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Abstract This study was conducted to investigate the relationship between authentic leadership of
nursing managers and team creativity: the mediation role of positive psychological capital. The study
participants were 124 staff nurses. The measurements included authentic leadership, psychological
capital and team creativity. Data were analyzed using Pearson’s correlation coefficient and Baron and
Kenny's three-level hierarchical regression analysis with SPSS 25.0 to identify correlation among
variables and mediating effect of positive psychological capital. The research results indicated that the
higher the authentic leadership, the higher the team's creativity and the higher the nurse's positive
psychological capital and confirmed that positive psychological capital has a partial mediating effect
in the relationship between authentic leadership and team creativity. The findings suggest that in order
to improve the team creativity of staff nurses, converged organizational behavior management
strategies are needed to improve the authentic leadership of managers perceived by staff nurses and
the positive psychological capital of staff nurses.
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Table 2. Level of Authentic leadership, Positive psychological

capital, Team creativity (N=124)
Variables MeanzStandardized Deviation
Sub-domains Total Average Mean e
Authentic leadership 38.80+8.93 2.42+0.55 20~56
Transparency 12.48+2.94 2.50+0.59 3~18
Ethical 10.2612.50 2.5610.62 3~14
Sf;iggi%g 6.62£2.20 2211073 2~11
Self-awareness 9.4442.93 2.36+0.73 2~16
Cpgsl'tgvle psychological g4 0141412 3.92:058  59~136
Self-efficacy 22.42+4.53 3.74+0.75 11~33
Hope 24.23+4.01 4.04+0.66 13~36
Resilience 23.59+4.56 3.93+0.76 13~35
Optimism 23.77+3.63 3.9610.60 156~32
Team creativity 29.06+6.10 3.23+0.67 16~44
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Table 1. Differences in Authentic Leadership, Positive Psychological Capital, Team Creativity according to General

Characteristics (N=124)
Authentic Leadership Positive Psychological Capital Team creativity
Ch isti C i (%)
aracteristics ategories n
> M+SD t or F(p) Scheffé M+SD t or F(o) Scheffé M£SD t or F(p) Scheffé
Sex Men 54.00  217¢051  _q02 4.25:0.39 130 3.40:0.77 57
women 110(06.0) 2441056 (309 390t050  (198) 3221067  (568)
Age (30a 64(51.6)  2.53+0.55 3.75£0.50 3.1820.62
30~34b 26(210) 235:051 143 3.9140.55 599 3.1120.79 140
35~39% 18(145) 2341050 (187 415:057  (00) 3.33:068 (249
>40d 16(12.9)  2.24+0.66 4.34+0.70 3.5140.63
Religion Yes 64(51.6) 240t051  _gp 3.99:0.61 144 3.3620.65 230
No 60(48.4) 2.45:060  (602) 384:055  (153) 3.00:067 (023
Education Diploma 28(22.6)  2.48+0.59 3.7240.53 3.09+0.58
Bachelor 8669 2431053 54274> 3881055 g)g{)?f** Sab  3.19:068 ((?0?3? Dab
>Master 13(10.5)  2.29:0.65 4.55£0.52 3.76:0.61
Marital status  Married 38(30.6)  2.35:0.55  _q1 05 4.14+0.65 265 3.4410.66 239
Unmarried 86(69.4) 2.46:056  (294) 382t052 (010 313t066 (018
Clinical <ba 61(49.2)  2.54+0.54 3.74:0.50 3.13t0.67
experience In
present hospital 5(~<10b 36(29.0) 2.45+0.52 435 acH 4.05+0.56 6.91 Darer 3.34+0.67 1.69
(year) 10(~<20c 23(185)  2.07t0.50 (006 4.00£063  (000)** 323t063 (179
20(d 432)  2.47+0.75 4.88+0.70 3.78:0.89
Clinical <ba 89(71.8)  2.51%0.53 3.86:0.58 3.20:0.67
experience In
i+ 5(~<10b 28(22.6) 2.28:056  6.02 w  4.060.51 1.49 3.2440.70 1.08
oy or Lt (oo (229 (3039
10¢c 7(5.6)  1.87:0.37 4.07+0.80 3.59+0.57
Clinical (2a 75(61.0)  2.54£0.49 3914058 3.31:0.67
experience In
present head ~ 25~(8b 3427.6)  239t063 g9 - 3.95:0.64 187 3.05£0.69 166
nurse (year) 5<~(10c 108.1) 193040 (00D 3.97+0.41 (.905) 3.10:066 (179
10<d 433)  1.78:0.28 3.7340.77 3.5840.56
Work unit OR/RRa 15(12.1)  2.13#0.54 4.16£0.57 3.61+0.55
ICUb 13(105)  2.38:0.57 4.09£0.47 2.91:0.79
Medical unitc  50403)  2.32:0.56 (g(‘)g** da** 3.82:0.60 (11'22) 3011058 (oé(;)%** adyc
Surgical unitd  41(33.1)  2.66£0.50 3.9240.58 3.5240.63
ETCe 54.00  2.53:0.29 3.63£0.63 2.6740.36
Work shift 3shift 116(935) 243t056 74 3.90:0.59 146 320067 03
2shift 865  220:049 (479 4213040  (149) 369:050 (045
Position Staff nurse 89(71.8)  240:0.57  _g7 3.77:0.51 480 3.14:067  _p39
Charge nurse  35(282) 248:052  (504) 4.29:059  (000)* 346:064 (0187
Turnover No 96(77.4) 2511062 173 3.88£0.56 082 3.33:0.68 185
experience
P Yes 28(22.6) 2.28:073  (087) 398t066 (412 3.06:0.77 (067
Lzadersh‘wp No 79637) 2521068 137 3.79£0.52 304 3.25:0.75 5
education ; 2V
Yes 45(363) 2.35:058 (172 413:064 (003 331:065  (653)

