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Development of Job-Esteem Scale for Korean Nurses

Choi, Hyun Ju" - Jung, Kwuy Im?

"Department of Nursing, Kaya University, Gimhae
“College of Nursing, Kosin University, Busan, Korea

Purpose: The purpose of this study was to develop the Job Esteem Scale for Korean Nurses (JES-KN) and verify its validity and reliability,
Methods: Preliminary items were based on the attributes and indicators elicited from a concept analysis study on Korean nurses’ job-es-
teem. The final preliminary tool for the main survey was confirmed through the content validity test of 10 experts and preliminary survey
of 20 hospital nurses. The final preliminary scale was used on 350 hospital nurses in the scale testing phase for the main survey designed
to test the validity and reliability of the scale. Results: The final scale consisted of 28 items and 6 factors, these factor explained 66.6% of
the total variance. The correlation between the total score and factors ranged from 64 and .84, validating that each sub-factor is suitable
to explain job esteem. The correlation coefficient between this scale and the Job Satisfaction Scale for Clinical Nurses ranged from 41 to
.70, and the internal consistency for the scale using Cronbach's ¢ for the total items was .94. Conclusion: The JES-KN is a valid and reliable
tool that reflects the reality of clinical sites accordingly, The JES-KN may well be used effectively to assess and evaluate the job esteem of
Korean nurses,
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M E (Job-esteem)& & 4+ Qlom, HPEFHE Aol Tist eI 3
7 T 97 ZoME Fugzo] 3l 080 2 7+Rg) & 9l
1, 97| Way bt ElE A7 FAME AREEe] g g0 15 £ 9l
H28 M2 Jidolct HQEFZol sielo] mhale] 2ol df
Rolo] KYlel tist AT} 7K o AdoR HUEEZL o) Wi g E47 Ale) 5 e wew Ads) s, &

2 |
RS AR AT AR AR WHT A,
TR A 2018U 5 tiRI S 3] wieF o] Y st Aol QJsh S
T o] =82 2019 12th International Nursing Conference®| A 23 =S
* This manuscript is based on a part of the first author’s doctoral dissertation from Kosin University. Year of 2019.
“ This study was supported by the Baek yang Lee Young bok scholarship in Korean Nursing Association.
" This work was presented at 12th International Nursing Conference, October 2019, Seoul, South Korea.
Address reprint requests to : Jung, Kwuy Im
College of Nursing, Kosin University, 262 Gamcheon—ro, Seo—gu, Busan 49267, Korea
Tel: +82-51-990-3980  Fax: +82-51-990-3970 E-mail: cgi@kosin. ac. kr
Received: October 8, 2019 Revised: April 1, 2020 Accepted: April 1, 2020 Published online June 30, 2020
This is an Open Access article distributed under the terms of the Creative Commons Attribution NoDerivs License. (http://creativecommons, org/licenses/by—nd/4. 0)
If the original work is properly cited and retained without any modification or reproduction, it can be used and re—distributed in any format and medium.

© 2020 Korean Society of Nursing Science https://jkan.orkr


https://orcid.org/0000-0002-6333-0299
https://orcid.org/0000-0002-4537-4546
http://crossmark.crossref.org/dialog/?doi=10.4040/jkan.19209&domain=pdf&date_stamp=2020-06-30

445
l:l-/\]
b

o

K

B A
ar
=2
Q35

s}
=390

o

T

jEE Kot Chun [2]
&2do] g

Sl

L

T

FollA
S| ]
St

)

HozE= A, el A Kot Chun

5

pud

o
(Specific job—esteem) =77}

7o 2R £ T B Ao of
7h AR AR AHSE =77} otk 183 Kost

=
7o) et Miller2t Madsen [§]

:
s

al

)

ol
A

L
.

ARIA]
Hass

Xe]

71 EE =79 A|

=

=

}.
g g E Aot U-&-EA0] A

A=

A

L

\_

o

Aot
o

°

=1
Rl
A

7hx] 7H
o]

afoF

5

oL

[e}

L

AAF 35

o

A} 7Hele]

o1
He o]

ol & Al
HH] GECHE 715

U Hekte A

v ¢
\__

il

A=)
=

8l
S

zt

A
il

.1

omA|

=

side 223 Ao Wil 5

S

ol 1t
o $7)

sfol RAMIAE A
_?4

o

O]

=

=

Lk

=

5

KX
=

L

.

Jefe] el o

37} FgiHs). of
Adolet

T
=

Shof, HAAZAA o] A2 A

Is
5}

Al
T

ofoF
o] sHtE|ojof SRR, oF7¢e] R K| He 9

Pt

sz
=

A

[e)

A

o, g el 7}

O.:-
o}

b

e

=

=

e

A=k 7

L

.

