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Abstract In this study, 205 graduates of beauty majors were surveyed for the purpose of the study
to analyze the differences between factors in each major by examining the impact of the
perception of beauty education courses on site utilization, job utilization, and job satisfaction.
The study found that practical skills were required as a supplemental major subject, and the
theory<training course, practical-oriented classes were required. Recognition of beauty education
courses and field utilization were low, and awareness of certification curriculum, trend and
practical training, field practice, salary and promotion, benefit system, job utilization and
satisfaction were low. A sub-factor of the recognition of beauty curriculum was affected by
positive on-site utilization (p<0.001). Among them, positive effects of training on-site use of
beauty education, job use and job satisfaction (p<0.001). In conclusion, it was found that there
was a need to improve the contents of the curriculum, such as supplementing practical training
and increasing the practice rate, in order to enhance field use, job utilization and satisfaction in
all majors.
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Table 1. Verification of the feasibility and reliability of beauty curriculum recognition and on-site usability

Factor Dispersed Cumulative
Factor Measurement Eigen P variance Cronbach's
h loaded explanatory
name Question Value explanatory alpha
value power
power
Traini Training content 2 0.849
raining -
content Training content 5 0.790 ) 505 28.837 28.837 0820
Training content 1 0.747
Training content 4 0.667
Traini Training Instructor 1 0.825
raining Training Instructor 2 0816 2258 25.086 53.923 0.823
Instructor o
Training Instructor 4 0.749
Envlro.n.n.wental Envfronmental faqlftfes 2 0.888 1794 19.939 73.862 0.866
facilities Environmental facilities 1 0.851
KM0=0.844, x?=879.551, df=36, p=0.000
Field Utilization of Beauty Education 6 0.846
Field Utilization of Beauty Education 8 0.822
Field Utilizati Field Utilization of Beauty Education 2 0.819
ie ilization ) I )
of Ffeld Utflfzatfon of Beauty Educatfon 7 0.812 4831 60.387 60.387 0.906
. Field Utilization of Beauty Education 1 0.794
Beauty Education
Field Utilization of Beauty Education 3 0.742
Field Utilization of Beauty Education 5 0.708
Field Utilization of Beauty Education 4 0.654

KMO=0.863, x*’=1050.908, df=28, p=0.000
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Table 2. Verification of feasibility and reliability of job utilization and job satisfaction

. Cumulative
Factor . Dispersed . .
. Eigen variance Cronbach's
Factor name Measurement Question loaded explanatory
Value explanatory alpha
value power
power
. Economic Economfc fmprovement 6 0.879 1727 14.389 76.570 0736
improvement Economic improvement 5 0.809
Practical effect b 0.821
. Practical effect 9 0.782
Practical .
offect Practical effect 3 0.776 3.002 25.017 62.182 0.865
Practical effect 7 0.775
Practical effect 8 0.758
Improving Competitiveness 5 0.793
. Improving Competitiveness 3 0.776
Improving . -
o Improving Competitiveness 4 0.761 4.460 37.165 37.165 0.933
competitiveness ) .
Improving Competitiveness 2 0.657
Improving Competitiveness 1 0.623
KM0=0.902, x*=1803.984, df=66, p=0.000
Job satisfaction 2 0.909
Job Job satisfaction 3 0.878
satisfaction Job satisfaction 1 0.872 3.096 77.392 77.392 0.901
Job satisfaction 4 0.859

KMO=0.791, x*=546.233, df=6, p=0.000
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Table 3. General characteristic

Sortation Selection N (%)
20-29 133 (64.9)

30-39 45 (22.0)

Age 40-49 17 823)
Over 60 10 (4.9)

) Graduated from the Department of Beauty and Orchestration 110 (53.7)
bizigfézfd After graduating from another department, | transferred to a beauty department 19 9.3)
Graduate degree or higher related to beauty 76 37.1)

Hair 51 (24.9)

_ Skin 52 (25.4)
Major Nail 51 24.9)
Make-up 51 (24.9)

Director 24 (11.7)

Manager 8 (3.9

Position Head of department & Manager 25 (12.2)
Engineer 113 (55.1)

Step & Intern 35 (17.1)
Sum 205 (100.0)
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Table 4. The results of a survey on the use of beauty education courses

Sortation Selection N (%)
Technical college or University 109 (53.2)
o Specialized beauty academy 59 (28.8)
The first institution to learn .
beaty Vocatlon.al school 2 (1.0)
Beauty High School 17 (8.3)
Field 18 (8.8)
Basic subjects of beauty 7 (3.4)
Theory of major 3 (1.5)
Complementary major required Theory of practical skill 24 (11.7)
Technical aspect, practical technique 99 (48.3)
Hands-on training 72 (35.1)
Practical skill learning 126 (61.5)
Important Course contents in Theoretical knowledge acquisition 9 (4.4)
the department of Beauty Customer service 3 (1.5)
Provide accurate information 23 (11.2)
Field practice 44 (21.6)
. o Theory ) Practice 1 (0.5)
Theory and Prtgctlce titration Theory { Practice 169 ©2.4)
ratio Theory = Practice 35 (17.1)
Professor's Lecture Class 7 (3.4)
. Group-joint class 4 (2.0
Effective . .
teaching method Discussion class 3 (1.5)
Hands-on classes 158 (77.1)
Level differentiation class 33 (16.1)
Job information provision 1 (5.4)
Professional career counseling and guidance 5 (2.4)
Institutional hopes for Promoting a variety of job 22 (10.7)
employment Activate external special lectures and seminars 74 (36.1)
Opening a curriculum for obtaining a certificate 23 (11.2)
Offers opportunities for a variety of on—-the—job practices 70 (34.1)
Sum 205 (100.0)
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Table 5. Recognition of beauty education courses and field use of beauty education

