2019). ®A
i’-"}h o] Adohy guRAs HAES
AF Qg0 = 910 ZA 9] AT} WSA=
A BANSE AAlske 59 F 7K §42 AL
AtHIm & Lee, 2014; Yi & Song, 2014). ¥3t, &t
NEAH AYH A 2324 = BHaARe] AR of
o S RAAYY +HS HEst] S, ST
A ABAGY A3, 24F AW AAA
4 BARE E9] tjoRst HRE S3slrE FAs
Rom oleoi AR Sz elet ojof ME JtE F

L oolg}

AL

of 5o swEA ¥ Al JRS /\oﬂoHo]: 3t
o}, oY, T Rol AR8Te BANS 59 A
A2 Qs PF+= =55 2™ (Oh, Gang, & Lee,

2012; Song & Shin, 2014), st WollA] ZSAM2 &
I} ZEARAL JTL Sl e 01FH AT
FEe Ae S(Park & Lim, 2018) <2291 tZo]
nERt AEHE AS3 dRES SUstes AL
2ol(Kwon, Oh, Kim, & Hahn, 2015) EAWA}
THFRt ofgfeol A e & = Aok Ly, B
WA AR AE, AGARE] A, RAnE 59 o
Wt S T S AARA S SR AR
S FFol Slo] Aok AEH A gt AFE of
2] AsHA9l AAoJtHKwon et al., 2015).
BATAE oz 3 HPATAN HAmA
YRAEAAE FEE oY $7& BYN(Kim
2012; Oh et al., 2012), A8, 4454 5ol o3 F
e e AR FEA HCho, 2014). E9E A%
/\Ei’-ﬂ/\7]— lri*%-/]\i z]ﬂ u}?}_57} u—o}x]\:]-‘— ﬁj,]-E
AAE B ATHKim, 2012; Oh et al., 2012). 23y
AT Y WA BATNY YRAEYLS] B
AP m)Est Aot} St ARAEFH A GRS
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® I HATNTETIA] H|34H A2% @

£k, Aopld, 4357 & thde 8471 AAEHLT
Aot olF WA FHsHA Eskal loj(Oh et
al., 2012; Kwon et al.,, 2015) BEAWALS] JHEAE
2o tigt gHE AF7F aE

Cardo(1994)°] w=W ZpEQIA2 7i]lo] A
Aol7] HEol EFFsHAU thEA et 7Y
Q1dlolH, M-goxfe] B AR AR ol
ol L= A disf =, 48 & A7 1 8 &

25L& ETH At AL WIAHOIA &
Az S22 B35 5o B HE A2R). AEQA
(Perceived discrimination)< AAZET ol

RAH Aol Y2 %L AT Fapt et

19

¢

r-Ekm

Richman, 2009). ©<o°] 51”4‘] ﬂ—_l"oﬂ/ﬂ g9 3
Holae ARAEHA Byt ofe}, 2AEYI} YR

TS0l 2 JFS vAy, o] orox £4%
kS mj2= Ao g FQlH v 9ti(Han, 2008; Yun,
2016). HATALE thato 2 Aget AgATte] u=d