5+

I

SEIEEES:

T

4

UES

5

QeokE 383 Sl

-(:5_]__

AATHT]. o]

al

]_

o

g5

=

29 254} %)

https://jkan.or.kr

B et Al==Th

L

7 =] Aol @71Ea Sl ofof] &

ZF S =FUES-KN)

NS .

3.

zt

el

= 15 A AQEST SR ET(Job—Esteem Scale for Korean

A} QIR

7¥x

<

1

pud

[2,8,9]00M HYE

ol o

~

oJeH6]. e 2k
%)

¢}

welof ik Ao

= 71

L
“

A
1 XFdoflAf &Rrlo)

=

T

5

5
=
239

A7}

Els

of
<]
 zAle] o

3]

]_

https://doi.org/10.4040/jkan.19209

7t Alster|zrb) oz
= 358 R
5] ofe] 7x] 7}

=
=
o,
A



o0
i
b %oﬁo]
s QMWO_EQ
o xouﬂo :
i mﬂm]f,;oﬂmm&
w_owmw_éi
Hﬂw_w_wﬂ‘_MOL T
ﬂu‘wm%xoke% oA
piizgie pzacs
= 5 4@ 3 g
ﬁmmmcﬁazno zfgm,wﬁﬁg
ﬁ%@%%%&% q_wwrromomqo; CI
@Nrﬂo..rx_} tSlw Euur_awn__o_.k]_._l ﬁ#_.:mdu
! 1r7o_ﬂoea,%o ATHLJU_WO,@ J.Lﬂﬂm‘_@u_.o
ﬂgﬁnﬂ%mlx o_ao}ﬂgﬁi @;m?
1,_A.OM7.‘w1rera_E ﬁx_JLm_/,mc%ﬂEMMo‘_m.Aueaﬂ.ﬂ&o
@[5}7__350% mﬂéj_..b* L|unu__o ]]mm il
E.ﬁwAawL_oEmn ﬁTEwoaﬂo:J_mol1mmuwx1 WL
L_‘_ﬂ_.,_.oao._}‘ quﬁTouﬁoewWWJMlAmﬂé‘ﬂu _momM]T_L.
@ut_e_o 7ﬂmmﬂ 754?41 .ﬁoon“.numamﬂ]ur ax_kU
1rr6 oo < uﬂ,ﬂe h}iux T S X i+ Nv_i
o 2 J s N W &}_zﬁey i O_LA__%AL tE[cym
A.ILM%W%MH,@ xhuyaﬂzwzwﬂwaéuo%ﬂ %m?%&aﬂﬂp
quthaai Wﬂkﬂ%%awzgﬁﬁﬂnz Mmmﬂé EaMéﬂ
,muLLxuo_ao_.q_L_B 7uﬂaxl_l_§_._| JluE}LOdl Co“_oa_eﬂ_l,7_EXmml
o_OMSEﬁoE‘WU Eﬂﬂ‘moﬁﬁﬁwr_tihulel& m__mlu”Do_z.mwﬂioW
mMMTM_nmﬂﬂe,xOWm,ﬂ. memmefuwwM&ﬂWmmuMﬂ% ,_m_m%c\n,ﬂm&q]miﬁoaﬁwﬂ K
o R a;;o,@_ _ﬁ:u_ udawﬂ}oqq\u#ﬁwm%w%%lm -
ﬂﬂomﬂx?:,_i ? o__ox,_onowrotmﬂ,m|7LﬂoﬂJ|d|7§mMm] CO&u%ﬂnﬂNm% um H
ﬁawﬁ.q&u@r‘?aﬂ Mty-ﬂﬁo%ml.rﬂ.ﬁ_m/ﬂﬂ-?xg.lew@Slfﬂﬁﬂ-ﬂ% ﬂwdkw
UQQ-WHJLO 71k|aa17r‘_d|01muTEduu.__|d1orMﬂxﬁuoom_v:”[ﬂzo,mo NL7 :11%02
@_aoT EIME%&MB%%L%AWEOE%A E_.L 4,_%550_623240_3 Mm_Aof
. ‘Hﬂﬂ_]_q ﬂ@_._l o,umo]_lw__on]dﬁ@u ‘mun_.._.._.lohduu;,oajlxee_.l},mﬂ‘_ _AAOU_LH.:.O
) F R )Qﬂﬂﬁ A ﬂxoﬂ,&m%omﬂthL: ﬂﬁjaug q_wﬁuuuPa
7o) : @ Ro;voaﬁ duOAT1Mu7Ao%4uHIVM7 TJ_..LXL i ~ B
B o éuw%_.rﬁowaﬁowm.emﬂim?-zz.}..W/m_MENrﬂEﬂ-nom imﬁ%&
= = . mﬂeaE03ﬁT7ﬁLd.1Wﬁ1uTnUnmw-tI¢ﬂlo&ﬁeurac,_w @Oﬂﬁo
