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Abstract This is a descriptive research to find out the effect of office workers resilience, depression and
stress. The research subjects were 123 office workers in one location and data were collected from August 1
to 20, 2018. Collected data were analyzed by t—test, ANOVA, Pearson's correlation, and multiple regression
analysis. The research results showed negative correlation between office workers resilience and their
depression(r=—.195, p=.040), stress (r=—.424, p=.000). Sub—factors of resilience to affect their depression were
satisfaction level in their lives (B=—.299, p=.001) and relationship(3=.300 p=.002). Sub—factors of resilience to
affect their stress were satisfaction level in their lives(3=-.315, p=.001). This research was helpful to
understand office workers resilience and it is necessary to develop a variety of education and training
programs to enhance this.
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