250t FFuAL A7 At A IetwAatet B
AuAE 2208 £35S Aol7t g2 Aok
AL H(Kim, 2008), FHAG 7129 it Al=ol
ofsf 4 olQ]o] PRl thigt FE AFLA £
slo gy YutwAlel = xjol& HeltKwon et al.,
2015; Yeo, 2011). o|A¥ EAWA} Thefet A &
oA AEE Adska SlFole Eekal HUwARY
ApEQlAo] gt Ats BET AAolw, ApEAAT
ARAEF A0 BAO] gt AT o]FolA A
bt} it HAWALY RAEAS 12742 FE5}o]
AmE A gt 3474 Blste] 2Ygo HAAol
411802 714 &2 A2 veRd H(Kim, 2002)
< 1 o], BAuAbe w2 AP oR 18E
Qb #HsH L7ls A mie 2 Zo® HA
o Ty ARQbgAdo] 2 RAuAR} A o
Rt SHA ApEE W Qlokal QIAskE A2 BA
HALZA G 2o gt EQJEE Wi AR ol
A AAGE wiAs = HA %} ‘I}E]'/ﬂ HAWA
ApEQI AL AP I Ao o3t ARAEF ALK A
tis) A5Hor HSohe 04‘?4 F3o] g7H.
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M, RolEFE A4S sk 7|28 247t
] Pl A&HQ JFE viFtk= HolA 11 F8
7gol g =7 A= ol YrHCho, 2017). AkES
w2 A1 7K, 4, 59, e 52 wHdel o
2t Aol dis) el @7kl £F9 LAo=
(Kostelnik, Whiren, Soderman, Stein, & Gregory,
2002; Marsh, Craven & Debus, 1998), WARS] 7
ol 2 AckEBgR A 49U
A oleiee 2e Aol @ Aol B 4 At
(Cho, 2017). T, AokesTre A4l ZAR%e »
olm2 Wolal AolEETHE JBAI: AL oleie
BRI AAERT, RokEFEo] RS vltEE B
4ol BAIR shHEichs HolA Aokesre Aw
2719 BAPE ofjet RS ofw AlZelN HEvks
= #49 EAI7} "HCho, 2017).

FA7HA] HARARS] AolEFAo] gt A%
= IS el EAnAR: Shal QoA 9] ARA
EfAE AASHAA AL Ao 2Zof A-g5}
= AFS AL tee & Lee, 2014), EASS 3
= Uik gl HiolA] 7] skl 7|le] Ao w
o gHHos Awsmx} weaha SQthOh et
AYAE gelozA A

o0 R
-+

|

B WAL AAR QIFSFE Al Wst 87
HHCho, 2017). ol83t SHS 1S o, BAWA
9] AolEFAho] ojwtA|, AopEFto] JRAEHA
o] ok Aol F 4= Qx| 5ol dis] HESH
QleiMs ApERIAT} ARAEH ALY FAO|A Ao}
E579] JFE ofsh= At = as ook, wet
Al o] ol BAWARY ApEQIAT} A REAEH A
oko] FAE ERlstal, ApHRIAF FFAEH AL
TACNA AokEFe] FTFS SRlstarat gt

Ly

2. 917 =

© BTN AEY, ARAEHL, AokEFT 4
g mpolsitt

« HATARS] gubE EAo] mE 2pElR], JREAE
g2, AofRZEZ AL xjolE molsitt.



o nAIAe] APEAAT RAEsActe] BN RotEFZ] U ET @

« HARARY AHQIA], HARAEHA, AofEE7To
FHEAE sl

© HAWARS] ZpEQIA T ARAEF AL BA A
AokEg ol wAle Fge ottt

:‘

Im. o4 g
1. &7 47
2 d3E 25 155ty HAWAY] A4
ARAEH A0 A BRIstY, A4 HEA
Ed2cte] TAONAN AotEEte] wifans els)
7] 5l 20179 9¢¥ DAY EHILAISE FHoR £

WG ARE BAT 24 A2 BF Aol
2. 917 iyt

2 d4= DA E55ks % - 5 - 15 &5
St A4 BATAE Eﬂﬁ'—i stact e =
BAA AdY EHS Hﬁ_ Z2 IRl G*Power
, N sl 95% AH

g S32olA foE 0 E—‘Jr 71%1 0.
8

15, d&8E
INE AHHAZ o 24 166780] 8F= Ut DA
BAWAR Y 25 B0 ?ﬂe‘?:% 2209 A= &
SHo] F&FH 2699 ARE A9 & 19489 A7E

HFRA0] BEIAGOTE B AT HEAS
F39n.