E_E_g 3 ﬁg%}@%ﬂ 1ﬂ_}4 mﬂﬂa@_go T 2 .
LI 2 o xy,_@ mMoL o ﬂ%ﬂyx o ﬁfﬂa_. _a}ﬂﬂ.m.
z = xﬁﬂwm}o&gﬁ%gég_o&mutomouf R ﬂ@mo
oo " of ﬂbﬁﬁhmﬁoﬁk&omﬂﬁfrﬂmwwﬂﬁﬂ%%ﬂ ﬂﬁ%%
%E Em = Whmmoexantoel__/loﬂ”nVaCWﬂﬁ/W_i_-LIMM .._.mo%ﬂolﬂ
g2 B 5 xha%wmmm%oawLmlmqu;a mlo%a
ﬂué L_LM = S < o H%Imﬂﬂ,iewwmﬂqwu xﬁMognT
hﬂ 4o i ?Ano ,_m_wE_xa[meM Jﬁgo 4 ﬂ__oHoS
w4l B o i @.@ﬁﬁ uozmﬂxdoﬁa_}éuwmmi %ﬂu@]
o p = ! 5 N mn =0 g < B n mh o} o M T " i
5 2 e I wr ) @%ﬂ%ﬂéﬂ mscﬂf_.&ﬂﬂma__}g ﬂ__pgﬂmh
fo 2 0 W B il ﬂ@ﬂmquf_ﬁoﬂ (@m%m_%gw &@5?@
¥ 5 iy b= 5 ﬁ@@&ﬁ5mmayg a@m§mW %wmgé
%m_w m-L %.MLE W @LOOU.HIIMJ.NOﬂH]W&‘_A._M@.MMJIMZ ;oﬂmﬂﬂéo ,‘%Q%WM
[Ty = . R~ o ~ ; o~ =
23 < B 2 %%%m%%ﬂmawwmqw " fgf=s
5B g g ™ ww iwg§qom§%w@w@m w5 Hgi
5o 5 < e 3@&%%@34_”505%3% lm_ao]nm LY
ﬂ%ma N By o B MoALla wn ol Wvﬂﬂ% A,_1ﬂwlo = . o7 B
© gn._en_/n o %@ MS ?Q“__;mxaunﬂioﬂnmumHAEM%% Jag__o_._ﬂ.aoL_oL
~ T EE .._ﬁ.}é xo[e._ 44O§EVOEE?7ZOIHO%§,_Q aﬂﬂoe._luro_u__&
o_qu Xl W oy o 2 % wrmrﬂowoﬂéqr%%mmﬂﬂ ﬁuofﬂuhm,dwm %
l - NI ™ 3 B i HL:uHﬁamHmMMﬁmHJ ﬂﬁo_u Qh_uuﬂo__%ﬂ@, E3
Bl mwuowm 2 o ﬂMﬂ@H%éﬂPﬂ@%f@ Hopoﬂntmﬁq.wﬁ? 5
Lﬂﬂ N LM ﬁuﬂc._.owHﬁE_-PMﬂx_.amlElutx_- _.To,.r b ,x._L =R
— B H —A_I B T n ,.g,LW "o o) _ 1 K K KK jatlst — 0 jod o .Lm 700 T
) P Eaﬁﬁ_o%&ﬂoAkq*oi B xq_eur«?__on o
[ LH ,m_.,_J.L .reh uumnlﬁ7xﬁxto,l,qx? ﬂAo]uoHok@‘ KO
_L %0 “llu.—H__#EO E._ﬂ.H .A7L _nﬁ oI 1r_ M_l‘mﬂ-_x SJIQT . <) ~
./_.H_._ﬁu 7#@.07,0 ﬂ]]dﬂ?_ohl,: }uuzul _—
)T R R }Lzakx‘éﬂ:}xﬂ] %y__%y o R Z
ﬂuE_eZpéﬂwuuuoq ,ML‘_wor,w o f_aonlrmmpemmi =
E EDuus%éﬁﬂﬁzqﬁxmﬁ@ﬂ Eu%wq_mﬂoobw.ﬂﬂ.ﬁd
1 mﬁmﬂﬁgawmowﬁaw HﬁMﬂ%ugﬁé
gawgww;xmw;mg ng%ﬂ%ﬁw%
& 0 2 5 ,&%L%‘AE = Lﬂmﬁ%
L%algwamm%n @Wﬁqqm_w;%
%o o i = ™ X < e AR .._.m_wm O = b° _Jn_
v = k) o LX o < <} o] &
_K&OEWKIWI%MW uﬂwmo_ez.a_ﬂulqw‘_ﬂoﬂ&odﬂ
L EE S mmﬁ%;;ftf
Xoor @7le_aoo_ememﬂ,;
RS )nx]ﬂ.}% o Y
~ S = K 5 B W oy < Al
,,N_weruT_ ﬁ‘flo@
7DmﬂEHo,otmﬂ
Bwﬂo:.aoﬂ
poﬂ ufﬂa_a
1 H_Tﬂo_uﬂ
o@r,ma
ﬁuluo
ZAT

