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A Study on the Effects of Paramedic Students’ Major Selection
Motivation and Occupational Values on Employment Preparation
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Abstract  This study was conducted to identify the effects of major selection motivation and
occupational values on employment preparation behavior for paramedic students’, and to provide basic
data for improving employment preparation behavior based on the results. After receiving the consent
to participate in the research from November 4 to 8, 2019, a self—written questionnaire was conducted
for 3rd and 4 year university paramedic students’ located in D Metropolitan City and J Province. Among
the collected data, 341 parts, except for the 9 parts with insufficient response, were finally analyzed
with SPSS ver. 12.0 (Window). Results, personal motivation of major selection motivation, intrinsic work
values of occupational values, and extrinsic work values were influenced in order to employment
preparation behavior.Therefore, it is considered that it is necessary to open a vocational value course
in individual and group counseling and regular or non-regular curriculum considering the

characteristics of gender and grade, major selection motivation, and occupational oalues.
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Table 1. General characteristics of the subject (N=341)

Variable N %
Male Student 167 49.0
Gender
female Student 174 51.0
1 89 26.1
2 87 25.5
Grade
3 85 24.9
4 80 23.5

AgAeF 719 NJAA F7]eA FEAY(3.947) o]
: EPyEaL(t=1.471, p<.001), A
3|14 F71eA FERAY(2.787) 0] o sHY(3.4473) Kk 3=
A el th(t=1.161, p<.001).
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WA A A G 7ER] el A @ EkAE(3.9850) o] 18H48(3.96
A)roh A e TH(t=1.401, p<.001).

A= EolA Feha(3.4138) 0] «I84(3.23%)
B} =4 YERRTH(t=.816, p<.001).

Agezr)e] Aol Frlolq 187d(3.93%), 28
A(3.924), 381d(3.647), 481d(3.274) o= =4
YR (F=1.757, p<.001), AF9-241S ¢+ A7) 1, 28}
o] 3, 43hd it =7 YERsit) 1E]al AR A E7]9
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Shd(3.827]) wo & A YebaL(F=1.280, p<.001),
AREREAS 3 AT 1, 28Rd0] 3, 43hd R} A YE}
ot



266 HAEGEIAT A8 AT
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Table 2. Difference between general characteristics and variables

Major Selection Motivation Occupational Values
Division Personal Motivation Social Motivation Wgrxktri\;ljlijes W;Irlltgri\r}ziies EFP
Mean+SD Mean+SD Mean+SD Mean£SD Mean+SD
Male Student 3.94+.632 2.78+.651 3.69+.588 3.98+.636 3.41+£.597
Gender Female Student 3.44£.706 2.64+.642 3.87+.563 3.96%.588 3.23£.501
t 1.471" 1.1617 1.291" 1.401™ .816™
1° 3.93£.667 2.51+.625 3.62+.577 4.11+.596 3.00+£.607
2b 3.92%.695 2.73£.686 3.72£.603 4.06+.628 3.25+.584
3¢ 3.64£.737 2.78+.617 3.88+.569 3.89+.671 3.31+.493
Grade 44 3.27+.486 2.82£.639 3.90£.578 3.82£.601 3.72£.556
F 1.757" 1.862™ 1.596" 1.280™ 1.814™
Scheffé c,d<a,b a<b,c<d a,b<c,d c,d<b<a b<c<d
“p<.001, "p<.05 M: Mean, SD: Standard Deviation
EPB: Employment Preparation Behavior
Table 3. Correlation analysis between variables
Major Selection Motivation Occupational Values
Division EPB

Personal Motivation

Social Motivation

Extrinsic
Work Values

Intrinsic
Work Values

Personal Motivation

1

Social Motivation —.048 1
Extrinsic Work Values .075 .097 1
Intrinsic Work Values 723" .074 .061 1
EPB 716" —.068 482" 689" 1

“p<.001, "p<.05
EPB: Employment Preparation Behavior
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Table 4. Effects of major selection motivation, occupational values on employment preparation behavior

o Collinearity Diagnostic
Division B SE B t
Tolerance VIF
Major Selection Personal Motivation 456 .065 489 8.791™ A7 3.64
Motivation Social Motivation —.062 067 —.069 —.747 A5 2.78
Extrinsic Work Values .351 .058 .398 7.591™ 48 3.89
Occupational Values
Intrinsic Work Values .397 .056 447 8.743™ 43 3.56
F=24.752, p<.001, R?=.428, Adj R?=.395, Durbin—Watson=1.967

“p<.001
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