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The Effect of Job Stability on Senior Citizen's Quality of Life
: Mediated Effect of Job Satisfaction

Rhee, Ji-young!)
Jung, Sung-cheol?)

Abstract

The purpose of this study was to examine the effects of the job characteristics of the PR practitioner on flourishing
and to identify the mediating effect of the meaning of work and job engagement. This study used a survey of 353 PR
practitioners from PR firms and the hypothesis was verified by gathering the data of the job characteristics, the meaning
of work, the job engagement and the flourishing by conducting hierarchical regression analysis and SPSS Process Macro
bootstrapping analysis. The results showed that the job characteristics of the PR practitioner were found to influence the
flourishing with the double-mediation effect, the meaning of the work and job engagement. The more PR practitioners
regard their work affects their surroundings, the higher the degree of autonomy is, and the more they get feedbacks they
engaged more, as they valued their job more thereby experience flourish more. Moreover, when PR practitioners valued
their job more, they more engaged in their work and experience flourish. The meaning of work revealed to be the
important factor to affect flourish regardless of the job characteristics and the job engagement so that gained the results
that PR firms’ effort to elevate the meaning of work of PR practitioners has is important. The study findings suggest that
PR practitioners' flourishing is manageable in the organization by paying attention to oneself in the aspect of the

organization, not leaving in individual areas. Limitaions and implications for future studies were discussed.
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