htt
ps://d
oi
i.org/10.4040
4040/jka
9

htt

ps://j

s://jkan.o
.or.kr



o A
2} 7} o] Zoje A Aoz el He) Tei} £
ofslzl that thgRte] 4 oS wigstel Blel B 47
sigick ‘el Aol Fal U AEQ o968 12t 23] 2
$ ‘ol Holrh e} gt £5 Tk oflo] o] Lo} 2]
2 Bl U ZAER ebRe LA ek, U] e

a9 gloA =

5 o] =7 2
ofulzAt 2% £58 37700 £7] BHe A Kokl 7

)
B, Y8 S50 Th B, 259 250 94 57 £, A

& Algioh £5 57 £, 4RI 958 13) 2o o)zl
Ak

2) =gy B

WET W7t
O By
AR S HFRG TS AT Q91RHo) BT 5]

of o}ﬂi 24 4] 56 o316

6] =
14]= 94 T«‘%’—.%l PE

= 3009 01%94 ot

AN A KeshaollA 713882913
018 9ItHKU IRB 2018-0051-01). AFE4%]
U~22U7IR|5 o1 BLIA] A 20084 ©]
T GFEEY 132 7hs o] Risaido] digh
slEs 7ot & At A dE7HE RSt AR AR Al

https://doi.org/10.4040/jkan.19209

447
Figict. ARl A7) Bt B, AR g o
A7RtR B, AT o] 4%, B A8 715 So| EgEo} Yk
MRS H3stel A Aolo] APROR NFE & F9l &
stol ZAHE ANJSlGITE AR APY 2QARHE OF 5B HE 29
SlStL, el WAl 2] B Agalg: ¥ 30ve) de

Al & 34879 AEAPE sleElon SHE ARl SolM =

T3 S AEAl 375 AT 345570 ARAIE 2T EAl o]

2) REEA Y

N Ere] BEHEA, ElgRst AEs RS 8 e &t
F+= IBM SPSS Statistics version 21.0 (SPSS Inc., Chicago, IL,
USA)Z} IBM SPSS AMOS Statistics version 21.0 (SPSS Inc.,
Chicago, IL, USA) SAZ 2 131S o]8s}o] EA5Ich

HA B £ Bat BEERL = (Skewness)2t 3
S (Kurtosis), 478% #38% $7 1t J¥AS Corrected item—to-
tal correlation coefficient), &3t AA A] AREE AHESRO] 7} £
ol FgsotE= NES dnht disst=r
g A7 Al AZE A4 Cronbach’s adhs Eels}
At

TAHEFG T = A QOIR M (Exploratory Factor Analysis
[EFAD T} E1A QIR M (Confirmatory Factor Analysis [CFA])
© 2 ARSI WA Q1B Moj| Aslel xFgQIK] THslr] <5
Kaiser-Meyer—Olkin (KMO) Zro] 5 oJARIX]|, &4} Bartlette]
TR/3 7789 pgrel felE 05K ZHeAE EISHITH20]. o]