*0¢ .05, **p{ .01, **p(.001

OR=operation room, RR=anesthesia recovery room, ICU=intensive care

unit



346 st=gsletsl=2X H113 H8&

o] Wopd42 1=9F0w(F=5.99, p=.001), Scheffé A%
AR AT} 404 olAo] 434802 304 u]TH3.75F)E
o} &9t

e B o2 Fogt Alo|7t e (F=10.59,
p=.000), stgo] EoldE FAHEFo] &k A
33425 qgd olii4.55%)0] AR EAR.72
A disty £A(3.887)Q0 A-ETE FFAE o]
=T 718 mEET A4 9Fo] =St
(t=2.65, p<.01). & B TFEEY2 AEAEE 209
o4l A% 4.88FHORE 1W~5WQA BL(3.74R)E}
74 E dgo] RolotA =SktHF=6.91, p=.000). ¥
B A Yuirks AL Bek(i=-4.82, p=.000), o4 T
$& B2 F4.138)= guA 18-S A g A9
(3.798) 5t FAAFFo] =UHt=-3.04, p=.003).

tgAte] guby B4 w2 d oS Fal, 8,
o, @ LREA, TEFH 9 FZof| A Folgt 2}
Bk g oL 2urt Qe AL g ALH
%1(t=2.30, p=.023), S+ tstUS AT 7
$ AR E97 dgw SYETHF=5.02, p=.008),
7188 mERK1=2.39, p=.018), & TFEAL &
A3} QA Bo] WakAHE ErKF=7.18, p=.000) &
AZRog (ol &t TR FHE 22 (t=-2.03,
p<.05)7F AL AANSAF BAHOE |oHA =
Qrth(t=-2.39, p<.05).

i,

o)
i rlor

I

Il-ﬂ‘

a
oL e

s

3.4 heAtel Tgde|dd, Sdaggt °

Eolgzto] AR

HRtel AR, FHu g | e
of AL Table 33t @ek. ThAZE Q4TS 114
geleidle]l £24% 3 Aol foshl Hokor
(=19, p(05), © B 945 %olHe=41, p(.00D
K1 A ABRAZE Aolek. RSl APl
o] £24% Y FYE FJ5 Rolr=37, pLO0D)
ROl 44 gEATE stk

Table 3. Correlation among related Variables  (N=124)
Authentic psyPcohscleg/;cal Team
Variables leadership — creativity
(o)

Authentic leadership 1 .19(.036)* 41(.000)***

Pos_mve psychological ] 37(000)**

capital

Team creativity 1
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Table 4. Mediating effect of positive psychological capital
in relationship between authentic leadership

and team creativity (N=124)
Equati Independent Dependent 2
on variable variable A i P it
. Positive
1 Authentic  rological 19 212 036* 036
leadership )
capital
2 AUthem'.C Team creativity .41 493 .000*** 166
leadership
Authentic 35 439 0007
leadership
3 Positive Team creativity 256
psychological 31 3.83 .000%**
Capital

*0¢ .05, **p{ .01, **p(.001
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