Factor Question M SD Skewness Kurtosis
name
Curriculum subject range and class time are appropriate 2.74 0.79 0.013 -0.006
Training The major test is appropriate and helpful for studying 2.41 0.98 0.335 -0.501
content Student-teacher ratio is appropriate 2.45 0.93 0.339 -0.270
Satisfied with the learning materials offered in the class 2.23 0.87 0.673 0.148
Average 2.46 0.72 0.442 0.160
. Improving work ability and being interested in education 3.22 0.77 -0.529 0.657
I;fo:;;r:n Motivates you to participate in class 3.15 0.97 -0.470 -0.209
The progress of the class are consistent with the plan 3.46 0.89 -0.884 0.492
Average 3.28 0.76 -0.726 0.406
Environment Have plenty of room for class, bright lights, and good 3.21 1.02 -0.470 -0.378
al facilities Beauty training tools are convenient and sufficient 2.99 1.19 -0.274 -0.888
Average 3.10 1.04 -0.316 -0.566
Trend training is helpful in the field 2.05 0.95 0.772 0.246
Practical training is helpful in the field 2.09 0.95 0.740 0.320
Field Service training is helpful in the field 2.72 0.90 -0.155 -0.198
utilization of Theory education is helpful in the field 3.10 0.83 -0.289 0.586
Beauty Facilitates customer interaction through beauty training 2.87 0.82 -0.140 0.045
education Beauty major curriculum is required when on-site work 2.62 1.09 0.484 -0.466
Beauty education has a lot to do with the field 2.31 1.08 0.539 -0.404
Helps you succeed as a beauty expert 2.87 0.92 0.303 -0.114
Average 2.68 1.01 0.319 -0.352
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Table 6. Sub—factor of Job Utilization and Result of Job Satisfaction

Factor name Question M SD Skewness Kurtosis
Economic Satisfied with the increased quality of life 2.95 0.79 -0.635 0.944
improvement Bringing economic benefits 3.36 0.80 -0.861 0.924
Average 3.15 0.71 -0.779 1.275

Helps with a stable working life in the field 3.05 0.81 -0.265 0.384

Job performance improvement 2.98 0.83 0.037 0.003

Practical Attached to work 2.9 0.75 -0.207 1.472
Be helpful in field work 2.32 0.95 0.590 -0.136

Helps develop work skills 2.96 0.78 -0.172 0.212

Average 2.85 0.67 0.153 0.770




Preferential treatment for employment 2.10 1.10 0.898 -0.062
. A quick job seeker 1.92 1.14 1.179 0.391
Impr_o_vlng
competitiveness Short probationary period 1.56 1.03 1.723 1.771
A rapid promotion 1.60 1.08 1.727 1.773
A large salary 1.52 1.02 1.871 2.275
Average 1.74 0.96 1.490 1.217
Sufficient rest facilities and space in the workplace 1.68 0.87 1.296 1.278
Job Satisfied with the workplace benefits plan 1.54 0.87 1.533 1.554
satisfaction Satisfied with working hours 1.68 0.93 1.471 1.857
Pay and income are adequate for effort 1.72 0.95 1.236 0.963
Average 1.66 0.80 1.349 1.492
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Table 7. A Comparative Analysis on the Actual Condition of Beauty Curriculum by Major

Sortation Selection Hair Skin Nail Make-up thg Fisherx?(p)
entire
Beauty basic subject 3(5.9) 3(5.8) 0(.0) 1(2.0) 7(3.4)

Vai bi Theory of major 1(2.0) 2(3.8) 0(.0) 0(.0) 3(1.5) 48,029
paelor sudlects ©0 Practice 47.8) 19(36.5) 12.0) 0(0) 24(11.7) 00009
P Practical technique 23(45.1) 15(28.8) 31(60.8) 30(58.8) 99(48.3) ’

Hands-on training 20(39.2) 13(25.0) 19(37.3) 20(39.2) 72(35.1)

Theory and Theory ) Practice 1(2.0) 0(.0) 0(.0) 0(.0) 1(.5) 10.794
practice titration Theory ( Practice 39(76.5) 38(73.1) 46(90.2) 46(90.2) 169(82.4) © 648*)
ratio Theory = Practice 11(21.6) 14(26.9) 5(9.8) 5(9.8) 35(17.1) )