Q18] ZYE FAIHHEA Q9192 E IFATIE Ausld
arimax 2]7Ho] o3k FE FAE AHEsto] BAA] g9l

ANk FR B0 354 %

rE -{01'
0,
<

Index (GFD), Adjusted Goodness—of Fit Index (AGFD, Root Mean
Squared Residual (RMR), Root Mean Squared Error of Approxi—
mation (RMSEA)E EI5IIct 1ej1l i Jof & Rizet S&
A3K|4 % Normed Fit Index (NFI), Incremental Fit Index (IFI),
Turker—Lewis Index (TLI), Comparative Fit Index (CF)Zto] &
= 7)% 0 FeoleA] B7kskcH20,21]. 2 B @EHS)0] 8

https://jkan.or.kr



448

A& Aot FE3HE 3156l (Standardized factor
loading)©] Z|4& 50 o)/golofof skrf 95 oJshH Tkl & 4= itk
211 71E3, ZAsol] st 5Hee] 471 dubEo g Apd
o] 7}sgt 37 oliFolojof ot 7IE21lE HESITt. 171
TR QX1 wpoluA @A} Z4to] SHAR] ojdo g A o
QAFgo] oA E Yeh B4 g AFE 4 §iE Hey—
wood Case”} R8I 2[20], sid LAk o] nfojdA(-)& LY
= K| ofFol| tisl] =I5ttt

HAFEHIEE AR floto] SUF aQlEMs Foto] =59
L5 ofg] 21 gt 5 FESHH 8Q1%5lF(Standardized fac-
tor loading) 50~.95, &-2J4(Critical Ratio [CR]) +1.96 ©]A}, 3§
TEAZEZ (Average Variance Extracted [AVE]) 50 o4}, 7idal
2| %= (Construct Reliability [CR]) 70 o}Adolete 7|& 211 &-43]
Rk

TEEGEE 8% 7 F¥AIS Fhol 905 Rl &L, RS

o] AVEZ} Rl 7 o] At 2w BEegert 9l

+& SF5K3lrt 71 HEE A% VIS0 2 JSS-ON& AR o]
1

S S, RBY AUEFZ B AT E BAR 23 A
QEFUO] Auhigot aSE AREESl Fh Bok, AYE
F4o] ARREe] BE 403 H(+)0] G vxl AR3 2410
2 Ueh} AQEsdel onzAz Apuse] sgslth wes)
S0) mEoltt whehd MUREA AUESY ST EAR

E-mail& &ol =7 A&l tigh 52l Skth

AE|Es & AtolA e =79 FEE 1He] FAEE
517] ¢J5te] WAL AR % (Cronbach’s Coefficient Alpha)@} ¥t
EA12] %= (Split-Half Reliability) & ZAFSIict.

A3 Azt
1. CH&Rte| et E4
tiARke] B ¢S 291597901, of4do]

965%= 5
2& ARsIA A& Al njEo] 765%2 7P Wekal 71E
22.9%, 7|EHAPE, ©1&) 06% oItk St Favt 412%, 7
E3 380%, B3 14.2%, HFAL 52%, 716k 14%2] 0.2 Vet

https://jkan.or.kr

B
el

1S3 Y
o} 2% e St o4 655%, BT EY 287%, MAE o4
58% wo|RaL, Rl LeISAPE 81.2%2 7P Water, Hd
2R ol 32%Fct FA EEEAE Y
A BE 452%, EFRA(SEA, A, 35A, TS, Eut
Al QIZAGAD) 264%, STA BE 25.2%, 71eHQ= 9 Al
E) 32% <o, TFHEE AT} 971%2 tiREoIRich
oz Y] * L, o1EZeE 18] 14.2%, 28] 26%, 3
9] 1.2%ch & A8 EE Hat 771L(27140), B HLAAM Y
W A B 697ML(£6597)0190H, 8- Ht 3,853

(£77374)°13c

H

%0
o
-
00
w
B

1) 2N
3TN Bl BYRAS 9ol o8 B BEUAL ofE, B

9 o
©
? ol
N
—
o

o
S
)
ball
Ral)
rr
I+ d

3

]
£
fo
rlr

&

A
S

= 37~-709] EXE Ho RE 25o] ATAGTT 30~799] 7]
ZXE &35t} 12|11 3771 £33k Cronbach’s afbe 9592
o, 25} AA Al Cronbach’s agto] Rox|= &g

o= A QO] ARE-SEITH(Table 1.

]2 Sl S| AJEP-EolM o= gRloe FolR] oF2 154
Y 13 B velM 85 98 93skal ke AAls

=
re AR F AR 2kt

%k 159 £ i
472 717 ofshz U2 359 24 U] Age Alslol daw
Sh= HQlolrke Adsigich 1593 358 R K] F Ale 3%
EHoME 2R AT 89 BF U Aol Fgokt olE S
% 24T 4 kS ARSI 43 BAIME 259 el )
Q1€ B4 Lk A0l VRS LI RQlEAigte] 4302
7 e B sl olF 349 U] Agle the nAdR
AerhEat gk tise Rl I, 269 ‘el Hgle e A

https://doi.org/10.4040/jkan.19209



Table 1. Item Analysis (37 Items) (N=345)