3. g7 &=+

1) 214

& dFoAe diidAe] AR =g S5
st Yun(2016)0] BIFHA 2EAE s A
Woto] Ao BEs HS =5 ARSSISTh
AR El A AFA, WA e, <
AFE7F AP, BAAS- AP, EEQMYOR g H o
ot B aAFdAE 1gBegT Belo] gl Bt
] RATAES Aoz 1tk AHojjA] 1-8Eoky
o ogt B At A Bk wgatoirh
IEEPES ALY YA £l dis] 2a2 7]

= ZpERlAo] dfs) Wi I¥ey SHEREE A 19
A gy 1387HA 53 Likert H=2 49 47 23
o= Hgrlsto] A 4-o)A H1 2087HA] ESH =,
AL7F 2255 AEAA 0] =52 gugth. =74
9 A E39] B EE QQ1HSlEF (64-.86019 =
9] AlE|E+= Cronbach’s ¢=.880]%10H, 2 ]
A& Cronbach’s a=.662 YEFT]

2) Aot

gAY AolEFH AE= RogenbergZt 7HdgH
Rogenberg Self-Esteem Scale(RSES)S Jeon(1974)
o] HQIet =5 ARESIT. A AR L7l
AopEFatol el vl Iy 435 H A 1gA
Aot 137HA] 43 Likert A8 € 1023 B
7kste] HA 10804 H1 4087HA] 4=, 14
A RolEFd £ 9 A= F47t 225 A
ofEF7o] =52 Yudith. TN A =Y A
E|=E= Cronbach’'s ¢=730]900™, & dFojA=
Cronbach’s ¢=.81F2 YEelHT}

3) JEAEHA

2 7ol guRie] ARiEdag 2 9
o Seldet A8 ARAEAS ZYET ALE 9
3l Chang¥ Koh(2005)7} 7iaHet ©&9 eH=el &7
AEFH A SAEF(Korean Occupational —Stress
Scale-Short Form, KOSS-SF)E ©o]&slo Z451%
o} o=3 3129l ARAEGA 2AEI(KOSS-SE=
% 207] oz T4Eo] o], 4w, A}
84 2ol ARBNY, TARE, 2, BARA
4, z4gsie) 7] sRoeloz Fruol g 4%
2Eds 7 Seigelel tiet W7k 7 @ed 100
24 pj.A]— H]—Al__i A}Eo].oﬂ 011] x]U/\Eaﬂ/\ zx{,]

S 770 St Mo BdtS Fote] AREskYith

J 2 A7t 2205 ARAEY AT 252 g
om0 AgEL EAY 9A ARAEds 7}
st o] Hal Cronbach’s #=.51-829] WA LA =
£ E3i. & d7olM= AA Cronbach’s @=.83°]
AL SHYFYYE AFxE Cronbach’'s @=.57-.79%
ERsiTt

i
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Aol Ased A5E &8
skt 20179 99 DAl BAwARSl= st 2744
SHE A BAuA 4T BB Y| ERAlE HEE
93l DAY % - F - BSeae] 2Rske AA B
TARE R S ke AAHYS B gAY
A Foiz AaE FAsIH £ d9A= DA B
AWAIB|S] FRE wol TJFRETH A 23R
oA ARE AT £ Q= g 9 W7 ARE A)
Ae B 9] AmE Aot Aw 4o B3I
B AT MAEARE £ - 7|55 g TR
AT 71 HBET LS S] WAl ARRol S
SHEE At X% A 71EEEE AU (Institutional
Review Board; IRB)ZHE| HA| A& ¥ & X1

BHYTHES] W3S 1040191-202004-HR-003-01).

5. Xtz 24

$3% A= SPSS 25.0 Statistics Program< ©]
&5to] EA5tith gAY Rty B4 RIEEA
stgow, vy B4 wE ApHQIA|, AolEFit
HABEAEHAE t-test, ANOVAR EAoHch 2hdel
A, AolEst, AFAEH ALY A= Pearson's
Correlation Coefficient2 HAJ5t9c}t. ApE43}

2 EE|R] AM34H A2% @

ARAEG A FAOA AofEFe] wijadE
E4517] foteo] thE3]AES(Multiple Regression)
T} Baron®} Kenny (1986)2] 7] AZS o]-&3l3ich

