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Abstract

Purpose: The purpose of this study is, in the situation where rapid response to the rapidly changing environment is required due to the
development of the fourth industrial revolution such as artificial intelligence, virtual reality, and the internet of things, robotics, big data,
additive manufacturing, bio-health, sharing economy and in the organizational culture aspiring toward the innovation of a major
company, small business and a public institution, to analyze what influence a job-engagement and stress make, and what influence
individual’s self-efficacy as a moderator mediator_makes, and to offer basic data for improving job-engagement and lowering job-stress.
Research design, data, and methodology: For doing this, the literature and the empirical studies were combined. Deriving innovation-
oriented organizational culture as factors affecting the job engagement and job stress through the literature, and have established
hypotheses to verify them. We have collected data of 281 from ex,ecutives and staff-members working in areas including major
company, small business and officials (the central government, a local public service, the prosecution, the police, and school). And these
data were analyzed by SPSS 23 version. Results: Based on these data, the results of analysis were as follows; First, the innovation-
oriented organizational culture which was recognized by organizational members had effect on job-stress. Second, the innovation-
oriented organizational culture which was recognized by organizational members influenced job-stress. Third, in the relationship
between the innovation-oriented organizational culture and job-engagement, self-efficacy did not influenced job-engagement. Finally, in
the relationship between the innovation-oriented organizational culture and job-stress, self-efficacy influenced job-stress. Conclusions:
Innovation-oriented organizational culture places importance on the organization's adaptability and flexibility in the external
environment, so companies need to establish an innovation-oriented organizational culture favorable to achieving survival and
successful innovation, and to develop and disseminate programs of positive and continuous organizations to improve task enthusiasm,
reduce task stress, and enhance organizational performance. In the future, it will be necessary to verify the effectiveness of various
organizational culture types through comparative analysis with companies that actively maintain an innovation-oriented organizational
culture (Google, Kakao, etc.) and companies that prefer hierarchy-oriented organizational culture, relationship-oriented organizational

culture, and market-oriented organizational culture.
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Table 1: Coefficient of internal consistency of each subtype
of scale

factor reliability
innovative culture .892
self-efficacy .853
self- confidence .743
self-regulation .832
task difficulty .832
job-engagement .935
devotion .826
involvement .894
vitality .878
job-stress .634
job-demand .314
autonomy absence .790
job-instability .725
relation conflict .827
organization system .832
céﬁgggg:ttiin 801
organizational culture .806
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Table 2: Correlation Analysis among Innovation Culture,
Self-Efficacy, Job Engagement and Job Stress

innovativ self- job- job-

e culture efficacy | engagement | stress
innovative

1

culture
self-efficacy .208** 1
job- 354+ 499** 1
engagement
job-stress AT3** 113 A2+ 1
average 3.1984 3.2197 3.3161 2.5460
gtar.‘df’“d 86448 56616 61350 25565
eviation
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Table 3: Regression Analysis on the Effect of Innovative Culture on Job Engagement and each Subtype.

job- engagement

total devotion involvement vitality
B8 t value R? B t value R? B tvalue R? B t value R?

innovative culture 251 | 6.313*** 125 204 | 4.891*** .079 .249 | 5.260*** | .090 | .204 4.891*** .079
*xxp<, 001

432. 7/ 2 A= 2QTE=08l p<00l), A8 Z0iB=210 p<0l), HAZSE=203

SAIX[SE REIDZS17} AIDAEY AN YSES O/A ZHo|gks 7k p<00D), Z=EA|AH|B=380, p<001), 2&FHER=329, p<001)0f= X
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Table 4: Regression Analysis on the Influence of Innovative Culture on Job-Stress Each Subtype

Job-Stress
Total Job-demand Autonomy absence Job instability
B t value R? B t value R? B t value R? B t value R?
'”Qlj’l‘t’jﬁg’e 140 | 8.969%* | 224 | .081 | 2.903** | .029 | 210 | 5773 | 107 | -.022 | -.468** .001
Job-stress
Relation conflict Organization system Inadequate compensation Organizational culture
B t value R? B t value R? B t value R? B t value R?
'”gj’l‘t’l"j:"a"e 203 | 5417+ | 095 | .380 | 11.589** | .325 | .329 | 9.246%* | 235 | -203 | -4.719%* | 074
***p<.001
433.7143 85
|zso| ALK ZEFse PERIel HFFEo| 7to] 1 Zlle Tabks oM Ei& HIQP 20| ARt AV |zsdol
BAHE e Ao|2t= 7HE 32 ABP| ol AR 2RISRt ARAERuks [RO0SHA LIEFK| RUUTHR=-231, ns). 2N &
A7 |Zedel 4=%E oe HeE RS0 O JeEs LotEQCE el 7Hd 32 7|2 E|UCE
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Table 5: Regression Analysis to the Effect of an Interaction of Innovative Culture and Self-Efficacy on Job-Engagement

ORI T P standardized coefficient
model coefficient t value probability
B standard effort B
innovative culture .185 .036 .261 5.146 .000
! self-efficacy 482 .055 444 8.750 .000
innovative culture 311 .207 438 1.501 134
2 self-efficacy .605 .207 .558 2.915 .004
Innovative X -.039 063 -231 -615 539
self-efficacy
444.712 4 45
A7 |2sdo| SR =X Zofet YR HREAEYA 70| AP|asHe| Ed +1 D E 7IECRE AV|2sH0| 2 Mt %2
TAE =EY Aolek= 7HE 4 £ ABIP| Q6 SilEsiet Mz RSt MK ZAEsiet HRAEMA Zo| BAE
A |zsdel 4=2Ag os Bz FYsie O IS LotEdtt. BRI O 2t FigueZ[tt 20| A |25H0| X2 MEr == I
I At Tables 2F 20| HMESRL A7|2sdel d2XME8Rut= UK ZAESRL A A Zto] 27 I ZSHA| LIEFHTY,

1O - =
FOI0SHA| LIEFHCE B=-846, p<05). [2tM APV|msd2 SilEstet M2t SRy ZEZsfet HRAE A 7o) A oA
EDAEY A AO[OA ZRBIE HOl= HOZ LIERIA, 2 ¢710]  xP7|asZio| ZEENE L

q

7H 4 = AXEQE Ap|lzsdel ZEMES Lot 2ol

Table 6: Regression Analysis to the Effect of an Interaction of Innovative Culture and Self-Efficacy on Job-Stress

non-standardization coefficient standa}rc_hzed t value probability
model coefficient
B standard effort B
innovative culture .139 .016 470 8.698 .000
1
self-efficacy .007 .024 .016 .296 767
innovative culture .330 .091 1.117 3.627 .000
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Figure 2 : The Moderating Effect of Self-Efficacy Between Innovative Culture and Job-Stress
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