Correlation Reliability

coefficient ~ when
[tem MzSD Skewness  Kurtosis b etween removmg
item and items
total score (Cronbach’s

(r) )

1 4.11+.87 -1.02 0.63 63 95
2 3.63+.71 -0.61 0.46 59 95
3 4.01+.84 -0.88 0.68 66 95
4 3.59+.89 -0.58 0.25 62 95
5 3.75%.85 -0.41 -0.21 59 95
6 3.70+.71 -0.52 0.26 .60 .95
7 3.91+.77 -0.57 0.27 62 95
8 3.60+.82 -0.53 0.36 .65 .95
9 2.90£.98 -0.26 -0.47 43 95
10 3.43+.82 -0.45 0.13 .56 .95
11 3.65+.70 -0.36 0.05 .70 95
12 3.66+.73 -0.48 0.32 .66 .95
13 3.75+.67 -0.67 0.72 .70 95
14 3.74+.64 -0.58 0.65 .69 95
15 3.67+.84 -0.11 -0.31 .58 .95
16 3.22+.85 -0.53 0.51 .53 95
17 3.00£.92 -0.46 0.07 49 95
18 2.90+.86 -0.32 -0.01 37 95
19 3.14+£.81 -0.26 0.26 51 95
20 3.41+£98 -0.46 -0.22 51 .95
21 3.81+£.86 -0.79 0.68 45 .95
22 3.94+78 -0.79 1.06 .58 .95
23 3.92+.82 -0.86 1.22 .57 .95
24 3.55+.98 -0.65 0.24 52 95
25 3.31+.87 -0.46 0.07 47 .95
26 3.95+.84 -0.77 0.57 .56 .95
27 3.51£91 -0.53 0.24 49 95
28  4.01+75 -0.64 0.75 61 95
29 4.13£.74 -0.82 1.15 .59 .95
30  4.18+£85 -1.10 1.47 61 95
31 3.89+.76 -0.49 0.35 .62 95
32 3.19+.87 -0.23 0.24 49 .95
33 3.74+.86 -0.30 -0.36 .61 95
34  3.30+.79 -0.23 0.49 .57 .95
35 39373 -0.26 -0.22 63 95
36 3.54+ 97 -0.48 0.12 53 95
37 3.46%.88 -0.19 -0.14 58 95

37 Items total Cronbach ’s a=.95

M=Mean; SD=Standard deviation.

rgE oz ARe 5 et o] 24 zo] W] oA HAfEle] &
Ao 2 AR 2EH o2 77 28 Ak T 307] Zatol| of
3 7xF 2443} KMOZHS 922 19 717+9.oH Bartlette] 7343
ARATE= 4*=633779, df=435, p< 0012 EAIR O 2 493 Ao
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value)©] 10 o9l QRle 6712 FEEQT, A3 =XolM F
Z3lA PatsIR]E= B2 (elbow point) 2] K214% 6712 1Lk
Z W2 666%, QAHMFE 52~830|01L, 7 FFEQ] T
(communality)2 56~81At0|2 B5F 71E gt o)dolict 82l 1¢]
WL 150%, 901 2] WRES 110%, 991 38 108%, 99l 4=
105%, 221 5= 104%, 8% 62 9.0%2] WIS 7kX]aL Yt
(Table 2).
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gt 1 A clgol et 7k5At Asze] IR Sl
B3] Ggn AEAoltk WA, 99 4t BB AAR
7} QAIsHE 715l ek ARBIEIR) ofnlxlel olo] w2 Akl A
2ol ther PO Nala Alzieh EFoleta Wit 291
5= 7K Aam7} Qs kel diet el 2] olkel
xI9iet g, el olof W A=Al Qe Tk REoE wA
o] £57 AgoR WelRla, 22 62 K12 At weisl A
Sie, mje) 219} 7hxlol thek Able] BAlo 2 siEle] AeA A

[N
o)
=
<
=
73
o
offt
zog‘
e
rlo
ox
o
1o,
opy
juin)
o)
&
o
r dJ
)
&
2
1o

e
o))
=
e
o
ot
1
P
>,
1o
i)
iR
B
!
=
ox
r o)
ox
o
H
in}
rlr
pocy

2
o] a7EN, B9 HYLE 7skr] fls HAHY
Multiple Correlations (SMC)3f& &Ist A} QQ1Rs|RFo] 42,
AT2 71FX] Bot UA| vghd 99, 208 £8o] AE(SMO) &=
oF 18, 222 71EA] 40ET @A yeht 9HT 20 & &Rt

fE =
Moz AASHRA 25} BIF golMe AAlsIT 25 BH

https://jkan.or.kr



450 2§z - 3Y
Table 2. Factor Loadings of Items according to the Factors and Eigen Value (30 Items) (N=345)
Factors ftemn Factor 1 Factor2  Factor3  Factor4  Factor5 Factor6  Commu-

