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Abstract  This study aims to examine the effect of leader’ behavioral integrity on subordinate’s
change—oriented OCB via their team commitment along with the moderating effect of LMX. For this,
395 soldiers from military organizations where external factors were relatively well controlled besides
their personal characteristics were selected and surveyed using hierarchical regression methods. First,
the results showed that leader’ behavioral integrity was positively related to subordinate’'s
change—oriented OCB. Second, the positive relationship between leader’ behavioral integrity and
subordinate’s change—oriented OCB was mediated by team commitment. Third, the aforementioned
mediated relationship was moderated by LMX. Although this study targeted members of military
organizations with more restrictions on behavior than private organizations, such as corporations, it
could be meaningful in that it confirmed that the leader's behavioral integrity lead to subordinate’s
voluntary behavior of change—oriented OCB, which should be followed by efforts to make it more
general by comparing a variety of public and business organizations.
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o] & @9l 7= (single factor’s test)S AAgH @1} 3 Table 29| FBAT & 7 =2 FH(IMX} AP LA
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olgts Aohatgith. Table 1. Confirmatory factor analysis result
CFI TLI IFI NFI | RMSEA | RMR
CFA | .975 .969 975 1953 052 077
= - Variables
4' T’:@' 7él+ Behavioral Team LMX Change—oriented
Integrity Commitment OCB
Eoodte] l"ﬁr*—i S 9Jte] EAAE =24 SPSS AVE| 751 632 590 637
22, AMOS 18& = % At WA, AT g CR .960 .873 914 875
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S AE Slele)

A (confirmatory factor
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leplet. 1ejar e} ASS Sl A SAEA gk 2 2= 9ot 2 WSE 1o AnEAlE B g
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ANNVE fold A(He] AR el 22
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BAS AAE o, 1 Ay Table 190 AAIEFSATE A 2AA Y5 G(+)9] g 74]% LERTE
7} 28 9] A (model fit) T IF= 7]+l tha F
=3 Zvlo] JUAT FRHo R wuge o anye 43 7HE AT A
2 FeIM5sktt 18l FEEE X (convergent 2 Ao /MAHESE A8l A AR S T2
Validity)% Hryslr) flsl B wiE(AVE) 05, 19 AAElen, 1 A= Table 3904 AAISIATE WA,
ZAA I

AF=(CR) 0.75 7I[46] o2 Hgato] F43 23 g AR o} Aoz tﬂ@rﬂﬁo

r

BE WFE] 7|58 Aslshes Aow yeiton i B #Ael uigk 7 19 ASA
E}d %= (discriminant validity) & #7}3517] ¢l8] Z& ol 9l

¢

W] BPAEZ(AVE)fhe] BE AaAge] Ak AE 2 3 T FARTE SAGE ol grie
wr} Aok drhz 71E4718 487 43t Table 191 9 JAAE F7) Azh, we] gelo] felshl S715
TEAFE(AVE) F 7HF & ZH(LMX @ 0.590)¢]  S1oH(4R*=.238, p <.001), il AFAA(B =

Table 2. Descriptive Statistics and Correlations

Variable Mean SD 1 2 3 4 5] 6 7 8

1. Age 22.04 1.26

2. Education 2.86 0.50 .08

3. Rank 2.48 0.83 30k —. 14

4. Service Unit 2.62 1.01 13 —.08 .10

5. Behavioral Integrity 5.22 1.15 —.10 .04 —.09 .03 .97)

6. Team Commitment 5.08 1.27 -.07 .03 —. 13 —.06 (65 (.93)

7. LMX 5.11 1.08 —.07 .04 —.07 .05 75k 66 (.95)

8. Change—oriented OCB 3.35 0.93 .01 —.03 13 —.01 A48 58 RIE (.93)

Note. N = 395. Reliabilities are on the diagonal in parentheses. #p< .05; ##p< .01; #++p< .001 (two—tailed)
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Table 3. Hierarchical regression analysis result
Team Commitment Change—oriented OCB
Model 1 Model 2 Model 3 Model 4 Model 5 Model 6 Model 7
Step 1: Control Variables
Age —.027 .031 .029 .025 —.045 —.001 —.017
Education 012 —.017 —.021 —.023 .059 .036 .045
Rank —.120%* —.085%* —.082 —.090%* 156 183k 225k
Service Unit —.039 —.069 —081 —.084: —.016 —.039 —.005
Step 2: Independent variable
Behavioral Integrity L6525k 359k -.078 4925k L 168**
Step 3: Moderator variable
LMX 39 Bk .009
Step 4: Interaction Effects
Behavioral Integrity X LMX V7T 4o
Step 5: Mediation Effects
Team Commitment 49T
R? .021 438k 506k 518wk .023 261 sk 4005
AR AL T 068k L0125 238wk 139k
Note. N = 395. #p< .05; ##p< .01; #++p< 001 (two—tailed).
492, p<.001)7} AsIA & 2 TP F-S H(+)Ho Table 4. Sobel—test result
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& Kenny(1986) 45]¢] SﬁPﬁ] A AR A 1 B SI2 B SI2 £ povElie
723 .042 .362 .038 8.335 p<.001
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