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[ Abstract ]

Can job training be considered a social right? Who must bear the costs of individual job training? This paper studies these two is-
sues by examining the Korean Individual Learning Accounts (ILA) revised in 2020 and proposes future policy directions. Although
there is no explicit legal provision stipulating job training as a lawful right in Korea, such absence does not negate the government’s
role of providing vulnerable people, etc with necessary training. Korean ILA heavily depends on the Skills Development Scheme
under the Employment Insurance System which succeeded the past mandatory training levy system and it becomes harder to main-
tain principle of insurance because of sizable volume of atypical workers who are not insured. For future policy directions, it is
desirable to increase the burden of general budget and self-financing as they are below 30% combined and the coverage of the ILA
needs to be steadily expanded to all economically active people. Also, labor-management should step up joint efforts to stimulate
the use of already existing policies such as paid training leave and request for reduction of working hours.
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Table 4. Change in funding sources for individual learning accounts
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Table 5. Self-financing rate by types of trainees and courses
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Table 7. Financial trend of Job Security - Skills Development scheme by year
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Fig. 1. Desirable path of funding sources for the ILA.
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Table 8. Reasons why the low-skilled workers do not train, by
country
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France 10.77 11.39 24,16 8.76
Finland 14.45 14.65 7.33 12.35
Netherlands 14.88 14.09 18.2 7.9
Sweden 16.97 11.06 21.32 7.35
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OECD T+ 20.07 17.19 16.15 6.75
Spain 25.45 25.15 10.59 7.33
Canada 27.81 20.93 19.16 2.55
Korea 46.90 13.61 13.79 3.77

*http://www.oecd.org/skills/ piaac/
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