PSA PC REC STR RRO PAFV nality

1. Professional self-awareness Q3 .79 14 23 15 .08 18 1
Q1 74 18 25 16 -.03 20 .59
Q5 .70 A3 13 13 22 .08 .76
Q2 .69 23 14 .08 15 RN 58
Q7 .65 30 29 19 .00 .02 60
Q6 .62 32 16 24 .07 .03 57
Q4 .61 13 .09 1 31 29 .63

2. Professional competence Q11 35 72 19 24 14 12 .60
Q14 35 67 32 22 .07 .08 .56
Q13 38 .63 33 23 10 .06 77
Q10 23 .62 13 .08 27 14 .64
Q12 40 .61 11 24 .08 20 72
Q9 .02 .57 -.04 =11 34 39 74

3. Role and expertise of care Q29 26 A7 81 18 .04 .05 .63
Q30 25 1 .80 .09 .10 22 71
Q28 20 13 .76 28 13 .08 1
Q31 24 23 .62 19 .05 25 57

4. Social trust and respect Q22 21 21 29 .79 .02 .06 59
Q23 20 13 27 .78 .09 10 .65
Q21 21 14 13 75 =03 .05 81
Q24 11 .05 10 .60 34 29 75
Q20 13 .05 .01 .52 52 20 .59

5. Respect and recognition of the organization Q18 .01 .02 .01 1 .83 10 74
Q17 A2 29 .02 -.03 .76 19 79
Q19 19 .05 18 16 .69 .09 78
Q16 A7 37 .08 -.02 .66 15 .60

6. Professional authority and future value Q32 .07 15 .06 15 1 79 .69
Q36 18 .07 18 .00 24 .73 .60
Q37 .20 A7 10 14 20 .70 .66
Q33 22 12 38 24 04 .58 63

Eigen value 449 3.29 3.23 3.15 3.11 2.71

% of Variance 15.0 1.0 10.8 10.5 10.4 9.0

Cumulative % 15.0 259 36.7 472 57.5 66.6

KMO (Kaiser-Meyer-Olkin) .92

Bartlett’s Sphere Formation Test ¥’=6337.79, df= 435, p<.001

Factors - total correlation coefficient r (o) r(p) r(p) r (o) r (p) r(p)

.84 (<.001) .83 (£.001) .74 (£.001) .75 (£.001) .64 (<.001) .72 (<.001) Total job-

