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Authentic Leadership and Job Satisfaction of Employees:
Moderating Effect of Co—worker's Undermining
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Abstract

The aim of this article is to examine the relationships between authentic leadership and job
satisfaction and to test the moderating effects of co—workers undermining on that relationship. Data
were collected from 24th companies in Korea. The sample included 490 employees chosen randomly.
Moderated hierarchical regression was used to examine the moderating role of co—workers undermining
on the authentic leadership and job satisfaction relationship. The results show that authentic leadership
is positively and significantly correlated with job satisfaction. In addition, the results of the hierarchical
multiple regression analyses support the moderating effects of perceived employee co-workers
undermining with regard to the relationship between authentic leadership and job satisfaction. This
study contributes to suggesting the role of co-worker's undermining as a key moderator of their
relationship. The theoretical as well as practical implications of the results were discussed with the
suggestion for future research.
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