. &+t Zit

Btel Qurs 4 AR 23 WA 250
o arsta 91% HABAF 9

7%9(50.0%)°2 7
68(34.0%), 15T 3179(16.0%)
£o0= L}E}‘a‘uk “41*&1}91 24717k 109 uldto]
607(30.9%), 109 ool 1349(69.1%)°199tt. AT
2 Uk YWARZ LRSI Q= A7t 1917H(98.5%)
ol HAE TFoti e A7t 3H(1.4%)°192
, e digks et A7t 1419(72.7%), et
1S EU3 4971 53H(27.3%)°1%tE 2T AHES
o At lsil 1 41%8(21.1%), 71&°] 15378(78.9%)

= U= AT} 1199(61.3%), 1
| &2 A7 75%W(38.7%)01 o, AANEHE
=ty 7l AL 164H(84.5%), UHTy L7)=
27} 309(15.5%) 2.2 YERHTHTable 1).

U]—OP [¢] Eq =35}

H

m>~ r«(o

i
1 EWE JHAT

9
o)

N o
N

oﬁ o

2. THEXtel ZHEQIM, XOIESH, HFLAE A

Table 1. General Characteristics of the Subjects (N=194)
Variables Categories n(%)
Elementary 97 (50.0)
Working Period Middle 66 (34.0)
High 31 (16.0)
. Under 10 year 60 (30.9)
Working Career Over 10 year 134 (69.1)
. Teacher 191 (98.5)
Work:Position Supervisor 3(1.5)
. University 141 (72.7)
Education Graduate School 53 (27.3)
! Single 41 (21.1)
Marriage Married 153 (78.9)
Religion Do not Have 75 (38.7)
g Have 119 (61.3)
) . Good 164 (84.5)
Economic Condition Bad 30 (15.5)
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o HAWANS XPEQIA I A RAEACKY BAGA KokEF w7 adt o

JAFRFe] 2PEQIAl ApolEE7t FRAEHA AL
£ AWE 23 AERIAS "+ 13.0+3.258 0131
24 gk 40879 23 gk 20. Oxdi Urebstt 2kl
e dFAHE, HIIAH e, dAZE=ETE BA,
2% gl EX59 52 4719] SHYHeE ol A
¥ B Ay JAEEFE7R] it ZpEQlAo] 4.04+
Loodez 7P w9 AorESH A4S Bt
28.7+4.2080=2 4 gk 18.08%H 1 gk 37.08
o8 UERgtoH, ARAEFHAS HL Fd 50.1+
10.87422 4 3t 20.68%H i gk 79.3H0I
o EY, ARAEHA YT e AT, AFAE
A Ao, AREHY IAZES RAAA, HAREHA,
ZX]E_Q—E l,}-‘—o1 N—,uil.‘i'_ ﬁj,]. X]‘:'HO}—;Qoﬂ EHO]— A
EF A7} 19.6+22.46H02 7P Wty ARQ10
gt AEHATE 74.5+15.998 0= 7HY =3t Table 2).

014 ApolzZE7t

HAEAEHAS AHE A3 gubz] EAo) o 2
QIA|9] Apol= fojulokA] QIortt. WhHd, AopEFzt
9] A9 &573E, sk, AAVTE | Aol7t lglom,
SRAEo] 109 ol A ZFHFo] 109 |l
SHot AolEFgo] #UTHt=-3.061, p=.003). &

[nms

F

2 gkl At o]l JHt=-2.498, p=.013) A
ofEFHel Eokom, A kL SHE AL
(t=3.296, p=.001) Afo}EZ7to] =gk} et HHA
EFA9] S L7l et Apolrt Jglen, 25
ZAgo] 109 o3kl A% 104 ol F3 F-Hct
ARAEHA7L 22 A02 YEITH=2.291, p=.023)
(Table 3).

qhgAtel ApEely, ARAEHA, AolEzge] 4
TS AREQS o APEUARE AolEsH(r=-.212,
p=. 003)7 HA AmadA7E 9Q9on, FEAEGA
(r=.539, pC00DSh= A FHBAZE A ES
AolEF AL ARAEDHN(=-.274, p(.OOl)E}
F2 AJBHAE EAHTable 4).