esteem

PAFV=Professional authority and future value; PC=Professional competence; PSA=Professional self-awareness; REC=Role and expertise of care;
RRO=Respect and recognition of the organization; STR=Social trust and respect.
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Table 3. Confirmatory Factor of Analysis Finding. Convergent & Discriminant Validity Test of Job Esteem Scale (N=345)
Standard Standard " Factors
. Critical Error
Factors estimate  error ) : CR
(28) ratio (C.R.) 10) 20 3() 40 5() Vvariances
®) (SE)
1. PSA Q1 74 - - - 1 34 63 92
Q2 70 .06 12.61 <.001 26
Q3 78 .05 20.21 <.001 28
Q4 .65 .08 11.76 <.001 46
Q5 71 .07 12.82 <.001 36
Q6 73 .06 13.19 <.001 24
Q7 .76 .07 13.86 <.001 25
2. PC Q10 .60 71 1 42 76 94
QM 84 10 12.06 <.001 <.001 14
Q12 74 10 11.06 <.001 24
Q13 .87 10 12.26 <.001 11
Q14 .87 .09 12.32 <.001 10
3. REC Q28 .80 .59 57 1 .20 74 .92
Q29 .86 .06 17.55 <.001 <.001 <.001 14
Q30 81 .07 16.28 <.001 25
Q31 71 .07 13.89 <.001 29
4. STR Q21 70 51 51 53 1 37 .65 .88
Q22 93 .08 15.69 <.001 <.001 <.001 <.001 .08
Q23 87 .08 15.12 <.001 .16
Q24 54 .09 9.58 <.001 68
5.RRO Q16 78 39 45 28 30 1 28 .61 .86
Q17 84 .08 14.52 <.001 <.001 <.001 <.001 <.001 24
Q18 66 .07 11.68 <.001 42
Q19 .60 .07 10.64 <.001 42
6. PAFV Q32 67 49 48 48 42 43 42 .56 .84
Q33 64 .09 10.01 <.001 <.001 <.001 <.001 <.001 <.001 43
Q36 77 1 11.50 <.001 39
Q37 76 .10 11.44 <.001 33
Fitness v (0) RMR RMSEA GFI AGFI NFI IFI TLI CFI
index 899.00 (.001) .05 .07 84 .80 .85 90 .89 .90
AGFI=Adjusted goodness-of fit index; AVE=Average variance extracted; CFl=Comparative fit index; CR=Construct reliability; GFI=Goodness-
of fit index; NFI=Normed fit index; IFI=Incremental fit index; PAFV=Professional authority and future value; PC=Professional competence;
PSA=Professional self-awareness; REC=Role and expertise of care; RMR=Root mean squared residual; RMSEA=Root mean squared error of
approximation; RRO=Respect and recognition of the organization; STR=Social trust and respect; TLI=Turker-Lewis Index.
4) WEEIYE, THEEITE A 3 FAETE BUNEAL HREE SYET(SS-CNY BE £
WA EESE Q01Rok 54~93, #OPd CR=£196 o4, B <lulat H(+)e AR Uehgont 4 e 4170 Aol
TEAFE(AVE) 56~76, MEARE 84~942 A 7FX] 71&S Utk F 572 d8Ale7E 40~8001H AR gEE= A
RE S50)0] YRS} e Brolel AREG 29T & o2 DRl FARIEs} SREYcL B 4 SIcHTable
¢ 7t AR E 28~T12 905 WA &k, AAHae] AVEZE  4).
S 7 7P 2 A3A] 719 AEQ 508 B A U
TR gl A0 2 ZHFSSITH Table 3) 6) Azl %
& =& 28%5] AF] AZ % A4 Cronbach’s o= 94013
HEIYE A3 1,7 4891 HE2E 1291 89, 2891 88, 3291 82, 4891 83
AEFH FHYETUESKN)S 6709] 5k91a9l 5821 87, 6891 8022 vl /e & 9] AEE 71FA]
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Table 4. Criterion-Related Validity of Job Esteem Scale (N=345)
R d  Professional
Professional Professional Role and Social trust and espe‘ct- on 0 es.5|ona
. recognition of  authority and JES-KN
self-awareness  competence expertise of care respect L
the organization future value
Correlation JSS-CN .59 57 41 58 61 70
p-value <.001 <.001 <.001 <.001 <.001 <.001 <.001
JSS-CN=Job satisfaction scale for clinical nurses; JES-KN=Job esteem scale for Korean nurses.
Table 5. Internal Consistency Reliability & Split-Half Reliability of Job Esteem Scale (N=345)

Factors Number of items Cronbach’s a.
1 Professional self-awareness 7 89
2 Professional competence 5 .88
3 Role and expertise of care 4 82
4 Social trust and respect 4 .83
5 Respect and recognition of the organization 4 87
6 Professional authority and future value 4 .80
JES-KN 28 94
L , Correlation between Spearman-Brown Guttman half
Division Cronbach’s o, : - -
the items coefficient coefficient
a Odd number 14 questions 92 .96 96
b Even number 14 questions

JES-KN=Job esteem scale for Korean nurses.

a=item 1, 3,5,7,9,11,13,15,17,19, 21, 23, 25, 27. b=item 2, 4, 6, 8, 10, 12, 14, 16, 18, 20, 22, 24, 26, 28.

oS FEHOIYE i vhE AEes &4 H R
Cronbach’s o .88, 4~ ¥ H1 Cronbach’s o, .882.2 =A LER}
wrom, Spearman-Brown Al 96, Guttman BHEAIS 9622 A
TAS7E A Uehd Z17te] 5ol FUe Aide UeilaL S
o] ARg=lo] FHETE] SAo] FREQITHTable 5).

3. &7l 2[Hs}

o139 E}GEQ} A= A g Bl HFHOE o= T
A AQEFT SAETUES-KN)E 2871 2o 2% F=
o & 67Hﬂ 8Qlo] FEEglon] HYH AR, HAH f5
A, EE A R, MBA AF EF, =AY EFT Q)

F, A Aot v 2 BrEsiint

ST M= Likert 58 A2 He] 19x] @k 14, OgA|
ot 24, ‘BEolt 37, O 44, wie J¥d 5Ho=
28~1409] A WS 7RIM, He7t 224 = AEA
FAETHC] 2 A& YngtH(Appendix).

B dpelis 43 Baale] AUEFRE S Sle 57
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