Professor's Lecture
Class 3(5.9) 3(5.8) 0(.0) 1(2.0) 7(3.4)
Effective Group-joint class 2(3.9) 0(.0) 0(.0) 2(3.9) 4(2.0) 9.889
teaching method Discussion class 1(2.0) 0(.0) 1(2.0) 1(2.0) 3(1.6) (0.570)
Hands-on classes 36(70.6) 40(76.9) 41(80.4) 41(80.4) 158(77.1)
Level differentiation class 9(17.6) 9(17.3) 9(17.6) 6(11.8) 33(16.1)
the entire 51(100.0) 52(100.0) 51(100.0) 51(100.0) 205(100.0)
***n¢0.001, *p<0.05
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Table 8. Comparison of differences in curriculum awareness, field utilization, job utilization and job satisfaction by position

Selection Director Manager d:pza;?mgnt Engineer Step & Intern Fo)
M SD M SD M SD M SD M SD
_ Training content 226 057 303 083 223 047 250 075 248 077 2.549(0.041%)
:;gg;':g; Training instructor 307 068 354 062 325 068 324 079 350 073 1507(0.202)
Environmental facilites ~ 3.02 099 375 065 318 091 300 106 329 112  1432(0.225)
Field utilization 249 064 306 078 252 074 261 075 249 074 1.185(0.318)
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Economic improvement 327 072 3.00 1.00 3.26 0.66 3.19 0.65 2.91 0.80 0.784(0.537)
Job utilization Practical effect 283 064 325 071 278 055 285 068 284 070  2.413(0.050)
Improving 165 092 275 114 172 089 171 096 169 089 2.457(0.047%)
competltlveness
Job_satisfaction 184 08 238 097 156 064 163 079 151 075
N 24 8 25 113 35 205
*(0.05
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Table 9. Correlation Analysis of Measurement Variables

o] WA EAHOR g AMBAT 2AEE
Aoz Uepton, ATALE BT 08 vjgog 1
27be] e e o] H Aow WA

Factor name M Q) ) (©)] (4) (5) ®) @) ®)

Training content(1) 2.46 1
TrainingInstructor(2) 3.28 0.539" 1

Environmentalfacilities(3) 3.10 0.457" 0.574" 1
Field Utilization(4) 258 0.721" 0.484" 0.480" 1

Economicimprovement(5) 3.15 0.281" 0.346" 0.309" 0.349" 1
Practical effect(6) 2.85 0.587" 0.408™ 0.468™ 0.748™ 0.462" 1

Improving Competitiveness(7) 1.74 0.482" 0.128 0.226 0.577" 0.139° 0.604" 1

Job satisfaction(8) 1.66 0.494" 0.108" 0.196 0.505" 0.025 0.475" 0.714" 1

#p(0.01
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Table 10. The Effect of Recognition of Beauty Curriculum on Field Utilization

Standardized

Independent variable Depgndent Non-standardized coefficient coefficient t p Durbin-
variable Watson
B Standard error Beta
(Constant) 0.490 0.161 3.035 0.003
Training content Field 0.627 0.059 0.614 10.678 0.000***
Traininglnstructor Utilization 0.055 0.061 0.057 0.910 0.364 1.561
Environmental facilities 0.118 0.042 0.167 2.826 0.005**
Adj-R?=0.550, F=81.993, p=0.000
*** 1(0.001, ** p¢0.01
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Table 11. The Effect of Perception on Job Utilization and Job Satisfaction in Beauty Education Process

Non-standardized Standardized Durbin-
Independent variable Dependent variable coefficient coefficient t p V\/uartslgn
B Standard error Beta
(Constant) 1.964 0.214 9.184 0.000
Training content E o ‘ 0.195 0.080 0.208 2.422 0.016* 1861
Training Instructor conomic improvement 4 409 0078 0.104 1.309 0.192 :
Environmental facilities 0.097 0.055 0.142 1.747 0.082
Adj-R?=0.145, F=11.397, p=0.000
(Constant) 1.258 0.170 7.416 0.000
Training content Practical effect 0.432 0.062 0.466 6.988 0.000*** 1713
Training Instructor 0.014 0.064 0.016 0.218 0.828
Environmental facilities 0.157 0.044 0.245 3.577 0.000***
Adj-R?=0.386, F=43.693, p=0.000
(Constant) 0.582 0.269 2.167 0.031
Training content Improving 0.745 0.098 0.561 7.620 0.000*** 1.230
Training Instructor Competitiveness -0.296 0.101 -0.234 -2.929 0.004** ’
Environmental facilities 0.095 0.070 0.104 1.370 0.172
Adj-R?=0.253, F=23.994, p=0.000
(constant) 0.741 0.221 3.359 0.001
Training content Job satisfacti 0.664 0.080 0.600 8.263 0.000*** 1255
Training Instructor ob satistaction -0.267 0.083 -0254  -3223 0.001** :
Environmental facilities 0.052 0.057 0.067 0.903 0.368
Adj-R?=0.272, F=26.350, p=0.000
*p{0.05, **p<0.01, ***p{0.001
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