5. CH&RIel XHE
OlM AIOIES

uglﬂ E3]=1

= UH7H§J-f

E A0 A

R ApEQIA T ARAEH AR A A A}
of227+o] wifEy oJBEE olsly] s8] Barondt
Kenny9 thE3|AEA(Multiple Regression) A&
o2t AASge Aol 594 FAQA Durbin

Table 2. Perception of Discrimination, Self-Esteem and Occupational Stress of Subjects (N=194)
Scales Range Mean =SD Min Max
Perception of Discrimination 4-20 13.0+£3.25 4.0 20.0

Wage Differential 1-5 3.15+1.29 1.0 5.0
Abusive 1-5 2.44+1.11 1.0 5.0
Performance Appraisal 1-5 4.04+1.00 1.0 5.0
Reward or Welfare 1-5 3.42+1.20 1.0 5.0
Self-Esteem 10-40 28.7+4.20 18.0 37.0
Job Stress 0-100 51.1£10.87 20.6 79.3
Job Demand 0-100 74.5+£15.99 25.0 100.0
Insufficient Job Control 0-100 53.0+14.96 16.7 100.0
Job Insecurity 0-100 19.6+22.46 0.0 100.0
Interpersonal Conflict 0-100 48.3+20.91 0.0 100.0
Occupational System 0-100 58.6+18.79 16.7 100.0
Lack of Reward 0-100 59.7+17.10 22.2 100.0
Organizational Climate 0-100 41.7+£17.74 0.0 100.0
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o

Watson Test®] ¢ d=1.774% $&7]&0] Fgsto]
el A7l EA7E She AL e
T3 gEaAEe HES A3 ZARH|(Tolerance)
0.917~0.951, VIF 1.052~1.0900]9it}. ¥tz o=z
SAHAZE 0.1 olsto]AY VIF 10& 9& A% o5
SAAe EAZE Qta wdsteg B Qo o
ZZAA0 EAVE 9eL EIEkyth. Barondt
Kenny7} AASE 2749 w2 AF AAE et 24
stglom, 2 AfolAs iRt deby E49 9%
g BAIB] Aol E5HR JRAEFH 20| Fogt
S mHL Bz quoP% %’ﬁ BAMER
A5Gt 2o 19AR SHHeel AEA4 o
7SRl ApolEEtoll f-ogh "'?}Ol W=AE AS

—NE Tmo

Table 3. Perception of Discrimination, Self-Esteem

2R A7 S}

B|X] A34E H25 @

_C,L
N
4o
i)
H)
Hr
toh
)
T
o
mlo
il
>,
rOlt
i
X
)
it
rO
>
rlo
>

5
L)
g 2
S

ro

=
-.191, p=.007). o2 2OAR S-S 2
o Bamisel ABAEH s o7t Fgol
Is] 913} Begl A AAlstgon,
Apgelale Anied o] SO
2 ZRIFAHS=.527, p<.001). ThAEteZ =3
2ol Alo] 24&H4=0] FBAEF A0 njX=
oA AotEsAe] WlaTE A5 fs s
ARAS AAF FH opERe AREFUS
-.152, p=.016)°] THHQ AFAEH 20| wX=
ol RShEA EYsel Pl YRAEY
20 HA= Gl wit Fodol ARAA eoHs

A R
oSL'
o)
30, 30,
o oo
o2 B O m N

arz

and Occupational Stress according to General

Characteristics of Subjects (N=194)
Perception of Self Occupational
Variables Categories Discrimination Esteem Stress

M+SD t/F(p) M+SD t/F(p) M+SD t/F(p)

) Elementary 13.2+3.15 28.7x4.09 43.5+8.84
gﬁfﬁ‘g Middle 13.6+3.26 3667058) 28.5+4.48 (:g%) 46.3+9.07 (1_'186082)

