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A Research on Activating Factor for
Cultivating a Proactive Organizational Security Culture

Byunggoo Ahn*, Harang Yu™*, Hangbae Chang™®**

ABSTRACT

Organizations are facing a new, diverse security threat as ICT based industrial environment arises. As a way of
effective countermeasure for security threat, organizations are making an effort to establish internalization of security
culture, targeting a organizational members. However, members awareness toward security receptiveness is low as
inconvenience exists in business process and existing security culture focuses on controlling and regulating. Accordingly,
this research desires to develop a participatory security culture which can higher the efficiency of security work process
and induce members voluntary participation. A comparative analysis on security culture related prior researches is
conducted and based on a drawn components, statistical verification is accomplished. It is expected to contribute on future

research on measuring a security culture level.

Key words : Security culture, Security Level, Trust, Activating Factor
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