High 11.8+3.34 29.3+3.98 44.8+11.95
Working Under 10 year 13.3+£2.99 1.503  27.4+426  -3.061 47.0+8.21 2.291
Career Over 10 year 12.8+3.34  (135)  293+404  (.003) 436+9.89  (.023)
Work Teacher 13.0+£3.22 0.398  28.7+4.21 0.457 44.6+9.33 -.441
Position Supervisor 12.3+550  (691)  27.6+351  (649)  49.8+2064  (702)
Education University 13.2+3.25 1.295 28.3+4.14 -2.498 44.6+9.45 -0.159
Graduate School 12.5+3.23 (.197) 29.9+4.14 (.013) 44.8+9.77 (.874)
Marriage Single 13.7£9.71 1.400 27.7+4.32 -1.788 46.7+8.03 1.773
Married 12.9+3.10  (163)  29.0+4.13 (.075) 44.1+9.82 (.080)
Religion Do not Have 13.0+3.21 -.127 28.4+3.40 -.811 45.4+9.15 815
Have 13.1%£3.28 (.899) 28.9+4.64 (.418) 44.2+9.74 (.416)
Economic Good 129+319 -1.326 29.1+£3.93 3.296 44.2+9.57 -1.412
Condition Bad 13.8+3.49 (.186) 26.5+4.93 (.001) 46.9+8.99 (.160)

Table 4. Correlation between Perception of Discrimination, Self-Esteem and Occupational Stress of

Subjects (N=194)
Perception of Self Occupational
Variables Discrimination Esteem Stress
) r (@ r (@
Perception of Discrimination 1
Self Esteem -.212 (.003) 1
Occupational Stress 639 (£.001) -.274 ({.001) 1
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® B ZiwALe] RPEQI

=.498, p<.001) ¥
5).

BRO)75k= ACE e (Table

V.= 9

B ATE RATAe] AELe] HRAEd i
L g3} AotEF Y] G sk Azl
gom, 28 ATANE FYo thet ol ol

[t

dF

o] BT AHE W

]’\91' AR, 2AEY, olF9e
%S w|AchHan, 2008; Yun, 2016). &
AWANE o E A4t B AfolA9 2pE
1 53] JIANZEH7I] gt ZpERIAl0] 4.044
o= 7B =4tk ols BA, A 9 EXFH(3.42
), daAEB.15), A th2.447) 59 oFY
FA Hwsl HokE o i =2 SEUAS L 5 A
t} ol %, ¥ 15T HAWAE Yo T A
PAHKim, 2012)914 ARNA 5319 7]3)7F BA

il
fr

L AE M 2 ARaEds 9oz Ak
ok A7et 250k BARAEY 49 HAWAL
Y 9 4ok 57 el 9ol BESRE LT
AE 2o} ¢ i]ﬁiTZKKlm 2008; Yeo, 2011). FE3t,
] BRI Fagehs
o gzt 71%3& B EgoA e o

l

183} RaEEActe] BAGM Kol ufazt e

S HATof sk AUkt RS F¥skL el
‘dafrzol WA miAAE ol dHYLS A7 A+
7%4(Kwon et al., 2015)9}= WS o] gitt HAW
AMEE TR HAREO IS A4l Aol Higt FrE
A= t‘éxl epal LA QAR et X
Q4jo] e Ao Hojxlt Eah WA|A ool
L YT o|9o] HANN S BEe| PR
Atz HA-35] g7) vhA] E5ts AL Eok Akt
AT AALTE wolL RAEUS RFEer IFE
u]-tKChoi & Park, 2015). 18 B& HAWARS] Z
F58ol| tioff ApE4E A|Ast HHet BIAAE
ohsh= Zlo] atE

&2 AFolA EARAE AZshs AFAEHAE
Yt 44.740190H, sH9dERE ARl tigt
AEFHATE 74580 TP 3T ol B R,
ZAAA, AFAEY dojet Hluws] Hoks o Haw
AR A Qo] thel AEHATE WS =32 AARE
ot HAuAR] ARAEHAS ZARE AYPAHKim,
2012; Oh et al., 2012)°l4, Oh 5(2012)2 ¢ XY
o] 2% 15w HAWARY] AFAEFHA 27}
e 1008 vHdol B+ 41.0%0]91, Kim(2012)
2 100 ¥Hofl B4t 59.08%8 0 & Husiylet, 2
FolME 1008 THHolA Bt 44.8FH02 FARRE 4

o8 £ 4 Utk Jdd®E Etshal, AFa7o] of
S 2EH A B 75.5808 S5 oMY FEC

Table 5. The Mediating Effect of Self-Esteem on the Relationship between Perception of Discrimination

and Occupational Stress of Subjects (N=194)
Model 1 Model 2 Model 3
Variables Self-Esteem Occupational Stress Occupational Stress
B SE B t(0) SE_ 8 t(o) B SE B t(o)

Working 2799 B -1.747 B -1.625
Career 1.76 0.63 .195 (.006) 17.46 9.99 -.106 (082) 12.60 10.07 -.077 (212)
Perception of ~ _ -2.746 8.663 8.132
Discrimination 024 0.09 -.191 (007) 12.33 142 527 «007) 11.65 1.43 .498 «C001)
Self -2.432
Esteem - - - - - - - 274143 ~182 (.016)
R? .083 .301 .322
Adj. R? .073 294 312
F(o) 8.617 (£.001) 41.160 (£.001) 30.117 (£.001)

Durbin-Watson=1.774, Tolerance=0.892~0.972, VIF=1.052~1.090
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SR AT ESIR] A34d F23 @

2, 22 Aol 4Rae] o AR A SEe
229 gkt ol stuuay AWl AL
e RATAY RS EAAE BATAF FHe
BRE GYSE 98-S FAT & Jrhetuay A
W, ] 23%). EF, 20009REE TE Aol B
AR AAHOR NS BATS 1A%} o]
o]

3,
>
o,
_|oh
El
=1
!
i
S
1' 2@
2
Hu}
ot
[
)
=2
=)
o
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Aol JME]OWOF ¥ 3519_} Aol 42 A
AelSich(Han, 2008). &, 18RS Aol
Hofeleh T Sheleh A8 QLABKE 39 A5
47 Qe nd 5 Yee s, AFA 2A
TAE tgoR so] Aol Yug ekt B AT
M= 2§ 7hssit oAX. o2t ApEd gt
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(Yun, 2016)9] A} 9he o] Tt} %, HFo] T
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SHKwon et al., 2015). E3, IRtWARESO|A &
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o] WA LFo= AFEe R Qi 7] W
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ZF =5 ke 27| SHHKwon et al., 2015;
Lee & Lee, 2014).
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ABSTRACT

Mediating Effect of Self-Esteem on the Relationship between
Perceived Discrimination Occupational Stress of School Nurse’

Hyun, Hye Sun (Associate Professor, Department of Nursing, Sangmyung University)

Kim, Tae Yeol (Associate Professor, Department of Health Medical Administration, Yeung Nam University College)
Kim, Mi Hyang (School Nurse, Wolbae Middle School, Daegu, Korea)

Kim, YunYoung (Associate Professor, Department of Nursing, Andong National University)

Objectives: This study examined the relationship between discrimination perception and
occupational stress of school nurses to verify the mediating effects of self-esteem on the
relationship between the perception of discrimination and occupational stress. Methods: This
study was a secondary analysis of the data collected by the Public Health Nurses Association
of D city from regular school nurses working in elementary, middle, and high schools in
September 2017. The data were analyzed using the SPSS 25.0 Statistics Program, and multiple
regression analysis was used to analyze the effects of self-esteem on the relationship between
the perception of discrimination and occupational stress. Results: The occupational stress of
school nurses was higher with higher discrimination and lower self-esteem, and the
moderating effects of self-esteem (8=-.152, p=.016) was confirmed between the perception of
discrimination and occupational stress (F=30.117, p<.001). Conclusions: Based on the results of
this study, it is necessary to prepare a method for managing occupational stress due to job
demands of school nurses as well as organizational measures to reduce discrimination in
organizations. In addition, efforts to develop various programs focusing on improving the

self-esteem of school nurses are required.
Key words : Discrimination, Occupational Stress, Self Esteem
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